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R ecession has dramatically changed Tennessee’s economic landscape. This decade’s crash 

and slow climb in employment, wages and investment returns have had a pervasive, but varied, 

effect on every citizen, with an interestingly unpredictable long-term impact on women as a popula-

tion.  Foremost among emerging trends that have been dubbed a “new normal”; women are search-

ing for work in far greater numbers than before—many looking to replace or supplement an under-

employed spouse’s income.  However, hiring has not recovered quickly enough to receive them into 

the workforce, and an increase in unemployment has echoed throughout the state, leading to more 

women and single mothers living in poverty, and fewer protected by health insurance. 
 

In contrast, there is evidence that, in spite of broad trends—or perhaps because of them—women 

have continued to achieve greater access and equity in a variety of indicators. Women own more 

businesses, participate in the workforce in vastly greater numbers, and have a growing presence in 

management positions. What’s more, women’s median income has grown faster than men’s and has 

outpaced inflation on average—resulting in a smaller wage gap between the two groups. 
 

Clearly, this lost decade has hindered progress for men and women alike, but statistics point to it as 

a leveler as well. Amidst years of upheaval and hardship, Tennesseans are left with an economy that 

is slightly more equitable, with more female influence and a renewed opportunity to grow together 

with shared leadership and inspiration. 

 

 

Introduction 
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A bove all else, this report was created as a tool for interested citizens, advocates and policy 

shapers in Tennessee to more easily access the specific experiences of women and girls in this 

state, and in each of its counties.  It is dissected into 96 separate components: first, the statewide 

status report, which includes this introduction and primer, a discussion of each indicator in some de-

tail, and finally a listing of each county’s scores by indicator.  Following this overarching piece, the 

reader will find 95 stand-alone sections, which detail the individual scores and trends exhibited by 

each county in Tennessee, from Anderson to Wilson.  These can be read and referenced independ-

ently, but will be best understood in the context of information provided in the statewide component.  

For this reason, we encourage the reader to use the statewide component of this report as a contin-

ual reference guide when considering or citing information in any of its county-specific snapshots. 

 

How Scores Were Developed 

In 2005, thirteen indicators were identified by the Tennessee Economic Council on Women as gener-

ally accepted measures of the economic experience of females in this state.  They span the gamut 

from wage level to employment rates, to academic achievement and teen pregnancy in an attempt to 

draw from some of the key factors that impact the economic experience throughout a woman’s life. 
 

To offer a nuanced perspective of that economic experience, the indicators were divided into two 

groups.  First; the “Employment and Earnings” group measures the raw, direct impact that women 

have as a component of the economy as wage earners, jobseekers, employees and managers.  

Second; the “Economic Autonomy” group  draws from the factors that influence economic health, are 

reflections of independent action in the market, or detail the cause and outcome of a woman’s eco-

nomic position in the economic strata. 
 

Overall scores were derived from each county’s relative ranking in the thirteen indicators (from 1-95), 

through the filter of these two groups. As is illustrated below, a county’s scores for each indicator in a 

group were averaged to create a composite score for that group.  The average was then found be-

tween the composite scores of each group, and that number was the overall score for that county.  

These scores were then ranked to determine the overall ranks of all 95 counties. 

 
 

 

How to Use This Report 
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A Cautionary Note On Rankings and Estimates, their value and their limitations 

Measuring one’s status in an economic sense can be tricky.  Basic needs like food, shelter and cloth-

ing seem to be simple benchmarks in concept, but even these do not have a clear universal dollar 

value in every state, or even in every town.  Variances in costs of living that are influenced by factors 

like local shortages or abundances; or differences in wages or hiring practices that are the result of 

different labor laws all serve to obfuscate the point at which a household appears to be earning the 

appropriate amount to be able to afford basic staples like food.  When one adds to this the myriad 

choices that individuals must make and the influences that bare down on them when considering 

their expenses, investments, and disposable spending in an ever changing world of new goods and 

services, inflation, and countless other variables, it becomes clear that no single dollar value or met-

ric would be sufficient to say that a state or county has “made it” as opposed to “is struggling.” 
 

The most common, and still imperfect alternative, to the daunting effort described above is to use 

peers as milestones to judge growth or decline on a relative scale.  This report does exactly that, and 

urges caution by the reader in absorbing and using these rankings, which are intended only to guide 

our understanding of the more complicated data that was used to create them.   
 

It should be further acknowledged that rankings suggest winners and losers, but this report reveals 

that every county in the state made advances between 2000 and 2010 and every single county is 

also home to some population of women or girls that is worse off than it was in 2000.  Moreover, 

each county is home to a broad spectrum of women who live all along the scales of wealth, educa-

tion, employment and autonomy.  In short, a rank will rarely suffice in describing a county, just as the 

thirteen indicators that were used to create it can only offer a lens through which to observe the 

much larger experience of women in Tennessee. 
 

Lastly, the majority of data used in this report originated from estimates produced by respected 

sources like the United States Census Bureau.  There is little doubt that these figures represent 

some of the most accurate information available on the topics this report discusses, but they remain 

estimates with margins of error, rounding and collection irregularities that should be kept in mind by 

the reader—particularly as they can undercut the value of relative rankings beyond their use as at-a-

glance guides. 

How to Use This Report, continued... 
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INDICATORS OF ECONOMIC STRENGTH & FREEDOM BY COUNTY 

BEST FIVE COUNTIES OVERALL 

County Score Rank 

Rutherford 20.46 1 

Cheatham 21.98 2 

Wilson 22.38 3 

Davidson 22.91 4 

Sumner 25.23 5 

FIVE MOST CHALLENGING  

County Score Rank 

Fentress 70.73 91 

Grundy 71.99 92 

Cocke 75.23 93 

Meigs 75.93 94 

Lake 84.48 95 

OVERALL RANKINGS OF TENNESSEE COUNTIES 

County Rank County Rank County Rank County Rank County Rank County Rank 

Anderson 28 Crockett 64 Hamilton 19 Lauderdale 51 Morgan 46 Stewart 61 

Bedford 59 Cumberland 21 Hancock 47 Lawrence 73 Obion 34 Sullivan 25 

Benton 70 Davidson 4 Hardeman 76 Lewis 84 Overton 75 Sumner 5 

Bledsoe 72 Decatur 67 Hardin 83 Lincoln 32 Perry 90 Tipton 18 

Blount 13 DeKalb 36 Hawkins 53 Loudon 33 Pickett 26 Trousdale 12 

Bradley 42 Dickson 17 Haywood 65 Macon 89 Polk 82 Unicoi 56 

Campbell 88 Dyer 74 Henderson 53 Madison 14 Putnam 37 Union 87 

Cannon 62 Fayette 23 Henry 43 Marion 66 Rhea 55 Van Buren 58 

Carroll 39 Fentress 91 Hickman 40 Marshall 41 Roane 29 Warren 71 

Carter 60 Franklin 27 Houston 79 Maury 15 Robertson 6 Washington 22 

Cheatham 2 Gibson 30 Humphreys 20 McMinn 45 Rutherford 1 Wayne 68 

Chester 52 Giles 44 Jackson 85 McNairy 77 Scott 49 Weakley 50 

Claiborne 57 Grainger 78 Jefferson 31 Meigs 94 Sequatchie 86 White 48 

Clay 81 Greene 35 Johnson 80 Monroe 69 Sevier 24 Williamson 9 

Cocke 93 Grundy 92 Knox 7 Montgomery 11 Shelby 16 Wilson 3 

Coffee 63 Hamblen 38 Lake 95 Moore 10 Smith 8   

I ndicators of female empowerment display a strong positive relationship with population figures by 
county, with women appearing to enjoy greater freedoms in metropolitan areas than in rural settings.  

When set away from larger cities, indicators tend to improve where access to infrastructure such as 
the interstate system are available, indicating further correlations to rates of public investment and the 
overall footprint of economic performance in the state. 
 

Women in the leading five counties tend to have higher levels of education, health insurance coverage 
and median income, and are more likely than their peers to be employed, hold management positions, 
or be business owners themselves.  However, these counties continue to show weakness in wage 
performance as a percentage of male earnings and slip in measures dealing with young women.   

c ounties in which women face the most challenges tend to struggle in nearly every indicator.  
One twist in that trend occurs in the wage gap category; however, this occurs primarily in 

areas where male median incomes are lowest, indicating that the majority of households in these 
counties live at or below poverty thresholds.  
 

Another area in which struggling counties perform somewhat better is the category of women in 
management positions.  Though these counties tend not to boast high median incomes, 11 of the 
top 20 counties ranked in this category come from the bottom half of the overall rankings. This 
includes Benton, Scott and Cannon, which are the only counties in Tennessee to report that 
women hold over 50 percent of all management positions. Similarly, several counties in the bot-
tom half rank highly in female business ownership, though many of their peers rank among the 
worst in this category.  

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

2012 

Ranges defined as 
0.5 standard devia-
tions from the mean 
score of 47.56. 



9 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Employment and Earnings Composite Group 
The employment and earnings index includes data on women’s annual earnings, the earnings gender gap, female 
labor force participation rate, the female unemployment rate, and the percent of management occupations held by 
women. These indicators tend to reflect the ways in which women directly interact with the workforce, both as con-
tributors of labor and wage earners.  
 
 
 
 
 
 
Median Earnings 
Median earnings, also referred to as wages or income, are defined in this report as the dollar value that separates 
the top half of full-time employed females ages 20-64 in the state from the bottom half, as defined by income. As 
shown below, the statewide median income for this population is $31,585, which means that half of the women in 
this population earned less than $31,585 in 2010, and half of this population earned more. 
 
 
 
 
 
 
The median income for women in Tennessee increased $10,219 between 2000 and 2010.  This represented a 
growth rate of 47.82 percent, which was significantly larger than this period’s estimated inflation rate of 26 percent 
and outpaced the national rate.  

 
Quick Fact: Women in metropolitan areas, particularly those near Nashville, Memphis and Knoxville, earn 
substantially more than their peers in other regions of the state, as measured by median income. Most no-
tably, the average median income of women in and immediately around Davidson and Shelby Counties 
combine to roughly $36,612 and $33,301, respectively. This means that average earnings for women in 
these areas are between 5 and 15 percent higher than the average Tennessee woman’s income, and are 
as mush as 70 percent greater than the income of women in the counties with the lowest median incomes. 

 
 
Wage Gap 
The “Wage Gap”, or wage disparity, refers to the difference between male and female wages at comparable earn-
ing levels.  The term Wage Gap has also been popularized as a general reference to the percentage value of Fe-
male Median Income as a portion of Male Median Income in the same region, or even to the number of cents that a 
woman would earn versus a man’s dollar. While pains have been taken to use this term in it’s literal meaning, this 
report will discuss the percentage value of female earnings as well as the literal disparity between genders. 

 
 
 
 
 
 

Tennessee’s wage gap grew smaller between 2000 and 2010, and female median income in the state is equal to  
77 percent of male median income. This indicator improved in many counties as a result of strong female wage 
growth during this period relative to both male gains and inflation. Unfortunately many saw this disparity decrease 
because male gains trailed inflation rates when female rates did not.  In this way, this indicator denotes emerging 
equity in pay, but it does not necessarily imply greater wealth for women or for households with both genders. 

INDICATOR 
2010 COUNTY STATS & SCORES 

LOW AVERAGE MEDIAN HIGH 
Employment & Earnings 

Composite Group 
11.20 47.82 48.20 85.60 

INDICATOR 
COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2000 USA 2010 

Female Median 
Annual Income 

$21,434  $28,331  $27,645  $47,013  $21,366  $31,585  $27,194  $36,040  

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2000 USA 2010 

Wage Gap 61.18% 76.39% 75.75% 102.26% 72.00% 77.00% 73.38% 77.54% 
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Quick Fact: Oriented around a new statewide average of 77 percent, female earnings as a percentage of 
male income vary greatly; from 61 percent in Grainger County to an estimated 102 percent in DeKalb. Of 
the highest ranked 35 counties in this category, only nine come from the top half of the overall composite 
rankings, suggesting that much of this adjustment is happening amidst weakening male earnings.  

 
 
Female Labor Force Participation 
Female Labor Force Participation, or workforce participation, is defined in this report as the percentage of women 
ages 20-64 who are either employed or actively searching for work. This measure does not include women who 
are retired, disabled or otherwise unable to work, nor does it include homemakers. 
 
 
 
 
 
 
 

As the economic downturn has caused traditional breadwinners to earn less or even lose their jobs, women have 
joined the workforce in much greater numbers—perhaps to subsidize or replace a spouse’s lost income. In this 
way, labor participation has become a mixed indicator: on one hand, providing an environment for workplace be-
havior and biases to shift, but also pointing to economic hardship at home. Increases in this indicator also exert 
upward pressure on unemployment rates. 
 

Quick Fact: As of 2010, data indicates that between 50.8 percent and 79.6 percent of women in Tennes-
see are participating in the workforce, varying by county.  This is a hugely significant change from census 
data provided for the year  2000, when the highest level of participation anywhere in the state was only 
50.9 percent, in Rutherford County (now 74.4 percent). 
 

 
Female Unemployment 
Female unemployment is limited in this report to women ages 20-64. The reader should take note that those who 
are unemployed are understood to be searching for work, and as such, are also counted as part of the labor force. 
 
 
 
 
 
 
 

Tennessee women experienced both increases and decreases in unemployment throughout the previous decade, 
but were 1.7 percent less likely to be employed in 2010 than in 2000. This rate varies widely from county to county, 
but was only smaller in 2010 in a handful of areas.  
 

Quick Fact: Women are more likely to be unemployed in some counties and less likely in others. Even 
workforce participation rates are not a clear indicator of which gender is most likely to be searching.  How-
ever, nearly every county reveals a higher rate of unemployment for the specific population of women with 
children under the age of six.  In most counties, these women are jobless at rates ranging from 10-15 per-
cent or more.  This is part of a worsening trend that puts both mothers and children at greater economic 
risk.  In addition to contributing to distressing trends in childhood poverty, this phenomenon reinforces a 
previous finding by the Tennessee Economic Council on Women in its report on the “Economic Impact of 
Wages and Earnings for Tennessee Women,” that the availability of childcare is the single greatest obsta-
cle to women who are searching for work. 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2000 USA 2010 

Female Labor Force 
Participation 

50.8% 65.4% 65.6% 79.6% 41.9% 69.8% 70.0% 72.4% 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2000 USA 2010 

Female  
Unemployment 

3.3% 8.8% 8.6% 16.4% 6.2% 7.9% 3.5% 6.9% 
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Female Managerial Presence 
This indicator is defined as the proportion of managerial positions in a county that were filled by a woman during 
the stated period. This figure does not indicate the percentage of women who hold managerial positions as op-
posed to another occupation. 
 
 
 
 
 
 
Managerial positions in Tennessee were nearly ten percent more likely to be filled by a female candidate in 2010 
than in 2000. While this progress in hiring policies did not appear to correspond directly to higher rates of health 
insurance coverage of substantial wage gains, it undoubtedly indicates that Tennessee’s workplaces are slowly 
becoming more equitable. 
 

Quick Fact: In 2010, all but 15 counties reported a higher percentage of women managers than they did 
in 2000, contributing to an increase of 8.5 percent in the state’s overall figure.  

 
 
Economic Autonomy Composite Group 
The economic autonomy index includes information on educational attainment at the high school and college level, 
percentage of businesses owned by women, percentage of women living in poverty, percentage of single female-
headed households with children living in poverty, percentage of women with health insurance, the teen pregnancy 
rate and the high school dropout rate for girls. These indicators generally describe how the economy has impacted 
a woman’s ability to participate in the workforce as well as her level of preparedness and likelihood to achieve posi-
tive outcomes. 
 
 
 
 
 
 
 

Women-Owned Businesses 
Women-owned businesses are defined in this report as privately owned businesses that are solely controlled by 
one or more female owners. The report discusses male and joint-owned firms as well—in the case of male-female 
partnerships. Sample sizes in some counties were insufficient to describe this indicator in great detail, and notes 
are made where margins of error are large.  Additionally, the reader should note that in tables and references 
where male, female and joint-owned firms are able to be identified, publically traded businesses are not considered 
in totals.  In references where that level of detail is not available, however, local totals will include public firms.  
 
 
 
 
 
 
While reliable figures on women-owned businesses in smaller counties can be elusive, statewide information indi-
cates that female ownership has modestly improved.  Among counties with reliable data, a trend emerges in which 
business owners are more likely to be women in an urban setting than in rural counties. The majority of counties in 
the Greater Nashville, Memphis Area, and Southeast Tennessee (Chattanooga region) Development District’s are 
well represented in the top half of this category’s ranks.  
 

 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2010 

Female Managerial 
Presence 

8.8% 35.0% 35.3% 59.7% 27.5% 36.0% 38.1% 

INDICATOR 
2007 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2007 USA 2000 USA 2007 

Women-Owned  
Businesses 

13.2% 24.1% 23.6% 41.0% 21.1% 25.9% 28.3% 28.8% 

INDICATOR 
2010 COUNTY STATS & SCORES 

LOW AVERAGE MEDIAN HIGH 

Economic Autonomy 
Composite Group 

13.63 47.31 47.38 86.75 
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Quick Fact: Women-Owned Businesses have a high tendency to be one-person shops.  While women 
owned 25.9 percent of Tennessee’s businesses in 2007, only 11.67 percent of those businesses employed 
someone other than the owner. Previous findings from the Tennessee Economic Council on Women’s re-
port on the “Economic Impact of Women-Owned Businesses in Tennessee” indicate that the availability of 
start-up funds continues to be a hurdle for women looking to start a business or expand an existing one. 

 
 
Degree Attainment and Dropouts 
These three indicators offer insight into the preparedness and capacity for achievement of girls and women in Ten-
nessee, but also suggest how large of a priority education and female economic autonomy have been in the larger 
community.  Diploma and degree attainment both reference populations of women age 25 or older.  The reader 
should note, then, that recent high school and college graduates, and those who have recently attained a GED or 
equivalent, are not yet part of the observations contained in this report. In contrast, high school dropout figures 
consider only the rate at which girls dropped out of school during the 2011-2012 school year, and do not include 
women who dropped out in the past. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Tennessee women improved in all three of these indicators between 2000 and 2010. In fact, the Tennessee Higher 
Education Commission Fact Books from recent years have revealed that women are not only attending college in 
greater numbers than men, but are earning the majority of nearly every type of degree. 
 
 
 
 
 
 
 
 
Regarding dropout rankings, the reader should note that several changes have taken place in Tennessee Board of 
Education’s processes for counting dropouts and its ability to record them.  It is likely that the dramatic differences 
found between data for 2000 and 2010 are the result of a mixture of influences including fewer actual dropouts and 
more accurate detection. 
 

Quick Fact: High school graduation and post-secondary degree attainment are closely related to median 
income figures. In nearly every case, if a county ranks in the top ten of either category, it also ranks in the 
top twenty of both of the others, seeming to support theories that educated individuals earn higher wages, 
and that families with steady income are better suited to foster strong students. Interestingly, there is little 
or no apparent relationship between these factors and the rate of drop outs among girls—however, drop-
outs are discernibly higher in counties containing urban and majority-minority school districts. 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2010 

Female Degree 
Attainment 

6.2% 14.6% 13.0% 48.2% 18.3% 22.3% 27.3% 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2010 

Female Diploma 
Attainment 

65.8% 78.6% 78.4% 95.3% 76.3% 83.4% 85.60% 

INDICATOR 
2010 COUNTY STATS & SCORES STATE STATS 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 

Female Dropout 
Rate 

0.00% 0.42% 0.37% 1.46% 7.7% 0.61% 
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Uninsured Women 

The Percent of Women Uninsured, also referenced generally as healthcare access or affordability, considers the 
percentage of women under age 65 who are not covered by a health insurance plan, which includes private insur-
ance and Medicaid. 
 
 
 
 
 
 
 

Women were nearly twice as likely to be uninsured in 2010 as in 2000, revealing that a large portion of Tennes-
see’s population does not qualify for Medicaid and is not provided coverage through an employer, but also cannot 
afford private insurance or has not chosen to invest in this crucial service. 
  

Quick Fact: The number of uninsured women in Tennessee has risen from 8.7 to 15.7 percent since 
2002.  This is likely attributable to job loss, benefit shrinkage and cuts or changes in public funding.  Even 
the ten most highly ranked counties in this category have a larger uninsured population than they did in 
2002. The fact that these same counties perform well in median income, education attainment and employ-
ment rates suggests that health insurance is a problem that reaches women and girls at many different 
levels of the economic spectrum. 

 
 
Women Below Poverty Level 

In 2010, a household with two people living in it needed to earn $14,602 or less to be considered impoverished.  A 
single women living alone needed to earn $11,344 or less to be living in poverty. 
 
 
 
 
 
 
 
 
Tennessee has seen an increase in this indicator in nearly every county, with rate frequently including as many as 
one-fifth, one-fourth, and even one-third of all women in the county. 
 

Quick Fact: At 18.2 percent, the rate at which women live in poverty in Tennessee has increased by 3.6 
percent in the last decade.  While this is the predictable result of increased unemployment, it is not the ex-
pected outcome of other trends in the state, such as higher median income, higher levels of education, 
higher female workforce participation or a smaller wage gap.  Indeed, each of these would be expected to 
lead to a smaller population of women in poverty. This reveals a need to better understand the factors, 
other than employment, that create poverty. 

 
 

INDICATOR 
2010 COUNTY STATS & SCORES STATE STATS 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 

Women Without 
Health Insurance 

7.4% 15.7% 16.0% 19.1% 8.7% 15.7% 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2010 

Women  
in Poverty 

6.1% 20.1% 19.8% 34.3% 14.6% 18.2% 15.1% 
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Single Mothers Below Poverty Level 

Households led by a single female parent in the absence of a husband were considered impoverished in 2010 if 
the mother had one child and earned $15,030; two children and earned  $17,568; three children and earned 
$22,190; four children and earned $25,625, etc. 
 
 
 
 
 
 
 
 
Similar to women overall, single mothers experienced a rise in poverty between 2000 and 2010, but this population 
of women were much more severely affected by this trend.  While some counties measured below statewide trends 
in 2010, the vast majority orbited the state mark closely. 
 

Quick Fact: The population of single mothers who live in poverty has reached 43.6 percent statewide.  
While margins of error are larger when dealing with populations in poverty, this figure displays a negative 
trend over the last decade, with 2000 estimates ranging near 9.7 percent.  Counties with the highest rates 
of single mothers in poverty tend to be either rural or densely urban, in contrast with their suburban and ex-
urban peers, particularly those around Nashville.  However, it is noteworthy that this trend permeated all 
but a small handful of counties in 2010. 

 
 
Teen Pregnancy 

In 2010, this indicator measured the incidence of pregnancy among Tennessee girls ages 15-19. It should be noted 
by the reader that rates from 2000 included a broader range: ages 10-19.  While this group was larger, it also in-
cluded much younger girls.  As a result, the ratio of pregnant teens in 2010’s rankings is likely to be larger due, in 
part, to a change in definition, not necessarily a change in local occurrences. 
 
 
 
 
 
 
 

Detection of teen pregnancies is likely to be difficult due to social and privacy concerns, and margins of error are 
high in this indicator. 

INDICATOR 
2010 COUNTY STATS & SCORES COMPARISON 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 USA 2010 

Single Mothers 
in Poverty 

6.5% 46.2% 46.1% 68.8% 9.7% 43.6% 37.4% 

INDICATOR 
2010 COUNTY STATS & SCORES STATE STATS 

LOW AVERAGE MEDIAN HIGH TN 2000 TN 2010 

Teen Pregnancy 
Rate 

0 36.6 32 234 28.7* 37 
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Overall  

Scores and 

Rankings 

Employment  

and Earnings  

Composite 

Economic 

Autonomy 

Composite 

    

Overall  

Scores and 

Rankings 

Employment  

and Earnings  

Composite 

Economic 

Autonomy 

Composite 

County Score Rank Score Rank Score Rank   County Score Rank Score Rank Score Rank 

Rutherford 20.46 1 20.80 2 20.13 4   Scott 50.40 49 35.80 23 65.00 82 

Cheatham 21.98 2 21.20 3 22.75 6   Weakley 50.50 50 59.00 75 42.00 32 

Wilson 22.38 3 27.00 7 17.75 3   Lauderdale 50.96 51 51.80 61 50.13 54 

Davidson 22.91 4 11.20 1 34.63 22   Chester 51.13 52 59.00 75 43.25 39 

Sumner 25.23 5 34.20 19 16.25 2   Hawkins 51.29 53 60.20 78 42.38 35 

Robertson 26.10 6 25.20 5 27.00 11   Henderson 51.29 53 49.20 50 53.38 62 

Knox 26.34 7 27.80 8 24.88 7   Rhea 51.40 55 53.80 65 49.00 52 

Smith 26.60 8 21.20 3 32.00 15   Unicoi 51.50 56 53.00 63 50.00 53 

Williamson 27.81 9 42.00 35 13.63 1   Claiborne 51.53 57 46.80 45 56.25 71 

Moore 27.94 10 34.00 18 21.88 5   Van Buren 51.73 58 39.20 29 64.25 81 

Montgomery 29.30 11 33.60 17 25.00 9   Bedford 51.86 59 42.60 37 61.13 79 

Trousdale 29.55 12 32.60 13 26.50 10   Carter 51.96 60 47.80 47 56.13 70 

Blount 30.84 13 36.80 25 24.88 7   Stewart 52.00 61 70.00 88 34.00 21 

Madison 31.35 14 31.20 11 31.50 14   Cannon 52.18 62 49.60 52 54.75 66 

Maury 32.26 15 33.40 16 31.13 13   Coffee 52.35 63 52.20 62 52.50 61 

Shelby 33.20 16 28.40 9 38.00 27   Crockett 52.56 64 51.00 58 54.13 64 

Dickson 33.74 17 25.60 6 41.88 31   Haywood 52.69 65 45.00 41 60.38 78 

Tipton 33.76 18 34.40 20 33.13 18   Marion 52.96 66 55.80 69 50.13 54 

Hamilton 33.99 19 32.60 13 35.38 23   Decatur 53.00 67 47.00 46 59.00 77 

Humphreys 34.90 20 41.80 34 28.00 12   Wayne 54.84 68 66.80 85 42.88 37 

Cumberland 35.29 21 31.20 11 39.38 28   Monroe 55.05 69 51.60 59 58.50 76 

Washington 35.48 22 38.20 27 32.75 17   Benton 55.11 70 53.80 65 56.43 72 

Fayette 35.99 23 36.60 24 35.38 23   Warren 55.14 71 54.40 67 55.88 68 

Sevier 36.91 24 29.20 10 44.63 43   Bledsoe 55.30 72 53.60 64 57.00 73 

Sullivan 37.49 25 38.60 28 36.38 23   Lawrence 55.56 73 65.00 82 46.13 46 

Pickett 37.61 26 34.60 21 40.63 29   Dyer 56.20 74 57.40 72 55.00 67 

Franklin 38.50 27 45.00 41 32.00 15   Overton 56.86 75 56.60 71 57.13 74 

Anderson 40.51 28 44.40 40 36.63 26   Hardeman 57.34 76 58.80 74 55.88 68 

Roane 41.26 29 49.40 51 33.13 18   McNairy 58.13 77 66.00 84 50.25 57 

Gibson 41.36 30 40.60 30 42.13 34   Grainger 58.71 78 63.80 81 53.63 63 

Jefferson 41.58 31 35.40 22 47.75 50   Houston 58.78 79 66.80 85 50.75 58 

Lincoln 42.04 32 33.20 15 50.88 59   Johnson 60.16 80 48.20 48 72.13 88 

Loudon 42.36 33 51.60 59 33.13 18   Clay 61.40 81 55.80 69 67.00 84 

Obion 42.44 34 42.00 35 42.88 37   Polk 63.36 82 76.60 93 50.13 54 

Greene 43.05 35 43.60 38 42.50 36   Hardin 63.46 83 65.80 83 61.13 79 

DeKalb 43.06 36 41.00 31 45.13 45   Lewis 65.31 84 76.00 92 54.63 65 

Putnam 43.71 37 43.80 39 43.63 41   Jackson 65.91 85 55.20 68 76.63 93 

Hamblen 44.35 38 41.20 32 47.50 49   Sequatchie 65.98 86 58.20 73 73.75 90 

Carroll 44.85 39 46.20 44 43.50 40   Union 66.48 87 59.20 77 73.75 90 

Hickman 45.18 40 41.60 33 48.75 51   Campbell 67.11 88 60.60 79 73.63 89 

Marshall 45.87 41 50.00 53 42.00 32   Macon 67.76 89 66.80 85 68.71 86 

Bradley 46.00 42 49.00 49 43.75 42   Perry 68.81 90 70.00 88 67.63 85 

Henry 46.38 43 50.60 55 41.14 30   Fentress 70.73 91 63.20 80 78.25 94 

Giles 47.84 44 50.80 56 44.88 44   Grundy 71.99 92 74.60 91 69.38 87 

McMinn 47.99 45 37.60 26 58.38 75   Cocke 75.23 93 74.20 90 76.25 92 

Morgan 48.60 46 50.20 54 47.00 47   Meigs 75.93 94 85.60 95 66.25 83 

Hancock 48.76 47 45.80 43 51.71 60   Lake 84.48 95 82.20 94 86.75 95 

White 49.09 48 50.80 56 47.38 48         

OVERALL & COMPOSITE SCORES 

http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://hitspot.state.tn.us/hitspot/hospform.htm
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://www.tennesseeallianceforprogress.org/TNAllFam.xls
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Employment 

and Earnings 

Composite 

Median Annual 

Earnings for Full 

Time Employed 

Females* 

Wage Gap (Female 

Earnings as a Per-

centage of Male 

Earnings) 

Female Labor 

Force Participa-

tion Rate (Ages 

20-64) 

Female Unem-

ployment Rate 

(Ages 20-64) 

Percent of Man-

agement Occupa-

tions Held by 

Women 

County Score Rank Dollars Rank Percent Rank Percent Rank Percent Rank Percent Rank 

Anderson 44.40 40 $32,382 11 71.36% 73 63.3% 63 7.3% 29 35.4% 46 

Bedford 42.60 37 $30,521 22 91.67% 4 66.3% 42 12.7% 87 33.8% 58 

Benton 53.80 65 $26,257 70 70.89% 74 64.1% 58 10.2% 66 59.7% 1 

Bledsoe 53.60 64 $22,495 92 80.22% 22 58.3% 83 8.8% 54 40.3% 17 

Blount 36.80 25 $30,844 20 73.25% 63 71.2% 17 6.5% 18 32.5% 66 

Bradley 49.00 49 $28,585 39 75.75% 48 67.6% 38 8.6% 48 30.3% 72 

Campbell 60.60 79 $26,511 65 78.29% 35 54.1% 94 7.6% 38 30.4% 71 

Cannon 49.60 52 $26,006 72 71.91% 71 62.2% 71 7.4% 31 51.3% 3 

Carroll 46.20 44 $27,652 47 70.15% 78 68.8% 27 8.1% 43 37.1% 36 

Carter 47.80 47 $27,100 54 84.02% 14 63.6% 60 9.4% 62 35.1% 49 

Cheatham 21.20 3 $34,659 6 77.76% 40 72.4% 9 5.8% 11 36.5% 40 

Chester 59.00 75 $26,388 68 78.54% 33 68.3% 30 10.3% 70 18.1% 94 

Claiborne 46.80 45 $25,701 77 86.34% 10 57.5% 87 8.0% 41 40.0% 19 

Clay 55.80 69 $29,491 28 96.56% 2 56.4% 90 12.6% 85 29.6% 74 

Cocke 74.20 90 $24,488 87 76.16% 45 60.6% 77 10.8% 74 24.9% 88 

Coffee 52.20 62 $28,106 41 69.05% 82 65.7% 47 10.2% 66 38.6% 25 

Crockett 51.00 58 $26,835 59 70.62% 75 71.7% 12 7.4% 31 28.9% 78 

Cumberland 31.20 11 $28,602 38 85.46% 12 64.0% 59 6.4% 17 38.0% 30 

Davidson 11.20 1 $35,436 4 87.10% 8 75.0% 2 7.2% 28 41.1% 14 

Decatur 47.00 46 $29,426 31 93.84% 3 64.4% 56 16.4% 95 34.8% 50 

DeKalb 41.00 31 $32,283 12 102.26% 1 63.5% 62 9.0% 57 29.7% 73 

Dickson 25.60 6 $31,288 17 81.64% 18 69.6% 22 6.5% 18 34.7% 53 

Dyer 57.40 72 $27,686 46 75.70% 49 65.0% 53 8.6% 48 21.8% 91 

Fayette 36.60 24 $33,237 9 66.39% 86 72.9% 7 9.3% 60 39.8% 21 

Fentress 63.20 80 $25,025 83 80.83% 21 58.8% 81 8.6% 48 27.3% 83 

Franklin 45.00 41 $28,947 35 72.45% 68 65.6% 48 8.7% 52 39.5% 22 

Gibson 40.60 30 $26,701 60 69.97% 80 71.3% 16 8.0% 41 46.0% 6 

Giles 50.80 56 $28,889 36 80.16% 24 66.2% 44 11.7% 82 32.1% 68 

Grainger 63.80 81 $21,434 95 61.18% 95 62.4% 70 8.8% 54 47.9% 5 

Greene 43.60 38 $26,314 69 77.85% 38 65.4% 50 8.3% 45 40.5% 16 

Grundy 74.60 91 $22,062 94 64.34% 90 54.8% 93 4.9% 4 21.4% 92 

Hamblen 41.20 32 $27,094 55 74.92% 53 66.3% 42 7.1% 26 38.0% 30 

Hamilton 32.60 13 $31,960 14 73.39% 62 73.4% 6 7.4% 31 34.8% 50 

Hancock 45.80 43 $27,635 49 78.87% 31 50.8% 95 8.4% 46 42.5% 8 

Hardeman 58.80 74 $26,879 58 79.07% 29 65.6% 48 11.5% 80 28.0% 79 

Hardin 65.80 83 $25,341 80 70.50% 76 59.6% 79 11.6% 81 41.4% 13 

Hawkins 60.20 78 $26,465 66 74.54% 57 62.7% 69 9.2% 59 34.8% 50 

Haywood 45.00 41 $29,656 27 87.44% 7 71.7% 12 13.7% 92 25.3% 87 

Henderson 49.20 50 $29,248 33 79.19% 28 66.6% 41 13.3% 91 34.7% 53 

Henry 50.60 55 $26,038 71 75.29% 51 69.2% 24 10.2% 66 36.2% 41 

Hickman 41.60 33 $27,415 51 77.77% 39 68.0% 34 5.1% 5 28.0% 79 

Houston 66.80 85 $24,277 89 70.22% 77 58.0% 85 10.4% 72 41.5% 11 

Humphreys 41.80 34 $27,190 53 66.84% 84 65.9% 45 5.5% 9 40.2% 18 

Jackson 55.20 68 $26,639 62 84.46% 13 57.0% 89 7.0% 23 24.7% 89 

Jefferson 35.40 22 $29,443 29 79.04% 30 66.7% 39 8.5% 47 37.9% 32 

Johnson 48.20 48 $25,510 78 90.07% 6 62.8% 68 11.4% 78 41.5% 11 

Knox 27.80 8 $33,471 8 74.69% 54 71.4% 15 5.2% 6 34.2% 56 

Lake 82.20 94 $24,409 88 73.57% 61 58.2% 84 11.8% 83 8.8% 95 

EMPLOYMENT & EARNINGS 

http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
http://factfinder.census.gov/servlet/DTTable?_bm=d&-context=dt&-ds_name=DEC_2000_SF3_U&-CONTEXT=dt&-mt_name=DEC_2000_SF3_U_P050&-tree_id=403&-redoLog=true&-all_geo_types=N&-geo_id=05000US47001&-geo_id=05000US47003&-geo_id=05000US47005&-geo_id=05000US47007&-ge
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http://www.tennesseeallianceforprogress.org/TNAllFam.xls
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Employment 

and Earnings 

Composite 

Median Annual 

Earnings for Full 

Time Employed 

Females* 

Wage Gap (Female 

Earnings as a Per-

centage of Male 

Earnings) 

Female Labor 

Force Participa-

tion Rate (Ages 

20-64) 

Female Unem-

ployment Rate 

(Ages 20-64) 

Percent of Man-

agement Occupa-

tions Held by 

Women 

County Score Rank Dollars Rank Percent Rank Percent Rank Percent Rank Percent Rank 

Lauderdale 51.80 61 $25,980 73 76.00% 46 65.9% 45 12.6% 85 41.7% 10 

Lawrence 65.00 82 $24,724 86 71.69% 72 65.4% 50 8.7% 52 32.7% 65 

Lewis 76.00 92 $24,175 90 64.18% 92 68.4% 28 12.9% 89 27.5% 81 

Lincoln 33.20 15 $30,030 23 78.18% 36 70.1% 20 7.4% 31 34.2% 56 

Loudon 51.60 59 $29,441 30 66.74% 85 68.1% 33 8.6% 48 33.5% 62 

Macon 66.80 85 $25,369 79 78.11% 37 63.6% 60 11.3% 76 27.4% 82 

Madison 31.20 11 $31,156 19 77.52% 42 72.6% 8 10.7% 73 41.1% 14 

Marion 55.80 69 $28,682 37 68.99% 83 62.0% 73 7.6% 38 35.3% 48 

Marshall 50.00 53 $27,557 50 72.93% 66 68.4% 28 9.5% 63 35.8% 43 

Maury 33.40 16 $29,842 25 72.25% 69 72.0% 10 7.4% 31 37.9% 32 

McMinn 37.60 26 $31,342 16 81.49% 20 62.2% 71 9.1% 58 39.3% 23 

McNairy 66.00 84 $25,840 75 72.91% 67 61.6% 74 11.3% 76 36.7% 38 

Meigs 85.60 95 $25,238 81 64.03% 93 56.2% 91 14.7% 93 31.3% 70 

Monroe 51.60 59 $27,275 52 78.46% 34 63.3% 63 10.3% 70 36.6% 39 

Montgomery 33.60 17 $31,910 15 75.98% 47 68.3% 30 8.9% 56 39.9% 20 

Moore 34.00 18 $27,645 48 65.83% 88 79.6% 1 7.1% 26 45.7% 7 

Morgan 50.20 54 $27,688 45 74.57% 56 61.0% 76 7.3% 29 35.6% 45 

Obion 42.00 35 $26,435 67 69.28% 81 69.4% 23 7.4% 31 42.5% 8 

Overton 56.60 71 $26,601 63 79.40% 27 62.9% 66 7.5% 37 22.2% 90 

Perry 70.00 88 $23,767 91 79.57% 26 57.3% 88 12.7% 87 33.8% 58 

Pickett 34.60 21 $22,222 93 82.90% 15 67.7% 36 3.3% 1 38.3% 28 

Polk 76.60 93 $25,886 74 72.20% 70 57.7% 86 12.5% 84 31.8% 69 

Putnam 43.80 39 $28,092 42 80.20% 23 63.3% 63 6.1% 15 29.4% 76 

Rhea 53.80 65 $27,904 44 85.58% 11 64.3% 57 13.1% 90 32.4% 67 

Roane 49.40 51 $28,199 40 65.95% 87 64.6% 55 6.9% 22 35.8% 43 

Robertson 25.20 5 $32,061 13 77.46% 44 70.7% 19 6.8% 21 38.1% 29 

Rutherford 20.80 2 $35,437 3 81.83% 17 74.4% 4 8.1% 43 36.8% 37 

Scott 35.80 23 $29,105 34 90.36% 4 61.2% 75 9.8% 64 58.8% 2 

Sequatchie 58.20 73 $29,302 32 87.01% 9 58.6% 82 10.9% 75 20.1% 93 

Sevier 29.20 10 $26,532 64 77.71% 41 74.5% 3 6.0% 12 38.5% 26 

Shelby 28.40 9 $33,965 7 77.49% 43 74.0% 5 9.3% 60 38.4% 27 

Smith 21.20 3 $31,225 18 82.44% 16 69.2% 24 6.3% 16 37.9% 32 

Stewart 70.00 88 $28,005 43 65.55% 89 59.9% 78 14.8% 94 35.4% 46 

Sullivan 38.60 28 $29,918 24 73.13% 65 66.7% 39 7.0% 23 36.0% 42 

Sumner 34.20 19 $35,256 5 75.65% 50 71.7% 12 7.8% 40 32.8% 64 

Tipton 34.40 20 $32,702 10 74.57% 55 71.1% 18 10.0% 65 39.1% 24 

Trousdale 32.60 13 $29,736 26 70.08% 79 69.9% 21 3.5% 2 37.8% 35 

Unicoi 53.00 63 $26,671 61 64.19% 91 68.2% 32 5.2% 6 29.5% 75 

Union 59.20 77 $25,761 76 74.39% 58 55.6% 92 5.7% 10 33.6% 60 

Van Buren 39.20 29 $24,940 84 81.61% 19 62.9% 66 7.0% 23 49.4% 4 

Warren 54.40 67 $27,023 56 73.20% 64 59.4% 80 6.0% 12 33.6% 60 

Washington 38.20 27 $30,613 21 73.85% 60 67.9% 35 6.0% 12 33.1% 63 

Wayne 66.80 85 $24,773 85 78.59% 32 64.7% 54 11.4% 78 26.3% 85 

Weakley 59.00 75 $26,928 57 75.26% 52 67.7% 36 10.2% 66 27.2% 84 

White 50.80 56 $25,082 82 79.73% 25 65.4% 50 6.6% 20 29.2% 77 

Williamson 42.00 35 $47,013 1 62.47% 94 68.9% 26 4.2% 3 26.0% 86 

Wilson 27.00 7 $36,419 2 73.88% 59 71.9% 11 5.3% 8 34.3% 55 

Tennessee     $31,585   77.00%   69.8%   7.9%   36.0%   

2005 Report   $21,366  72.00%  41.9%  6.2%  27.5%  

EMPLOYMENT & EARNINGS 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 44.40 40 

Median Annual Earnings for Full Time Employed Females* $32,382 11 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 71.36% 73 

Female Labor Force Participation Rate (Ages 20-64) 63.3% 63 

Female Unemployment Rate (Ages 20-64) 7.3% 29 

Percent of Management Occupations Held by Women 35.4% 46 

Economic Autonomy Composite 36.63 26 

Women-owned Businesses Percent of Total 20.9% 70 

Percent of Females with 4-Year Degree or More (Age 25+) 20.5% 13 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.0% 20 

Female High School Dropout Rate 0.22% 21 

Percent of Women Uninsured (65 and under) 12.8% 5 

Percent of Females Below Poverty Level 18.3% 33 

Percent of Female-Headed Households with Children in Poverty* 49.4% 60 

Rate of Pregnancy for Girls Age 15-19 per 1000* 50 71 

   

   

   

   

   

   

   

   

   

   

County Overview: Anderson County women have improved their earnings both nominally and as a percent-

age of male income, diminishing the estimated wage gap in the county by 1.76 percent.  Educational attain-

ment and health insurance figures are also strong relative to other counties statewide, though fewer women 

are insured now than in 2000.  Women’s role in business management and ownership have dropped, as 

have employment figures, a likely contributor to ballooning levels of women and single mothers in poverty. 
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SNAPSHOT: ANDERSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 75,129 Seat of Government: Clinton Largest City: Oak Ridge Pop. Density: 211/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
17th 
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 Earnings 

The Status of Women in: Anderson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

$21,434

$32,382

$47,013$35,034

$45,379

$75,257

Grainger 

(95th)

Anderson 

(11th)

Williamson 

(1st)

Women

Men

Median Earnings: Counties Compared 

 Employment 

 In 2010, Anderson 
County Men earned 
40.14% more than 
comparable Women.  

Median Earnings and the Wage Gap, 2000-2010 

 Anderson County 
Women have shrunk 
their wage gap by 
1.76% since 2000. 

Between 2000 and 
2010, Anderson 
County Women in-
creased their median 
earnings by 38%. 

+$8,915 

$45,379 
$32,382 

 $23,467 

A nderson County boasts some of the strongest 

earnings figures in Tennessee: 11th in Median 
Income for Women and 5th for Men, and the county’s 
women have improved their overall earnings by 
roughly $8,915 in the last decade.  This is an improve-
ment of 38 percent over the 2000 figure, and outpaces 
inflation estimates by 11.4 percent.   

Despite these gains, Anderson County also maintains one of the 

worst wage disparities in the state (73rd), with women earning only 
71.4 percent of the wages that comparable men take in—well under 
the state mark of 77 percent and falling short of neighboring Knox 
County’s 74.7 percent.  Similarly, Anderson County’s wage gap has 
worsened relative to its peers statewide, dropping six ranks from 67th 
at the beginning of the century.   
 
 

Women in Anderson County lead the 

lower third of statewide rankings for 
workforce participation (63rd) and edge 
into the top third with regard to unem-
ployment figures (29th).  
 
As shown to the left, the county's em-
ployment data closely matched the 
state’s rankings in 2000. In 2010, fewer 
women were unemployed relative to 
statewide figures, but significantly fewer 
women have joined the workforce; sug-
gesting that job access rates for women 
were also lower than the state rate de-
spite the County’s relative improvement 
in female unemployment (it was ranked 
45th in 2000).  
 
Locally, women hover at roughly one half 
of a percent above men in unemploy-
ment (6.9 percent) and are approxi-
mately  17 percent less likely to partici-
pate in the workforce than men.   
 

 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Anderson 
(2000) 

Anderson 
(2010) 
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The Status of Women in: Anderson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 

board for Anderson County women since the year 
2000. The number of women holding four year de-
grees, for example, has increased by over one-fifth, 
with a similar decrease showing in women holding 
no degree or diploma.  
 

Notably, dropout rates have followed statewide 
trends and plummeted from 7.2 percent in 2000 to 
0.22 percent during the 11-12 school year. 
 

More Anderson women held diplomas in 2010 as 
well, though this figure improved at a slower rate 
relative to it’s peers in other counties, causing 
Anderson to drop from 10th to 20th in that indica-
tor’s rankings. 

Businesses Owners (2007) 

Business ownership figures and the countywide 

share of management positions held by women 
have both decreased since 2000—the latter by 10 
percent. This is particularly pronounced in county 
rankings since 2000, as Anderson has dropped from 
1st to 40th in female managers, and from 30th to 
70th in all-female ownership. Ownership figures for 
2007 show, however, that women are still involved 
in the ownership decisions of 41 percent of all busi-
nesses in Anderson County. It is estimated that 
these businesses account for $439.5 million in local 
economic activity and employ over 3,500 residents.   

Similarly, the percentage 
of women business owners 
in the county dropped 
from 25% to 21% be-
tween 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Anderson 
County dropped from 
45% to 35% between 
2000 and 2010. 

Business Management 

Women At Work 

Despite positive earnings figures and moderate employ-
ment news, women in Anderson County have fallen vic-
tim to the downward trend in living standards that has 
gripped Tennessee.  In fact, women in the county fell into 
poverty at a faster rate than statewide estimates, and 
households headed by single mothers were particularly  
affected—nearly 40 percent more lived in poverty in 
2010 than in 2000. This was very slightly countered by 
the fact that fewer families were headed by a single 
woman in 2010—down from over 31 percent to 25 per-
cent of all Anderson County families with children.  
 

Similar hardship is observed when considering females 
without healthcare—a population that has grown by half 
since 2000. However, Anderson County women do tend 
to be better off than their peers in 90 of Tennessee’s 
counties, having improved their relative ranking from 
47th in 2000 to 5th in 2010.  
 

The pregnancy rate among teens was less flattering at 
50 per 1000 girls, compared with statewide estimates of 
37 per 1000. 
 

Health and Poverty Indicators for Women:  
Anderson County, 2000-2010 

8.1%
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12.8%

18.3%

49.4%

15.7%
18.2%

43.6%
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Women in Anderson County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
growing category of single mothers, 
nearly half of whom live in poverty. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 42.60 37 

Median Annual Earnings for Full Time Employed Females* $30,521 22 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 91.67% 4 

Female Labor Force Participation Rate (Ages 20-64) 66.3% 42 

Female Unemployment Rate (Ages 20-64) 12.7% 87 

Percent of Management Occupations Held by Women 33.8% 58 

Economic Autonomy Composite 61.13 79 

Women-owned Businesses Percent of Total 20.6% 71 

Percent of Females with 4-Year Degree or More (Age 25+) 12.8% 52 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.6% 70 

Female High School Dropout Rate 0.37% 46 

Percent of Women Uninsured (65 and under) 19.1% 94 

Percent of Females Below Poverty Level 22.4% 68 

Percent of Female-Headed Households with Children in Poverty* 46.1% 48 

Rate of Pregnancy for Girls Age 15-19 per 1000* 28 40 

   

   

   

   

   

   

   

   

   

   

County Overview: Bedford County women have improved their earnings both nominally and as a percent-
age of male income, substantially diminishing the estimated wage gap in the county by 19 percent since 
2000. Educational attainment has improved modestly along with women’s role in local businesses as own-
ers and managers. Despite these positive trends, healthcare remains elusive and many women in the 
county have been dragged into poverty by an unemployment rate of 12.7 percent.  Overall, Bedford has 
fallen behind its peers in several indicators, causing it to drop from 30th in 2000 to 59th in 2010. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: BEDFORD COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 45,058 Seat of Government: Shelbyville Largest City: Shelbyville Pop. Density: 79/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Bedford County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Bedford 
County men earned 
9.09% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Bedford County 
women have shrunk 
their wage gap by 
19.07% since 2000. 

Between 2000 and 
2010, Bedford 
County women in-
creased their median 
earnings by 47.6%. 

+$9,848 

$33,294 
$30,521 

 $20,673 

B edford County women have made significant 

gains since 2000, earning the 22nd highest me-
dian income in Tennessee (up from 59th), and outpac-
ing inflation estimates during that period by 21 percent.  
The increase of $9,848 also brought women’s median 
earnings to within 10 percent of their male counter-
parts, resulting in the state’s fourth smallest wage gap. 

Even with these gains, Bedford County women lag behind the state-

wide figure for median income; $31,585. It is also noteworthy that 
gains among women in the county have not been matched by gains 
among men, whose median incomes have grown less than $5,000 
and fallen behind inflation. When considered together, these trends 
likely have a mixed impact on Bedford County families.   

Women in Bedford County participated 

in the workforce at a moderate rate of 
66.3 percent (ranked 42nd) in 2010. Par-
ticipation grew by roughly one third since 
2000, and women lagged behind men in 
this category by just under 15 percent. 
 
Even as women have joined the work-
force in greater numbers and outper-
formed their male counterparts in wage 
gains, they have also become signifi-
cantly more likely to be seeking a job 
then men. Unemployment among Bed-
ford County women more than tripled 
between 2000 and 2010, from 4.2 per-
cent to 12.7 percent; putting it well above 
both the county male rate of 7.4 percent 
and the statewide mark of 7.9 percent. 
Bedford’s score in this indicator is worse 
than all but eight other counties. 
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The Status of Women in: Bedford County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 
for Bedford County women between 2000 and 
2010.  
 

The number of women holding four year degrees, 
for example, have increased by nearly one-third, 
with a 5.8 percent decrease showing in women 
holding no degree or diploma.  
 

Notably, dropout rates have followed statewide 
trends and plummeted from 8.6 percent in 2000 to 
0.37 percent in the 11-12 school year. 
 

More women hold diplomas in the county as well, 
though this figure improved at a slower rate relative 
to it’s peers in other counties, causing Bedford to 
drop from 46th to 70th in that indicator’s rankings. 

Businesses Owners (2007) 

Business ownership figures improved by roughly 
two percent between 2000 and 2007, while more 
recent data on the countywide share of manage-
ment positions held by women saw little or no 
change as of 2010. Despite this lack of growth, re-
cent data indicates that women do have a significant 
impact on local businesses. When jointly-owned 
firms are considered along with those owned solely 
by females, women in Bedford County are shown to 
contribute to or control decision-making in nearly 
half of all businesses countywide. These same busi-
nesses employ more than 11 percent of all Bedford 
workers. 

The percentage of women 
business owners in Bedford 
County increased from 
18.5% to 20.6% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Bedford 
County stayed statistically 
level at roughly 33.8% 
between 2000 and 2010. 

Business Management 

Women At Work 

Likely resulting from high unemployment figures and 

only moderate growth in academic indicators, women in 
Bedford County have seen significant, though familiar, 
decreases in living standards. As of 2010, a higher per-
centage of women in the county lived in poverty than 
was found in statewide estimates, and households 
headed by single mothers were particularly affected—
nearly 40 percent more lived in poverty in 2010 than in 
2000. This population has shrunk slightly in that period, 
down from 27.7 to 22.1 percent of all Bedford County 
families with children. 
 

Similar hardship is observed when considering females 
without healthcare. Bedford County has continued to be 
one of the worst performers in this category since 2000.  
While the percentage increase in this population was  
just over one percent, it tied Pickett County in 2010 with 
the worst score in the state.  
 

The 2010 pregnancy rate among teens of 28 in 1000 
girls compared favorably to the state rate of 37 in 1000. 

Health and Poverty Indicators for Women:  
Bedford County, 2000-2010 

Women in Bedford County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22.1% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Bedford 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 53.80 65 

Median Annual Earnings for Full Time Employed Females* $26,257 70 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.89% 74 

Female Labor Force Participation Rate (Ages 20-64) 64.1% 58 

Female Unemployment Rate (Ages 20-64) 10.2% 66 

Percent of Management Occupations Held by Women 59.7% 1 

Economic Autonomy Composite 56.43 72 

Women-owned Businesses Percent of Total‡ 22.1% ‡ 

Percent of Females with 4-Year Degree or More (Age 25+) 10.5% 72 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.6% 58 

Female High School Dropout Rate 0.38% 50 

Percent of Women Uninsured (65 and under) 17.2% 72 

Percent of Females Below Poverty Level 18.9% 38 

Percent of Female-Headed Households with Children in Poverty* 54.5% 71 

Rate of Pregnancy for Girls Age 15-19 per 1000* 19 34 

   

   

   

   

   

   

   

   

   

   

County Overview: Benton County women have experienced nominal growth in many factors, such as me-
dian income, wage equity, diploma attainment and managerial presence, but those gains have not borne 
out to stronger living standards. The County has improved on its statewide ranking of 86th in 2000, but 
growing populations of unemployed, uninsured, and poverty-stricken women weigh Benton down into the 
lower third of its peers. Business ownership statistics are too sparse to make reliable estimates for 2010, 
but the percentage of managerial positions held by women has rocketed to nearly 60 percent—a state high. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: BENTON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 16,489 Seat of Government: Camden Largest City: Camden Pop. Density: 42/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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The Status of Women in: Benton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Benton 
County Men earned 
41.06% more than 
comparable Women.  

Median Earnings and the Wage Gap, 2000-2010 

 Benton County 
Women have shrunk 
their wage gap by 
5.59% since 2000. 

Between 2000 and 
2010, Benton County 
Women increased 
their median earn-
ings by 37.9%. 

+$7,219 

$37,039 
$26,257 

 $19,038 

B enton County women added $7,219 to their 
median income between 2000 and 2010, but re-

mained among the lower third of earners in Tennessee 
at 70th, and continued to make roughly 70 percent of 
what their male corollaries make (ranked 74th). This 
progress outpaced inflation by nearly nine percent, 
however, and the wage gap was 5.6 percent smaller in 
2010. 

Both men and women in Benton County earn less than the statewide 

median ($41,019 and $31,585, respectively), but 2010 figures indicate 
that Benton compares better now in both the median income and 
wage gap categories than it did in 2000.  At that time, women earned 
the 83rd ranked income, and were 90th in wages as a percentage of 
their male counterparts. 

Women in Bedford County participated 

in the workforce at a moderate rate of 
66.3 percent (ranked 42nd) in 2010. Par-
ticipation had grown by roughly one third 
since 2000, and women lagged behind 
men in this category by just under 15 
percent. 
 
Even as women have joined the work-
force in greater numbers and outper-
formed their male counterparts in wage 
gains, they are now significantly more 
likely to be seeking a job then men. Un-
employment among Bedford County 
women more than tripled between 2000 
and 2010, from 4.2 percent to 12.7 per-
cent; putting it well above both the 
county male rate of 7.4 percent and the 
statewide mark of 7.9 percent. Bedford’s 
score in this indicator ranked below all 
but eight other counties. 
 
 
 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Benton 
(2000) 

Benton 
(2010) 

Workforce Access for Women By County and Year 
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 Living 

Local degree attainment and high school gradua-
tion rates improved between 2000 and 2010, and 
Benton County was home to nearly 10 percent 
fewer women with neither a degree nor diploma in 
2010. Eight percent more women had diplomas at 
the end of the decade and one percent more had 
four-year degrees or higher. 
 

Despite gains, Benton’s population of college 
graduates has grown at a slower rate than many of 
its peers, causing it to fall 14 spots, to 72nd, in this 
indicator. More substantial diploma growth was 
sufficient  to improve one place and earn 58th. 
 

Dropouts remained below state rates at 0.38 per-
cent during the 2011-12 school year, but fell to 50th 
from 4th as other counties made greater gains. 

Businesses Owners (2007)‡ 

Women in Benton County were twice as likely to 
hold managerial positions in 2010 as they were in 
2000—up to 59.7 percent from 23.9 percent—and 
were the top ranked county in this indicator in 2010. 
Unfortunately, this is the only measure in which Ben-
ton breaks into the top 30, and is one of only three 
ranked in the top half of all counties statewide. Cou-
pled with a relatively low median income for women, 
this figure reflects important social progress, but 
leaves a gap between business titles and economic 
stability. Business ownership appears to have re-
mained steady during this period, hovering at 20 
percent. 

Estimates for ownership in 
the county indicate that 
women likely maintained 
an ownership presence 
near 20% as of 2007. 

Business Ownership‡ 

The incidence of women 
managers in Benton County 
more than doubled be-
tween 2000 and 2010, 
reaching nearly 60%. 

Business Management 

Women At Work 

Health and Poverty Indicators for Women:  
Benton County, 2000-2010 

6.9%
17.0% 10.9%

17.2%
18.9%
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18.2%

43.6%
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Households Below 
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Women in Benton County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 28.2% of the 
families with children under 18 years old. 
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23.4%

66.1%

10.5%

2010
No Degree 
Completed

Diploma or 
GED Only

4-Year Degree 
or more

The number of women 
holding diplomas and 
degrees in Benton 
County have both 
increased since 2000. 

32.3%

58.2%

9.5%

2000

Access to health insurance decreased significantly in 

Benton County, with the uninsured population of women 
more than doubling over ten years to 17.2 percent—
ranked 72nd in 2010, down from 30th.   
 

In an interesting contrast, the population of women liv-
ing in poverty was among the largest in the state in 
2000 (ranked 62nd), but reportedly grew a very modest 
1.9 percent to 18.9 percent in 2010.  Benton was the 
38th ranked county in this category in 2010.   
 

Unfortunately, when limited to those who are the single 
heads of households with children, the percentage of 
women living in poverty increased to 54.5 percent. 
While this is higher than the statewide figure of 43.6 
percent, it falls in line with statewide trends and Ben-
ton’s ranking in this indicator remained unchanged at 
71st. 
 

The 2010 pregnancy rate among teens of 19 in 1000 
girls compared favorably to the state rate of 37 in 1000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 53.60 64 

Median Annual Earnings for Full Time Employed Females* $22,495 92 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 80.22% 22 

Female Labor Force Participation Rate (Ages 20-64) 58.3% 83 

Female Unemployment Rate (Ages 20-64) 8.8% 54 

Percent of Management Occupations Held by Women 40.3% 17 

Economic Autonomy Composite 57 73 

Women-owned Businesses Percent of Total 23.4% 47 

Percent of Females with 4-Year Degree or More (Age 25+) 12.7% 54 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.3% 50 

Female High School Dropout Rate 0.60% 73 

Percent of Women Uninsured (65 and under) 17.3% 75 

Percent of Females Below Poverty Level 23.8% 75 

Percent of Female-Headed Households with Children in Poverty* 58.9% 81 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Bledsoe County has long struggled with unemployment and poverty among women.  

These indicators continued to worsen between 2000 and 2010, weighing down both educational and profes-

sional gains, and dragging the county downward to 72nd in overall rankings. Ballooning poverty among 

single mothers and shrinking access to affordable health care were among the county’s largest detractors in 

2010, following similar trends in in these indicators across Tennessee. 
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SNAPSHOT: BLEDSOE COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 12,876 Seat of Government: Pikeville Largest City: Pikeville Pop. Density: 30/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
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The Status of Women in: Bledsoe County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Bledsoe 
County men earned 
24.66% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Bledsoe County 
women have shrunk 
their wage gap by 
2.72% since 2000. 

Between 2000 and 
2010, Bledsoe 
County women in-
creased their median 
earnings by 9%. 

+$1,856 

$28,042 
$22,495 

 $20,639 

B ledsoe County women experienced a modest 

increase of nine percent in median income be-
tween 2000 and 2010. As a result of such slow growth, 
women in the county earned less in 2010 than almost 
all of their peers, despite being ranked 62nd ten years 
prior. This is particularly significant in the context of 
inflation, which grew nearly three times faster. 

While women in Bledsoe County lag behind most females statewide, 

they have made a slight gain on men in the county, diminishing their 
wage gap by 2.72 percent, and maintaining a relatively high rate of 
earnings compared with male contemporaries: 80.22 percent. This 
figure exceeded the state rate of 77 percent and was ranked 22nd, 
however, males in the county earn wages that ranked nearly dead last 
in the state, and both genders have likely experienced a decrease in 
spending power. 
 

Unemployment rates among women 

in Bledsoe County were ranked 79th in 
2000, but settled only slightly higher at 
8.8 percent in 2010, a figure that earned 
Bledsoe the updated rank of 54th.   
 
With high unemployment already present 
in the county, women joined the work-
force at a slower rate than most coun-
ties. Of Bledsoe women ages 20-64, 
58.3 percent were employed or seeking 
work in 2010. This fell significantly be-
hind the statewide rate of 69.8 percent  

 
Interestingly, women were almost 14 
percent more likely than men in Bledsoe 
County to participate in the workforce in 
2010. Women were less likely to be un-
employed in 2010 than men, 11.5 per-
cent of whom were estimated to be 
searching for work. Women with children 
under six years old were also jobless at 
a higher rate of 10.1 percent. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Bledsoe 
(2000) 

Bledsoe 
(2010) 

Workforce Access for Women By County and Year 

$21,434 $22,495
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TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 

for Bledsoe County women between 2000 and 
2010. The number of women holding four year de-
grees, for example, increased by over one-third 
(ranked 54th), with a similar percentage decrease 
showing in women holding no degree or diploma.  
 

Notably, dropout rates followed statewide trends 
and plummeted from 7.4 percent in 2000 to 0.6 
percent in the 11-12 school year—though this fig-
ure was still poorly ranked at 73rd. 
 

Significantly more local women held diplomas in 
2010 as well, improving Bledsoe County’s ranking 
from 65th to 50th in that indicator. 

Businesses Owners (2007) 

Bledsoe County women were ranked 17th state-
wide when considering their portion of local mana-
gerial positions in 2010. This couples with participa-
tion rates to suggest that women are gaining greater 
prominence in Bledsoe’s workforce. Unfortunately, 
this elevation in the workplace may not translate to 
economic strength. Low median income and health-
care access figures from 2010 suggest that few of 
these are high-salary positions. 
 

Women owned a smaller portion of the county’s 
businesses in 2007 than they did in 2000, though 
they still influenced nearly half as sole- or joint-
owners. 

However, the percentage 
of women business owners 
in the county dropped 
from 29.2% to 23.4% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Bledsoe 
County increased from 
27.9% to 40.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Similar to unemployment rates, women in Bledsoe 
County have endured higher rates of poverty than their 
peers in the state since before the year 2000.  Because of 
the historically high rate, an increase of 4.4 percent in this 
category actually corresponded to a slight increase in 
rank, from 78th to 75th, though women in Bledsoe were 
still 5.6 percent more likely to live in poverty than state-
wide data suggests.   
 

Following local and statewide trends, single mothers were 
particularly disadvantage, with nearly three-fifths of this 
population living in poverty in 2010(ranked 81st).  This is 
particularly important considering that the percentage of 
families headed by single mothers also increased by 
nearly one-third in this period, to include 23.4 percent of 
all Bledsoe households with children under 18 years old. 
 

The number of women without health insurance in 
Bledsoe County more than doubled between 2000 and 
2010, causing a deep slide from 30th to 75th in statewide 
rankings, and outpacing the statewide rate by 1.2 percent. 

Health and Poverty Indicators for Women:  
Bledsoe County, 2000-2010 

Women in Bledsoe County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
growing category of single mothers, 
nearly half of whom live in poverty. 
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Diploma and degree 
attainment have in-
creased since 2000, 
and dropouts have 
decreased. 

33.2%

57.9%

8.9%

2000

674

145

253

0

200

400

600

800

1000

1200

Female Owned Joint-Owned

Male Owned



34 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 36.80 25 

Median Annual Earnings for Full Time Employed Females* $30,844 20 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.25% 63 

Female Labor Force Participation Rate (Ages 20-64) 71.2% 17 

Female Unemployment Rate (Ages 20-64) 6.5% 18 

Percent of Management Occupations Held by Women 32.5% 66 

Economic Autonomy Composite 24.88 7 

Women-owned Businesses Percent of Total 25.7% 30 

Percent of Females with 4-Year Degree or More (Age 25+) 19.5% 14 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.4% 11 

Female High School Dropout Rate 0.35% 42 

Percent of Women Uninsured (65 and under) 13.4% 9 

Percent of Females Below Poverty Level 12.6% 6 

Percent of Female-Headed Households with Children in Poverty* 42.5% 34 

Rate of Pregnancy for Girls Age 15-19 per 1000* 41 53 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Blount County are participating in their local economy at a high rate, earning 
increasingly competitive wages and have above-average access to affordable health care. Women also 
own and manage a larger share of the businesses in Blount than they did in 2000, and are achieving high 
levels of high school and college completion. Even with this progress, however, more women were unem-
ployed as of 2010 than in 2000 and a significantly higher percentage of single mothers live in poverty. 
Lastly, women in the county continue to earn less than three-quarters the wages of their male counterparts. 
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SNAPSHOT: BLOUNT COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 123,010 Seat of Government: Maryville Largest City: Maryville Pop. Density: 189/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Blount County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Blount 
County men earned 
36.52% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Blount County 
women have shrunk 
their wage gap by 
1.05% since 2000. 

Between 2000 and 
2010, Blount County 
women increased 
their median earn-
ings by 34.06%. 

+$7,837 

$42,108 
$30,844 

 $23,007 

B lount County women displayed strong earning 

potential in 2010 with the 20th ranked median 
income in Tennessee. The county’s women improved 
their overall earnings by roughly $7,837 in the last 
decade, and nearly matched the male rank of 16th. 
The increase was over one-third, and exceeded infla-
tion estimates during that period by over 7 percent. 

Similar to many of Tennessee’s high-income counties, women in 

Blount wrestle with a significant wage gap (ranked 63rd), earning just 
73.25 percent of what comparable men earned in 2010—well under 
the state mark of 77 percent. While this figure improved from 27.8 
percent in 2000, the increase was slim enough that Blount County’s 
progress was surpassed by several of its peers statewide. Ultimately 
Blount fell 19 places in this indicator’s rankings, from 44th at the be-
ginning of the century.   
 

Women in Blount County have experi-

enced solid growth in workforce partici-
pation and lower than average unem-
ployment rates. Ranked 17th and 18th in 
those indicators, respectively, Blount 
women were entering the labor pool at 
rates slightly above the state average in 
2010 and successfully attained employ-
ment at better rates than most of their 
peers throughout the state—including 
Blount County men, who were unem-
ployed at a rate of 7.7 percent. 
 
As shown to the left, the county's em-
ployment data was a close, but favorable 
match to the state’s figures in both 2000 
and 2010, and approached state leaders 
in both participation and employment 
levels. 
 
Women with children under six years old 
were more likely than women without 
young children to be jobless and search-
ing in 2010, at a rate of 8.9 percent. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Blount County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Overall, the percentage of women in Blount 
County with neither a diploma nor a degree de-
creased by more than one-quarter between 2000 
and 2010.  
 

Interestingly, while many more women held diplo-
mas in the county—increasing Blount’s standing by 
one rank to 11th—women appeared less likely to 
move directly into college during that period. This 
was indicated by a small drop in the percentage of 
women in the county with four year degrees—a 
figure that increased in most counties across the 
state. This decrease resulted in a six place drop to 
the still-laudable 14th. 
 

Dropout rates followed statewide trends and plum-
meted from 8 percent in 2000 to 0.6 percent. 

Businesses Owners (2007) 

Business ownership figures and the countywide 

share of management positions held by women both 
increased between 2000 and 2010—the former by 
over seven percent. This is particularly noteworthy 
considering that the most recent ownership data 
available is from 2007, showing that Blount im-
proved from 30th to 15th in women owned busi-
nesses in just seven years. As a result, women were 
estimated to employ over 2,400 employees in the 
county.  
 

The increase in female managers was less substan-
tial, but sufficient to hold the county’s rank of 66th.  

Similarly, the percentage 
of women business owners 
in Blount County increased 
from 21.8% to 25.7% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Blount County 
swelled from 25.2% to 
32.5% between 2000 and 
2010. 

Business Management 

Women At Work 

Bolstered by positive earnings figures and robust em-

ployment trends, most women in Blount County were 
insulated from the harsh decreases in living standards 
and health care access seen across Tennessee between 
2000 and 2010. As a total population, only 1.8 percent 
more women live in poverty in Blount County than did in 
2000 (ranked 6th). However, as seen throughout the 
state, single mothers in Blount were more than three 
times as likely to be living in poverty as women without 
children under 18 years old. The county ranked 34th in 
this indicator, down 12 spots from 2000, and slightly 
edged out the statewide figure of 43.6 percent. 
 

Similar to overall poverty numbers, the percentage of 
women lacking health insurance increased in Blount, but 
at lesser rates that those seen statewide (ranked 9th). 
 

The rate of teen pregnancy was estimated to be 41 out 
of 1000 girls in 2010, slightly higher than the state figure 
of 37. 

Health and Poverty Indicators for Women:  
Blount County, 2000-2010 

Women in Blount County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
growing category of single mothers, two-
fifths of whom live in poverty in 2010. 
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The number of women 
with diplomas has 
increased since 2000, 
while the percentage 
of degree attainment 
has diminished slightly. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 49.00 49 

Median Annual Earnings for Full Time Employed Females* $28,585 39 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.75% 48 

Female Labor Force Participation Rate (Ages 20-64) 67.6% 38 

Female Unemployment Rate (Ages 20-64) 8.6% 48 

Percent of Management Occupations Held by Women 30.3% 72 

Economic Autonomy Composite 43.75 42 

Women-owned Businesses Percent of Total 22.6% 59 

Percent of Females with 4-Year Degree or More (Age 25+) 17.7% 21 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.2% 34 

Female High School Dropout Rate 0.53% 67 

Percent of Women Uninsured (65 and under) 16.0% 48 

Percent of Females Below Poverty Level 16.1% 19 

Percent of Female-Headed Households with Children in Poverty* 40.3% 25 

Rate of Pregnancy for Girls Age 15-19 per 1000* 57 77 

   

   

   

   

   

   

   

   

   

   

County Overview: Bradley County women have improved their median income by more than one-third be-
tween 2000 and 2010 and decreased the gap in wages between men and women by nearly six percent. In 
addition to those achievements, unemployment and poverty rates have increased relatively little in Bradley, 
and academic indicators have gone up nominally, despite decreasing in relative rank. The proportion of 
women-owned businesses and the rate at which women hold managerial positions have decreased in rank, 
contributing to Bradley’s drop from 22nd overall in 2000 to 42nd in 2010.   

Loudon 33 

Obion 34 

Greene 35 

DeKalb 36 

Putnam 37 

Hamblen 38 

Carroll 39 

Hickman 40 

Marshall 41 

Bradley 42 

Henry 43 

Giles 44 

McMinn 45 

Morgan 46 

Hancock 47 

White 48 

Scott 49 

Weakley 50 

Lauderdale 51 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

SNAPSHOT: BRADLEY COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 100,055 Seat of Government: Cleveland Largest City: Cleveland Pop. Density: 112/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Bradley County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Bradley 
County men earned 
32.01% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Bradley County 
women have shrunk 
their wage gap by 
5.95% since 2000. 

Between 2000 and 
2010, Bradley 
County women in-
creased their median 
earnings by 33.5%. 

+$7,178 

$37,736 
$28,585 

 $21,407 

B radley County women improved their median 

income by more than one-third between 2000 and 
2010, earning the 39th ranked income in Tennessee 
(down from 36th), and outpacing inflation estimates 
during that period by nearly seven percent. Bradley 
County women slightly edged out their male counter-
parts, whose median income ranked 40th in the state.  

With an increase of $7,178 in their income, women in the county also 

closed their wage gap by 5.95 percent and moved up from 63rd to 
48th in this indicator between 2000 and 2010. The increase in female 
median income was nearly identical to the rise in male wages in the 
county, and both men and women in Bradley lag behind statewide 
figures for their respective income levels.  

Women in Bradley County participated in 

the workforce at a rate of 67.6 percent in 
2010, dropping to 38th from 17th in 2000. 
While participation had grown by roughly 
one-half since 2000, women in the county 
participated at a slightly lower rate than 
women statewide, and lagged behind 
Bradley County men in this category by 
roughly 14 percent. 
 
While median income gains between the 
genders were comparable between 2000 
and 2010, women suffered from greater 
unemployment rates than men—7.8 per-
cent of whom were searching for jobs in 
2010. The subgroup of women with chil-
dren under the age of six were even fur-
ther disadvantaged, reaching an unem-
ployment rate of 11.8 percent.  
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The Status of Women in: Bradley County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 
for Bradley County women between 2000 and 
2010.  
 

The number of women holding four year degrees, 
for example, increased by over two percent, with a 
corresponding decrease of over six percent show-
ing in women holding no degree or diploma.  
 

The percent of women holding diplomas increased 
in the county at an even higher rate of 6.3 percent, 
and was the state’s 21st largest population in 2010.  
 

Dropout rates fell from 8.7 percent in 2000 to 0.53 
percent during the 11-12 school year. Despite this 
drop, Bradley held the same rank of 67th in both 
years. 

Businesses Owners (2007) 

Business ownership figures improved by 1.2 per-

cent between 2000 and 2007, while more recent 
data on the countywide share of management posi-
tions held by women saw a decrease of three per-
cent, settling at a 72nd ranked 30.3 percent.   
 
When jointly-owned firms are considered along with 
those owned solely by females, women in Bradley 
County were shown to contribute to or control deci-
sion-making in 41 percent of all businesses county-
wide. These same businesses employed nearly 
4,800 Bedford workers in 2007. 

The percentage of women 
business owners in Bradley 
County increased from 
21.4% to 22.6% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Bradley 
County decreased from 
33.3% to 30.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Bradley County 

experienced a decrease in health care access as well as 
an increase in poverty. However, when compared to the 
experiences of women across the state, Bradley per-
formed moderately regarding health insurance (ranked 
48th) and comparatively well in terms of poverty (women 
were ranked 19th and single mothers ranked 25th). 
 

In line with statewide trends, Bradley County’s single 
mothers saw a dramatic increase in poverty levels. Re-
cent data indicates that these women were five times as 
likely to live in poverty in 2010 as they were in 2000, and 
were more than twice as likely to do so than the average 
woman in Bradley County. Disturbingly, this figure was 
still 3.3 percent lower than the statewide estimate for 
single mothers in 2010. 
 

Bradley County’s 2010 teen pregnancy rate of 57 in 1000 
girls ranked 77th, and was notably higher than the state 
rate of 37. 

Health and Poverty Indicators for Women:  
Bradley County, 2000-2010 

Women in Bradley County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.7% of the 
families with children under 18 years old. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 60.60 79 

Median Annual Earnings for Full Time Employed Females* $26,511 65 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.29% 35 

Female Labor Force Participation Rate (Ages 20-64) 54.1% 94 

Female Unemployment Rate (Ages 20-64) 7.6% 38 

Percent of Management Occupations Held by Women 30.4% 71 

Economic Autonomy Composite 73.63 89 

Women-owned Businesses Percent of Total 16.2% 87 

Percent of Females with 4-Year Degree or More (Age 25+) 9.4% 85 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.2% 90 

Female High School Dropout Rate 0.26% 27 

Percent of Women Uninsured (65 and under) 17% 66 

Percent of Females Below Poverty Level 24.9% 79 

Percent of Female-Headed Households with Children in Poverty* 57.3% 77 

Rate of Pregnancy for Girls Age 15-19 per 1000* 60 78 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Campbell have experienced upward motion in median income and wages as a 
percentage of male earnings in the county and indicators for both have improved by ten or more ranks, 
helping to boost the county’s overall rank from 89th in 2000 to 88th in 2010.  Women also made gains in the 
percentage of diplomas and degrees held, though these were slight enough that the corresponding rankings 
fell relative to other counties. Despite these advances, Campbell women continue to be among the most 
likely in the state to live in poverty—though the deterioration in this area was among the smallest statewide. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CAMPBELL COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 40,716 Seat of Government: Jacksboro Largest City: La Follette Pop. Density: 83/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Campbell County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Campbell 
County men earned 
27.73% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Campbell County 
women have shrunk 
their wage gap by 
6.79% since 2000. 

Between 2000 and 
2010, Campbell 
County women in-
creased their median 
earnings by 38.53%. 

+$7,373 

$33,863 
$26,511 

 $19,138 

C ampbell County women added $7,373 to their 

median income between 2000 and 2010, but re-
mained among the lower third of earners in Tennes-
see, at 65th. This growth outpaced inflation and male 
gains in the county by nearly 12 percent, however, and 
resulted in a bump in rankings from 82nd in 2000. Men 
in the county earned the 70th ranked income. 

Faster growth in female income rates also led to a significant in-

crease in the amount that women earn as a percentage of men in the 
county. Outpacing the state figure by over one percent, and achieving 
the 35th highest in the state, Campbell County women were estimated 
to earn 78.29 percent of their male counterparts’ wages as of 2010. 
This indicator improved between 2000 and 2010 as well, from 49th. 

Women in Campbell County continue to 

participate in the workforce at one of the 
lowest rates in Tennessee. At 54.1 per-
cent, just over half of the women ages 
20-64 were seeking work or employed in 
2010.  While this was an improvement 
over figures in 2000, when only a third 
were working, the relative ranking of the 
county stayed the same: 94th. 
 

Interestingly, men in the county were 
also less likely to join the workforce than 
many of their peers statewide; only 67.3 
percent of working-age men were part of 
the recognized labor pool. Men, were, 
however, much more likely to be unem-
ployed than women, at a rate of 11.8 
percent versus 7.6 percent. Female un-
employment, in fact, was lower than 
statewide numbers and ranked 38th. 
 

Unfortunately, women with children were 
most likely to be unemployed, with esti-
mates ranging broadly around 14.4 per-
cent. 
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The Status of Women in: Campbell County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Local degree attainment and high school gradua-

tion rates improved between 2000 and 2010, and 
Campbell County is now home to seven percent 
fewer women with neither. 
 

In addition to the seven percent more women who 
earned diplomas as of 2010, 2.4 percent of the 
women In Campbell had gone on to earn a four-year 
degree. 
 

Despite gains, Campbell’s population of college 
graduates grew only fast enough to maintain its rank 
of 85th, and the improvement in diplomas was slow 
enough to drop nine spots to rank 90. Similarly, 
dropouts decreased but became relatively more 
common in Campbell, which ranked 81st from 27th. 

Businesses Owners (2007) 

Managerial positions held by women in Campbell 

County grew modestly between 2000 and 2010, but 
fell behind statewide patterns, causing a significant 
drop from 39th to 71st in this indicator. 
 

Business ownership appears to have decreased by 
nearly seven percent as a portion of total busi-
nesses, and Campbell plummeted in this ranking as 
well, from 41st in 2000 to 87th in 2007. 
 

Employment figures suggest that many female busi-
nesses are single-person firms, but women em-
ployed nearly 400 of Campbell’s laborers in 2007. 

Estimates for ownership in 
the county indicate that 
women now own fewer 
businesses, down from 
23% to 16.2% in 2007. 

Business Ownership 

The incidence of women 
managers in Campbell 
County grew slightly be-
tween 2000 and 2010, 
from 27.7% to 30.4%. 

Business Management 

Women At Work 

Access to health insurance decreased significantly in 

Campbell County after 2000, with the uninsured popula-
tion of women more than doubling over ten years to 17 
percent—ranked 66th in 2010, and dropping  from 32nd.   
 

In an interesting contrast, the population of women living 
in poverty was one of the largest in the state in 2000 
(ranked 92nd), but reportedly grew a very modest 0.8 
percent to 24.9 percent in 2010.  As a result, Campbell’s 
rank in this category improved to 79th from 92nd.   
 

Unfortunately, when limited to those who are the single 
heads of households with children, the percentage of 
women living in poverty increased to 57.3 percent. This 
was significantly higher than the statewide figure of 43.6 
percent, but Campbell actually improved in rankings for 
this category by 11 spots (to 77th), bringing light to the 
dire decline of some counties’ single mothers. 
 

The estimated 2010 pregnancy rate among teens of 60 
in every 1000 girls worsened to 78th from 73rd in 2000. 

Health and Poverty Indicators for Women:  
Campbell County, 2000-2010 

Women in Campbell County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 19.6% of the 
families with children under 18 years old. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 49.60 52 

Median Annual Earnings for Full Time Employed Females* $26,006 72 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 71.91% 71 

Female Labor Force Participation Rate (Ages 20-64) 62.2% 71 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 51.3% 3 

Economic Autonomy Composite 54.75 66 

Women-owned Businesses Percent of Total†  14.6% 91† 

Percent of Females with 4-Year Degree or More (Age 25+) 12.3% 57 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.1% 44 

Female High School Dropout Rate 0.71% 85 

Percent of Women Uninsured (65 and under) 16.3% 58 

Percent of Females Below Poverty Level 16.1% 19 

Percent of Female-Headed Households with Children in Poverty* 37.9% 17 

Rate of Pregnancy for Girls Age 15-19 per 1000* 48 67 

   

   

   

   

   

   

   

   

   

   

County Overview: Cannon County women have experienced slow growth in median income rates, leading 
to an increased disparity between male and female wages and contributing to higher rates of poverty—
particularly among single mothers. Educational attainment has improved modestly, along with workforce 
participation rates, but neither were significant enough to keep Cannon in its 2000 rank of 19th overall. One 
category in which data was significantly positive is female presence in managerial positions. In this indica-
tor, Cannon rose from 60th to 3rd, though with seemingly little impact on incomes or wage disparities.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CANNON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 13,801 Seat of Government: Woodbury Largest City: Woodbury Pop. Density: 48/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Cannon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Cannon 
County men earned 
28.1% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Cannon County has 
increased by 3.09% 
since 2000. 

Between 2000 and 
2010, Cannon 
County women in-
creased their median 
earnings by 21%. 

+$4,517 

$36,165 
$26,006 

 $21,489 

C annon County’s women saw slower increases 

in median income than their peers across the 
state and fell further behind men in the county be-
tween 2000 and 2010. Adding an anemic $4,517 to 
their 32nd ranked income in 2000, female earnings in 
Cannon fell to 72nd. Male earnings roughly matched 
inflation, while women trailed the rate by 5.4 percent. 

Both men and women in Cannon County lag behind statewide figures 
for median income, but the disparity between the two grew by three 
percent between 2000 and 2010, resulting in shortfall of 28 percent in 
female earnings as a percentage of comparable males’. This deterio-
ration was rare in Tennessee during this period, and resulted in a 
large drop in Cannon’s statewide ranking, from 25th to 71st in this 
category.   

Women in Cannon County participated 
in the workforce at a comparatively low 
rate of 62.2 percent (ranked 71st) in 
2010. The rate had grown by roughly 
one-half since 2000, but trailed behind 
statewide figures, which nearly doubled 
in that time, and the county's rank 
dropped from 31st in 2000. Cannon 
County women also lagged behind local 
men in this category, by 12.5 percent. 
 

As shown to the left, the county's female 
unemployment data compared very fa-
vorably with the state’s rankings in 2000, 
but nearly doubled since that time, even 
as a smaller percentage of women had 
joined the workforce. Along with partici-
pation and income rankings, the rate of 
female unemployment changed dramati-
cally in Cannon County and resulted in a 
drop from 5th place in 2000 to 31st in 
2010. In positive contrast with most 
counties, however, women with children 
under six appeared to be employed at 
higher rates; only 5.1 percent were esti-
mated to be unemployed. 
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The Status of Women in: Cannon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Businesses Owners (2007)† 

Sampling sizes in Cannon County were too small 

to make reliable ownership estimates in 2010, how-
ever local trends suggest that Cannon likely main-
tained a similar mix of male and female business 
owners to that found in 2000, when 15 percent were 
owned by women. 
 

The growth in female managers in Cannon County 
was much larger. Data from 2010 indicates that this 
population doubled, resulting in a 3rd ranked 51.3 
percent of all managerial positions being held by 
women in the county. This was a dramatic increase 
from 60th ranked 25.9 percent in 2000. 

The estimated percentage 
of women business owners 
in Cannon likely hovered 
near 15% between 2000 
and 2007. 

Business Ownership† 

The incidence of women 
managers in Cannon 
County skyrocketed from 
25.9% to 51.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Cannon County 

have saw a decrease in health care access as well as an 
increase in poverty.  When compared to the experiences 
of women across the state, Cannon performed moder-
ately regarding health insurance (ranked 58th, up from 
63rd) and relatively well in terms of poverty—women 
were ranked 19th overall and the growing population of 
single mothers was specifically ranked 17th. 
 

In line with statewide trends, Cannon County’s single 
mothers experienced a dramatic increase in poverty lev-
els. Recent data indicates that these women were six 
times as likely to live in poverty in 2010 as they were in 
2000, and were more than twice as likely to do so as the 
average women in Cannon County. Disturbingly, this 
figure was still 4.7 percent lower than the statewide esti-
mate for single mothers in 2010. 
 

The 2010 teen pregnancy rate of 48 in 1000 girls ranked 
67th, and was nearly a third above the state rate of 37. 

Health and Poverty Indicators for Women:  
Cannon County, 2000-2010 

Women in Cannon County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22.6% of the 
families with children under 18 years old. 
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20.9%

66.8%

12.3%

2010
No Degree 
Completed

Diploma or 
GED Only

4-Year Degree 
or more

The number of women 
holding diplomas and 
degrees in Cannon 
County have both 
increased since 2000. 

31.9%

59.5%

8.6%

2000

Women earned nearly a third more degrees in 

Cannon County and over 10 percent more diplo-

mas between 2000 and 2010. Both increases were 

significant enough to improve the county’s relative 

rankings—to 44th and 57th, respectively—though 

Cannon continued to trail behind statewide rates in 

each measure—22.3 percent of Tennessee women 

held degrees in 2010 and 83.4 percent had earned 

a diploma or GED. 
 

Dropout rates followed statewide trends and de-

creased from 4.0 percent in 2000, but reached a 

comparatively high rate of 0.71 percent during the 

11-12 school year, dropping to 85th from 18th. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 46.2 44 

Median Annual Earnings for Full Time Employed Females* $27,652 47 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.15% 78 

Female Labor Force Participation Rate (Ages 20-64) 68.8% 27 

Female Unemployment Rate (Ages 20-64) 8.1% 43 

Percent of Management Occupations Held by Women 37.1% 36 

Economic Autonomy Composite 43.5 40 

Women-owned Businesses Percent of Total 24.5% 38 

Percent of Females with 4-Year Degree or More (Age 25+) 15.9% 24 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.3% 50 

Female High School Dropout Rate 0.24% 24 

Percent of Women Uninsured (65 and under) 15.6% 42 

Percent of Females Below Poverty Level 19.7% 47 

Percent of Female-Headed Households with Children in Poverty* 46.0% 47 

Rate of Pregnancy for Girls Age 15-19 per 1000* 55 76 

   

   

   

   

   

   

   

   

   

   

County Overview: Carroll County women have made healthy gains in median income, workforce participa-

tion, managerial presence, and degree attainment, while partially staving off the dramatic decreases in 

health insurance and living standards that have impacted much of the state. These factors, along with a rare 

decrease in unemployment, combined to lift Carroll County women from 78th to 39th in overall rankings, 

detailing a positive story during a difficult time for the state and nation. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CARROLL COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 28,522 Seat of Government: Huntingdon Largest City: McKenzie Pop. Density: 49/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Up 
from 
78th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Carroll County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Carroll 
County men earned 
42.55% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Carroll County 
women have shrunk 
their wage gap by 
3.15% since 2000. 

Between 2000 and 
2010, Carroll 
County women in-
creased their median 
income by 38.09%. 

+$7,628 

$39,418 
$27,652 

 

C arroll County women improved their median 
income by 38 percent between 2000 and 2010, 

earning the 47th ranked income in Tennessee (up 
from 73rd), and outpacing inflation estimates during 
that period by 12 percent. However, they also contin-
ued to make less that the statewide median of 
$31,585, comparing more closely to counties in the 
lower half of earnings. 

With an increase of $7,628 in their income, women in the county 
closed their still-sizable wage gap by 3.15% and moved up from 
84th to 78th in this indicator between 2000 and 2010. Though the 
increase in female median income outpaced the rise in male wages 
in the county by six percent, men in Carroll County still ranked 
higher relative to their own peers than women, measuring in at 30th 
in median income in 2010. 

Women in Carroll County participated in 

the workforce at a rate of 68.8 percent in 
2010, rising to 27th from 38th in 2000. 
The rate grew by roughly one-half since in 
that time and women in the county partici-
pated at only slightly lower rates in 2010 
than women statewide. Carroll County 
men were roughly 11 percent more likely 
to participate in the workforce. 
 

In addition to median income and partici-
pation gains, women in Carroll County 
boast a very rare and sizeable 3.1 percent 
decrease in unemployment between 2000 
and 2010. Women were also less likely to 
be unemployed than their male counter-
parts, 11.5 percent of whom were seeking 
work. 
 

The subgroup of women with children 
under the age of six struggled in Carroll, 
as in other counties, with an estimated 
unemployment rate of 10.1 percent at a 
higher participation rate of 72.6 percent. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Carroll 
(2000) 

Carroll 
(2010) 
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The Status of Women in: Carroll County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 

for Carroll County women between 2000 and 2010.  
 

The number of women holding four year degrees, 
for example, increased by more than half and Car-
roll moved much higher in statewide rankings for 
this indicator, from 61st to 24th.  
 

The percent of women holding diplomas increased 
in the county by nearly 10 percent, and held steady 
at 50th place in both 2000 and 2010.  
 

Dropout rates fell from 3.2 percent in 2000 to 0.24 
percent during the 11-12 school year. Despite this 
improvement, however, Carroll’s rank in this indica-
tor fell from 11th to 24th. 

Businesses Owners (2007) 

Carroll women made great gains in managerial 
presence and business ownership between 2000 
and 2010. Countywide, 15 percent more managers 
were female in 2010, rising dramatically to 36th from 
89th. 
 

Women also controlled a 3.4 percent larger share of 
the businesses in the county as of 2007. At a total of 
24.5 percent ownership, women gained ten places 
in this category, reaching 38th and out-performed 
statewide estimates by almost two percent in 2007. 
 

Women-owned firms now employ roughly ten per-
cent of the workers in Carroll County. 

The percentage of women 
business owners in Carroll 
County increased from 
21.1% to 24.5% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Carroll 
County increased from 
22.5% to 37.1% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Carroll County 

have saw a decrease in health care access as well as 
an increase in poverty. However, when compared to the 
experiences of women across the state, Carroll per-
formed moderately in terms of poverty—women overall 
and the subgroup of single mothers both ranked 47th, 
down from 43rd and 42nd, respectively. Regarding 
health insurance, Carroll County women actually im-
proved from 60th to 42nd, despite a decrease of 6.3 
percent in access.  
 

In line with statewide trends, Carroll County’s single 
mothers experienced a dramatic increase in poverty. 
Recent data indicates that these women were five times 
as likely to live in poverty in 2010 as they were in 2000, 
and were more than twice as likely to do so as the aver-
age woman in Carroll County. Slightly countering this 
factor in the county, the percentage of households 
headed by single mothers decreased from 27.7 percent 
to 20.4 percent between 2000 and 2010. 

Health and Poverty Indicators for Women:  
Carroll County, 2000-2010 

Women in Carroll County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.4% of the 
families with children under 18 years old. 
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GED Only
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or more

The number of women 
holding diplomas and 
degrees in Carroll 
County have both 
increased since 2000. 
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Down 
from 
59th 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 47.80 47 

Median Annual Earnings for Full Time Employed Females* $27,100 54 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 84.02% 14 

Female Labor Force Participation Rate (Ages 20-64) 63.6% 60 

Female Unemployment Rate (Ages 20-64) 9.4% 62 

Percent of Management Occupations Held by Women 35.1% 49 

Economic Autonomy Composite 56.13 70 

Women-owned Businesses Percent of Total 16.2% 87 

Percent of Females with 4-Year Degree or More (Age 25+) 15.6% 26 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.9% 38 

Female High School Dropout Rate 0.26% 27 

Percent of Women Uninsured (65 and under) 16.8% 64 

Percent of Females Below Poverty Level 25.2% 81 

Percent of Female-Headed Households with Children in Poverty* 59.3% 83 

Rate of Pregnancy for Girls Age 15-19 per 1000* 31 43 

   

   

   

   

   

   

   

   

   

   

County Overview: Carter County women hold twice as many college degrees as they did in 2000, have 
increased median wages substantially, and earn a high-ranking 84 percent of male wages. High school 
graduation rates have also improved, and the traditionally high level of uninsured women has grown slowly 
relative to other counties. These gains were weighed down, however, by high unemployment, stunted par-
ticipation in the workforce, and anemic growth in business ownership. Taken in sum, these indicators sug-
gest positive trends for Carter women, but at a slower pace than many of their peers have experienced. 
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SNAPSHOT: CARTER COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 57,424 Seat of Government: Elizabethton Largest City: Johnson City Pop. Density: 168.3/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Carter County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Carter 
County men earned 
19.02% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Carter County 
women have shrunk 
their wage gap by 
9.42% since 2000. 

Between 2000 and 
2010, Carter County 
women increased 
their median earn-
ings by 37.65%. 

+$7,413 

$32,254 
$27,100 

 $19,687 

C arter County women made significant gains in 

median income between 2000 and 2010, increas-
ing their rank from 77th to 54th and outpacing inflation 
estimates during that period by 11 percent. The in-
crease of $7,413 also brought women’s median earn-
ings to within 16 percent of their male counterparts, 
resulting in the state’s 14th smallest wage gap. 

Despite these gains, Carter County women lagged behind the state-

wide figure for median income; $31,585. It is also noteworthy that 
gains among women in the county were not matched by gains among 
men, whose median incomes grew by less than $6,000 and ranked 
80th in the state in 2010. Considered together, these trends likely 
have a mixed impact on the living standards of Carter County families.   

Women in Carter County participated in 
the workforce at a moderate rate of 63.6 
percent (ranked 60th) between 2000 and 
2010. Growth in this category was slower 
in Carter than in many counties, how-
ever, leading to a dip from 41st place in 
2000. Women lagged behind Carter 
County men in this category by slightly 
under 10 percent. 
 

Women in Carter County were not only 
increasingly likely to be working, there is 
also a growing population of women 
seeking work unsuccessfully. Both men 
and women were unemployed at a rate 
near 9.4 percent, and Carter ranked 
62nd in the state the unemployment indi-
cator, down from 35th in 2000. 
 

The specific population of women with 
children under six was unemployed at 
the slightly higher rate of 9.5 percent.  
The disparity between this population 
and women overall in this measure was 
much smaller in Carter than in most of 
the state. 
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(lowest unemployment) 

Moore (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Carter County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 

for Carter County women between 2000 and 2010. 
The number of women holding four year degrees, 

for example, nearly doubled (ranked 26th, up from 
69th), with a 10.3 percent decrease showing in 
women holding no degree or diploma.  
 

More women held diplomas in the county as well, 

and this figure improved at a faster rate relative to 
it’s peers in other counties, causing Carter to rise 
ten ranks from 48th to 38th by this measure. 
 

Dropout rates also exceeded statewide trends, 
plummeting from 5.9 percent in 2000 to 27th 
ranked 0.26 percent during the 11-12 school year. 

Businesses Owners (2007) 

Business ownership estimates improved by roughly  

0.5 percent between 2000 and 2007, while more 

recent data on the countywide share of manage-

ment positions held by women saw a more signifi-

cant growth rate of 7.7 percent as of 2010.   
 

Worsened by this lack of growth in ownership, 

Carter County fell to 87th in the state in the percent-

age of businesses owned by women. The county 

also slipped from 43rd to 49th in the presence of 

women in management positions, despite positive 

trends. 

The percentage of women 
business owners in Carter 
County increased from 
15.7% to 16.2% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Carter County 
increased from 27.4% to 
35.1% between 2000 and 
2010. 

Business Management 

Women At Work 

Women in Carter County have seen significant, though 
familiar, decreases in living standards since 2000. As of 
2010, a much higher percentage of women in the 
county lived in poverty than was found in statewide esti-
mates, and households headed by single mothers were 
particularly  affected—nearly 50 percent more lived in 
poverty in 2010 than in 2000. In fact, Carter County 
dropped several spots in both indicators, worsening in 
ranks that were already near the bottom of state rank-
ings—now 81st for all women and 83rd for single moth-
ers. 
 

Similar hardship was observed when considering 
women’s access to affordable health care. Carter 
County continued to be one of the worst performers in 
this category after 2000, though access decreased 
slowly enough during this period to improve the 
county’s ranking from 72nd to 64th.  
 

The 2010 pregnancy rate among teens of 31 in 1000 
girls compared favorably to the state rate of 37, but 
reflected a relative increase, which caused a drop in 
rank to 43rd. 

Health and Poverty Indicators for Women:  
Carter County, 2000-2010 

Women in Carter County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 25.2% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Carter 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 21.20 3 

Median Annual Earnings for Full Time Employed Females* $34,659 6 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.76% 40 

Female Labor Force Participation Rate (Ages 20-64) 72.4% 9 

Female Unemployment Rate (Ages 20-64) 5.8% 11 

Percent of Management Occupations Held by Women 36.5% 40 

Economic Autonomy Composite 22.75 6 

Women-owned Businesses Percent of Total 32.1% 7 

Percent of Females with 4-Year Degree or More (Age 25+) 19.2% 16 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.3% 18 

Female High School Dropout Rate 0.37% 46 

Percent of Women Uninsured (65 and under) 14.2% 19 

Percent of Females Below Poverty Level 9.8% 3 

Percent of Female-Headed Households with Children in Poverty* 26.6% 6 

Rate of Pregnancy for Girls Age 15-19 per 1000* 48 67 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Cheatham County are among the best positioned in the state. Despite modest 

decreases over time in most relative rankings, women have actually made gains in nearly every indicator 

and have somewhat blunted the impact of negative statewide trends like high unemployment and poverty 

rates. The poverty rate among single mothers, minimal business development and shortfalls in areas deal-

ing with teenage girls offer prominent opportunities for public policy solutions moving forward. 
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SNAPSHOT: CHEATHAM COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 39,105 Seat of Government: Ashland City Largest City: Ashland City Pop. Density: 119/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Cheatham County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Cheatham 
County men earned 
28.6% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Cheatham County 
women have shrunk 
their wage gap by 
4.66% since 2000. 

Between 2000 and 
2010, Cheatham 
women increased 
their median earn-
ings by 37.58%. 

+$9,468 

$44,572 
$34,659 

 $25,191 

C heatham County women made one of the 

highest gains in median income in the state be-
tween 2000 and 2010, adding $9,468 and rising one 
rank to 6th in the state. It also overtook Cheatham 
County men’s relative ranking of 7th statewide. The 
increase of nearly 38 percent exceeded inflation esti-
mates during the ten year period by over 11 percent. 

Comparable to most of Tennessee’s high-income counties, women 

in Cheatham struggle with a sizeable wage gap (ranked 40th), earning 
roughly $10,000 less than comparable men in the county in 2010 and 
approximating the state disparity of 77 percent. While this figure im-
proved from 73.1 percent in 2000, the increase was slim enough that 
Cheatham County’s progress was surpassed by a handful of its peers 
statewide, resulting in three-rank drop to 40th in the disparity category.  
 

Cheatham County women outper-
formed the state’s workforce figures in 
both 2000 and 2010, and continue to be 
state leaders in both participation and 
employment levels. 
 

Since 2000, when they were ranked 4th 
best in unemployment and 5th in work-
force participation, Cheatham women 
have continued to make moderate gains. 
Similar to wage gap trends, however, 
their progress was slower than some 
counties experienced and Cheatham 
ranked 9th and 11th in those indicators 
in 2010.  
 

In sharp contrast with most of the state, 
women with children under six were less 
likely than their female peers to be un-
employed in 2010—only 5.3 percent 
versus 5.8 percent. Both populations, 
however, were searching for employ-
ment at higher rates than Cheatham 
County men, of whom 4.8 percent were 
unemployed. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Cheatham 
(2000) 

Cheatham 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Cheatham County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Overall, the percentage of women in Cheatham 

County with neither a diploma nor a degree de-
creased by one-third between 2000 and 2010. 
 

The portion of women in the county holding diplo-
mas (64.1 percent) was eight percent larger in 
2010, increasing Cheatham’s standing by two 
ranks to 18th, and gains in degree attainment of 
3.1 percent fell slightly behind state trends, result-
ing in a drop of one place in 2010, to 16th.   
 

The rate at which Cheatham girls dropped out of 
high school decreased from 3.9 percent (ranked 
19th) in 2000, to 0.37 percent (37th) during the 
2011/2012 school year. 

Businesses Owners (2007) 

Business ownership figures and the countywide 

share of management positions held by women 
have both increased since 2000. In fact, women 
were shown to own at least a partial stake in 50 per-
cent of all businesses in Cheatham County in 2007. 
 

Interestingly, the improvement of 2.3 percent in sole 
business ownership was enough to increase the 
county’s rank from 7th to 6th, while seven percent 
growth in managerial positions caused a drop from 
25th to 40th. Observed together, these trends high-
light the slow growth of female ownership versus the 
more elastic rise in female managers statewide. 

Similarly, the percentage 
of women business owners 
in Cheatham increased 
from 29.8% to 32.1% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Cheatham 
County grew from 29.2% 
to 36.5% between 2000 
and 2010. 

Business Management 

Women At Work 

Though Cheatham County has dropped in three of four 
living standard indicators, local women remain among 
the least affected by statewide trends. In 2010, the 
county continued to perform better than statewide esti-
mates regarding health insurance coverage (ranked 
19th) and poverty rates among women overall (2nd) and 
single mothers (2nd). 
 

As a total population, only 2 percent more local women 
lived in poverty in 2010 than did in 2000. However, in a 
dramatic version of trends seen throughout the state, 
single mothers in Cheatham were nearly ten times as 
likely to be live in poverty as they were in 2000. At the 
time, this population made up 16.8 percent of all house-
holds in the county with children under 18 years old. 
 

Similar to overall poverty numbers, the percentage of 
women lacking health insurance has increased in 
Cheatham, but at lesser rates that those seen statewide.  
 

The rate of teen pregnancy was estimated to include 48 
out of 1000 girls, which was slightly higher than the state 
figure of 37 and  ranked 67th in the state. 

Health and Poverty Indicators for Women:  
Cheatham County, 2000-2010 

Women in Cheatham County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly in 
the category of single mothers, who 
make up 16.8% of families with children. 
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The number of women 
earning diplomas and 
degrees have both 
increased since 2000, 
while female dropouts 
have declined. 24.7%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 59.0 75 

Median Annual Earnings for Full Time Employed Females* $26,388 68 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.54% 33 

Female Labor Force Participation Rate (Ages 20-64) 68.3% 30 

Female Unemployment Rate (Ages 20-64) 10.3% 70 

Percent of Management Occupations Held by Women 18.1% 94 

Economic Autonomy Composite 43.25 39 

Women-owned Businesses Percent of Total 17.5% 85 

Percent of Females with 4-Year Degree or More (Age 25+) 13.0% 48 

Percent of Females with High School Diploma or Equivalent (Age 25+) 77.3% 55 

Female High School Dropout Rate 0.16% 14 

Percent of Women Uninsured (65 and under) 15.0% 31 

Percent of Females Below Poverty Level 15.7% 17 

Percent of Female-Headed Households with Children in Poverty* 29.0% 7 

Rate of Pregnancy for Girls Age 15-19 per 1000* 82 89 

   

   

   

   

   

   

   

   

   

   

County Overview: Weighed down by slow wage gains, high unemployment and a diminishing presence in 
business roles, Chester County women have experienced advancements in economic strength that are 
incremental at best. The county’s academic progress was also slower than many of its peers’, and the few 
indicators that contributed positively to Chester County’s overall ranking were the wage gap and poverty 
rates among women and mothers—all three figures have worsened since 2000 but at a slower rate than 
many other counties experienced.   
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SNAPSHOT: CHESTER COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 17,131 Seat of Government: Henderson Largest City: Henderson Pop. Density: 54/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Chester County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Chester 
County men earned 
27.32% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Chester County 
women have shrunk 
their wage gap by 
9.64% since 2000. 

Between 2000 and 
2010, Chester County 
women increased 
their median earnings 
by 22.08%. 

+$4,773 

$33,598 
$26,388 

 $21,615 

C hester County women’s median income fell 

behind the rate of inflation between 2000 and 

2010, adding only $4,773, and dropping from 30th to 

68th relative to their peers statewide.  Male median 

income grew at only seven percent during that pe-

riod, adding just $2,227, and ranking 73rd statewide.  

Poor growth trends in male income contributed significantly to the 
shrinkage in Chester County’s wage gap, which was nearly 10 per-
cent smaller in 2010 than it was in 2000. Improving in this category 
from 78th to 33rd, women in Chester County estimated to earn 
roughly 78.5 percent of what their male counterparts earned in 2010. 
Women in the county also earned substantially less than the state-
wide median income of $31,585, but outperformed the statewide 
wage gap by 1.5 percent. 

Workforce participation rates in Ches-
ter County fell short of statewide rates by 
only three percent in 2010, and were 
ranked 30th, slipping just one rank since 
2000. Participation grew by nearly two-
thirds between 2000 and 2010, with 
women lagging behind men in this cate-
gory by 11 percent. 
 

As women joined the workforce in 
greater numbers, unemployment among 
them increased by over one-third, to 
include 10.3 percent of all local women. 
Despite this increase, Chester performed 
relatively well among its peers in unem-
ployment rates, causing its rank in this 
category to increase from 76th to 70th. 
 

Interestingly, unemployment estimates 
for women with children under the age of 
six showed a very different trend from 
most of Tennessee. Typically more likely 
to be searching for work, this population 
appeared to be unemployed at the low 
rate of 2.2 percent in Chester County. 
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Workforce Access for Women By County and Year 
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Health and Poverty Indicators for Women:  
Chester County, 2000-2010 
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The Status of Women in: Chester County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic trends are a bright spot for Chester 

County women, but advancements were outpaced 
by peers statewide in all but one category: the per-
centage of females with a high school diploma.  
This population was 9.5 percent larger in 2010 than 
it was in 2000 and moved up two ranks, to 55th. 
 

Increasing to 13 percent in 2010, the proportion of 
Chester County women with a college degree con-
tinued to trail statewide figures by 9.3 percent and 
ranked 48th (down from 38th). 
 

Despite falling one place since 2000, female drop-
outs were competitive statewide at a 14th-ranked 
rate of 0.16 percent in the 2011-12 school year. 

Businesses Owners (2007) 

Business ownership figures in Chester County im-

proved by roughly 1.2 percent between 2000 and 
2007, while more recent data on the countywide 
share of management positions held by women re-
vealed a dramatic decline since 2000.  
 

At 18.1 percent in 2010 from 32 percent in 2000, 
Chester’s management indicator dropped from 15th 
to 94th; better only than Lake County’s 8.8 percent, 
and amounting to half of the statewide rate. 
 

Chester also fell to 85th from 74th following meager 
growth in the population of female business owners. 

The percentage of women 
business owners in Chester 
County increased modestly 
from 16.3% to 17.5% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Chester 
County plummeted from 
32% to 18.1% between 
2000 and 2010. 

Business Management 

Women At Work 

In Spite of low growth in median incomes and mixed 

performance in indicators across the board, Chester 
County women experienced relatively slower deteriora-
tion in living standards.  
 

As of 2010, a higher percentage of women in the county 
lived in poverty and single mothers were particularly af-
fected—more than three times as many single mothers 
lived in poverty in 2010 as in 2000—, but these popula-
tions were notably smaller in Chester County than state-
wide estimates implied. As a result, Chester improved to 
17th and 7th in poverty rankings regarding women and 
single mothers, respectively. 
 

Still measuring better than the state mark by 0.7 percent, 
Chester County’s relative ranking in health care access 
has faired less positively; dropping from 21st to 31st. 
 

The county’s teen pregnancy rate in 2010 was among 
the worst statewide. Survey data indicates that 8 percent 
of girls age 15-19 were pregnant in 2010 (ranked 89th). 

Women in Chester County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who now make up 25.5% of all 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Chester 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 46.80 45 

Median Annual Earnings for Full Time Employed Females* $25,701 77 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 86.34% 10 

Female Labor Force Participation Rate (Ages 20-64) 57.5% 87 

Female Unemployment Rate (Ages 20-64) 8.0% 41 

Percent of Management Occupations Held by Women 40.0% 19 

Economic Autonomy Composite 56.25 71 

Women-owned Businesses Percent of Total 29.9% 10 

Percent of Females with 4-Year Degree or More (Age 25+) 12.6% 56 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.8% 87 

Female High School Dropout Rate 0.61% 74 

Percent of Women Uninsured (65 and under) 17.1% 70 

Percent of Females Below Poverty Level 20.9% 60 

Percent of Female-Headed Households with Children in Poverty* 39.6% 23 

Rate of Pregnancy for Girls Age 15-19 per 1000* 49 70 

   

   

   

   

   

   

   

   

   

   

County Overview: Bolstered by high numbers of women in management positions, one of the smallest 
wage disparities statewide, and a decrease in unemployment for women overall, Claiborne County im-
proved its rank from 75th to 57th in 2010.  Wages and workforce participation continue to weigh the county 
down, however, as do high school graduation rates that rank at the bottom of the state.  Additionally, pov-
erty did increase, despite doing so at relatively slow  rates, and high incidences of dropouts and teen preg-
nancy point to a need for greater consideration of programs and policies directed toward girls in the county. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CLAIBORNE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 32,213 Seat of Government: Tazewell Largest City: New Tazewell Pop. Density: 69/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Women in Claiborne County participated 
in the workforce at a rate of 57.5 percent 
in 2010, growing by roughly two-thirds, 
but dropping slightly from 86th to 87th 
since 2000. Men in Claiborne County 
were 11.5 percent more likely to be in-
volved in the workforce than women. 
 

Notably, Claiborne County women did not 
experienced an increase in unemploy-
ment rates between 2000 and 2010, even 
as the number of working women grew. In 
fact, the unemployment rate among 
women dropped by 0.2 percent, and was 
only 0.3 percent higher than estimates for 
men in the county. Ranked 41st in the 
state, Claiborne women also trailed their 
statewide peers by a statistically insignifi-
cant margin of 0.1 percent. 
 

Similar to other counties, the subgroup of 
Claiborne women with children under the 
age of six struggled with a higher unem-
ployment estimate of ten percent at a 
higher participation rate of 58.1 percent. 
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The Status of Women in: Claiborne County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Claiborne 
County men earned 
27.32% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Claiborne County 
women have shrunk 
their wage gap by 
17.44% since 2000. 

Between 2000 and 
2010, Claiborne 
County women in-
creased their median 
income by 28.82%. 

+$5,750 

$29,767 
$25,701 

 $19,951 

C laiborne County women’s earnings outpaced 

inflation by just two percent between 2000 and 
2010, resulting in a decrease to 77th in statewide rank-
ings for median income. During the same period, men 
in the county added only $811 to median income esti-
mates and were ranked 92nd in the state. Both con-
tinue to trail state figures for this category. 

Resulting from a combination of female wage growth and male stag-

nation, women in Claiborne County closed their local wage gap by an 
additional 17.44 percent and improved their statewide standing in that 
category by 11 spots, to 10th. Despite this, women still earned only 86 
percent of what their male counterparts made in 2010, though this was 
substantially higher than the state’s rate of 77 percent. 
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The Status of Women in: Claiborne County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Claiborne has improved in each academic indica-
tor, though it’s progress has been mixed when con-
sidered in the context of statewide gains.  
 

The number of women holding four year degrees, 
for example, increased by more than half between 
2000 and 2010, and has moved higher in statewide 
rankings, from 63rd to 56th.  
 

The percentage of women holding diplomas has 
also increased in the county, and by over 8 per-
cent, but Claiborne’s relative ranking has dropped 
from 83rd to 87th as other counties achieve greater 
rates.  
 

Dropout rates fell too, from 3 percent in 2000 to 
0.61 percent in the 11-12 school year, but Clai-
borne's statewide rank collapsed from 10th to 74th. 

Businesses Owners (2007) 

Claiborne women made great gains in managerial 

presence between 2000 and 2010. Countywide, 33 
percent more managers were female, rising dramati-
cally from 51st to 19th and approaching the state-
wide estimate of 36 percent. 
 
Women held steady in business ownership, control-
ling roughly 30 percent of the county’s firms. This 
lack of growth caused Claiborne County women to 
slip three places in this category, but they still re-
tained the tenth highest share in Tennessee and 
outperform the state figure by 7.6 percent. 

The percentage of women 
business owners in Clai-
borne County stayed sta-
tistically level at roughly 
30% in 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Claiborne 
County increased from 
27.1% to 40% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Claiborne County 

experienced a decrease in health care access, but have 
also saw a rare decrease in overall poverty rates. In both 
of these indicators, Claiborne measures worse than 
statewide numbers, but has improved in rankings relative 
to other counties—rising from 85th to 70th in health care 
and 89th to 60th in overall poverty rates. 
 

In contrast to women overall, single mothers are three 
times as likely to live in poverty as they were in 2000, but 
this rate remained below statewide levels. Resulting from 
greater deterioration in this category elsewhere in the 
state, Claiborne gained nearly 60 places in this measure 
between 2000 and 2010, reaching 23rd from 86th.  
 

In a positive note related to this trend, the percentage of 
families headed by single mothers in Claiborne County 
decreased by 4.3 percent between 2000 and 2010, to 
just 16.8 percent. 
 
 

Health and Poverty Indicators for Women:  
Claiborne County, 2000-2010 

Women in Claiborne County have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 20.4% of the families with 
children under 18 years old, are now 
three times as likely to live in poverty. 

E
d
u
ca

ti
o

n
a

l 
A

tt
a

in
m

e
n
t 
A

b
o

v
e
 A

g
e
 2

5
 

The number of women 
holding diplomas and 
degrees in Claiborne 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 55.80 69 

Median Annual Earnings for Full Time Employed Females* $29,491 28 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 96.56% 2 

Female Labor Force Participation Rate (Ages 20-64) 56.4% 90 

Female Unemployment Rate (Ages 20-64) 12.6% 85 

Percent of Management Occupations Held by Women 19.6% 74 

Economic Autonomy Composite 67 84 

Women-owned Businesses Percent of Total‡ NA ‡ 

Percent of Females with 4-Year Degree or More (Age 25+) 13.0% 48 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.4% 88 

Female High School Dropout Rate 0% 1 

Percent of Women Uninsured (65 and under) 18.8% 92 

Percent of Females Below Poverty Level 21.7% 66 

Percent of Female-Headed Households with Children in Poverty* 65.8% 91 

Rate of Pregnancy for Girls Age 15-19 per 1000* 65 83 

   

   

   

   

   

   

   

   

   

   

County Overview: Clay County women were earning degrees and diplomas at a higher rate in 2010 than 
they were in 2000, and have experienced a tremendous increase in wages, both in dollars and as a per-
centage of local male income. In fact, Clay women were estimated to earn nearly the same amount as local 
men in 2010. Unfortunately, they were also among the most likely in the state to be unemployed and 
searching, and continue to experience high rates of poverty. Women also struggle with access to health 
care, and teens in Clay are among the most likely to become pregnant. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 7,861 Seat of Government: Celina Largest City: Celina Pop. Density: 34/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Clay County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Clay 
County men earned 
3.56% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Clay County women 
have shrunk their 
wage gap by 
27.56% since 2000. 

Between 2000 and 
2010, Clay County 
women increased 
their median earn-
ings by 81.83%. 

+$13,272 

$30,542 
$29,491 

 $16,219 

C lay County women made tremendous gains in 

median income between 2000 and 2010, increas-
ing their rank from 95th to 28th with growth that more 
than tripled inflation rates. The increase of $13,272 
nearly doubled women’s median earnings, bringing 
them close to even with Clay County men and within 
$2,094 of the statewide figure of $31,585. 

Male income in Clay County grew by a moderate rate of 30 percent 

between 2000 and 2010, adding roughly $7,000 to an income level 
that continues to rank among the bottom earners in Tennessee. Pitted 
against this moderate growth, women in Clay County nearly eliminated  
the discrepancy in wages between genders, attaining the second high-
est rate of relative earnings: 96.56 percent.  

Women in Clay County participated in 

the workforce at a low rate of 43.8 per-
cent in 2010, and growth in this category 
has been much slower in Clay than in 
most counties. As a result, the county 
dropped from 69th in 2000 to 90th in 
recent data. Women also lagged behind 
Clay County men, who participated at a 
rate of 77.7 percent. 
 

In contrast to positive income trends and 
participation figures, women in Clay 
County were markedly more likely to be 
unemployed in 2010 than they were in 
2000. Increasing from 7.2 percent to 
12.6 percent, Clay’s ranking in this indi-
cator dropped from 73rd to 85th. 
 

Both men and the subgroup of women 
with children under six were unemployed 
at roughly half the rate of women over-
all—5.7 percent and 5.8 percent, respec-
tively. 
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(lowest unemployment) 
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(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Clay County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Increases in educational metrics have been sig-

nificant in Clay County, particularly in the area of 

degree attainment. Between 2000 and 2010, the 

percentage of women holding four year degrees 

more than doubled (ranked 48th, up from 90th). 
 

More women hold diplomas in the county as well, 

and this figure improved at a faster rate relative to 

it’s peers in other counties, causing Clay to rise two 

ranks to 88th in this category. 
 

Notably, the body of women holding neither a de-

gree nor diploma in 2010 is only three-quarters 

what it was in 2000.  
 

Dropout rates maintained their 2000 ranking of 1st 

place, with Clay County reporting zero. 

Women in Clay County held roughly 30 percent of the managerial positions 

available in 2010, up slightly from 28.7 percent in 2000. Due to the slow growth in 
this population, Clay County dropped from 30th to 74th in this indicator and trailed 
the state rate of 36 percent.  
 

Because of the small sample sizes available in Clay County, reliable data is not 
available to track the rate of female business ownership in the county. As a result, 
Clay County has been given a neutral score in this indicator to ensure an accu-
rate overall ranking outcome. 

The proportion of mana-
gerial positions in Clay 
County that are held by 
women increased from 
28.7% to 29.6% be-
tween 2000 and 2010.  

Business Management 

Women At Work 

Women in Clay County saw slower-than-average de-

creases in access to healthcare between 2000 and 2010. 
As a result, the county’s ranking in this category held at 
92nd, where it was 10 percent greater than top-ranked 
Williamson County and roughly three percent higher than 
the statewide rate. 
 

Relative to their peers in 2010, Clay County women lived 
in poverty at a high rate (ranked 66th), but actually im-
proved from 89th-ranked 22.4 percent in 2000. 
 

While Clay women, overall, were 3.5 percent more likely 
to live in poverty in 2010 than statewide figures sug-
gested, single mothers were the more acutely affected 
by trends in this area. Between 2000 and 2010, single 
mothers become six times as likely to live in poverty, and 
were more than three times as likely to do so as the av-
erage women in Clay County or Tennessee. 
 

The 2010 pregnancy rate among teens of 65 in 1000 
girls compared poorly to the state rate of 37, and ranked 
83rd in the state. 

Health and Poverty Indicators for Women:  
Clay County, 2000-2010 

Women in Clay County have experi-
enced deteriorating access to healthcare 
in the last decade and are living at high 
poverty rates—particularly single moth-
ers, who make up 18.1% of the families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Clay 
County have both 
increased significantly 
since 2000. 

40.6%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 74.20 90 

Median Annual Earnings for Full Time Employed Females* $24,488 87 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 76.16% 45 

Female Labor Force Participation Rate (Ages 20-64) 60.6% 77 

Female Unemployment Rate (Ages 20-64) 10.8% 74 

Percent of Management Occupations Held by Women 24.9% 88 

Economic Autonomy Composite 76.25 92 

Women-owned Businesses Percent of Total† 31.2% 8† 

Percent of Females with 4-Year Degree or More (Age 25+) 7.8% 91 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.3% 80 

Female High School Dropout Rate 0.92% 90 

Percent of Women Uninsured (65 and under) 17.6% 82 

Percent of Females Below Poverty Level 29.3% 91 

Percent of Female-Headed Households with Children in Poverty* 60.2% 86 

Rate of Pregnancy for Girls Age 15-19 per 1000* 64 82 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Cocke County experienced a decrease in overall rank between 2000 and 
2010, with weak or negative trends in most indicators measured. Notably, women earned higher wages, 
more degrees, and are now more likely to be a part of the workforce than they were in 2000, but they still 
rank among the lowest in the state in median income, poverty, healthcare access and academic attainment. 
Local teens are also more likely than most of their peers to become pregnant or dropout of high school. 
Interestingly, estimates suggest that women do own a large portion of local businesses. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: COCKE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 35,662 Seat of Government: Newport Largest City: Newport Pop. Density: 36/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Cocke County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Cocke 
County men earned 
31.3% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Cocke County 
women have shrunk 
their wage gap by 
3.96% since 2000. 

Between 2000 and 
2010, Cocke County 
women increased 
their median earnings 
by 30.08%. 

+$5,662 

$32,153 
$24,488 

 $18,826 

C ocke County women added $5,662 to their me-

dian income between 2000 and 2010, but remain 
among the lowest earners in Tennessee, at 85th. This 
progress outpaced inflation and male gains in the 
county during that period, but fell somewhat behind 
state trends and dropped to 87th from 85th in 2000.   
Local men earned the 80th ranked income in 2010. 

Growth in female income rates also led to a modest increase in the 

amount that women earn as a percentage of men in the county.  
Roughly one percent shy of the statewide figure, Cocke County 
women were estimated to earn 76.16 percent of their male counter-
parts’ wages in 2010. This indicator fell slightly after 2000 as well, from 
42nd to 45th. 

Women in Cocke County continue to 
participate in the workforce at a lower rate 
than most women in Tennessee. At 60.6 
percent, fewer than two-thirds of women 
ages 20-64 were seeking work or em-
ployed in 2010. While this was an im-
provement over figures in 2000—when 
only 40 percent were working—Cocke’s 
relative ranking decreased from 57th to 
77th. 
 

Cocke County men were also less likely to 
join the workforce than many of their 
peers statewide. Only 72.2 percent of 
working-age men were part of the recog-
nized labor pool in 2010, and those men 
were notably more likely to be out-of-work 
than the average Tennessean. Men in the 
county were seeking jobs at a rate of 13.4 
percent, versus 10.8 percent among local 
women. Female unemployment also in-
creased, but more slowly than in some 
counties, improving from 92nd to 74th in 
this indicator’s rankings.  
 

Unfortunately, women with infant children 
were highly likely to be unemployed; at a 
rate of 12.3 percent. 
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The Status of Women in: Cocke County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment and high school graduation rates 

both improved between 2000 and 2010, and Cocke 

County was home to 9.4 percent fewer women with 

neither in 2010.  
 

Roughly 10 percent more women had diplomas in 

2010 than in 2000—though the county’s rank in this 

indicator decreased one place to 80th. 
 

Despite small gains, Cocke County’s population of 

college graduates also fell behind the statewide rate 

of 22.3 percent and dropped from 83rd to 91st. 
 

Dropouts in Cocke County also compared poorly 

statewide,  reaching 0.92 percent and ranking 90th. 

Businesses Owners (2007)† 

Managerial positions held by women in the county 
grew modestly between 2000 and 2010, but fell be-
hind state trends, resulting in a drop from 79th to 
88th.   
 

Female business ownership appears to have in-
creased by roughly one percent as a portion of total 
businesses, and Cocke County maintained a high 
ranking in this indicator relative to other counties, 
despite dropping two places to 8th. 
 

When considered along with jointly-owned firms, 
women were estimated to influence ownership deci-
sions in 46.8 percent of the county’s businesses. 

Estimates for Cocke County 
also indicate that women 
own more businesses, up 
from 23.8% to 24.9% in 
2007. 

Business Ownership† 

The incidence of women 
managers in Cocke County 
grew slightly between 
2000 and 2010, from 
30.4% to 31.2%. 

Business Management 

Women At Work 

Access to health insurance decreased significantly in 

Cocke County between 2000 and 2010, with the unin-
sured population of women more than doubling over ten 
years to 17.6 percent—ranking 82nd in 2010, and drop-
ping  from 40th.   
 

The population of women living in poverty was one of the 
largest in the state in 2000 (ranked 88th), and grew to 
29.3 percent in 2010. As a result, the county’s rank in 
this category decreased to 91st.   
 

When limited to those who are the single heads of 
households with children, the percentage of local women 
living in poverty increased to 60.2 percent. This is signifi-
cantly higher than the statewide rate of 43.6 percent, 
though the county actually improved in rankings for this 
category by one spot, to 86th 
 

The estimated pregnancy rate among teens in Cocke 
County was 60 out of every 1000 girls in 2010, worsen-
ing to 82nd from 78th in 2000. 

Health and Poverty Indicators for Women:  
Cocke County, 2000-2010 

Women in Cocke County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 25.3% of families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Cocke 
County have both 
increased since 2000. 
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Up 
from 
72nd 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 52.20 62 

Median Annual Earnings for Full Time Employed Females* $28,106 41 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 69.05% 82 

Female Labor Force Participation Rate (Ages 20-64) 65.7% 47 

Female Unemployment Rate (Ages 20-64) 10.2% 66 

Percent of Management Occupations Held by Women 38.6% 25 

Economic Autonomy Composite 52.50 61 

Women-owned Businesses Percent of Total 21.1% 67 

Percent of Females with 4-Year Degree or More (Age 25+) 18.1% 19 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.7% 31 

Female High School Dropout Rate 0.62% 75 

Percent of Women Uninsured (65 and under) 15.0% 31 

Percent of Females Below Poverty Level 20.1% 50 

Percent of Female-Headed Households with Children in Poverty* 49.1% 58 

Rate of Pregnancy for Girls Age 15-19 per 1000* 82 89 

   

   

   

   

   

   

   

   

   

   

County Overview: Coffee women have made meaningful gains in income, diminished the local wage gap, 
own a growing number of local firms, earned a high number of college degrees, and have experienced rela-
tively slow deterioration in living standards and healthcare access. Unfortunately, some indicators reveal 
areas of need among local women and girls and have weighed down Coffee County’s ascent from 72nd. In 
particular, girls are at a high risk of both pregnancy and dropping out of high school, relative to their peers, 
and women—particularly single mothers—live in poverty at startlingly high rates. 
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SNAPSHOT: COFFEE COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 53,016 Seat of Government: Manchester Largest City: Tullahoma Pop. Density: 112/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Coffee County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Coffee 
County men earned 
44.82% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Coffee County 
women have shrunk 
their wage gap by 
4.85% since 2000. 

Between 2000 and 
2010, Coffee 
County women in-
creased their median 
earnings 33.75%. 

+$7,092 

$40,704 
$28,106 

 $21,014 

C offee County women earned a median income 

of $28,106 in 2010, having improved their wages 
by an estimated $7,092 since 2000, and increasing 
their statewide rank from 47th to 41st. Women outper-
formed local men—whose income grew by just 24 
percent during that time—and outpaced inflation by 
roughly seven percent. 

Despite slower income growth, Coffee County men continued to earn 
the 25th highest median income in Tennessee and exercised a shrink-
ing, but sizeable, wage advantage over women in the county, who 
earn just 69.05 percent of local male wages. This difference in in-
comes was 4.85 percent smaller in 2010 than it was in 2000, but con-
tinues to be ranked among the worst, having risen from 92nd to 82nd 
relative to other counties in Tennessee. 

Coffee County women participated in 
the workforce at a moderate rate of 65.7 
percent in 2010 (ranked 47th). Growth in 
this category was slower in Coffee than 
in many counties, however, leading to a 
dip from 36th place in 2000. Women 
lagged behind Coffee County men in this 
category by over 16 percent in 2010. 
 

Women in Coffee County are not only 
increasingly likely to be working, there 
are also a growing number of women 
seeking work unsuccessfully. In fact, 
local women were significantly more 
likely to be unemployed in 2010 than 
women statewide, at a rate of 10.2 per-
cent. This deterioration was faster than 
trends in several counties, causing a 
drop in rankings from 36th in 2000 to 
47th in 2010. 
 

In comparison, men in the county suf-
fered from a 7.6 percent unemployment 
rate in 2010, and the specific population 
of local women with children under six 
was unemployed at a higher rate of 11.3 
percent.   

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Coffee 
(2000) 

Coffee 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Coffee County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Coffee County women 

increased substantially between 2000 and 2010, 

and 18.1 percent of local women ages 25 and older 

now hold a four-year degree or higher.  

 

The number of women with diplomas also in-

creased, though at a slower rate, from 74.4 percent 

to 80.7 percent. This growth fell behind statewide 

trends, resulting in a drop from 19th statewide to 

42nd.   
 

Dropout rates in Coffee County have also under-

performed statewide trends, dropping from 59th to 

75th between 2000 and the 2011-12 school year. 

Businesses Owners (2007) 

Coffee County women held a significantly larger 

portion of managerial positions in 2010 than in 2000; 
nearly doubling the rate, from 21.3 percent to 38.6 
percent. This resulted in a dramatic increase in 
county rankings from 91st to 25th. 
 
Business ownership estimates stagnated between 
2000 and 2007, holding near 21 percent and de-
creasing in state rankings from 50th to 60th. In addi-
tion to a low rank relative to many counties, Coffee 
County women measured 4.9 percent below  state-
wide estimates for this indicator. 

The percentage of women 
business owners in Coffee 
County held steady around 
21% between 2000 and 
2007. 

Business Ownership 

The incidence of women 
managers in Coffee 
County increased from 
21.3% to 38.6% between 
2000 and 2010. 

Business Management 

Women At Work 

Women in Coffee County have seen significant de-
creases in living standards since 2000. As of 2010, a 
higher percentage of women in the county lived in pov-
erty than statewide rates would suggest, and households 
headed by single mothers were particularly  affected—
they were nearly five times as likely to live in poverty in 
2010 as in 2000.  In fact, nearly half of these households 
lived in poverty, though the county improved two places 
in this indicators rankings, 58th. The county did drop in 
overall poverty rankings, however, from 42nd to 50th. 
 

Similar hardship is observed when considering women’s 
access to affordable health care. Coffee County has per-
formed better in this category than its peers, improving 
from 35th to 31st, but the population more than doubled 
between 2000 and 2010, to include 15 percent of all 
women in the county.  
 

The 2010 pregnancy rate among teens of 82 in 1000 
girls compared unfavorably to the state rate of 37, and 
dropped in rank from 61st to 89th between 2000 and 
2010. 

Health and Poverty Indicators for Women:  
Coffee County, 2000-2010 

Women in Coffee County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 27.8% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Coffee 
County have both 
increased since 2000. 

25.6%

64.0%

10.4%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 51.00 58 

Median Annual Earnings for Full Time Employed Females* $26,835 59 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.62% 75 

Female Labor Force Participation Rate (Ages 20-64) 71.7% 12 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 28.9% 78 

Economic Autonomy Composite 54.13 64 

Women-owned Businesses Percent of Total  18.5% 81 

Percent of Females with 4-Year Degree or More (Age 25+) 12.3% 57 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.3% 63 

Female High School Dropout Rate 0.24% 24 

Percent of Women Uninsured (65 and under) 18.5% 89 

Percent of Females Below Poverty Level 21.0% 61 

Percent of Female-Headed Households with Children in Poverty* 42.8% 37 

Rate of Pregnancy for Girls Age 15-19 per 1000* 10 21 

   

   

   

   

   

   

   

   

   

   

County Overview: Crockett County women joined the local workforce at significantly higher rates since the 
year 2000 and made gains in business ownership, but continue to have a smaller impact on the local econ-
omy than women in most counties. Local women also made small gains in earnings relative to their peers 
statewide, and fell further behind male wages in the county. Similarly, academic progress was substantial, 
but figures continue to trend toward the bottom two thirds of statewide rankings. In sum, significant de-
creases in certain indicators weighed too heavily for other advancements to improve Crockett's overall rank. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CROCKETT COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 14,586 Seat of Government: Alamo Largest City: Alamo Pop. Density: 55/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Crockett County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Crockett 
County men earned 
41.6% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Crockett County has 
increased by 6.18% 
since 2000. 

Between 2000 and 
2010, Crockett 
County women in-
creased their median 
income by 27.34%. 

+$5,762 

$37,999 
$26,835 

 $21,073 

C rockett County’s women saw slower increases 

in median income than their peers across the 
state and their wages fell further behind men in the 
county between 2000 and 2010. Adding only $4,517 to 
the 43rd ranked income in 2000, female earnings in 
Crockett ranked 59th in 2010. Gains among women 
roughly matched inflation rates but contrasted sharply 
with male earnings, which grew 38.4 percent. 

Both men and women in Crockett County lag behind the statewide 

figures for median income, but the disparity between the two grew by 
6.18 percent between 2000 and 2010, resulting in a shortfall of 
$11,164 in female earnings relative to local males’. This deterioration 
was rare in Tennessee during this period, and resulted in a huge drop 
in Crockett’s statewide ranking, from 16th to 75th in this category.   

Women in Crockett County joined  the 

workforce in significant numbers since 
2000; reaching a rate of 71.7 percent 
(ranked 12th) in 2010 from 75th-ranked 
39 percent ten years prior. Crockett 
County women also participated at a 
slightly higher rate than Tennessee 
women overall, but fall short of local men 
in this category by nearly seven percent. 
 

In a positive trend, local participation 
rates increased at a significantly faster 
pace than female unemployment, which 
increased by only 1.8 percent between 
2000 and 2010. This increase was small 
relative to other counties in Tennessee 
and resulted in a bump of 22 places, 
from 78th in 2000 to 66th in 2010. 
 

Women with children under six were 
slightly more likely to be jobless, at a rate 
of 7.9 percent, while 8.6 percent of 
Crockett County’s men were estimated 
to be searching for work. 
 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Crockett County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Crockett County held a third more de-

grees in 2010 than they did in 2000, and the num-

ber of women with diplomas increased from 65.7 

percent to 76.3 percent. Both of these increases 

were been significant enough to improve the 

county’s relative rankings—to 57th and 63rd, re-

spectively—though Crockett continued to trail be-

hind statewide rates in each. 

 

Dropout rates also improved in Crockett County 

(ranked 24th from 27th), and measured in at 

roughly one-third the statewide rate of 0.61 per-

cent.  

Businesses Owners (2007) 

Crockett women saw a slight decrease in manage-

rial presence between 2000 and 2010. Countywide, 
nearly 2 percent fewer managers were female in 
2010, resulting in a substantial drop from 18th to 
78th. 
 

As of 2007, business ownership figures contrasted 
sharply with hiring trends, reaching 165 percent of 
the 2000 rate. Reaching ownership of 18.5 percent 
of all businesses in the county, women still ranked 
poorly relative to their peers elsewhere in the state, 
increasing from 87th to 81st. 
 

Crockett trailed statewide figures in both indicators. 

The percentage of women 
business owners in Crocket 
increased, however, from 
11.2% to 18.5% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Crockett 
County dipped from 
30.6% to 28.9% between 
2000 and 2010. 

Business Management 

Women At Work 

Compared with figures from 2000, women in Crockett 
County have seen a dramatic decrease in health care 
access as well as an increase in poverty. When com-
pared to the experiences of women across the state in 
2010, Crockett performed very poorly regarding health 
insurance (ranked 89th, down from 10th) and relatively 
better in terms of poverty—local women improved to 61st 
from 73rd. 
 

In line with statewide trends, Crockett County’s single 
mothers experienced a larger increase in poverty levels.  
Recent data indicates that these women are more than 
four times as likely to live in poverty in 2010 as they were 
in 2000, and were more than twice as likely to do so as 
the average women in the county. Disturbingly, this fig-
ure was still lower than the statewide estimate for single 
mothers. 
 

The 2010 teen pregnancy rate of 10 in 1000 girls ranked 
21st in the state, and was less than a third the statewide 
rate of 37 in every 1000 girls. 

Health and Poverty Indicators for Women:  
Crockett County, 2000-2010 

Women in Crockett County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 33.9% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Crockett 
County have both 
increased since 2000. 

34.3%

57.5%

8.2%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 31.20 11 

Median Annual Earnings for Full Time Employed Females* $28,602 38 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 85.46% 12 

Female Labor Force Participation Rate (Ages 20-64) 64.0% 59 

Female Unemployment Rate (Ages 20-64) 6.4% 17 

Percent of Management Occupations Held by Women 38.0% 30 

Economic Autonomy Composite 39.38 28 

Women-owned Businesses Percent of Total 23.4% 47 

Percent of Females with 4-Year Degree or More (Age 25+) 13.9% 39 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.8% 39 

Female High School Dropout Rate 0.31% 37 

Percent of Women Uninsured (65 and under) 17.1% 70 

Percent of Females Below Poverty Level 16.7% 23 

Percent of Female-Headed Households with Children in Poverty* 41.9% 32 

Rate of Pregnancy for Girls Age 15-19 per 1000* 17 28 

   

   

   

   

   

   

   

   

   

   

County Overview: Cumberland County women have risen in overall rankings, largely due to strong wage 

and workforce numbers, but also because deleterious trends in poverty were somewhat less intense in 

Cumberland than those seen in other counties. Of particular note, local women are among the least likely to 

be unemployed in the state, and earn the 12th highest income as a percentage of local male wages. Unfor-

tunately, academic achievement grew relatively slowly in Cumberland, and healthcare access is low. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: CUMBERLAND COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 56,053 Seat of Government: Crossville Largest City: Crossville Pop. Density: 69/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Cumberland County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Cumber-
land men earned 
17.01% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Cumberland County 
women have shrunk 
their wage gap by 
7.76% since 2000. 

Between 2000 and 
2010, Cumberland 
County women in-
creased their median 
income by 38.55%. 

+$7,958 

$33,468 
$28,602 

 

C umberland County women improved their me-
dian income by 38.55 percent between 2000 and 

2010, earning the 38th ranked wages in Tennessee 
(up from 61st) in 2010, and outpacing inflation rates 
during that period by 12 percent. However, they also 
continued to make less that the statewide median of 
$31,585, comparing more closely to counties in the 
lower half of earnings. 

With an increase of $7,958 in their earnings between 2000 and 2010, 
Cumberland women closed their wage gap by 7.76 percent and main-
tained a high rank statewide, despite slipping one place to 12th. Their 
increase in median income was 12.5 percent larger than the rise in 
male wages between 2000 and 2010, and at 75th statewide, Cumber-
land men ranked significantly lower than local women do relative to 
their own peers across the state. 

Estimates indicate that 64 percent of 
Cumberland County women participated 
in the workforce in 2010, trailing statewide 
the figure of 69.8 percent. However, de-
spite lower overall numbers in recent 
data, the county’s growth in this indicator 
outpaced state estimates since 2000, and 
Cumberland County women compared 
favorably with many of their peers, rising 
in relative rankings, from 78th to 59th. As 
of 2010, Cumberland County men were 
10.3 percent more likely to participate in 
the workforce than local women. 
 

Women in the county were unemployed at 
a rate of 6.4 percent in 2010, which was 
the 17th lowest in the state. This was an 
improvement from 23rd in 2000, though 
this population did increase from five per-
cent over the ten year period. 
 

Women with children under six were 
slightly more likely to be jobless, at a rate 
of 7.9 percent, while nine  percent of local 
men were estimated to be searching for 
work. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Cumberland County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Cumberland County improved in all three aca-

demic indicators between 2000 and 2010, but fell 
behind in state rankings for each. 
 

The percentage of women holding four year de-
grees, for example, increased by 1.9 percent, but 
decreased in rank from 30th to 39th.  
 

Similarly, 6.7 percent more women hold diplomas 
as of 2010, but the county dropped nine ranks to 
39th. 
 

Lastly, dropout rates were lower during the 2011-
12 school year—a rate of 0.31 percent—and com-
pared favorably to the state rate of 0.61 percent, 
but dropped 15 ranks to 39th. 

Businesses Owners (2007) 

Cumberland women made gains in both manage-
rial presence and business ownership between 2000 
and 2010. Countywide, twelve percent more manag-
ers were female in 2010, rising dramatically to 30th 
from 59th, and women controlled a 2.6 percent lar-
ger share of the businesses in the county as of 
2007.  At a total of 23.4 percent ownership, women 
gained four places in this category—reaching 47th 
—but measured below statewide estimates by 2.5 
percent. 
 

Women now own a share in 46.7 percent of all firms 
in the county and those firms employ nearly 10 per-
cent of all workers. 

The percentage of women 
business owners in Cumber-
land also increased from 
20.8% to 23.4% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Cumberland 
County increased from 
26% to 38% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Cumberland 
County saw a decrease in health care access as well as 
an increase in poverty. Regarding health insurance, 
women in the county were nearly three times as likely to 
go without in 2010 and the county dropped in this indica-
tor’s ranking from 26th to 70th.  
 

Poverty increased as well, though, when compared to 
the experiences of women across the state, Cumberland 
performed moderately in these categories—women were 
ranked 23rd overall and the subgroup of single mothers 
ranked 32nd—both improving from 2000 rankings of 75th 
and 45th, respectively. 
 

Despite a relatively better experience than their peers, 
Cumberland County’s single mothers have seen a dra-
matic increase in poverty rates. Recent data indicates 
that these women are nearly four times as likely to live in 
poverty in 2010 as they were in 2000, and were more 
than twice as likely to do so as the average woman in 
Tennessee or Cumberland  County. 

Health and Poverty Indicators for Women:  
Cumberland County, 2000-2010 

Cumberland County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 18.3% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Cumber-
land County have both 
increased since 2000. 26.9%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 11.20 1 

Median Annual Earnings for Full Time Employed Females* $35,436 4 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 87.10% 8 

Female Labor Force Participation Rate (Ages 20-64) 75.0% 2 

Female Unemployment Rate (Ages 20-64) 7.2% 28 

Percent of Management Occupations Held by Women 41.1% 14 

Economic Autonomy Composite 34.63 22 

Women-owned Businesses Percent of Total 26.8% 23 

Percent of Females with 4-Year Degree or More (Age 25+) 34.0% 2 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.9% 7 

Female High School Dropout Rate 1.46% 95 

Percent of Women Uninsured (65 and under) 15.1% 34 

Percent of Females Below Poverty Level 19.0% 40 

Percent of Female-Headed Households with Children in Poverty* 42.1% 33 

Rate of Pregnancy for Girls Age 15-19 per 1000* 31 43 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Davidson County earn higher wages and more degrees than nearly any of 
their peers statewide. Additionally, Davidson women have a substantial footprint in the local economy, both 
as owners and managers, and participate in the workforce more consistently than nearly any of their peers. 
However, while these gains in employment and academics have helped somewhat to slow the statewide 
decline of women and single mothers into poverty, women are struggling. Continued outreach to students, 
lower-income women and single mothers are crucially important, as is strengthening access to healthcare. 
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SNAPSHOT: DAVIDSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 626,681 Seat of Government: Nashville Largest City: Nashville Pop. Density: 1,134/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Davidson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Davidson 
County men earned 
14.81% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Davidson County 
women have shrunk 
their wage gap by 
5% since 2000. 

Between 2000 and 
2010, Davidson 
women increased 
their median earn-
ings by 27.61%. 

+$7,666 

$40,684 
$35,436 

 $27,770 

D avidson County women earned the 4th highest 

median income in the state in 2010, but saw 
slower growth in earnings than some of their peers, 
adding $7,666 and dropping from 2nd place in 2000. In 
contrast to most counties, Davidson women substan-
tially outmatched their male peers’ income ranking, 
which was the 26th highest in Tennessee in 2010. 

Income growth among women slightly outpaced the inflation rate of 

26.6 percent between 2000 and 2010, but male earnings improved  
only 20 percent; resulting in a five percent decrease in the wage gap 
between genders. Women in Davidson are now estimated to earn 
roughly 87 percent of what their male counterparts earn, and rank 8th 
in the state in this measure. The county also outperforms statewide 
figures by over 10 percent. Despite continued high marks, this change 
was relatively modest and resulted in a drop from first place in 2000.    

Women in Davidson County continued 
to participate in the local workforce at 
one of the highest rates in Tennessee in 
2010. Ranked 3rd in 2000 with one half 
of all women working or searching for 
work, three out of every four Davidson 
women were part of the labor pool in 
2010 and ranked second in the state 
behind Moore County.  Men in Davidson 
County participated at a rate of 83.9 per-
cent. 
 

Unemployment rates in the county also 
compared somewhat favorably, ranking 
28th in both 2000 and 2010, and remain-
ing 0.7 percent below the statewide rate 
of 7.9 percent. Men in the county were 
even less likely to be unemployed in 
2010, at 6.7 percent, though women with 
children under six years old were search-
ing for work at a rate of 11.1 percent; 
echoing statewide trends and highlight-
ing the hardships of this specific demo-
graphic. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Davidson 
(2000) 

Davidson 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Davidson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Davidson County over the age of 25 were 
among the most likely to hold a four year degree 
and/or diploma in the entire state in 2010. Girls in the 
county, however, were the most likely to drop out of 
high school. 
 

The portion of women in the county holding diplomas 
(85.9 percent) was nearly five percent larger than it 
was in 2000, dropping one rank to 7th in the state. The 
number of women who have earned a degree has 
grown at twice that rate, and included over one-third of 
all women age 25 and up in 2010 (ranked 2nd, up from 
4th). 
 

The rate at which girls dropped out of high school de-
creased from 14.7 percent (ranked 89th) in 2000, to 
1.46 percent (95th) during the 2011-12 school year. 

Businesses Owners (2007) 

Business ownership figures and the countywide 

share of management positions held by women in 

Davidson County have both increased since 2000. 

In fact, women owned a stake in over 40 percent of 

all businesses in the county in 2007—employing 

over 31,000 workers—and held 41 percent of all 

managerial roles as of 2010. 
 

Both indicators improved in rankings between 2000 

and 2010 as well. Davidson reaching 23rd in owner-

ship and 14th in managerial presence in 2010, and 

both surpassed state rates by fairly large margins. 

 

Similarly, the percentage 
of women business owners 
in Davidson increased from 
25.2% to 26.8% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Davidson 
County grew from 29.7% 
to 41.1% between 2000 
and 2010. 

Business Management 

Women At Work 

Statewide poverty and healthcare trends have im-
pacted Davidson County, and the three populations 
observed in these measures have grown at a moderate 
pace since 2000; resulting in worse rates, but mixed 
movement in 2010’s statewide rankings. 
 

Overall poverty rates for women in the county, for ex-
ample, increased to include 19 percent of all women 
and dropped from 21st to 40th since 2000. Poverty 
rates among single mothers, also increased signifi-
cantly; more than tripling to 42.1 percent of women with 
children under 18, but Davidson actually improved in 
rank from 81st to 33rd in this measure, and outper-
formed statewide estimates by 1.5 percent. In 2010 
 

The percentage of women lacking health insurance 
increased in Davidson, but the county outperformed 
statewide numbers in this measure and increased from 
61st to 34th in its rankings. 
 

Teen pregnancy rates in Davidson decreased signifi-
cantly between 2000 and 2010; beating the statewide 
figure and improving in rank to 31st. 

Health and Poverty Indicators for Women:  
Davidson County, 2000-2010 

Women in Davidson County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
growing category of single mothers, 
42.1% of whom now live in poverty. 

E
d
u
ca

ti
o

n
a

l 
A

tt
a

in
m

e
n
t 
A

b
o

v
e
 A

g
e
 2

5
 

The number of women 
earning diplomas and 
degrees have both 
increased since 2000, 
while female dropouts 
have declined. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 47.00 46 

Median Annual Earnings for Full Time Employed Females* $29,426 31 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 93.84% 3 

Female Labor Force Participation Rate (Ages 20-64) 64.4% 56 

Female Unemployment Rate (Ages 20-64) 16.4% 95 

Percent of Management Occupations Held by Women 34.8% 50 

Economic Autonomy Composite 59 77 

Women-owned Businesses Percent of Total†  32.2% 6† 

Percent of Females with 4-Year Degree or More (Age 25+) 10.2% 77 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.6% 77 

Female High School Dropout Rate 0.40% 53 

Percent of Women Uninsured (65 and under) 17.6% 82 

Percent of Females Below Poverty Level 25.6% 82 

Percent of Female-Headed Households with Children in Poverty* 67.7% 94 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Apart from advancements in median income and a dramatic decrease in the local wage gap, 

women in Decatur County rank in the lowest third of statewide rankings in nearly every indicator. Particularly 
prominent features of the county include the highest unemployment rate among women in the state and the 
second highest percentage of single mothers living in poverty—over two-thirds. Economic gains have been 
modest as well, with the proportion of women holding four-year degrees or higher actually shrinking be-
tween 2000 and 2010.   
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: DECATUR COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 11,757 Seat of Government: Decaturville Largest City: Parsons Pop. Density: 35/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Decatur County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Decatur 
County men earned 
6.59% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Decatur County has 
decreased by 
16.14% since 2000. 

Between 2000 and 
2010, Decatur 
County women in-
creased their median 
income by 46%. 

+$9,271 

$35,034 
$29,426 

 $20,155 

D ecatur County women have seen a dramatic 

increase in median income since 2000, surpass-
ing many of their peers across the state and doubling 
the growth of male wages in the county. Adding 
$9,271 to the 70th ranked income in 2000, female 
earnings in Decatur ranked 31st in 2010. Female gains 
nearly doubled inflation rates but male earnings in-
creased only 20 percent and fell behind inflation. 

Both men and women in Decatur County lag behind the statewide 

figures for median income—in fact, males in Decatur measure in un-
der the statewide mark for women as well as men. As a result of these 
divergent trends, women cut away nearly 75 percent of the wage gap 
between genders between 2000 and 2010, and improved their ranking 
in this measure from 12th to 3rd statewide. Unfortunately, these trends 
likely have a neutral impact in many male-female households.  

Women in Decatur County joined  the 
workforce in higher numbers between  
2000; reaching a rate of 64.4 percent 
(ranked 56th) in 2010 from 76th-ranked 
38.7 percent ten years prior. As of 2010, 
Decatur County women were roughly 15 
percent less likely to be a part of the 
labor pool than Tennessee women over-
all, and fell short of local men in this 
category by 15.3 percent. Seventy-five 
percent of women with children under six 
in the county were working or seeking 
employment. 
 

Weighing down any wage or participation 
gains, unemployment among Decatur 
County women has nearly tripled since 
2000, reaching 16.4 percent, and rank-
ing the worst in Tennessee (down from 
76th) in 2010. This was a worse rate 
than is found among men in the county 
(9.9 percent), and was only surpassed 
by the local subgroup of single women 
with young children; 16.7 percent of 
whom were estimated to be searching 
for work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Hancock (2010) 
(lowest participation) 

Decatur 
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Workforce Access for Women By County and Year 
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The Status of Women in: Decatur County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Regardless of the rare decline in the number of 

Decatur women holding four-year degrees or bet-
ter, the population of women in Decatur County 
with neither a degree nor diploma decreased to 
26.4 percent in 2010 from 34.3 percent in 2000. 
 
This change was accounted for entirely by growth 
in the number of women with diplomas, which in-
creased to 73.6 percent from 65.7 percent. Though 
this population grew, it remains one of the lower 
rates in the state, at 77th (down from 76th). 
 
Dropout rates have also improved in Decatur 
County but rank unfavorably statewide, moving 
from 44th to 53rd in the 2011-12 school year.  

Businesses Owners (2007)† 

Decatur women saw a decrease in managerial 

presence between 2000 and 2010. Countywide, five 
percent fewer managers were female in 2010, re-
sulting in a substantial drop in rank from 2nd to 50th. 
 

Sampling sizes were too small in Decatur County to 
make detailed estimates about business ownership.  
However, if Decatur County reflects trends in its 
neighboring counties, projections suggest that fe-
male ownership has likely increased modestly from 
29.8 percent in 2000. Barring new information show-
ing a large decline, Decatur County continues to 
rank among the top ten counties in this measure. 

The percentage of women 
business owners in Decatur  
is projected to have in-
creased, however, from 
29.8% to 32.2%. 

Business Ownership† 

The incidence of women 
managers in Decatur 
County dipped from 
39.8% to 34.8% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Decatur County have seen a 

dramatic decrease in health care access as well as an 
increase in poverty.  When compared to the experiences 
of women across the state, Decatur performed very 
poorly regarding health insurance (ranked 82nd, down 
from 74th), overall poverty among women (82nd from 
63rd), and poverty among single mothers (94th from 
69th). 
 

In line with statewide trends, Decatur County’s single 
mothers have experienced a dramatic increase in pov-
erty levels. Recent data indicates that these women were 
nearly seven times as likely to live in poverty in 2010 as 
they were in 2000, and were more than three times as 
likely to do so as the average women in the Tennessee. 
This figure was also 24.1 percent higher than the state-
wide estimate for single mothers. 
 

In 2010, no teen pregnancies were reported in census 
data for Decatur County. 

Health and Poverty Indicators for Women:  
Decatur County, 2000-2010 

Women in Decatur County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 23.6% of local 
families with children under 18 years old. 
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2000

The number of women 
with diplomas has in-
creased since 2000, 
though the  percentage 
of women holding de-
grees has decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 41 31 

Median Annual Earnings for Full Time Employed Females* $32,283 12 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 102.26% 1 

Female Labor Force Participation Rate (Ages 20-64) 63.5% 62 

Female Unemployment Rate (Ages 20-64) 9.0% 57 

Percent of Management Occupations Held by Women 29.7% 73 

Economic Autonomy Composite 45.13 45 

Women-owned Businesses Percent of Total 24.2% 42 

Percent of Females with 4-Year Degree or More (Age 25+) 13.5% 42 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.3% 89 

Female High School Dropout Rate 0.15% 13 

Percent of Women Uninsured (65 and under) 17.4% 76 

Percent of Females Below Poverty Level 20.7% 57 

Percent of Female-Headed Households with Children in Poverty* 43.6% 41 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: DeKalb County is home to what may be a historic milestone for Tennessee; women in the 
county are estimated to earn 2.3 percent more than their male counterparts. This unique news, which contributed 
greatly to DeKalb’s increase to the 36th overall rank in the state, was fueled by extremely strong growth in re-
ported earnings and by a rise in women with degrees, but it was also a product of stagnant male wages in the 
county and likely had only a moderately positive impact on many households. Additionally, sluggish workforce 
participation, high unemployment and increases in poverty continue to weigh on the women of DeKalb County. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: DEKALB COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 18,723 Seat of Government: Smithville Largest City: Smithville Pop. Density: 57/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: DeKalb County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, DeKalb 
County men earned 
2.3% less than com-
parable women.  

Median Earnings and the Wage Gap, 2000-2010 

 DeKalb County 
women have shrunk 
their wage gap by 
31.16% since 2000. 

Between 2000 and 
2010, DeKalb County 
women increased 
their median earnings 
by 54.07%. 

+$11,330 

$31,570 
$32,283 

 $20,953 

D eKalb County women have seen the highest 

growth in median income since 2000, of any 
county in the state; shattering inflation rates as well as 
local male earnings, which increased by only 9.5 per-
cent during the same period. In dollars, women added 
$11,330 to their median income, while men added 
$2,800 and women statewide improved by $10,219. 

Rising from 51st in median income in 2000 to 12th in 2010, women 

are now estimated to make slightly more than their male counterparts 
in DeKalb County, gaining the top rank in the wage gap indicator with 
a 2.3 percent advantage. In addition to being a significant jump from 
55th ten years prior, this likely marks the first time in recent history that 
estimates have indicated a female advantage in wages in one of Ten-
nessee’s counties. Unfortunately, this trend was aided by dreary male 
earnings growth, which culminated in the 83rd male income statewide. 

Historic gains in median income and 

wages relative to men in the county have 

been blunted by sluggish workforce par-

ticipation and unemployment rates, both 

of which have fallen out of the top third 

of rankings since 2000. 
 

Women in DeKalb County are now 7.4 

percent less likely to be working or look-

ing for work than statewide figures indi-

cate, and dropped from 33rd to 62nd in 

this measure despite working at a slightly 

higher rate in 2000.   
 

Unemployment figures have also com-

pared unfavorably statewide, reaching 

nine percent among women and drop-

ping to 57th in 2010. By comparison, 

men are searching for work at a rate of 

8.3 percent, and single women with chil-

dren under six are estimated to be nearly 

twice as likely to be unemployed. 
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The Status of Women in: DeKalb County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic figures reveal a mixed experience for 
DeKalb County women between 2000 and 2010. In 
good news, the percentage of women with college 
degrees in the county is nearly twice what it was in 
2000, becoming the 42nd highest rate in the state.  
 

In contrast, however, the proportion of women hold-
ing diplomas in the county was only 4 percent higher 
in 2010, and dropped from 67th in the state to 89th 
in relative rankings. This remains lower than the 
statewide average, and is, in fact, still lower than the 
2000 statewide rate of 76.3 percent. 
 

Outpacing statewide trends, female dropouts dimin-
ished enough in DeKalb to improve in rank from 
50th to 13th, with a rate of  0.15 percent during the 
2011-12 school year. 

Businesses Owners (2007) 

Business ownership figures in DeKalb County echo 
the declining presence of women in the workforce, 
decreasing by 5.5 percent between 2000 and 2007, 
and falling to 42nd place in the state. As of 2007, 
women were estimated to own slightly less than 
one-fourth of the businesses in DeKalb, with a simi-
lar amount likely owned jointly by men and women, 
and the remaining majority owned solely by men or 
publically traded. 
 

The percentage of managerial positions held by 
women has increased, but by only 2.5 percent.  This 
slow expansion resulted in a drop in rank as well; 
from 47th to 73rd. 

The percentage of women 
business owners in DeKalb 
County decreased from 
29.7% to 24.2% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in DeKalb 
County has increased from 
27.2% to 29.7% between 
2000 and 2010. 

Business Management 

Women At Work 

Tremendous growth in income has seemed to insulate 

some women in DeKalb County from the most extreme 
effects of the economic downturn. Specifically when con-
sidered as a whole, women in the county have seen 
slower growth in overall poverty than many counties.    
Indeed, the increase of three percent was slow enough 
to improve the county’s relative ranking from 69th to 
57th, despite a rise in unemployment.  
 

Single mothers endured a much greater jump during that 
time; they are now four times as likely to live in poverty 
as they were in 2000, and are twice as likely to do so as 
the average women in the county. Highlighting the bleak 
situation for this population statewide, DeKalb’s experi-
ence was on par with statewide figures in this measure 
and actually improved in rank relative to its peers, from 
62nd to 41st. 
 

Women in the county also endure significantly impaired 
access to healthcare in 2010 relative to 2000, when 
nearly 10 percent more women were insured. 

Women in DeKalb County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 17% of all local 
families with children under 18 years old. 

E
d
u
ca

ti
o

n
a

l 
A

tt
a

in
m

e
n
t 
A

b
o

v
e
 A

g
e
 2

5
 

The number of women 
holding diplomas and 
degrees in DeKalb 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 25.60 6 

Median Annual Earnings for Full Time Employed Females* $31,288 17 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 81.64% 18 

Female Labor Force Participation Rate (Ages 20-64) 69.6% 22 

Female Unemployment Rate (Ages 20-64) 6.5% 18 

Percent of Management Occupations Held by Women 34.7% 53 

Economic Autonomy Composite 41.88 31 

Women-owned Businesses Percent of Total 20.6% 71 

Percent of Females with 4-Year Degree or More (Age 25+) 16.8% 22 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.0% 20 

Female High School Dropout Rate 0.62% 75 

Percent of Women Uninsured (65 and under) 15.3% 35 

Percent of Females Below Poverty Level 16.4% 21 

Percent of Female-Headed Households with Children in Poverty* 34.1% 12 

Rate of Pregnancy for Girls Age 15-19 per 1000* 62 79 

   

   

   

   

   

   

   

   

   

   

County Overview: Dickson County women have made important gains in wages, continuing to earn more 
than most of their peers statewide, and benefit from a relatively low unemployment rate. Moderate perform-
ance in health, poverty and academic indicators also put these women at an advantage, though living stan-
dard rankings, in particular, have improved only because deterioration has been slower in this county, not 
absent. Dickson is weighed down by a rather small female footprint in local businesses and poor perform-
ance in efforts relating to girls, who dropout and risk pregnancy at higher rates than most of their peers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: DICKSON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 49,666 Seat of Government: Charlotte Largest City: Dickson Pop. Density: 88/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Dickson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Dickson 
men earned 22.49% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 Dickson County 
women have shrunk 
their wage gap by 
8.24% since 2000. 

Between 2000 and 
2010, Dickson 
County women in-
creased their median 
income by 32.09%. 

+$7,602 

$38,324 
$31,288 

 $23,686 

D ickson County women have improved their 

median income by 32.09 percent since 2000; 
earning the 17th ranked wages in Tennessee (down 
from 13th), outpacing inflation rates during that period 
by over six percent and male wage increases by over 
13 percent. Despite this, they continue to make slightly 
less that the statewide median of $31,585. 

Adding an increase of $7,602 to their earnings, Dickson County 
women closed their local wage gap by 8.24 percent and achieved the 
18th smallest disparity in the state by bringing in 81.64 percent of the 
local male median income. In part, this is a product of the lack of 
growth in male incomes, which rank 34th in the state among their 
peers, and are likely to be part of mixed trends in Dickson County fam-
ily incomes who see some wages rise while others fall or dry up. 

Labor force participation rates in Dickson 

remain buoyant, despite dropping one 
rank to 22nd in the state. As of 2010, 69.6 
percent of women were estimated to be 
employed or searching for work, just 
slightly trailing the statewide rate of 69.8 
percent. By comparison, Dickson County 
men were 16 percent more likely to par-
ticipate in the workforce in 2010 than local 
women. 
 

Women in the county were unemployed at 
a rate of 6.5 percent in 2010, which was 
the 18th lowest in the state. This was an 
improvement from 31st in 2000 despite 
the fact that this figure increased from 5.3 
percent during that time. 
 

Women with children under six were less 
likely to be jobless, at a rate of 4.9 per-
cent, while 6.4 percent of local men were 
estimated to be searching for work. 
 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Dickson 
(2000) 

Dickson 
(2010) 

Workforce Access for Women By County and Year 
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$35,034
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Diverting from statewide trends in which the per-

centage of women holding four-year degrees has 
typically increased since 2000, Dickson County 
women ages 25 and older are 1.6 percent less 
likely to hold a degree than they were in 2000, 
dropping in rankings for this indicator from 10th to a 
still-healthy 22nd. 
 

The portion of women who have earned a diploma 
is 10.3 percent larger, however, and the county 
moved up in this measure from 31st to 20th. 
 

Lastly, dropout rates were lower in the 2011-12 
school year—a rate of 0.62 percent—but remained 
among the highest in the state, rising to 75th from 
88th. 

Businesses Owners (2007) 

Dickson women have made comparatively small 

gains in managerial presence since 2000. County-
wide, only 5.1 percent more managers were female 
in 2010, dropping from 22nd to 53rd, with only a 
third of local positions being filled by women.  
 

Business ownership figures are more bleak, result-
ing not only in a drop in rank, but a decrease in the 
percentage of businesses owned, by 6.1 percent.   
 

Though ranked 71st in ownership presence, women 
in Dickson still add a great deal. In 2007 women 
held at least partial ownership of 40 percent of busi-
nesses, and employed roughly 2,250 workers. 

The percentage of women 
business owners in Dickson  
decreased, however, from 
26.7% to 20.6% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Dickson 
County increased from 
29.6% to 34.7% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Dickson County have seen a 
decrease in health care access as well as an increase 
in poverty.  
 

Specifically regarding health insurance, women in the 
county are now nearly twice as likely to go without, but 
the 2010 rate remains preferable to the statewide figure 
of 15.7 percent and the county has improved ten spots 
in this indicator’s ranking, to 35th.  
 

Poverty has increased as well, though when compared 
to the experiences of women across the state, Dickson 
continues to perform moderately well in these catego-
ries. The percentage of women living in poverty has 
grown, dropping to 21st overall, but outperforming 
statewide numbers by nearly two percent. 
 

Dickson County’s single mothers also experience pov-
erty at a lower rate than statewide figures suggest, but 
have been more acutely effected by global trends than 
women overall. Single mothers in the county are over 
four times as likely to live in poverty in 2010 as they 
were in 2000, and are more than twice as likely to do so 
as the average woman in Dickson. 

Health and Poverty Indicators for Women:  
Dickson County, 2000-2010 

Dickson County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 19.9% of local 
families with children under 18 years old. 
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The number of 
women holding diplo-
mas increased in 
Dickson County, but a 
smaller percentage 
now hold degrees.  27.3%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 57.40 72 

Median Annual Earnings for Full Time Employed Females* $27,686 46 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.70% 49 

Female Labor Force Participation Rate (Ages 20-64) 65.0% 53 

Female Unemployment Rate (Ages 20-64) 8.6% 48 

Percent of Management Occupations Held by Women 21.8% 91 

Economic Autonomy Composite 55 67 

Women-owned Businesses Percent of Total 24.4% 40 

Percent of Females with 4-Year Degree or More (Age 25+) 14.0% 38 

Percent of Females with High School Diploma or Equivalent (Age 25+) 77.3% 55 

Female High School Dropout Rate 0.45% 62 

Percent of Women Uninsured (65 and under) 14.8% 28 

Percent of Females Below Poverty Level 22.5% 70 

Percent of Female-Headed Households with Children in Poverty* 55.0% 72 

Rate of Pregnancy for Girls Age 15-19 per 1000* 54 75 

   

   

   

   

   

   

   

   

   

   

County Overview: Dyer County women achieved solid gains in academic indicators and staved off more the 

more dramatic increases in unemployment and poverty commonly seen in the state. However, Dyer has 

seen a slight decrease in overall rank, dragged down by income growth that barely outpaced inflation, low 

representation in local managerial positions and comparatively high dropout rates in the 2011-2012 school 

year. It is noteworthy that the county improved slightly in most indicators, despite this drop. 
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SNAPSHOT: DYER COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 38,335 Seat of Government: Dyersburg Largest City: Dyersburg Pop. Density: 73/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Dyer County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Dyer 
County men earned 
32.10% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Dyer County 
women have shrunk 
their wage gap by 
6.40% since 2000. 

Between 2000 and 
2010, Dyer County 
women increased 
their median earn-
ings by 28.15%. 

+$6,081 

$36,573 
$27,686 

 $21,605 

D yer County women have experienced a moder-

ate increase of 28.15 percent in median income 
since 2000. When compared to the faster growth of 
many other counties, women in Dyer dropped from 
31st to 46th between 2000 and 2010. However, the 
rate of the increase surpassed inflation slightly, and 
was significantly faster than male incomes, locally. 

Largely because men in Dyer County lagged behind many of their 

peers in income gains, women in the county shortened the wage gap 
between genders by 6.4 percent. Ultimately, women continue to earn 
only 75.70 percent of what their male counterparts receive, but this 
progress was enough to move Dyer County upward more than 20 
ranks, to 49th. Though surely an improvement, this figure falls under 
the state rate of 77 percent, and amounts to over $9,000 fewer dollars 
earned each year by women in Dyer County. 
 

Workforce participation among women 
in Dyer County has improved by 22.5 
percent since 2000, but continues to lag 
behind half of Tennessee. With 65 per-
cent of women either employed or 
searching for work, Dyer dropped 13 
ranks to 53rd in this category. As of 
2010, men are 12.5 percent more likely 
to participate in Dyer’s labor pool, and 
women with children under six are esti-
mated to participate at a rate of 69.5 
percent. 
 

While participation rates have fallen be-
hind statewide trends, Dyer County 
women have improved their rank signifi-
cantly in the area of unemployment. 
Though nearly a percent higher than 
estimates for Tennessee women as a 
whole, Dyer’s rate of 8.6 percent ranked 
48th in the state, rising dramatically from 
82nd in 2000. It is estimated that 7.2 
percent of men and 12.7 percent of 
women with young children are seeking 
work. 
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The Status of Women in: Dyer County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 

board for Dyer County women since the year 2000. 
The number of women holding four year degrees, 
for example, has increased by nearly five percent 
(improved to 38th from 64th), and the population of 
women holding no degree or diploma is one-third 
smaller.  
 

Roughly ten percent more (77.3 percent) women 
hold diplomas in the county as well, improving 
Dyer’s ranking from 63rd to 55th in this indicator. 
 

Notably, dropout rates have followed statewide 
trends and plummeted to less than one percent 
(0.45 percent) in the 11-12 school year—though 
Dyer still sunk 21 spots to 62nd in this indicator. 

Businesses Owners (2007) 

After decreasing six percent and over fifty ranks, 

Dyer County women are 91st in the state when con-

sidering the portion of managerial positions they 

hold. With less than one in four managers being 

women, Dyer falls almost 15 percent short of state-

wide figures in this indicator. 
 

In contrast to hiring trends, Dyer women now own a 

larger share of local businesses than they did in 

2000. According to figures from 2007, women solely 

own roughly 24.4 percent of all businesses in the 

county.  

However, the percentage 
of women business owners 
in the county increased 
from 18.3% to 24.4% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Dyer County 
dropped from 27.8% to 
21.8% between 2000 and 
2010. 

Business Management 

Women At Work 

Local women have endured higher rates of poverty 
than their peers in the state since before the year 2000. 
The relatively moderate increase of 4.8 percent in this 
category resulted in an unchanged ranking of 70th, and 
women in Dyer County are now 4.3 percent more likely 
to live in poverty than statewide data suggests.   
 

Similar to overall rankings the subgroup of single 
women with children has also experienced an increase 
in poverty rates—a very significant one, in fact—but 
have actually improved in rank from 85th to 72nd 
amidst more quickly deteriorating counties. This is of 
particular concern when considering that single mothers 
are four times as likely to live in poverty as they were in 
2000, and are three times as likely to do so as the aver-
age Tennessee woman. Local mothers are also 11.4 
percent more likely to live in poverty than state esti-
mates would suggest. 
 

The number of women without health insurance in Dyer 
County has almost tripled since 2000, but compares 
more favorably in the state, dropping to 28th from 18th. 

Health and Poverty Indicators for Women:  
Dyer County, 2000-2010 

Women in Dyer County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
growing category of single mothers, who 
comprise 31% of families with children. 
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Both diploma and 
degree attainment in 
Dyer have increased 
since 2000, and drop-
outs have decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 36.60 24 

Median Annual Earnings for Full Time Employed Females* $33,237 9 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 66.39% 86 

Female Labor Force Participation Rate (Ages 20-64) 72.9% 7 

Female Unemployment Rate (Ages 20-64) 9.3% 60 

Percent of Management Occupations Held by Women 39.8% 21 

Economic Autonomy Composite 35.38 23 

Women-owned Businesses Percent of Total 23.0% 52 

Percent of Females with 4-Year Degree or More (Age 25+) 19.4% 15 

Percent of Females with High School Diploma or Equivalent (Age 25+) 84.1% 15 

Female High School Dropout Rate 0.62% 75 

Percent of Women Uninsured (65 and under) 14.1% 16 

Percent of Females Below Poverty Level 14.8% 14 

Percent of Female-Headed Households with Children in Poverty* 40.3% 25 

Rate of Pregnancy for Girls Age 15-19 per 1000* 50 71 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Fayette County are among the best positioned in the state as a result of im-
provements in nearly every indicator between 2000 and 2010. Solid academic gains, improved hiring rates, 
high workforce participation and competitive earnings have helped to counter recessionary trends, which 
have increased unemployment and poverty rates while weakening access to health care. Despite largely 
positive data, single mothers struggle acutely in Fayette just as they do across the state, and women in the 
county continue to earn only a piece of their male counterparts’ wages. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: FAYETTE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 38,513 Seat of Government: Somerville Largest City: Somerville Pop. Density: 41/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Fayette County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Fayette 
men earned 50.63% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Fayette County has 
grown by 7.11% 
since 2000. 

Between 2000 and 
2010, Fayette 
County women in-
creased their median 
income by 34.62%. 

+$8,547 

$50,063 
$33,237 

 $24,690 

F ayette County women have improved their 

median income by 34.62 percent since 2000, 
earning the 9th ranked wages in Tennessee, and out-
pacing inflation rates during that period by eight per-
cent. They are also one of only 15 counties that made 
more than the statewide median of $31,585. In com-
parison, male incomes increased 49 percent in Fayette 
and are the second highest among men statewide. 

Income growth among women in Fayette was moderate when com-

pared to other prosperous counties, but male earnings were unparal-
leled. As a result, the wage gap in Fayette grew, and women in the 
county are estimated make only 66.39 percent of their male counter-
parts. This disparity amounts to $16,826—roughly half of what women, 
themselves, earned in 2010. Fayette dropped in this indicator from 
33rd to 86th between 2000 and 2010. 

The proportion of women involved in Fay-

ette County’s workforce has increased by 
over 30 percent since 2000, reaching a 
7th ranked 72.9 percent in 2010 (up from 
55th). This figure is nearly identical for the 
population of women with children under 
six, and roughly eight percent short of 
male rates in the county. 
 
As participation has increased, so too has 
unemployment, from 6.9 percent to 9.3 
percent. Though significant, and a good 
deal higher than the statewide rate of 7.9 
percent, this rise was comparatively mild 
and Fayette’s ranking in this metric im-
proved seven spots to 60th between 2000 
and 2010. Female unemployment nearly 
matched the male rate of 9.8 percent in 
2010, and in a deviation from statewide 
trends, women with young children were 
estimated to be 1.5 percent less likely to 
be unemployed. 
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The Status of Women in: Fayette County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Fayette county women have made significant 

gains in all three academic categories and in-
creased in state rankings as well.  As a result, the 
percentage of women with neither a diploma nor a 
degree has dropped by nearly half since 2000.  
 

The number of women earning diplomas has in-
creased by 13.1 percent to 84.1 percent (ranked 
15th), and nearly as many women have gone on to 
earn four-year degrees. In 2010, 19.4 percent of 
Fayette women held a degree—nearly doubling the 
2000 rate—and improved 26 ranks to 15th.  
 

Dropouts among teenage girls also improved in 
Fayette, falling to 0.62 percent in the 2011-12 
school year and improving 20 ranks to 75th. 

Businesses Owners (2007) 

Fayette women have made gains in both manage-

rial presence and business ownership since 2000. 
Countywide, nearly 12 percent more managers are 
now female, rising to 21st from 35th, and women 
control a 3.6 percent larger share of the businesses 
in the county. At a total of 23 percent sole owner-
ship, women gained five ranks in this category—
reaching 47th as of 2007—and out-performing state-
wide estimates. 
 

When considering joint-owned businesses as well, 
women now own a share in 36.3 percent of all firms 
in the county. 

The percentage of women 
business owners in Fayette 
also increased from 19.4% 
to 23% between 2000 
and 2007. 

Business Ownership 

The incidence of women 
managers in Fayette 
County increased from 
28% to 39.8% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Fayette County have seen a de-
crease in health care access as well as an increase in 
poverty among certain populations, though Fayette per-
forms significantly better than most of the state in these 
categories. 
 

 Regarding health insurance, women in the county are 
now more than twice as likely to go without, and the 
county has dropped in this indicator’s ranking from 14th 
to 16th.  
 

In a rare divergence from statewide trends, overall pov-
erty among Fayette women was statistically even in both 
2000 and 2010, resulting in a relative improvement from 
40th to 14th in this category’s rankings. 
 

Single mothers, specifically, did see an increase in pov-
erty rates, however, and are four times as likely to live in 
poverty now as they were in 2000. They are also more 
than twice as likely to do so as the average women 
statewide. Even after this increase, Fayette compares 
well, and saw an increase in rank from 25th to 16th. 

Health and Poverty Indicators for Women:  
Fayette County, 2000-2010 

Fayette County women have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 22.1% of local families with 
children under 18 years old, are living in 
poverty at significantly higher rates. 
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The number of women 
holding diplomas and 
degrees in Fayette 
County have both 
increased since 2000. 29.0%

60.6%

10.4%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 63.20 80 

Median Annual Earnings for Full Time Employed Females* $20,025 83 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 80.83% 21 

Female Labor Force Participation Rate (Ages 20-64) 58.8% 81 

Female Unemployment Rate (Ages 20-64) 8.6% 48 

Percent of Management Occupations Held by Women 27.3% 83 

Economic Autonomy Composite 78.25 94 

Women-owned Businesses Percent of Total 20.3 76 

Percent of Females with 4-Year Degree or More (Age 25+) 9.9% 79 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.3% 74 

Female High School Dropout Rate 0.65% 79 

Percent of Women Uninsured (65 and under) 17.4% 76 

Percent of Females Below Poverty Level 27.5% 86 

Percent of Female-Headed Households with Children in Poverty* 57.3% 77 

Rate of Pregnancy for Girls Age 15-19 per 1000* 62 79 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Fentress County Have seen modest improvements in most categories, but 
also decreases in managerial presence, the wage gap and areas dealing with teenage girls. Perhaps more 
significantly; regardless of the changes between 2000 and 2010, Fentress continues to rank in the bottom 
third of the state in all but two indicators: wage disparity and unemployment, which are both related to weak-
ness in male indicators in the state. Ultimately Fentress County has made progress in the last decade, but 
continues to trail behind much of the state. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: FENTRESS COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 17,959 Seat of Government: Jamestown Largest City: Jamestown Pop. Density: 33/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Fentress County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Fentress 
County men earned 
23.72% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Fentress County 
women have shrunk 
their wage gap by 
1.53% since 2000. 

Between 2000 and 
2010, Fentress 
County women in-
creased their median 
earnings by 33.62%. 

+$6,296 

$30,960 
$25,025 

 $18,729 

F entress County women made mild gains in 

median income between 2000 and 2010, adding 
$6,081, or 28.15 percent. This increase was slightly 
larger than the rate of inflation as well as the growth of 
male incomes in the county, and improves Fentress’ 
median income rank from 88th to 83rd. Despite this 
increase, local women still make $6,560 less than 
statewide median income. 

The slight advantage that Fentress women held in income growth 

between 2000 and 2010 has resulted in a decrease in the wage gap 
between genders of 1.53 percent. This change was much smaller than 
most counties experienced, however, causing Fentress to drop from 
the 3rd smallest wage gap in 2000, to the 21st in 2010. This progress 
is further blunted by the fact that men in Fentress earn less than most 
of their peers statewide, with the 88th ranked income. 

Women in Fentress County continue to 

be among the least likely to participate in 
their local workforce. At 58.8 percent, 
Fentress falls more than ten percent short 
of statewide estimates, and remains in the 
bottom quarter of counties by this meas-
ure; the county is ranked 81st in 2010, up 
from 92nd. Men are ten percent more 
likely to participate, and fewer than half of 
women with children under six are esti-
mated to be employed or searching for 
work.  
 

Fentress County’s female unemployment 
rate performs better in statewide compari-
sons and also improved throughout the 
last decade, from 53rd to 48th. As of 
2010, 8.6 percent of women and 10.2 
percent of men in the county are esti-
mated to be out of work and searching. In 
better news, only 6.3 percent of women 
with infant children are thought to be out 
of work. 
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The Status of Women in: Fentress County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment and high school graduation rates 
in Fentress were among the very worst in the state 
in 2000, but have increased significantly since then. 
 

Nearly seventeen percent higher in 2010, the rate at 
which women have earned diplomas in Fentress has 
reached 75.3 percent (ranked 74th, up from 92nd) 
and has cut the distance between local and state-
wide rates in half. 
 

A larger percentage of Fentress women have 
earned degrees since 2000 as well. One in ten 
women now hold a degree, increasing in state rank-
ings from 93rd to 79th. 
 

Dropouts in the county also improved, but dropped 
one rank to 79th, at 0.65 percent. 

Businesses Owners (2007) 

Managerial positions held by women in the county 
have decreased since 2000, falling well behind state 
trends, and resulting in a drop from 17th to 83rd.   
 

In contrast, female business ownership appears to 
have nearly doubled as a portion of total businesses 
between 2000 and 2007. While Fentress maintains 
a low relative ranking in the state, it did improve 10 
paces to 76th. 
 

Particularly when taking jointly-owned firms into con-
sideration, women in Fentress appear to have an 
uncommonly large footprint among business own-
ers; influencing 43.4 percent of all local businesses 
and employing 31 percent of Fentress’  workforce. 

Estimates for Fentress 
County indicate that 
women own more busi-
nesses, up from 11.8% to 
20.3.% in 2007. 

Business Ownership 

The incidence of women 
managers in Fentress 
County decreased be-
tween 2000 and 2010, 
from 30.7% to 27.3%. 

Business Management 

Women At Work 

Following a local increase of 5.9 percent in the propor-

tion of women without health insurance, Fentress County 
continues to have one of the lowest rankings in the state 
(76th, up from 77th), and Fentress women are more 
likely to be uninsured than the average Tennessee 
woman. 
 

As the uninsured population grew, so too did poverty 
rates among women, and especially among single 
women with children. Already historically above state 
rates, over one-quarter of the women in Fentress now 
live in poverty, and more than half of all single mothers 
are counted in this population. Disturbingly, these rates 
are not the lowest in the state, and have actually in-
creased to 86th and 77th, respectively. 
 

The estimated pregnancy rate among teenagers in-
cluded 62 out of every 1000 girls in 2010, worsening to 
79th from 59th and approaching twice the state estimate 
of 37 in 1000. 

Health and Poverty Indicators for Women:  
Fentress County, 2000-2010 

Women in Fentress County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22.1% of families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Fentress 
County have both 
increased since 2000. 

41.5%

52.7%

5.8%

2000

1241

499

453

0

500

1000

1500

2000

2500

Female Owned Joint-Owned

Male Owned



97 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 45.00 41 

Median Annual Earnings for Full Time Employed Females* $28,947 35 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 72.45% 68 

Female Labor Force Participation Rate (Ages 20-64) 65.6% 48 

Female Unemployment Rate (Ages 20-64) 8.7% 52 

Percent of Management Occupations Held by Women 39.5% 22 

Economic Autonomy Composite 23 15 

Women-owned Businesses Percent of Total 26.9% 21 

Percent of Females with 4-Year Degree or More (Age 25+) 15.3% 28 

Percent of Females with High School Diploma or Equivalent (Age 25+) 81.3% 27 

Female High School Dropout Rate 0.52% 65 

Percent of Women Uninsured (65 and under) 14.2% 19 

Percent of Females Below Poverty Level 14.5% 12 

Percent of Female-Headed Households with Children in Poverty* 38.2% 19 

Rate of Pregnancy for Girls Age 15-19 per 1000* 46 65 

   

   

   

   

   

   

   

   

   

   

County Overview: Franklin County women have seen moderately positive trends in every category. Ulti-
mately leading to an improvement in rank to 27th; wages, labor participation rates, academics, promotions 
and business ownership have all risen since 2000, and there has been relatively smaller growth among the 
uninsured and populations in poverty. It is noteworthy, however, that better rankings in these categories 
were only relative; women—specifically single mothers—are much more likely to live in poverty than they 
were in 2000, and fewer have health insurance. Women in Franklin are also unemployed at high rates. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: FRANKLIN COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 41,052 Seat of Government: Winchester Largest City: Winchester Pop. Density: 71/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Increased 11+:         Decreased 1-10: 
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The Status of Women in: Franklin County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Franklin 
men earned 38.03% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 Franklin County 
women have shrunk 
their wage gap by 
4.25% since 2000. 

Between 2000 and 
2010, Franklin 
County women in-
creased their median 
income by 34.77%. 

+$7,468 

$39,954 
$28,947 

 $21,479 

F ranklin County women earned a median in-

come of $28,947 in 2010, having added $7,468, 
or 34.77 percent, in wages since 2000. This rate was 
comparable to many seen statewide and resulted in a 
decrease of just one rank, to 35th, in this indicator.  
Male wages increased at roughly two-thirds that rate, 
in line with inflation levels, and rank 29th in the state 
among men. 

Even though male wage gains have dragged behind female growth, 

Franklin County women still earn only 72.45 percent of local males, 
falling 4.55 percent behind statewide estimates and ranking only 68th 
in the state after an increase of 12 spots. In real terms, the difference 
in wage estimates amounts to $11,007, annually. Men in the county 
earn the 29th highest income in the state. 

Workforce participation among women 

in Franklin County has improved by 23.4 
percent since 2000, but continues to lag 
behind half of Tennessee. With 65.6 per-
cent of women either employed or search-
ing for work, Franklin dropped four ranks 
to 48th in this category.  As of 2010, men 
were 17.5 percent more likely to partici-
pate in Franklin’s labor pool, and women 
with children under six were estimated to 
participate at a rate of 70.4 percent. 
 

Just as participation rates have dropped 
in statewide rankings, so too have em-
ployment levels. At a rate 0.7 percent 
higher than estimates for Tennessee 
women as a whole, 8.7 percent of Frank-
lin County women were unemployed in 
2010. This rate ranked 52nd in the state 
and dropped from 33rd in 2000. It is esti-
mated that 11.4 percent of men and as 
many as 18.7 percent of women in Frank-
lin with children under six were seeking 
work. 
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The Status of Women in: Franklin County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Franklin County has improved in all three aca-

demic indicators and posts strong figures, though 

each has fallen behind in state rankings.  
 

The percentage of women holding four year de-

grees, for example, has increased by 2.6 percent, 

but decreased in rank from 24th to 28th.  
 

Similarly, 6.7 percent more women hold diplomas 

as of 2010, but the county has dropped four ranks 

to 27th. 
 

Lastly, dropout rates were lower in the 2011-12 

school year—a rate of 0.52 percent—but dropped 

two ranks to 65th. 

Businesses Owners (2007) 

Franklin County women have made great gains in 

managerial presence since 2000. Countywide, 12 
percent more managers are now female, rising dra-
matically to 22nd from 49th, and outperforming state  
estimates by two percent in 2010. 
 

Women are also estimated to control a slightly larger  
share of the businesses in the county. Though 
growth was very small in this category, women own 
26.9 percent of the businesses in Franklin County 
and continue to rank well; they dropped just two 
spots, to 21st, in 2007. This rate is one percent 
higher than statewide estimates for ownership. 

The percentage of women 
business owners in Franklin 
County increased slightly 
from 26.4% to 26.9% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Franklin 
County increased from 
26% to 38% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Franklin County have seen a 
decrease in health care access as well as an increase in 
poverty. Regarding health insurance, women in the 
county were 3.7 percent more likely to go without in 2010 
than they were in 2000, but  were 1.5 percent more likely 
to be insured than the average woman in Tennessee. 
Following this small increase, the county improved in 
rank dramatically, from 71st to 19th. 
 

Poverty has increased as well, though, when compared 
to the experiences of women across the state, Franklin 
continues to perform favorably in these categories—
women are ranked 12th overall and the subgroup of sin-
gle mothers ranks 19th—both improved from 2000 rank-
ings of 26th and 29th, respectively. 
 

Despite posting competitive numbers when compared to 
their peers, local single mothers have seen a dramatic 
increase in poverty rates. Recent data shows that these 
women are over four times as likely to live in poverty in 
2010 as they were in 2000, and are more than twice as 
likely to do so as the average Tennessee woman. 

Health and Poverty Indicators for Women:  
Franklin County, 2000-2010 

Franklin County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.1% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Franklin 
County have both 
increased since 2000. 25.4%

61.9%

12.7%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 40.60 30 

Median Annual Earnings for Full Time Employed Females* $26,701 60 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 69.97% 80 

Female Labor Force Participation Rate (Ages 20-64) 71.3% 16 

Female Unemployment Rate (Ages 20-64) 8.0% 41 

Percent of Management Occupations Held by Women 46.0% 6 

Economic Autonomy Composite 42.13 34 

Women-owned Businesses Percent of Total 24.4% 40 

Percent of Females with 4-Year Degree or More (Age 25+) 14.9% 31 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.6% 41 

Female High School Dropout Rate 0.57% 70 

Percent of Women Uninsured (65 and under) 14.3% 22 

Percent of Females Below Poverty Level 20.5% 55 

Percent of Female-Headed Households with Children in Poverty* 51.5% 65 

Rate of Pregnancy for Girls Age 15-19 per 1000* 5 13 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Gibson County have made important gains in workforce participation, mana-

gerial presence, and academic achievement, which have helped to gird less robust advances in income and 

wage disparity. Additionally, unemployment rates have risen modestly relative to other counties. Unfortu-

nately, poverty rates have also increased, as has the number of uninsured women, and Gibson County 

women fall near to, or worse off than statewide figures for these indicators. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: GIBSON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 49,683 Seat of Government: Trenton Largest City: Humboldt Pop. Density: 80/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Up 
from 
31st 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 



101 

 

$21,434
$26,701

$47,013

$35,034
$38,161

$75,257

Grainger 

(95th) 

Gibson (60th) Williamson 

(1st)

Women

Men

16.4%

8.4%

7.9%

6.2%

8.0%

6.9%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

63.3%

34.9%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

28.7%

58.2%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

 Earnings 

The Status of Women in: Gibson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Gibson men 
earned 42.92% more 
than comparable 
women.  

Median Earnings and the Wage Gap, 2000-2010 

Gibson County’s 
wage gap has in-
creased by 0.33% 
since 2000. 

Between 2000 and 
2010, Gibson 
County women in-
creased their median 
income by 25.06%. 

+$5,350 

$38,161 
$26,701 

 $21,351 

G ibson County women earned a median income 

of $26,701 in 2010, having added $5,350, or 
25.06 percent, in wages since 2000. This rate was 
comparatively slower statewide and resulted in a de-
crease of 22 ranks, to 60th, in this indicator. Male 
wages increased at a slightly faster pace and rank 
35th in the state. Both grew in line with inflation rates. 

Following near identical growth in median incomes, women made 

up very little distance between male and female wages: shrinking the 
wage gap by only 0.33 percent. As a result, women in Gibson County 
were estimated to earn roughly 70 percent of what local men made in 
2010.  This corresponds to a shortfall of $11,460 annually, and is one 
of the largest percentage disparities in the state, ranked 80th.   

Workforce participation among women 

in Gibson County has improved by 29.5 

percent since 2000 and is the 16th high-

est in the state. With 71.3 percent of 

women either employed or searching for 

work, Gibson also outpaces the statewide 

rate of 69.8 percent. As of 2010, men 

were 9.2 percent more likely to participate 

in Gibson’s labor pool, and women with 

infant children were estimated to partici-

pate at a rate of 64.8 percent. 
 

Just as participation rates have improved 

in statewide rankings, so too have unem-

ployment levels. At a rate only 0.1 percent 

higher than estimates for Tennessee 

women as a whole, 8 percent of Gibson 

County women are unemployed. This rate 

ranks 41st in the state, an improvement 

from 62nd in 2000. It is estimated that 

11.4 percent of men and roughly 7.9 per-

cent of women in Gibson with children 

under six are seeking work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Gibson 
(2000) 

Gibson 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Gibson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Gibson County women 

increased between 2000 and 2010, and 14.9 per-

cent of local women age 25 and older now hold a 

bachelor degree or higher.  
 

The number of women with diplomas also in-

creased, though at a slower rate from 71.4 percent 

to 79.6 percent. This growth fell behind statewide 

trends, resulting in a drop from 34th statewide to 

41st.   
 

Dropout rates in Gibson County have also under-

performed statewide trends, dropping from 43rd to 

70th with a rate of 0.57, but compared somewhat 

favorably to the state rate of 0.61 percent.  

Businesses Owners (2007) 

Gibson County women have made great gains in 
managerial presence since 2000. Countywide, 
nearly 17 percent more managers were female in 
2010, rising dramatically to 6th from 26th, and out-
performing state estimates by ten percent. 
 

In contrast to hiring trends, women were estimated 
to control a share in fewer local businesses as own-
ers as of 2007. In fact, this indicator dropped 8.5 
percent and 36 ranks to 40th statewide.   
 

Despite this decrease, when considering jointly 
owned businesses as well, women do have some 
stake in 48.8 percent of the businesses in Gibson. 

The percentage of women 
business owners in Gibson 
decreased, however, from 
31.9% to 24.4% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Gibson 
County increased from 
29.1% to 46% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Gibson County have seen a de-

crease in health care access as well as an increase in 
poverty.  
 

Regarding health insurance, women in the county were 
more than twice as likely to go without in 2010 as they 
were in 2000, but were 1.4 percent more likely to be in-
sured than women in Tennessee, overall. This increase 
was smaller than many counties experienced, causing 
Gibson to improve one rank in this indicator, to 22nd. 
 

Poverty has increased in Gibson as well, and at a less 
favorable rate among state rankings. In both overall pov-
erty and rates among single mothers, Gibson’s numbers 
grew and rankings dropped; the county now ranks 55th 
and 65th, respectively, from 34th and 52nd.  
 

Single mothers have been acutely affected by recent 
trends. Data from 2010 shows that these women were 
over five times as likely to live in poverty in 2010 as they 
were in 2000, and were more than twice as likely to do 
so as the average woman in Tennessee or Gibson. 

Health and Poverty Indicators for Women:  
Gibson County, 2000-2010 

Gibson County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 29.7% of local families with 
children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Gibson 
County have both 
increased since 2000. 28.6%

62.1%

9.3%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 50.80 56 

Median Annual Earnings for Full Time Employed Females* $28,889 36 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 80.16% 24 

Female Labor Force Participation Rate (Ages 20-64) 66.2% 44 

Female Unemployment Rate (Ages 20-64) 11.7% 82 

Percent of Management Occupations Held by Women 32.1% 68 

Economic Autonomy Composite 44.86 44 

Women-owned Businesses Percent of Total†  28.9% 14†  

Percent of Females with 4-Year Degree or More (Age 25+) 13.3% 46 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.3% 43 

Female High School Dropout Rate 0.54% 69 

Percent of Women Uninsured (65 and under) 15.4% 38 

Percent of Females Below Poverty Level 18.1% 30 

Percent of Female-Headed Households with Children in Poverty* 47.6% 53 

Rate of Pregnancy for Girls Age 15-19 per 1000* 47 66 

   

   

   

   

   

   

   

   

   

   

County Overview: Giles County women have experienced particularly high growth in unemployment, and single 
mothers in Giles have seen more dramatic changes in their economic strength than most in the state. Wages, 
labor participation and hiring practices remain sluggish for women in the county, and academic gains have 
tended to fall behind statewide trends to varying degrees. A smaller wage gap between genders and slow growth 
in the population of uninsured women shine in statewide rankings, though Giles tumbled 18 ranks between 2000 
and 2010; revealing a need for greater job creation and policies geared toward single-parent households. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: GILES COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 29,485 Seat of Government: Pulaski Largest City: Pulaski Pop. Density: 48/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Giles County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Giles 
County men earned 
24.75% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Giles County 
women have shrunk 
their wage gap by 
8.96% since 2000. 

Between 2000 and 
2010, Giles County 
women increased 
their median earn-
ings by 30%. 

+$6,668 

$36,039 
$28,889 

 $22,221 

G iles County women have improved their me-

dian income by nearly one-third since 2000, earn-
ing the 36th ranked income in Tennessee (down from 
22nd), and outpacing inflation estimates during that 
period by over five percent. In this measure, Giles 
County women edged out their male counterparts, 
whose median income ranks 50th in the state.  

With an increase of $6,668 in their income, women in the county also 

closed their wage gap by 8.96 percent and moved up from 53rd to 
24th in this indicator between 2000 and 2010. The increase in female 
median income was nearly twice as fast as the rise in male wages in 
the county, and both men and women in Giles lag behind statewide 
figures for their respective income levels.  

Women in Giles County participate in 

the workforce at a rate of 66.2 percent, 
dropping to 44th in 2010 from 32nd in 
2000. While participation has grown by 
over one-half since 2000, women in the 
county participate at a slightly lower rate 
than women statewide, and lag behind 
Giles County men in this category by 10.7 
percent. 
 

Local job creation has not kept pace with 
the rate at which women in Giles County 
have entered the labor pool, resulting in a 
dramatic increase in female unemploy-
ment. In 2010, 11.7 percent of women in 
the county were unemployed—3.8 per-
cent higher than the statewide rate—and 
Giles dropped in this indicator from 16th 
statewide to 82nd. The subgroup of 
women with children under the age of six 
were even further disadvantaged, reach-
ing an estimated unemployment rate of 
15.3 percent. In contrast, only 9.3 percent 
of men were searching for jobs.  

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Giles County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 
board for Giles County women since the year 2000, 
though the county has not kept up with statewide 
progress in certain indicators.  
 

The number of women holding four year degrees, 
for example, has increased by 0.9 percent, but fell 
in this category’s rankings from 26th to 46th. 
 

The percent of women holding diplomas increased 
in the county by 8 percent, but still trailed behind 
several counties and dropped seven spots to 43rd. 
 

The dropout rate of 0.54 percent in Giles County 
performed better statewide, rising one rank to 69th, 
and comparing favorably to the state rate of 0.61 
percent.  

Businesses Owners (2007)† 

Giles County women have made modest gains in 

managerial presence since 2000. Countywide, 6.5 
percent more managers are now female, but this 
expansion was slow enough to cause a drop of 4 
spots to 68th in statewide rankings. Giles also fell 
shy of the state estimate of 36 percent in this cate-
gory. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Giles, but women are 
projected to control a share of local businesses in 
2007 that is roughly equal to that seen in 2000; re-
sulting in an unchanged rank of 14th. 

The percentage of women 
business owners in Giles 
County is estimated to 
have hovered around 
29%between 2000 and 

Business Ownership† 

The incidence of women 
managers in Giles County 
decreased from 25.6% to 
32.1% between 2000 and 
2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Giles County saw a 
decrease in health care access as well as an increase in 
poverty.  
 

Regarding health insurance, one in six women in the 
county went without in 2010 a slight increase from 2000, 
and were just 0.3 percent more likely to be insured than 
women in Tennessee, overall. This increase was smaller 
than most counties experienced, causing Giles to rise 
substantially in this indicator, from 81st to 38th. 
 

Poverty has increased in Giles as well, and at a less 
favorable rate among state rankings. In both overall pov-
erty and rates among single mothers, Giles’ numbers 
grew and rankings dropped; the county now ranks 30th 
and 53rd, respectively, from 14th and 28th.  
 

Single mothers have been acutely affected by recent 
trends. Data from 2010 shows that these women are 
almost six times as likely to live in poverty in 2010 as 
they were in 2000, and are more than twice as likely to 
do so as the average woman in Tennessee or Giles. 

Health and Poverty Indicators for Women:  
Giles County, 2000-2010 

Women in Giles County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 23.1% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Giles 
County have both 
increased since 2000. 28.7%

58.9%

12.4%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 63.80 81 

Median Annual Earnings for Full Time Employed Females* $21,434 95 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 61.18% 95 

Female Labor Force Participation Rate (Ages 20-64) 62.4% 70 

Female Unemployment Rate (Ages 20-64) 8.8% 54 

Percent of Management Occupations Held by Women 47.9% 5 

Economic Autonomy Composite 53.63 63 

Women-owned Businesses Percent of Total† 26.5% 26† 

Percent of Females with 4-Year Degree or More (Age 25+) 6.7% 94 

Percent of Females with High School Diploma or Equivalent (Age 25+) 71.0% 86 

Female High School Dropout Rate 0.18% 16 

Percent of Women Uninsured (65 and under) 18.1% 86 

Percent of Females Below Poverty Level 21.0% 61 

Percent of Female-Headed Households with Children in Poverty* 43.1% 38 

Rate of Pregnancy for Girls Age 15-19 per 1000* 11 22 

   

   

   

   

   

   

   

   

   

   

County Overview: Considering that Grainger posted one of the lowest income gains and the largest wage dis-

parity in the state, local poverty rates among women compare surprisingly well among Tennessee’s counties. 

Grainger has also improved in high school-related rankings, though a smaller percentage of women now hold 

degrees in the county than did in 2000. These mixed results were weighed further down by a growing population 

of uninsured women; bringing Grainger 14 places lower, to 78th in the state, overall. 

Monroe 69 

Benton 70 

Warren 71 

Bledsoe 72 

Lawrence 73 

Dyer 74 

Overton 75 

Hardeman 76 

McNairy 77 

Grainger 78 

Houston 79 

Johnson 80 

Clay 81 

Polk 82 

Hardin 83 

Lewis 84 

Jackson 85 

Sequatchie 86 

Union 87 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

106 

SNAPSHOT: GRAINGER COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 22,657 Seat of Government: Rutledge Largest City: Bean Station Pop. Density: 74/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Grainger County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Grainger 
County men earned 
38.8% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Grainger County’s  
wage gap has 
grown by 14.12% 
since 2000. 

Between 2000 and 
2010, Grainger 
County women in-
creased their median 
earnings by 10.4%. 

+$2,024 

$35,034 
$21,434 

 $19,410 

G rainger County women have experienced a 

modest increase of 10.4 percent in median in-
come since 2000. Worsened by such slow growth, 
women in this county earned less in 2010 than any 
other county in the state, down from 81st in 2000. This 
is particularly significant when examined in the context 
of inflation, which grew more than twice as fast. 

In addition to trailing their female peers statewide, women in Grainger 

County have fallen further behind men in their county as well. In 2010, 
Grainger women were estimated to make $9,442 less than compara-
ble men, whose wages grew more than three times as quickly as 
women in the previous ten years. This disparity corresponds to women 
making roughly 61 percent of men in Grainger, and represents the 
worst wage gap in the state of Tennessee.   
 

Unemployment among women in 

Grainger County has risen 2.7 percent 
since 2000 and dropped in statewide 
rankings from 47th to 54th in 2010. At a 
rate of 8.8 percent, local women are 0.9 
percent more likely to be unemployed 
than the average Tennessee woman.  
Women with children under the age of 
six are less likely to be searching, at a 
rate of 5.2 percent, while 9.1 percent of 
men in the county are jobless. 
 

It is likely that Grainger’s increase in 
unemployment was partially caused by 
an influx of women into the local labor 
pool. Since 2000, the number of women 
employed or searching for work in the 
county has increased by two-thirds and 
risen in statewide rankings from 73rd to 
70th. After this increase, women overall 
are 12.3 percent less likely to participate 
in the workforce than men, and 4.9 per-
cent less likely than women with young 
children. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Grainger 
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Grainger 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Grainger County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women continue to struggle academically in 
Grainger County, with mixed results in statewide 
rankings since the year 2000. 
 

The percentage of women holding four year de-
grees, for example, has actually decreased by 1.2 
percent and fallen further in this category’s rank-
ings from 78th to 94th. 
 

In contrast, the percent of women holding diplomas 
increased in Grainger by 10.9 percent, and im-
proved two ranks to 86th. 
 

The dropout rate of 0.18 percent was also an im-
provement, rising in rankings from 30th to 16th and 
comparing very favorably to the state rate of 0.61 
percent. 

Businesses Owners (2007)† 

Grainger County women have made great gains in 
managerial presence since 2000. Countywide, over 
24 percent more managers were female in 2010, 
rising dramatically to 5th from 50th, and outperform-
ing state  estimates by 11 percent. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Grainger, but women 
are projected to control a share of local businesses 
in 2007 that is roughly equal to that seen in 2000; 
resulting in a three-spot drop in rank to 26th. 
 

When also considering joint-owned firms, women 
have a stake in 49.7 percent of all local businesses. 

The percentage of women 
bus ines s  owner s  in 
Grainger is estimated to 
have hovered around 
26%between 2000 and 

Business Ownership† 

The incidence of women 
managers in Grainger 
increased dramatically 
from 23.6% to 47.9% 
between 2000 and 2010. 

Women At Work 

Between 2000 and 2010, women in Grainger County 
saw a decrease in health care access as well as an in-
crease in poverty.  
 

Regarding health insurance, over one in six women in 
the county went without in 2010—11.4 percent more 
than in 2000—and were 2.4 percent less likely to be in-
sured than women in Tennessee, overall. This popula-
tion of women nearly tripled in ten years, causing 
Grainger to drop significantly in this indicator, from 28th 
to 86th. 
 

Women in Grainger are roughly three percent more likely 
to live in poverty than Tennessee women overall. The 
local rate has not changed since 2000, however; result-
ing in a relative boost in in this indicator’s ranks, from 
82nd to 61st.   
 

Though women overall seem no better or worse off, sin-
gle mothers have been keenly affected by recent trends. 
Data from 2010 shows that these women are almost five 
times as likely to live in poverty in 2010 as they were in 
2000, and are more than twice as likely to do so as the 
average woman in Tennessee or Grainger. 

Health and Poverty Indicators for Women:  
Grainger County, 2000-2010 

Women in Grainger County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly the sub-
group of single mothers, who make up 
17.2% of all local families with children. 
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More women have 
earned diplomas since 
2000, but a smaller 
percentage have at-
tained a degree. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 43.60 38 

Median Annual Earnings for Full Time Employed Females* $26,314 69 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.85% 38 

Female Labor Force Participation Rate (Ages 20-64) 65.4% 50 

Female Unemployment Rate (Ages 20-64) 8.3% 45 

Percent of Management Occupations Held by Women 40.5% 16 

Economic Autonomy Composite 42.5 36 

Women-owned Businesses Percent of Total 23.4% 47 

Percent of Females with 4-Year Degree or More (Age 25+) 14.1% 37 

Percent of Females with High School Diploma or Equivalent (Age 25+) 77.9% 53 

Female High School Dropout Rate 0.09% 8 

Percent of Women Uninsured (65 and under) 15.6% 42 

Percent of Females Below Poverty Level 20.8% 58 

Percent of Female-Headed Households with Children in Poverty* 47.3% 50 

Rate of Pregnancy for Girls Age 15-19 per 1000* 32 45 

   

   

   

   

   

   

   

   

   

   

County Overview: Greene County women have advanced to 35th overall on the strength of gains in educa-

tion,  managerial presence, business ownership, and relatively slow growth in the rates of uninsured and 

poverty-stricken women. Greene also performed notably better in measures concerning teenage girls. The 

county’s advancement was remarkable considering its significant financial hurdles, including median wages, 

labor participation rates and an unemployment rate that were all in the lower half of state rankings. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: GREENE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 68,831 Seat of Government: Greeneville Largest City: Greeneville Pop. Density: 101/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Greene County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Greene 
County men earned 
28.45% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Greene County 
women have shrunk 
their wage gap by 
0.75% since 2000. 

Between 2000 and 
2010, Greene 
County women in-
creased their median 
earnings by 29.60%. 

+$6,010 

$33,801 
$26,314 

 $20,304 

G reene County women have added a moderate 

$6,010 to their median income since 2000, having 
grown at a rate of 29.6 percent, which slightly out-
paced inflation rates leading into 2010. As a result, 
Greene County women dropped just one rank to 69th, 
and slightly edged out local men, whose own income 
ranks 71st relative to their peers statewide. 

Despite a better ranking median income than men when compared 

within genders, Greene County women have only slightly shrunk the 
disparity between wages—which currently amounts to $7,487—and 
dropped 23 spots in this measure, to 38th. Specifically, local women 
made only 77.85 percent of men in the county in 2010, compared to 
77.1 percent in 2000. It is notable, however, that this figure is slightly 
higher than statewide estimates, which show Tennessee women earn-
ing 77 percent of their male counterparts’ income annually. 
 

Women in Greene County participate in 

the workforce at a rate of 65.4 percent, 
dropping to 38th in 2010 from 38nd in 
2000. While participation has grown by 
nearly one-half since 2000, women in the 
county participate at a slightly lower rate 
than women statewide, and lag behind 
Greene County men in this category by 
10.1 percent. 
 

Local job creation has not kept pace with 
the rate at which women in Greene 
County have entered the labor pool, re-
sulting in an increase in female unem-
ployment. In 2010, 8.3 percent of women 
in the county were unemployed—0.4 
percent higher than statewide rates—
and Greene dropped in this indicator 
from 30th statewide to 45th. The sub-
group of women with children under the 
age of six was even further disadvan-
taged, reaching an estimated unemploy-
ment rate of 12.3 percent. In contrast, 
only  9.2 percent of men were searching.  
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(lowest unemployment) 

Moore (2010) 
(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Greene County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women have made solid academic gains in 
Greene County, with mixed results in statewide 
rankings since the year 2000. 
  

The percentage of women holding four year de-
grees, for example, has increased by 3.9 percent 
and risen in this category’s rankings from 46th to 
37th. 
  

In contrast, the percent of women holding diplomas 
increased in Greene by 8.4 percent, but fell four 
places, to 53rd. 
  

The dropout rate of 0.09 percent was also and im-
provement, and was better than most of the state; 
rising to 8th from 31st and comparing very favorably 
to the state rate of 0.61 percent. 

Businesses Owners (2007) 

Greene County women made great gains in mana-
gerial presence between 2000 and 2010. County-
wide, nearly 17.8 percent more managers are now 
female, rising dramatically to 16th from 86th, and 
outperforming state estimates by four percent. 
 

Women were also estimated to own a larger share 
of local firms. In fact, this indicator improved by 5.5 
percent and 18 ranks in 2007, to 47th statewide. 
 

When considering jointly owned businesses as well, 
women now have at least partial influence in 47.6 
percent of the businesses in Greene and employ 12 
percent of all local workers. 
 

The percentage of women 
business owners in Greene 
County increased from 
17.9% to 23.4% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Greene 
County has increased from 
22.7% to 40.5% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Greene County have seen a de-
crease in health care access as well as an increase in 
poverty.  
 

Regarding health insurance, nearly one in six women in 
the county went without in 2010, 5.1 percent more than 
in 2000, and were roughly level in this indicator with 
women in Tennessee, overall. This increase was smaller 
than many counties experienced, causing Greene to rise 
notably in this indicator, from 70th to 42nd. 
 

Poverty has increased in Greene as well, and at a less 
favorable rate among state rankings. In both overall pov-
erty and rates among single mothers, Greene’s numbers 
grew and rankings dropped; the county now ranks 58th 
and 50th, respectively, down from 49th in both.  
 

Single mothers have been keenly affected by recent 
trends. Data from 2010 shows that these women were 
almost five times as likely to live in poverty in 2010 as 
they were in 2000, and were more than twice as likely to 
do so as the average woman in Tennessee or Greene. 

Women in Greene County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 21.7% of all local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Greene 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 74.60 91 

Median Annual Earnings for Full Time Employed Females* $22,062 94 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 64.34% 90 

Female Labor Force Participation Rate (Ages 20-64) 54.8% 93 

Female Unemployment Rate (Ages 20-64) 4.9% 4 

Percent of Management Occupations Held by Women 21.4% 92 

Economic Autonomy Composite 69.38 87 

Women-owned Businesses Percent of Total 32.3% 5 

Percent of Females with 4-Year Degree or More (Age 25+) 9.7% 82 

Percent of Females with High School Diploma or Equivalent (Age 25+) 68.9% 94 

Female High School Dropout Rate 0.29% 32 

Percent of Women Uninsured (65 and under) 17.2% 72 

Percent of Females Below Poverty Level 32.3% 94 

Percent of Female-Headed Households with Children in Poverty* 61.6% 89 

Rate of Pregnancy for Girls Age 15-19 per 1000* 77 87 

   

   

   

   

   

   

   

   

   

   

County Overview:  Grundy County women have seen modest improvements in many indicators relative to their 
peers, though they continue to rank near the bottom of the state in most. Climbing out of last place in the overall 
rankings, this county continues to struggle in wages overall and as a percentage of male income. It also offers 
opportunities for advancement in academic performance and policies directed toward teenage pregnancy. It is 
noteworthy, however, that women own a relatively large share of local businesses, and are unemployed at low 
levels—women are less likely to be searching for jobs than they were in 2000, despite growth in participation. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: GRUNDY COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 13,703 Seat of Government: Altamont Largest City: Gruetli-Laager Pop. Density: 40/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Grundy County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Grundy 
County men earned 
35.7% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Grundy County’s 
wage gap has in-
creased by 0.16% 
since 2000. 

Between 2000 and 
2010, Grundy 
County women in-
creased their median 
earnings by 26.45%. 

+$4,615 

$34,290 
$22,062 

 

G rundy County women have added an anemic 

$4,615 to their median income since the year 
2000, and are the second lowest earners in Tennes-
see at 94th. Though growth matched inflation as well 
as male gains in the county, it resulted in a drop of one 
spot from 93rd, and Grundy women are now estimated 
to earn roughly $9,523 less than women statewide. 

Slow growth in female income rates has also led to a slight decrease 

in the amount that Grundy County women earn as a percentage of 
men in the county. Measuring in as the 6th smallest ratio, local women 
were estimated to earn only 64.34 percent of their male counterparts’ 
wages in 2010. This figure is 12.66 percent lower than the statewide 
estimate of 77 percent, but did rise one rank since 2000, to 90th. 

Women in Grundy County continue to 

participate in the workforce at one of the 
lowest rates in Tennessee. At 54.8 per-
cent, just over half of the women ages 
20-64 are seeking work or employed.  
While this is an improvement over fig-
ures in 2000, when only a third were 
working, the relative ranking of the 
county has stayed the same: 93rd. 
 

Interestingly, men in the county are also 
less likely to join the workforce than 
many of their peers statewide; only 64.6 
percent of working-age men are part of 
the recognized labor pool. Men, how-
ever, are much more likely to be unem-
ployed than women, at a rate of 11.2 
percent versus 4.9 percent. Female un-
employment, in fact, is much lower than 
statewide numbers and has improved in 
rank from 69th to 4th. 
 

Only half of local women with young chil-
dren have joined the workforce, and just 
2.7 percent are estimated to be jobless. 
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The Status of Women in: Grundy County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Despite remaining among the least likely to hold 
diplomas or degrees in the state, women in Grundy 
County have made gains in every academic indica-
tor since 2000. 

  

The percentage of women holding four year degrees 
was 3 percent larger in 2010, and improved five 
spots to 82nd. 

  

The number of women with diplomas increased by 
15.7 percent, but gained only one rank and remains 
the second smallest percentage in the state, at 94th. 

  

Grundy’s dropout rate of 0.29 percent compares 
much more favorably than other indicators in this 
group, and rocketed from 91st in 2000 to 32nd in the 
2011-12 school year. 

Businesses Owners (2007) 

Managerial positions held by women in Grundy 
County have dipped considerably since 2000; the 
decrease of 5.9 percent corresponded to a signifi-
cant drop from 45th to 92nd, and Grundy now trails 
the statewide estimate by nearly nine percent. 
 

In contrast, business ownership increased by 6.1 
percent as a portion of total businesses, and Grundy 
gained ground in this indicator’s rankings, rising to 
5th from 21st between 2000 and 2007. 
 

As of 2007, women-owned businesses employed 
roughly ten percent of all workers in Grundy; before 
including firms jointly owned by men and women. 

The percentage of women 
business owners in Grundy 
County also increased from 
26.2% to 32.3% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Grundy 
County grew slightly be-
tween 2000 and 2010, 
from 21.4% to 27.3%. 

Business Management 

Women At Work 

Since 2000, women in Grundy County have seen a dra-

matic decrease in healthcare access; over one in six 
women in the county went without in 2010. This was 13.6 
percent more than in 2000, and Grundy women were 1.5 
percent less likely to be insured in 2010 than women in 
Tennessee, overall. This population grew nearly five 
times larger since 2000, causing Grundy to plummet in 
this indicator, from 7th to 72nd. 
 

Poverty has increased in Grundy as well, maintaining its 
rankings from 2000 in the lower fifth of all counties. For 
example, Grundy continues to have the second highest 
population of women living in poverty in the state. This 
includes roughly one-third of all women, and is 14.1 per-
cent higher than the statewide rate.  
 

Single mothers in Grundy also fair very poorly, at 89th in 
the state. Data from 2010 shows that these women were 
more than four times as likely to live in poverty in 2010 
as they were in 2000, and were more than three times as 
likely to do so as the average woman in Tennessee. 

Health and Poverty Indicators for Women:  
Grundy County, 2000-2010 

Women in Grundy County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 24.5% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Grundy 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 41.20 32 

Median Annual Earnings for Full Time Employed Females* $27,094 55 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.92% 53 

Female Labor Force Participation Rate (Ages 20-64) 66.3% 42 

Female Unemployment Rate (Ages 20-64) 7.1% 26 

Percent of Management Occupations Held by Women 38.0% 30 

Economic Autonomy Composite 47.5 49 

Women-owned Businesses Percent of Total 21.0% 68 

Percent of Females with 4-Year Degree or More (Age 25+) 15.3% 28 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.1% 44 

Female High School Dropout Rate 0.29% 34 

Percent of Women Uninsured (65 and under) 16.1% 52 

Percent of Females Below Poverty Level 20.2% 52 

Percent of Female-Headed Households with Children in Poverty* 46.2% 49 

Rate of Pregnancy for Girls Age 15-19 per 1000* 41 53 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Hamblen County have made the jump into the top half of the state by overall rank-

ings, boosted by growth in most indicators. Notably, more women own local businesses than did in 2000, and the 

traditionally high rate at which women were uninsured has grown somewhat modestly. Academic and workforce 

indicators also tended to improve in line with statewide trends or better, and teen pregnancy rates have fallen. 

As in many counties, sluggish wages group with and rising poverty and unemployment rates to hinder Hamblen. 
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SNAPSHOT: HAMBLEN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 62,544 Seat of Government: Morristown Largest City: Morristown Pop. Density: 361/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Hamblen County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hamblen 
County men earned 
33.48% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hamblen County 
women have shrunk 
their wage gap by 
3.92% since 2000. 

Between 2000 and 
2010, Hamblen 
County women in-
creased their median 
earnings by 27.15%. 

+$5,785 

$36,164 
$27,094 

 $21,309 

H amblen County women have improved their 

median income by slightly more than one-quarter 
since 2000, earning the 55th ranked income in Ten-
nessee (down from 36th), and matching inflation esti-
mates during that period. Hamblen County women 
were edged out by their male counterparts, whose 
median income ranks 48th among males statewide.  

Despite a drop in relative rankings, the increase of $5,785 in income 

was enough for women in the county to shrink their local wage gap by 
3.92 percent and move up from 56th to 53rd in this indicator between 
2000 and 2010. The increase in female median income was roughly 
seven percent larger than the rise in male wages, and both genders 
lag behind statewide income figures for their respective groups. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Hamblen 
(2000) 

Hamblen 
(2010) 

Workforce Access for Women By County and Year Unemployment among women in Ham-

blen County has risen 2.2 percent since 
2000 and dropped in statewide rankings 
from 19th to 26th in 2010. At a rate of 7.1 
percent, local women are 0.8 percent less 
likely to be unemployed than the average 
Tennessee woman. Women with children 
under the age of six are more likely to be 
searching, at a rate of 10.7 percent, while 
12.3 percent of men in the county are 
jobless. 
 

It is likely that Hamblen’s increase in un-
employment was partially caused by an 
influx of women into the local labor pool. 
Since 2000, the number of women em-
ployed or searching for work in the county 
has increased by one-half and risen 
slightly in statewide rankings, from 43rd to 
42nd. After this increase, women overall 
are 16.9 percent less likely to participate 
in the workforce than men, but are 5.5 
percent more likely than women with 
young children. 
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The Status of Women in: Hamblen County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women have made moderate academic gains in 
Hamblen County, with mixed results in statewide 
rankings since the year 2000. 
 

The percentage of women holding four year de-
grees, for example, has increased by 2.7 percent, 
but fallen in this category’s rankings from 25th to 
28th. 
 

In contrast, the percent of women holding diplomas 
increased in Hamblen by nine percent and im-
proved one rank, to 44th. 
 

The dropout rate of 0.29 percent was also better 
than most of the state, holding steady at 34th and 
compared very favorably to the state rate of 0.61 
percent. 

Businesses Owners (2007) 

Hamblen County women have made great gains in 
managerial presence since 2000. Countywide, 
nearly 14.9 percent more managers were female in 
2010, rising dramatically to 30th from 84th, and out-
performing state estimates by two percent. 
 

Women are also estimated to own a larger share of 
local businesses, though Hamblen still ranks poorly 
in this category. The rate of ownership improved by 
3.6 percent and held steady at 68th in 2007. 
 

Even when considering jointly owned businesses as 
well, women now have at least partial influence in 
only  41.6 percent of the businesses in Hamblen. 

The percentage of women 
business owners in Ham-
blen County increased 
from 17.4% to 21% be-
tween 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hamblen 
County increased from 
23.1% to 38% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Hamblen County have seen a 
decrease in health care access as well as an increase in 
poverty.  
 

Regarding health insurance, women in the county were 
5.2 percent more likely to go without in 2010 than they 
were in 2000, and were 0.4 percent less likely to be in-
sured than women in Tennessee, overall. This increase 
was smaller than many counties experienced, causing 
Hamblen to improve in this indicator, from 73rd to 52nd. 
 

Poverty has increased as well, and at a less favorable 
rate among state rankings. In both overall poverty and 
rates among single mothers, Hamblen’s numbers grew 
and are now ranked 52nd and 49th, respectively, from 
38th and 55th.  
 

Single mothers have been acutely affected by recent 
trends. Data from 2010 shows that these women were 
over four times as likely to live in poverty in 2010 as they 
were in 2000, and were more than twice as likely to do 
so as the average woman in Tennessee or Hamblen. 

Health and Poverty Indicators for Women:  
Hamblen County, 2000-2010 

Women in Hamblen County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 24.7% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Hamblen 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 32.60 13 

Median Annual Earnings for Full Time Employed Females* $31,960 14 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.39% 62 

Female Labor Force Participation Rate (Ages 20-64) 73.4% 6 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 34.8% 50 

Economic Autonomy Composite 35.38 23 

Women-owned Businesses Percent of Total 24.6% 37 

Percent of Females with 4-Year Degree or More (Age 25+) 25.1% 7 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.8% 9 

Female High School Dropout Rate 1.44% 94 

Percent of Women Uninsured (65 and under) 13.7% 14 

Percent of Females Below Poverty Level 16.0% 18 

Percent of Female-Headed Households with Children in Poverty* 44.3% 42 

Rate of Pregnancy for Girls Age 15-19 per 1000* 45 62 

   

   

   

   

   

   

   

   

   

   

County Overview: Hamilton County women have experienced slow growth in wages and academic achieve-
ment, but have been bolstered by high rates of entry into the workforce, progressive hiring standards, and rela-
tively solid employment figures.  Women in the county have also avoided the more dramatic dips into poverty that 
have been seen in most counties, though single mothers in particular are living in poverty at much higher rates 
than in 2000.  Hamilton County also struggles in areas relating to teenage girls, who are among the most likely in 
Tennessee to drop out of high school or become pregnant. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: HAMILTON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 340,855 Seat of Government: Chattanooga Largest City: Chattanooga Pop. Density: 567/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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The Status of Women in: Hamilton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hamilton 
men earned 36.26% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hamilton County 
women have shrunk 
their wage gap by 
4.19% since 2000. 

Between 2000 and 
2010, Hamilton 
County women in-
creased their median 
income by 30.42%. 

+$7,455 

$43,548 
$31,960 

 $24,505 

H amilton County women earned a median in-

come of $31,960 in 2010, having added $7,455, 
or 30.42 percent, to their wages since 2000. While this 
is one of the highest incomes in the state, it’s rate of 
growth was somewhat slower than many statewide and 
resulted in a decrease of 4 ranks, to 14th, in this indi-
cator. The increase slightly outpaced inflation and was 
notably greater than male wage gains, which rose 23 
percent and ranked 11th in the state. 

Following higher growth than local males in median incomes, 

women shortened the wage gap between men and women in Hamilton 
County by 4.19 percent. Even after this gain, however, women in the 
county were estimated to earn only 73.39 percent of what local men 
made in 2010. This corresponds to a shortfall of $11,588 annually, and 
is among the larger percentage disparities in the state, ranked  73rd.   

Workforce participation among women 

in Hamilton County has improved by 26.9 
percent since 2000 and is the 6th highest 
in the state. With 73.4 percent of women 
either employed or searching for work, 
Hamilton also outpaces the statewide rate 
of 69.8 percent. As of 2010, men were 
10.7 percent more likely to participate in 
Hamilton’s labor pool, and women with 
children under six were estimated to par-
ticipate at a rate of 71.3 percent. 
 
Just as participation rates have improved 
in statewide rankings, so too have em-
ployment levels. At a rate 0.5 percent 
under estimates for Tennessee women as 
a whole, 7.4 percent of Hamilton County 
women are unemployed. This rate ranks 
31st in the state, an improvement from 
44th in 2000. It is estimated that 8.6 per-
cent of men and roughly 10.7 percent of 
women in Hamilton with children under six 
are seeking work. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 
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(2000) 

Tennessee 
(2010) 

Decatur (2010) 
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Hamilton 
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Workforce Access for Women By County and Year 
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The Status of Women in: Hamilton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women’s high performance in academic indica-
tors in Hamilton has ebbed somewhat and dropped 
in statewide rankings since the year 2000. 
 

The percentage of women holding four-year de-
grees, for example, has actually decreased by 3.9 
percent and fallen in this category’s rankings from 
2nd to 7th. 

 

The group of women holding diplomas increased in 
the county by 3.8 percent, but still trailed behind 
several counties and dropped five spots to 9th. 
 

The high dropout rate of 1.44 percent in Hamilton 
County echoed struggles seen in many urban 
counties, and ranked 94th, down from 83rd. 

Businesses Owners (2007) 

Hamilton County women have made solid gains in 
managerial presence since 2000. Countywide, 8.5 
percent more managers are now female, rising to 
50th from 58th, and coming within 1.2 percent of 
statewide estimates. 
 

Women are also estimated to own a slightly larger 
share of local businesses. This figure improved by 
0.8 percent and held steady at 37th in 2007. 
 

When considering jointly owned businesses as well, 
women now have at least partial influence in 40.4 
percent of the businesses in Hamilton and employ 
14,827 local workers. 

The percentage of women 
business owners in Hamil-
ton also increased, from 
23.8% to 24.6% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hamilton 
County increased from 
26.3% to 34.8% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Hamilton have seen a decrease 
in health care access as well as an increase in poverty.  
 

Women in the county are now nearly twice as likely to go 
without health insurance, though the 2010 rate remains 
preferable to the statewide figure of 15.7, and the county 
has improved 19 spots in this indicator’s ranking, to 14th.  
 

Poverty has increased as well, though Hamilton contin-
ues to perform relatively well in this category. The per-
centage of women living in poverty has grown, but is 
lower than statewide numbers by 2.2 percent and held 
steady at 18th in the state between 2000 and 2010. 
 

In contrast, Hamilton County’s single mothers have ex-
perienced 300 percent growth in poverty rates since 
2000, and are slightly more likely to live in poverty than 
state estimates suggest. They are also more than twice 
as likely to live in poverty as the average women in Ten-
nessee or Hamilton. Despite this trend, the county com-
pares relatively well to its peers by this measure, and 
has risen from 76th to 42nd in its ranking. 

Health and Poverty Indicators for Women:  
Hamilton County, 2000-2010 

Hamilton County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 26.1% of local 
families with children under 18 years old. 
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The number of 
women holding di-
plomas increased in 
Hamilton County, but 
a smaller percent-
age now hold de-
grees.  
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 45.80 43 

Median Annual Earnings for Full Time Employed Females* $27,635 49 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.87% 31 

Female Labor Force Participation Rate (Ages 20-64) 50.8% 95 

Female Unemployment Rate (Ages 20-64) 8.4% 46 

Percent of Management Occupations Held by Women 42.5% 8 

Economic Autonomy Composite 51.71 60 

Women-owned Businesses Percent of Total NA ‡ 

Percent of Females with 4-Year Degree or More (Age 25+) 6.8% 93 

Percent of Females with High School Diploma or Equivalent (Age 25+) 65.8% 95 

Female High School Dropout Rate 0.22% 21 

Percent of Women Uninsured (65 and under) 16.0% 48 

Percent of Females Below Poverty Level 31.2% 93 

Percent of Female-Headed Households with Children in Poverty* 32.4% 11 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Hancock County has risen in overall rankings, thanks primarily to strong wage gains, rela-

tively resilient employment numbers and a poverty rate among single mothers that is among the lowest in the 

state. Indicators dealing with teenage girls were also significantly helpful in the face of academic attainment 

scores, labor force participation rates and overall poverty rates that were at or near last in the state.  
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SNAPSHOT: HANCOCK COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 6,819 Seat of Government: Sneedville Largest City: Sneedville Pop. Density: 30/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Hancock County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hancock 
County men earned 
26.8% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hancock County 
women have shrunk 
their wage gap by 
0.27% since 2000. 

Between 2000 and 
2010, Chester County 
women increased 
their median earnings 
by 51.85%. 

+$9,436 

$35,039 
$27,635 

 $18,199 

H ancock County women’s median income 
nearly doubled the rate of inflation between 2000 

and 2010, adding only $9,436, and rising from 92nd to 
49th relative to women in other Tennessee counties.  
Male median income grew at similar rate during that 
period, but is ranked only 57th among male earnings 
statewide. Both grew at double the rate of inflation, but 
continue to trail statewide estimates significantly. 

Following a very slight growth advantage over male wages, Han-
cock County women have increased the amount that they earn as a 
percentage of male income in the county by 0.27 percent. Relative to 
most counties, this was a very small change, and Hancock County 
dropped from 7th to 31st in this ranking between 2000 and 2010.  De-
spite this, women in Hancock earn a slightly higher proportion of male 
wages (78.87 percent) than the statewide estimate of 77 percent.. 

Women in Hancock County continue to 
participate in the workforce at the lowest 
rate in Tennessee. At 50.8 percent, just 
over half of the women ages 20-64 are 
seeking work or employed. While this is 
an improvement over figures in 2000, 
when less than one-third were working, 
the relative ranking of the county has 
stayed the same: 95th. 
 

Interestingly, men in the county are also 
less likely to join the workforce than 
many of their peers statewide; only 58.4 
percent of working-age men are part of 
the recognized labor pool. Men, how-
ever, are much more likely to be unem-
ployed than women, at a rate of 14.7 
percent versus 8.4 percent. Even with 
slow entry into the workforce, female 
unemployment continues to be greater 
than statewide numbers, though the 
small change between 2000 and 2010 
has resulted in a sizeable bump in rank-
ings relative to other counties, from 80th 
to 46th. 
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The Status of Women in: Hancock County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved mildly in 

Hancock County since the year 2000, though the 
county has not kept up with statewide progress in 
certain indicators.  
 

The number of women with four year degrees, for 
example, has increased by only 0.2 percent, and 
fell in this category’s rankings from 88th to 93rd. 
 

The percent of women holding diplomas increased 
in the county by seven percent, but still trailed be-
hind most counties and dropped four spots from 
91st to the very lowest in the state. 
 

Hancock’s dropout rate of 0.22 percent, however,   
performed better statewide, rising 18 ranks to 21st, 
and comparing favorably to the state rate of 0.61  
percent. 

Women in Hancock County hold 42.5 percent of the managerial positions avail-

able, up from 35.6 percent in 2000. Though this growth was solid, many counties 
have made strong gains in this category and Hancock County dropped from 5th to 
8th in this indicator.  However, Hancock still outpaces the state rate of 36 percent.  
 

Because of the small sample sizes available in Hancock County, reliable data is 
not available to track the rate of female business ownership in the county. As a 
result, Hancock has been given a neutral score in this indicator to minimize bias 
in the overall rankings. It should be noted that Hancock was ranked 95th in 2000. 

The proportion of mana-
gerial positions in Han-
cock County that are held 
by women increased from 
35.6% to 42.5% be-
tween 2000 and 2010.  

Business Management 

Women At Work 

Since 2000, women in Hancock County have seen a 

decrease in health care access as well as an increase 
in poverty.  
 

Regarding health insurance, Hancock roughly matched 
state figures, with nearly one in six women in the county 
uninsured in 2010. Increasing by nine percent, this 
population of women more than doubled in ten years, 
causing Hancock to drop in this indicator, from 33rd to 
48th in the state. 
 

Women in Hancock are 13 percent more likely to live in 
poverty than Tennessee women overall. Hancock’s 
ranking in this category improved from 95th in the state 
to 93rd—despite being one of the largest in Tennes-
see—due to larger growth in other counties since 2000.  
 

Single women in Hancock have experienced less dra-
matic growth in poverty than those in most counties, 
and have improved in rankings, from 90th to 11th, but 
are still worse off than they were in 2000. These women 
were more than twice as likely to live in poverty in 2010 
as they were in 2000, but do remain 11.2 percent less 
likely to do so than single mothers statewide. 

Health and Poverty Indicators for Women:  
Hancock County, 2000-2010 

Women in Hancock County have experi-
enced deteriorating access to healthcare 
in the last decade and are living at high 
poverty rates—particularly single moth-
ers, who make up 29.5% of the families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Hancock 
County have both 
increased significantly 
since 2000. 

41.2%

52.2%

6.6%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 58.80 74 

Median Annual Earnings for Full Time Employed Females* $26,879 58 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.07% 29 

Female Labor Force Participation Rate (Ages 20-64) 65.6% 48 

Female Unemployment Rate (Ages 20-64) 11.5% 80 

Percent of Management Occupations Held by Women 28.0% 79 

Economic Autonomy Composite 55.86 68 

Women-owned Businesses Percent of Total 26.8% 23 

Percent of Females with 4-Year Degree or More (Age 25+) 12.2% 59 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.4% 62 

Female High School Dropout Rate 0.67% 80 

Percent of Women Uninsured (65 and under) 15.6% 42 

Percent of Females Below Poverty Level 23.0% 72 

Percent of Female-Headed Households with Children in Poverty* 47.4% 52 

Rate of Pregnancy for Girls Age 15-19 per 1000* 42 57 

   

   

   

   

   

   

   

   

   

   

County Overview: While academic, financial and workforce rates have generally been positive in Hardeman 

County, most have seen slower growth than that found in other Tennessee counties and have dropped in relative 

rankings. Hardeman has improved in several rankings, however, such as workforce participation, women-owned 

businesses and degree attainment.  Local women have also seen slower deterioration in health insurance cover-

age and living standards, though each of these remain similar or worse than their corollary statewide figures. 
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SNAPSHOT: HARDEMAN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 27,253 Seat of Government: Bolivar Largest City: Bolivar Pop. Density: 42/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Hardeman County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hardeman 
County men earned 
26.47% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hardeman County 
women have shrunk 
their wage gap by 
4.47% since 2000. 

Between 2000 and 
2010, Hardeman 
women increased 
their median earn-
ings by 29.48%. 

+$6,120 

$33,994 
$26,879 

 $20,759 

H ardeman County women have experienced a 

moderate increase of 29.48 percent in median 
income since 2000. When compared to the faster 
growth of many other counties, women in Hardeman 
dropped from 56th to 58th between 2000 and 2010. 
However, the rate of the increase surpassed inflation 
slightly, and was significantly faster than local male 
incomes,  which only grew 22 percent. 

Largely because men in Hardeman County lagged behind many of 

their peers in income gains, women in the county shortened the wage 
gap between genders by 4.47 percent. Even after this gain, women 
continue to earn only 79.07 percent of what their male counterparts 
receive, and Hardeman County dropped two spots to 29th in this 
measure. Despite the drop in relative rank, this figure does exceed the 
state rate of 77 percent. In real terms, this disparity amounts to over 
$7,000 fewer dollars earned each year by women in Hardeman. 

Unemployment among women in 
Hardeman County has risen 4 percent 
since 2000 and dropped in statewide 
rankings from 75th to 80th in 2010. At a 
high rate of 11.5 percent, local women 
are 3.6 percent more likely to be unem-
ployed than the average Tennessee 
woman. Women with children under the 
age of six are even more likely to be 
searching, at an estimated rate of 21.1 
percent, while 8.3 percent of men in the 
county are jobless. 
 

It is likely that Hardeman’s increase in 
unemployment was partially caused by 
an influx of women into the local labor 
pool. Since 2000, the number of women 
employed or searching for work in the 
county has increased by nearly two-
thirds and risen in statewide rankings 
from 70th to 48th. Interestingly, after this 
increase, women overall are 16.2 per-
cent more likely to participate in the 
workforce than men, yet still 4.9 percent 
less likely than women with children. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Hardeman 
(2000) 

Hardeman 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Hardeman County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Hardeman County 

women increased between 2000 and 2010, and 

12.2 percent of local women age 25 and older now 

hold a bachelor degree or higher.  

  

The number of women with diplomas also in-

creased, though at a slower rate, from 68.5 percent 

to 76.4 percent. This growth fell behind statewide 

trends, resulting in a drop from 51st statewide to 

62nd.   

  

Dropout rates in Hardeman County have also un-

derperformed statewide trends, dropping one spot 

to 80th with a rate of 0.67 percent, and comparing 

somewhat poorly to the state rate of 0.61 percent.  

Businesses Owners (2007) 

Managerial positions held by women in Harde-
man County have stayed level at 28 percent since 
2000. Because most counties in the state grew in 
this category, Hardeman fell significantly, from 36th 
to 79nd, and now trails the statewide estimate by 
eight percent. 
 

Business ownership, however, increased by 2.4 
percent as a portion of total businesses, and Harde-
man gained ground in this indicator’s rankings, rising 
nine spots, to 23rd, between 2000 and 2007. 
 

When considering jointly owned firms as well, 
women still have a stake in only 36.7 percent. 

However, the percentage 
of women business owners 
in the county increased 
from 24.4% to 26.8% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hardeman 
County stayed level 
around 28% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Hardeman County have seen a 
decrease in health care access as well as an increase 
in poverty.  
 

Regarding health insurance, Hardeman matched state 
figures, with nearly one in six women in the county unin-
sured in 2010. Increasing by 10.5 percent, this popula-
tion of women more than tripled in ten years, causing 
Hardeman to drop in this indicator, from 16th to 42nd. 
 

Women in Hardeman are roughly five percent more 
likely to live in poverty than Tennessee women overall. 
Hardeman’s ranking in this category improved from 
80th in the state to 72nd—despite being among the 
largest in Tennessee—due to low relative growth in the 
rate since 2000.  
 

Single women in Hardeman have also experienced 
slightly less dramatic growth in poverty, and have im-
proved in rankings, from 93rd to 52nd, but are much 
worse off than they were in 2000. These women are 
nearly three times as likely to live in poverty in 2010 as 
they were in 2000, and are more than twice as likely to 
do so as the average woman in Tennessee. 

Health and Poverty Indicators for Women:  
Hardeman County, 2000-2010 

Women in Hardeman have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly in the category 
of single mothers, who make up 33.4% 
of local families with children.. 

E
d
u
ca

ti
o

n
a

l 
A

tt
a

in
m

e
n
t 
A

b
o

v
e
 A

g
e
 2

5
 

31.5%

60.2%

8.3%

2000

Both diploma and 
degree attainment in 
Hardeman County 
have increased since 
2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 65.80 83 

Median Annual Earnings for Full Time Employed Females* $25,341 80 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.50% 76 

Female Labor Force Participation Rate (Ages 20-64) 59.6% 79 

Female Unemployment Rate (Ages 20-64) 11.6% 81 

Percent of Management Occupations Held by Women 41.4% 13 

Economic Autonomy Composite 61.13 79 

Women-owned Businesses Percent of Total 26.8% 23 

Percent of Females with 4-Year Degree or More (Age 25+) 10.0% 78 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.6% 77 

Female High School Dropout Rate 0.83% 88 

Percent of Women Uninsured (65 and under) 16.1% 52 

Percent of Females Below Poverty Level 22.6% 71 

Percent of Female-Headed Households with Children in Poverty* 59.0% 82 

Rate of Pregnancy for Girls Age 15-19 per 1000* 8 18 

   

   

   

   

   

   

   

   

   

   

County Overview: Hardin County women have made important gains in wages, hiring policies and business 

ownership, as well as in higher education, but continue to rank among the lowest counties in most indicators.  

Local women have also seen slower deterioration in health insurance rates and living standards than some coun-

ties, but are weighed down substantially by high unemployment, low workforce participation and extremely high 

poverty rates among single mothers. 
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SNAPSHOT: HARDIN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 26,026 Seat of Government: Savannah Largest City: Savannah Pop. Density: 44/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Hardin County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hardin 
County men earned 
41.84% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hardin County 
women have shrunk 
their wage gap by 
4.2% since 2000. 

Between 2000 and 
2010, Hardin 
women increased 
their median earn-
ings by 34.75%. 

+$6,535 

$35,945 
$25,341 

 

H ardin County women have experienced a 

solid increase of 34.75 percent in median income 
since 2000. As a result of this growth, Hardin improved 
seven ranks to 80th in this indicator, though women in 
this county still earn less in 2010 than most of their 
peers. In contrast, male incomes grew by only 22 per-
cent, but were ranked 51st  among men in the state. 

The increase of $6,535 in local median income was enough for 

women in the county to shrink their wage gap by 4.2 percent and 
move up from 86th to 76th in this indicator between 2000 and 2010.  
Even after this gain, women in the county were estimated to earn only 
70.5 percent of what local men made in 2010. This corresponds to a 
shortfall of $10,604 annually, and is significantly larger than statewide 
figures, which estimate that women earn 77 percent of their male 
counterparts throughout Tennessee.  

Women in Hardin County participate in 
the workforce at the sluggish rate of 59.6 
percent, dropping two spots to 78th be-
tween 2000 and 2010. While participa-
tion has grown by over one-half since 
2000, women in the county participate at 
a much lower rate than women state-
wide, and lag behind Hardin County men 
in this category by 14.9 percent. 
 

Local job creation has not kept pace with 
the rate at which women in Hardin 
County have entered the labor pool, re-
sulting in an significant increase in fe-
male unemployment. In 2010, 11.6 per-
cent of women in the county were unem-
ployed—3.7 percent higher than state-
wide rates—and Hardin dropped in this 
indicator from 43rd statewide to 81st. 
The subgroup of women with children 
under the age of six, were even further 
disadvantaged, reaching an estimated 
unemployment rate as high as 18 per-
cent. In contrast, only  9.2 percent of 
men were searching for work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Hardin County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Hardin County women 

increased between 2000 and 2010, and 10 percent 

of local women age 25 and older now hold a 

bachelor degree or higher.  

  

The number of women with diplomas also in-

creased, though at a slower rate, from 68.1 percent 

to 73.6 percent. This growth fell behind statewide 

trends, resulting in a drop from 53rd in the state to 

77th.   

  

Dropout rates in Hardin County have also under-

performed statewide trends, dropping from 80th to 

88th with a rate of 0.83 percent, and compared 

poorly to the state rate of 0.61 percent.  

Businesses Owners (2007) 

Hardin County women have made great gains in 

managerial presence since 2000. Countywide, 
nearly 14.6 percent more managers are now female, 
rising to 13th from 55th, and outperforming state 
estimates by 5.4 percent. 
 

Women are also estimated to own a larger share of 
local businesses. In fact, this indicator improved by 
9.1 percent and 44 ranks to 23rd statewide. 
 

Before counting jointly owned businesses, women-
owned firms employed 13 percent of all workers in 
Hardin County in 2007. 
 

The percentage of women 
business owners in the 
county also increased, from 
17.7% to 26.8% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hardin County 
increased from 26.8% to 
41.4% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Hardin County have seen a de-
crease in health care access as well as an increase in 
poverty.  
 

Regarding health insurance, nearly one in six women in 
the county went without in 2010—a slight increase from 
2000—and were 0.4 percent less likely to be insured than 
women in Tennessee, overall. This increase was smaller 
than most counties experienced, however, causing Hardin 
to rise substantially in this indicator, from 89th to 52nd. 
 

Poverty has increased in Hardin as well, and both meas-
ured populations live in poverty at higher levels than the 
statewide rate. Single women are almost six times as 
likely to live in poverty in 2010 as they were in 2000, and 
are more than three times as likely to do so as the aver-
age woman in Tennessee. Hardin’s rank in this indicator 
dropped from 54th to 68th. 
 

Women overall saw a less dramatic rise in poverty during 
the same period—only 1.6 percent. As a result, Hardin 
improved in this ranking from 65th to 45th. 

Health and Poverty Indicators for Women:  
Hardin County, 2000-2010 

Women in Hardin County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 22% of 
whom live in poverty. 
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Diploma and degree 
attainment have both 
increased since 2000, 
and dropouts have 
decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 60.20 78 

Median Annual Earnings for Full Time Employed Females* $26,465 66 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.54% 57 

Female Labor Force Participation Rate (Ages 20-64) 62.7% 69 

Female Unemployment Rate (Ages 20-64) 9.2% 59 

Percent of Management Occupations Held by Women 34.8% 50 

Economic Autonomy Composite 42.38 35 

Women-owned Businesses Percent of Total 24.5% 38 

Percent of Females with 4-Year Degree or More (Age 25+) 13.4% 44 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.8% 29 

Female High School Dropout Rate 0.41% 54 

Percent of Women Uninsured (65 and under) 14.3% 22 

Percent of Females Below Poverty Level 19.6% 45 

Percent of Female-Headed Households with Children in Poverty* 52.9% 68 

Rate of Pregnancy for Girls Age 15-19 per 1000* 26 39 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Hawkins County have made significant gains in academic achievement and work-

force entry—both in participation and managerial presence. Hawkins women have also experienced slower 

growth in overall poverty rates and the population of uninsured women, relative to many counties. Ultimately, the 

county’s rankings are simply overwhelmed by slow growth in wages, high unemployment, and particularly high 

rates of poverty among single women; resulting in a drop of eight places, to 53rd overall. 
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SNAPSHOT: HAWKINS COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 56,833 Seat of Government: Rogersville Largest City: Kingsport Pop. Density: 110/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Down 
from 
45th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 



131 

 

16.4%

8.4%

7.9%

6.2%

9.2%

5.0%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

53.5%

33.2%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

37.3%

61.8%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

 Earnings 

The Status of Women in: Hawkins County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hawkins 
County men earned 
34.16% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hawkins County 
women have shrunk 
their wage gap by 
3.24% since 2000. 

Between 2000 and 
2010, Hawkins 
County women in-
creased their median 
earnings by 19.85%. 

+$4,383 

$35,504 
$26,465 

 $22,082 

H awkins County women’s median income fell 

behind the rate of inflation between 2000 and 
2010, adding only $4,383, and dropping from 24th to 
66th relative to their peers statewide. Male median 
income grew at only 14.6 percent during that period, 
adding just $4,533, and is now ranked 54th among   
male wages statewide.  

Slight advantage in female income growth accounted for a small de-

crease in Hawkins County’s wage gap, which was 3.24 percent 
smaller in 2010 than it was in 2000. Outpaced by most counties in the 
state, Hawkins slid in this category from 51st to 57th, and local women 
are now estimated to earn a mildly improved 74.54 percent of what 
their male counterparts earn.  In real terms, this amounts to an esti-
mated difference of over $9,000 annually. 

Unemployment among women in 

Hawkins County has risen 4.2 percent 
since 2000 and dropped in statewide 
rankings from 24th to 59th in 2010. At a 
rate of 9.2 percent, local women are 1.3 
percent more likely to be unemployed 
than the average Tennessee woman. 
Women with children under the age of 
six are even more likely to be searching, 
at a rate of 10.2 percent, while 9.1 per-
cent of men in the county are jobless. 
 

It is likely that Hawkins’ increase in un-
employment was partially caused by an 
influx of women into the local labor pool. 
Since 2000, the number of women em-
ployed or searching for work in the 
county has increased by two-thirds and 
risen slightly in statewide rankings, from 
82nd to 69th. After this increase, women 
overall are 15 percent less likely to par-
ticipate in the workforce than men, but 
are 5.4 percent more likely than women 
with young children. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Hawkins 
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Hawkins 
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Workforce Access for Women By County and Year 
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The Status of Women in: Hawkins County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Hawkins County have made gains in 

every academic indicator since 2000. 

  

The percentage of women holding four year de-

grees was 5.1 percent larger in 2010, and im-

proved 18 spots to 44th. 

  

Similarly, the number of women with diplomas in-

creased by 10 percent and increased in rank from 

41st to 29th in the state. 

  

The dropout rate in Hawkins County was 0.41 per-

cent during the 2011-12 school year, and com-

pared favorably to the statewide rate of 0.61 per-

cent. Hawkins moved significantly higher in rank-

ings for this indicator, from 93rd to 54th. 

Businesses Owners (2007) 

Hawkins County women have made great gains in 

managerial presence since 2000. Countywide, 
nearly 17 percent more managers were female in 
2010, rising dramatically to 6th from 26th, and out-
performing state estimates by ten percent. 
 

In contrast to hiring trends, women are estimated to 
control a share in fewer local businesses as owners; 
this indicator dropped 4.4 percent and 66 ranks to 
38th statewide.   
 

Despite this decrease, women-owned businesses 
employed roughly ten percent of all workers in Haw-
kins County in 2007. 

The percentage of women 
business owners in Hawkins 
decreased, however, from 
28.9% to 24.5% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hawkins 
County increased from 
25.2% to 34.8% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Hawkins County 
saw a decrease in health care access and an increase in 
poverty.  
 

Regarding health insurance, one in seven women in the 
county went without in 2010—a seven percent increase 
since 2000—and were just 1.4 percent more likely to be 
insured than women in Tennessee, overall. This increase 
was, smaller than what most counties experienced, how-
ever, causing Hawkins to rise in this indicator, from 65th 
to 45th. 
 

Poverty has increased in Hawkins as well, and both 
measured populations live in poverty at higher levels 
than the statewide rate. Single mothers were almost five 
times as likely to live in poverty in 2010 as they were in 
2000, and were nearly three times as likely to do so as 
the average woman in Tennessee. Hawkins’ ranking in 
this indicator dropped from 54th to 68th. 
 

Women overall saw a less dramatic rise in poverty during 
the same period—only 2.4 percent. As a result, Hawkins 
improved in this ranking from 65th to 45th. 

Women in Hawkins County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who now make up 23.3% of all 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Hawkins 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 45.00 41 

Median Annual Earnings for Full Time Employed Females* $29,656 27 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 87.44% 7 

Female Labor Force Participation Rate (Ages 20-64) 71.7% 12 

Female Unemployment Rate (Ages 20-64) 13.7% 92 

Percent of Management Occupations Held by Women 25.3% 87 

Economic Autonomy Composite 60.38 78 

Women-owned Businesses Percent of Total  22.9% 54 

Percent of Females with 4-Year Degree or More (Age 25+) 15.6% 26 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.3% 63 

Female High School Dropout Rate 0.67% 80 

Percent of Women Uninsured (65 and under) 16.6% 61 

Percent of Females Below Poverty Level 28.2% 87 

Percent of Female-Headed Households with Children in Poverty* 52.2% 67 

Rate of Pregnancy for Girls Age 15-19 per 1000* 32 45 

   

   

   

   

   

   

   

   

   

   

County Overview: Haywood County women have joined the workforce in significant numbers since 2000, and 
have made meaningful gains in median income. Combined with growth in high school and college completion, 
and shrinkage in the disparity between male and female wages, these factors have pushed the county four 
places upward in overall rankings. Unfortunately, progress in the county is hindered by some of the largest unem-
ployment rates in the state for both men and women, and a diminishing role for women in management and busi-
ness ownership. Additionally, local women continue to be underinsured and are living at high rates of poverty. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: HAYWOOD COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 18,787 Seat of Government: Brownsville Largest City: Brownsville Pop. Density: 37/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Haywood County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Haywood 
County men earned 
14.36% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Haywood County 
has decreased by 
9.24% since 2000. 

Between 2000 and 
2010, Haywood 
County women in-
creased their median 
income by 38.83%. 

+$8,296 

$33,916 
$29,656 

 $21,361 

H aywood County women have seen stronger 

increases in median income than many of their 
peers across the state since 2000. Adding $8,296 to 
the 37th ranked income in 2000, female earnings in 
Haywood now rank 27th. Gains among women were 
12 percent greater faster inflation rates and contrasted 
with male earnings, which grew only 24 percent—
roughly 2.4 percent less than inflation. 

Following slower growth, men in Haywood County rank only 69th in 

wages amongst their peers statewide. In concert with quickly growing 
female wages, this trend has helped to shorten the gap between male 
and female earnings in the county by 9.24 percent.  As of 2010, local 
women were estimated to earn 87.44 percent of the wages that their 
male counterparts brought in, the 7th highest rate in the state (up from 
9th). However, this still corresponds to a shortfall of  $4,260 annually. 

Women in Haywood County have 
joined  the workforce in significant num-
bers since 2000; reaching a rate of 71.7 
percent (ranked 12th) in 2010 from 42nd-
ranked 42.4 percent ten years prior. 
Haywood County women participate at a 
slightly higher rate than Tennessee 
women overall, but fall short of local men 
in this category by 7.4 percent. 
 

While local participation rates have in-
creased quickly, so too has female un-
employment, which nearly doubled to 
13.7 percent between 2000 and 2010. 
This increase was large relative to other 
counties in Tennessee and Haywood 
dropped in this ranking, from 63rd in 
2000 to 92nd in 2010. 
 

Men in the county and women with chil-
dren under six are even more likely to be 
unemployed; at rates of 16.7 percent 
and 19.7 percent, respectively. Women 
with toddlers are also 13.4 percent more 
likely to participate in the workforce than 
women without. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Haywood County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Haywood County 
women increased significantly between 2000 and 
2010, and 15.6 percent of local women ages 25 
and older now hold a bachelor degree or higher 
(ranked 26th, up from 65th).  

  

The number of women with diplomas also in-
creased, though at a slower rate, from 66.5 percent 
to 76.3 percent. This growth was faster than state-
wide trends, resulting in a bump from 66th in the 
state to 63rd.   

  

Dropouts compared less favorably statewide, fal-
ling from 61st to 80th. At a rate of 0.67 percent in 
the 2011-12 school year, Haywood also performed 
worse than the statewide figure of 0.61 percent. 

Businesses Owners (2007) 

Women now hold 25.3 percent of all managerial 

positions in Haywood County in 2010. This was 2 
percent lower than the rate in 2000, and corre-
sponded to a significant drop, from 44th to 87th, in 
state rankings. Haywood now trails the statewide 
rate by nearly 11 percent. 
 

Female business ownership held at 23 percent be-
tween 2000 and 2007, causing the county to lose 
ground in this indicator’s rankings; it dropped 12 
places, to 54th. Local women remain less likely to 
own a business than women statewide, 25.9 percent 
of whom are estimated to be sole owners of a firm. 

The percentage of women 
bus ines s  owner s  in 
Haywood stayed statisti-
cally level around 23% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Haywood 
County dipped from 
27.3% to 25.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Haywood County have continued 

to experience limited health care access and have en-
dured an increase in poverty rates. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, reflecting the same rate from 
2000. As a result, local women continued to be less likely 
to be insured than the average woman in Tennessee, but 
that margin has shrunk over the years to a difference of 
only 0.9 percent. As a result of much faster deterioration 
elsewhere in the state, Haywood improved in the rank-
ings for this category, from 90th to 61st. 
 

Unfortunately, poverty has increased at much greater 
rates. Overall, one if four local women live in poverty, 
and the rate doubles when considering only single 
women with children. Both populations are larger than 
state estimates and Haywood’s ranking for overall pov-
erty has declined from 81st to 87th, though it compares 
more favorably regarding single mothers, and has im-
proved in that ranking from 94th to 67th. 

Health and Poverty Indicators for Women:  
Haywood County, 2000-2010 

Women in Haywood County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 45.2% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Haywood 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 49.20 50 

Median Annual Earnings for Full Time Employed Females* $29,248 33 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.19% 28 

Female Labor Force Participation Rate (Ages 20-64) 66.6% 41 

Female Unemployment Rate (Ages 20-64) 13.3% 91 

Percent of Management Occupations Held by Women 34.7% 53 

Economic Autonomy Composite 53.38 62 

Women-owned Businesses Percent of Total 23.1% 51 

Percent of Females with 4-Year Degree or More (Age 25+) 11.6% 64 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.1% 37 

Female High School Dropout Rate 0.28% 30 

Percent of Women Uninsured (65 and under) 15.3% 35 

Percent of Females Below Poverty Level 19.5% 43 

Percent of Female-Headed Households with Children in Poverty* 55.3% 73 

Rate of Pregnancy for Girls Age 15-19 per 1000* 102 94 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Henderson County have made important advancements in business management 

and ownership, and have achieved more academically than ever before. What’s more, women in the county 

added significantly to their median incomes and have further closed the wage gap between genders. Unfortu-

nately, these factors have been outweighed by one of the worst unemployment rates in the state, relatively slug-

gish entry into the workforce, and ballooning poverty rates, causing Henderson to drop eleven places overall. 
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SNAPSHOT: HENDERSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 27,769 Seat of Government: Lexington Largest City: Lexington Pop. Density: 49/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Henderson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Henderson 
County men earned 
26.28% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Henderson County 
women have shrunk 
their wage gap by 
2.99% since 2000. 

Between 2000 and 
2010, Henderson 
County women in-
creased their median 
earnings by 34.22%. 

+$7,457 

$36,934 
$29,248 

 $21,791 

H enderson County women’s median income 

grew faster than the rate of inflation between 
2000 and 2010, adding $7,457, but dropping from 26th 
to 33rd relative to their peers statewide. Male median 
income grew at a slightly slower rate during that pe-
riod, adding $8,336, and is now ranked 45th among   
male wages statewide.  

Slight advantage in female income growth accounted for a small de-
crease in Henderson County’s wage gap, which was 2.99 percent 
smaller in 2010 than it was in 2000. Outpaced by most counties in the 
state, Henderson slid in this category from 18th to 28th, and local 
women are now estimated to earn 78.19 percent of what their male 
counterparts make.  In real terms, this amounts to an estimated differ-
ence of  $7,686 annually. 

Women in Henderson County partici-

pate in the workforce at a rate of 66.6 
percent, dropping to 41st in 2010 from 
30th in 2000. While participation has 
grown by over one-third since 2000, 
women in the county participate at a 
lower rate than women statewide, and 
lag behind Henderson County men in 
this category by over 14 percent. 
 

Henderson County women have unfortu-
nately seen a dramatic increase in fe-
male unemployment as well. In 2010, 
13.3 percent of women in the county 
were unemployed—5.4 percent higher 
than statewide rates—and Henderson 
plummeted in this indicator from 29th 
statewide to 91st. The subgroup of 
women with children under the age of 
six, were even further disadvantaged, 
reaching an estimated unemployment 
rate as high as 30.7 percent. In contrast, 
only 8.7 percent of men were searching 
for jobs. 
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The Status of Women in: Henderson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Henderson County continue to make 
moderate gains academically, with mixed results in 
statewide rankings since the year 2000. 

  

The percentage of women holding four year de-
grees, for example, has increased by 1.3 percent, 
but fallen in this category’s rankings from 43rd to 
64th when compared to other counties. 

  

In contrast, the percent of women holding diplomas 
increased in Henderson by 10.4 percent, and 
reached 37th in the state, from 47th. 

  

Henderson’s dropout rate of 0.28 percent was also 
an improvement, rising in rankings from 87th to 
30th and comparing very favorably to the state rate 
of 0.61 percent. 

Businesses Owners (2007) 

Henderson County women made great gains in 
managerial presence between 2000 and 2010. 
Countywide, nearly 10 percent more managers are 
now female, rising to 53rd from 71st, and falling just 
1.3 percent short of statewide estimates. 
 

Women ere also estimated to own a much larger 
share of local businesses as of 2007. In fact, this 
indicator improved by 9 percent and 31 ranks, to 
51st statewide. 
 

When considering jointly owned businesses as well, 
women now have at least partial influence in 45.2 
percent of the businesses in Henderson County. 

The percentage of women 
business owners in Hender-
son also increased, from 
14% to 23.1% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Henderson 
County increased from 
24.9% to 34.7% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Henderson County have seen a 
decrease in health care access as well as an increase in 
poverty. 
 

Regarding health insurance, women in the county were 
2.4 percent more likely to go without in 2010 than they 
were in 2000, but were 0.4 percent more likely to be in-
sured than women in Tennessee, overall. This increase 
was smaller than many counties experienced, boosting 
Henderson from 84th to 35th between 2000 and 2010. 
 

Poverty has increased as well, and at a less favorable 
rate among state rankings. In both overall poverty and 
rates among single mothers, Henderson’s numbers grew 
and rankings dropped; the county now ranks 43rd and 
73rd, respectively, from 22nd and 43rd. 
 

Single mothers have been acutely affected by recent 
trends. Data from 2010 shows that these women were 
six times as likely to live in poverty in 2010 as they were 
in 2000, and were three times as likely to do so as the 
average woman in Tennessee. 

Women in Henderson County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly sin-
gle mothers, who now make up 15.8% of 
all families with children under 18 years 
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The number of women 
holding diplomas and 
degrees in Henderson 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 50.60 55 

Median Annual Earnings for Full Time Employed Females* $26,038 71 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.29% 51 

Female Labor Force Participation Rate (Ages 20-64) 69.2% 24 

Female Unemployment Rate (Ages 20-64) 10.2% 66 

Percent of Management Occupations Held by Women 36.2% 41 

Economic Autonomy Composite 41.14 30 

Women-owned Businesses Percent of Total‡  22.9% ‡  

Percent of Females with 4-Year Degree or More (Age 25+) 13.6% 40 

Percent of Females with High School Diploma or Equivalent (Age 25+) 82.9% 22 

Female High School Dropout Rate 0.43% 61 

Percent of Women Uninsured (65 and under) 16.2% 56 

Percent of Females Below Poverty Level 17.6% 27 

Percent of Female-Headed Households with Children in Poverty* 48.5% 56 

Rate of Pregnancy for Girls Age 15-19 per 1000* 16 26 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Henry County have made solid gains in academic indicators, increasing the per-
centage of women with diplomas and degrees, as well as lowering the rate of dropouts among teenage girls.  
There are also more women in the workforce, including at the management level. Local teen girls are also less 
likely to become pregnant than most in the state. Unfortunately, overall experiences have been weighed down by 
sluggish earnings, a stubborn wage gap, and high unemployment. Additionally, poverty rates and the number of 
uninsured women have grown, leading to a slight drop from 41st to 43rd overall. 

Obion 34 

Greene 35 

DeKalb 36 

Putnam 37 

Hamblen 38 

Carroll 39 

Hickman 40 

Marshall 41 

Bradley 42 

Henry 43 

Giles 44 

McMinn 45 

Morgan 46 

Hancock 47 

White 48 

Scott 49 

Weakley 50 

Lauderdale 51 

Chester 52 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

139 

SNAPSHOT: HENRY COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 32,330 Seat of Government: Paris Largest City: Paris Pop. Density: 55/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Henry County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Henry 
County men earned 
32.82% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Henry County 
women have shrunk 
their wage gap by 
0.99% since 2000. 

Between 2000 and 
2010, Henry County 
women increased 
their median earn-
ings by 25.82%. 

+$5,343 

$34,584 
$26,038 

 $20,695 

H enry County women have improved their me-

dian income by one-fourth since 2000, earning 
the 71th ranked income in Tennessee (down from 
58th), and trailing inflation estimates during that period 
by less than one percent. In this measure, Henry 
County women edged out their male counterparts, 
whose median income ranks 45th in the state.  

With a modest increase of $5,343 in their income, women in the 
county managed to shorten their wage gap by only 0.99% and fell 
from 30th to 51st in this indicator between 2000 and 2010. Though 
Henry County men are worse ranked than women in their respective 
income rankings statewide, women make only 75.29 percent of what 
men in the county earn; resulting in an estimated $8,546 fewer dollars 
earned each year. 

Women in Henry County now participate 
in the workforce at a rate of 69.2 percent, 
rising to 24th in 2010 from 49th in 2000. 
While participation has nearly doubled 
since 2000, women in the county partici-
pate at a slightly lower rate than women 
statewide, and lag behind Henry County 
men in this category by 7.9 percent. 
 

Unemployment has risen in Henry County 
as well. In 2010, 10.2 percent of women 
in the county were unemployed—2.3 per-
cent higher than statewide rates—and 
Henry dropped in this indicator from 55th 
statewide to 66th. Men were even more 
likely to be unemployed, at a rate of 11.4 
percent. 
 

Roughly three-fourths of all local women 
with children under the age of six, partici-
pate in Henry’s workforce, and only 5.3 
percent are estimated to be unemployed. 
This is a substantial departure from trends 
across the state which find the mothers of 
young children more likely to be jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Henry 
(2000) 

Henry 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Henry County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Educational attainment has altogether improved 

in Henry County since the year 2000 and this is 
reflected in its performance in statewide rankings. 
 

The number of women holding four year degrees, 
has increased by 3.3 percent, and gained five 
ranks to reach 40th in the state. 
 

The percent of women holding diplomas in the 
county has also increased, by 11.6 percent, and 
has moved up 15 places, to 22nd. 
 

Finally, the dropout rate among Henry County girls 
has dropped to 0.43 percent, which improved from 
75th to 61st, and is notably smaller than the state 
rate of 0.61 percent.  

Businesses Owners (2007)‡ 

Henry County women have made solid gains in 

managerial presence since 2000. Countywide, 9.1 
percent more managers are now female, and this 
expansion was large enough to give Henry a bump 
of nine spots to 41st in this indicator’s statewide 
rankings. Henry County is statistically tied with state-
wide estimates for hiring as well. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Henry County. As a 
result, it has been given a neutral score in this indi-
cator to minimize bias in the overall rankings. Henry 
was ranked 46th in 2000. 

The percentage of women 
business owners in Henry is 
projected to have risen 
from 21.8% to 22.9% 
between 2000 and 2007. 

Business Ownership‡ 

The incidence of women 
managers in Henry County 
increased from 27.1% to 
36.2% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Henry County have experienced 
a dramatic decrease in health care access as well as an 
increase in poverty rates. 

 

Of women in the county age 65 and under, nearly one in 
six were uninsured in 2010; up substantially from 2000, 
when only 3.9 percent went without insurance. Local 
women are now 0.5 percent less likely to be insured than 
the average woman in Tennessee, and Henry County 
has dropped from 8th in the state to 56th in this indicator.  
 

Overall poverty among women in Henry County has in-
creased at much slower rates. As of 2010, roughly the 
same percentage of women were likely to live in poverty 
as were uninsured, but this represented an increase of 
only 1.7 percent over the 2000 rate. This figured com-
pared more favorably in the state, and Henry improved to 
27th from 50th in by this measure. 
 

Single mothers were more acutely effected than most 
women; they were five times as likely to live in poverty in 
2010 as they were in 2000, ranking 56th in the state. 

Health and Poverty Indicators for Women:  
Henry County, 2000-2010 

Women in Henry County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 25.4% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Henry 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 41.60 33 

Median Annual Earnings for Full Time Employed Females* $27,415 51 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.77% 39 

Female Labor Force Participation Rate (Ages 20-64) 68.0% 34 

Female Unemployment Rate (Ages 20-64) 5.1% 5 

Percent of Management Occupations Held by Women 28.0% 79 

Economic Autonomy Composite 48.75 51 

Women-owned Businesses Percent of Total 25.5% 32 

Percent of Females with 4-Year Degree or More (Age 25+) 10.4% 74 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.4% 48 

Female High School Dropout Rate 0.29% 35 

Percent of Women Uninsured (65 and under) 16.5% 60 

Percent of Females Below Poverty Level 17.4% 26 

Percent of Female-Headed Households with Children in Poverty* 39.8% 24 

Rate of Pregnancy for Girls Age 15-19 per 1000* 89 91 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Hickman County have seen large improvements in academic indicators and work-

force participation. In fact, women in the county are among the least likely to be unemployed, despite participat-

ing in the workforce at higher rates than two-thirds of Tennessee’s counties.  Moreover, women have made 

worthwhile gains in wages—particularly relative to local men—and own a larger percentage of businesses than 

they did in 2000. Though poverty rates weigh on Hickman as in other counties, local women improved 14 ranks. 
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SNAPSHOT: HICKMAN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 24,690 Seat of Government: Centerville Largest City: Centerville Pop. Density: 36/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Hickman County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Hickman 
County men earned 
28.58% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Hickman County 
women have shrunk 
their wage gap by 
5.77% since 2000. 

Between 2000 and 
2010, Hickman 
County women in-
creased their median 
earnings by 29.41%. 

+$6,230 

$35,251 
$27,415 

 $21,185 

H ickman County women have improved their 

median income by more than one-quarter since 
2000, earning the 51st ranked income in Tennessee 
(down from 42nd), and outpacing inflation estimates by 
roughly three percent during that period. In wages, 
local women compared better than men, whose me-
dian income ranks 48th among males statewide.  

Despite a drop in rankings relative to other women, the increase of 

$6,230 in income was enough for women in the county to shrink their 
local wage gap by 5.77 percent and move up from 45th to 39th in this 
indicator between 2000 and 2010. Women now earn 77.77 percent of 
what comparable men earn in Hickman County, corresponding to an 
annual shortfall of $7,836. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Hickman 
(2000) 

Hickman 
(2010) 

Workforce Access for Women By County and Year Unemployment among women in Hick-
man County decreased by 0.4 percent 
between 2000 and 2010.  Not only was 
this one of very few counties in which 
unemployment decreased, but Hickman 
now has the fifth lowest rate of unemploy-
ment in the state (improved from 34th). 
Men also benefit from a low rate of 6.8 
percent, and 6.4 percent of women with 
children under six are unemployed—a 
substantially lower rate than is seen in 
most counties. 
 

It is particularly noteworthy that unemploy-
ment rates have lowered even as the rate 
of women participating in the workforce 
has doubled, indicating that job creation 
has increased at an even greater rate 
than entry to the labor pool. Trailing the 
state rate by only 1.8 percent, 68 percent 
of Hickman women are either employed 
or seeking work. Men and mothers with 
young children participate at similar rates: 
69.2 percent and 68.7 percent, respec-
tively. 
 



144 

 

8.6%

15.1%

7.2%

16.5% 17.4%

39.8%

15.7%

18.2%

43.6%

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

40.0%

45.0%

50.0%

Uninsured Women Women Below Poverty 
Level

Single Mother 
Households Below 

Poverty Level2000 2010 Statewide 2010

21.6%

68.0%

10.4%

2010
No Degree 
Completed

Diploma or GED 
Only

4-Year Degree or 
more

The Status of Women in: Hickman County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Overall education attainment has improved in 
Hickman County since the year 2000 and this is 
reflected in its performance in statewide rankings. 

  

The number of women holding four year degrees, 
has increased by 2.8 percent, and gained seven 
ranks to reach 74th in the state. 

  

The percent of women holding diplomas in the 
county was 14 percent higher in 2010, and has 
risen 25 places, to 48th. 

  

The dropout rate among Hickman County girls has 
also improved, with 0.43 percent of teenage girls 
dropping out of school. This resulted in a bump  
from 48th to 35th, and is lower than the state rate 
of 0.61 percent.  

Businesses Owners (2007) 

Hickman County women have made small gains in 
managerial presence since 2000. Countywide, only 
1.5 percent more managers are now female, drop-
ping to 79th from 57th, and falling eight percent 
short of state rates. 
 

Women are also estimated to own a larger share of 
local businesses, and Hickman has improved in this 
indicator at a greater rate; 25.5 percent of busi-
nesses are now owned solely by women in the 
county, rising to 51st in the state from 70th. 
 

Including jointly owned businesses, women now 
own a stake in  41.7 percent of all local firms. 

The percentage of women 
business owners in Hickman 
County also increased, 
from 19.9% to 25.5% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Hickman 
County increased from 
26.5% to 28% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Hickman County have seen a 
decrease in health care access as well as an increase in 
poverty. 
 

Regarding health insurance, women in the county were 
nearly twice as likely to go without in 2010 as they were 
in 2000, and were 0.8 percent less likely to be insured 
than the average woman in Tennessee. This caused 
Hickman to dip six places to 60th in this category. 
 

Poverty has increased as well, though at a more favor-
able pace among state rankings. In both overall poverty 
and rates among single mothers, Hickman’s numbers 
grew, but remained lower than statewide figures. The 
county now ranks 26th (up from 41st) in overall poverty 
among women and dropped four places to 24th in the 
category of single mothers, specifically. 
 

Despite positive rankings, single mothers in Hickman 
have still been dramatically affected by poverty. Data 
from 2010 shows that these women are over five times 
as likely to live in poverty in 2010 as they were in 2000. 

Health and Poverty Indicators for Women:  
Hickman County, 2000-2010 

Women in Hickman County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.5% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Hickman 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 66.80 85 

Median Annual Earnings for Full Time Employed Females* $24,277 53 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.22 77 

Female Labor Force Participation Rate (Ages 20-64) 58.0% 85 

Female Unemployment Rate (Ages 20-64) 10.4% 72 

Percent of Management Occupations Held by Women 41.5% 11 

Economic Autonomy Composite 50.75 58 

Women-owned Businesses Percent of Total 17.8% 84 

Percent of Females with 4-Year Degree or More (Age 25+) 8.8% 88 

Percent of Females with High School Diploma or Equivalent (Age 25+) 81.6% 25 

Female High School Dropout Rate 0.16% 14 

Percent of Women Uninsured (65 and under) 16.6% 61 

Percent of Females Below Poverty Level 21.8% 67 

Percent of Female-Headed Households with Children in Poverty* 52.1% 66 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Houston County have reached high rates of high school graduation, have a signifi-
cant presence in the management of local businesses, and have made moderate progress in wages relative to 
men in the county. Additionally, the deterioration of health insurance and ballooning of poverty rates seen state-
wide were somewhat less drastic in Houston. However, local poverty rates already ranked in the bottom 25 of the 
state in 2000, and are higher in 2010—particularly among single mothers. Sluggish wages, an unemployment 
rate that affects one in ten women, and one of the worst rates of degree attainment in the state combine with 
many of these factors to drag Houston down three spots, to 79th, overall. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 8,426 Seat of Government: Erin   Largest City: Erin Pop. Density: 40.4/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Houston County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Houston 
County men earned 
42.41% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Houston County 
women have shrunk 
their wage gap by 
2.52% since 2000. 

Between 2000 and 
2010, Houston 
County women in-
creased their median 
earnings by 21.49%. 

+$4,294 

$34,573 
$24,277 

 $19,983 

H ouston County women have made anemic 

gains in median income since 2000, dropping in 
relative ranking from 74th to 85th and falling behind  
inflation rates by five percent. The increase of $4,294 
was among the smallest in the state, and women in 
Houston now trail the statewide median by $7,308.  
Local men experienced even slower growth, but earn 
the 63rd ranked income in the state among males. 

Pitted against the slow growth of male incomes, women in Houston 

County chipped away at the still-substantial wage disparity between 
genders. As of 2010, women in the county earned only 70.22 percent 
of the wages than local men earn, but moved up slightly in rank from 
81st to 77th. When compared to statewide rates, this wage gap is not 
only greater than the 2010 rate, which estimates that Tennessee 
women earn 77 percent of men, but also the 2000 figure of 72 percent. 

Women in Houston County participate in 

the workforce at a low rate of 58 percent, 

and growth in this category has been 

much slower in Houston than in most 

counties. However, Houston women have 

entered the workforce at a higher rate 

than women in many of the lowest ranked 

counties, resulting in a modest bump from 

90th in 2000 to 85th in 2010. 
 

Unfortunately, women have joined the 

workforce at a much faster rate than local 

job creation allowed for. Rocketing up 

from the second lowest rate (2.3 percent) 

in 2000, unemployment has reached 10.4 

percent of all women in the county ages 

20-64, and ranks 72nd in the state. 
 

While men are more likely than women to 

join the workforce (77.3 percent) and less 

likely to be unemployed (7.6 percent), 

one-third of all mothers with young chil-

dren are estimated to be jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Houston 
(2000) 

Houston 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Houston County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

The proportion of women in Houston County who 

have neither a degree nor a diploma has dimin-
ished significantly since 2000, but the rate at which 
women have completed college has also de-
creased, resulting in mixed results in statewide 
rankings. 
  

The decrease from 15.2 percent to 8.8 percent in 
the rate of women with degrees has resulted in a 
drop from 18th to 88th in state rankings, while the 
proportion of women with a high school diploma 
equivalent or greater is 11 percent higher, and has 
increased 17 ranks to 25th. 
  

The dropout rate of 0.16 percent was much better 
than most of the state, and was ranked 14th. 

Women in Houston County hold over 40 

percent of the managerial positions avail-
able, up substantially from 24.2 percent in 
2000. Due to this notable growth, Houston 
County has soared from 72nd to 11th in this 
indicator and now leads the state rate of 36 
percent significantly. 
 

Ownership data does not exist for 2000, but 
Houston County women were estimated to 
own only 17.8 percent of local businesses in 
2007, trailing the state rate of 22.6 percent 
and ranking 84th. 

The proportion of mana-
gerial positions in Houston 
County that are held by 
women increased dra-
matically, from 24.2% to 
41.5%, between 2000 
and 2010. This represents 
one of the largest in-
creases during that time 
and is the 11th highest 
rate in the state. 

Business Management 

Women At Work 

Between 2000 and 2010, Houston County women saw 
a decrease in health care access as well as an increase 
in poverty, which exceeded statewide trends. 
 

Women in the county were nearly twice as likely to go 
without health insurance in 2010 as they were in 2000, 
and were 0.9 percent less likely to be insured than 
women in Tennessee, overall. This increase was re-
sulted in a drop of nine places to 61st in state rankings. 
 

In both overall poverty and rates among single mothers, 
Houston’s numbers grew and are among the lower third 
of counties in the state; at 67th and 66th. However, 
Houston’s experiences were less dismal than some 
states in the bottom half of rankings, and the county ac-
tually improved in these categories, from 77th and 73rd, 
respectively. 
 

Of particular note, single mothers were almost five times 
as likely to live in poverty in 2010 as they were in 2000, 
and were more than twice as likely to do so as the aver-
age woman in Tennessee or Houston. 

Health and Poverty Indicators for Women:  
Houston County, 2000-2010 

Women in Houston County have experi-
enced deteriorating access to healthcare 
in the last decade and are living at high 
poverty rates—particularly single moth-
ers, who make up 23.5% of the families 
with children under 18 years old. 
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The number of women 
holding diplomas has 
increased in Houston 
County since 2000, but 
a much smaller per-
centage hold degrees. 

Businesses Owners (2007) 

29.4%

55.4%

15.2%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 41.80 34 

Median Annual Earnings for Full Time Employed Females* $27,190 53 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 66.84% 84 

Female Labor Force Participation Rate (Ages 20-64) 65.9% 45 

Female Unemployment Rate (Ages 20-64) 5.5% 9 

Percent of Management Occupations Held by Women 40.2% 18 

Economic Autonomy Composite 28 12 

Women-owned Businesses Percent of Total†  32.6% 4†  

Percent of Females with 4-Year Degree or More (Age 25+) 12.9% 50 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.7% 31 

Female High School Dropout Rate 0.34% 39 

Percent of Women Uninsured (65 and under) 15.3% 35 

Percent of Females Below Poverty Level 13.1% 7 

Percent of Female-Headed Households with Children in Poverty* 26.5% 5 

Rate of Pregnancy for Girls Age 15-19 per 1000* 41 53 

   

   

   

   

   

   

   

   

   

   

County Overview: Humphreys County women are among the least affected by unemployment and poverty in the 

entire state. Additionally, they have made advancements in business ownership and income, though progress in 

shortening the wage gap between genders has been very modest. In 2010, local women struggled in academic 

achievement more than any other area, relative to their peers, and compared poorly in measures dealing with 

teenage girls. This mix of negative and positive indicators lead to Humphreys holding its place at 20th overall. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: HUMPHREYS COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 56,053 Seat of Government: Crossville Largest City: Crossville Pop. Density: 69/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

No 
Change 
in Rank 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Humphreys County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Humphreys 
County men earned 
49.61% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Humphreys County 
women have shrunk 
their wage gap by 
1.34% since 2000. 

Between 2000 and 
2010, Humphreys 
County women in-
creased their median 
income by 31.12%. 

+$6,454 

$40,679 
$27,190 

 $20,736 

H umphreys County women have improved 

their median income by 31.12 percent since 
2000, earning the 53rd ranked wages in Tennessee 
(up from 57th), and outpacing inflation rates during 
that period by 4.5 percent. However, they also con-
tinue to make less that the statewide median of 
$31,585, as well as male wages in the county. 

With an increase of $6,454 in their earnings, however, Humphreys 

County women have chipped 1.34 percent away from their wage gap, 
and have risen in statewide rankings for this measure, from 89th to 
84th. Still one of the largest gaps in the state, women in Humphreys 
earn an estimate of $13,489 less than local men, whose income is the 
27th highest in the state.  

Estimates indicate that 65.9 percent of 

Humphreys County women participated in 
the workforce in 2010, trailing statewide 
figures of 69.8 percent. Despite this, the 
number of participants grew by more than 
one-half, and Humphreys held the 45th 
rank in this indicator in both 2000 and 
2010.   
 

Men were roughly 14 percent more likely 
to be a part of the local labor pool, while 
women with children under six  partici-
pated at a rate of 61 percent. 
 

While unemployment grew in most coun-
ties, women in Humphreys were less 
likely to be unemployed in 2010 than in 
2000, and were 2.4 percent less likely 
than the average women in Tennessee. 
This earned the county the 9th best rank 
in this indicator, up from 54th. 
 

Men were searching at a rate of 11.8 in 
2010, and 8.5 percent of women with tod-
dlers were out of work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 
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(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Humphreys County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women’s strong performance in academic indica-
tors in Humphreys has ebbed somewhat and 
dropped in statewide rankings since the year 2000. 

  

The percentage of women holding four year de-
grees, for example, has increased by only one per-
cent and fallen in this category’s rankings from 20th 
to 50th. 

  

The percent of women holding diplomas increased 
in the county by 6.7 percent, but still trailed behind 
several counties and dropped five spots to 31st. 

  

The dropout rate of 0.34 percent among teenage 
girls in Humphreys was better than the statewide 
estimate of 0.61 percent, but also dropped in 
county rankings, from 6th to 39th. 

Businesses Owners (2007)†  

Humphreys County women have made solid gains 

in managerial presence since 2000. Countywide, 7.7 
percent more managers are now female, but this 
expansion was slow enough to cause a drop of five 
spots to 18th in statewide rankings. Humphreys did  
remain above the state estimate of 36 percent in this 
category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Humphreys, but 
women are projected to control a share of local busi-
nesses in 2007 that is roughly equal to that seen in 
2000; resulting in a bump from 5th to 4th. 

The percentage of women 
business owners in Hum-
phreys is also estimated to 
have increased, from 
31.9% to 32.6%  between 
2000 and 2007. 

Business Ownership†  

The incidence of female 
managers in Humphreys 
County increased from 
32.5% to 40.2% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Humphreys County have seen a 
decrease in health care access as well as an increase in 
poverty. 
 

Regarding health insurance, nearly one in six women in 
the county went without in 2010—a slight increase from 
2000—and were only 0.4 percent more likely to be in-
sured than women in Tennessee, overall. This rate was 
lower than most counties experienced, causing Hum-
phreys to rise in this indicator, from 59th to 35th. 
 

Poverty has increased in Humphreys as well, though at 
some of the slowest rates in the state, and both meas-
ured populations live in poverty at lower levels than the 
statewide rate.  
 

Women overall saw poverty rise by only 0.3 percent, 
causing a boost in rank from 15th to 7th. 
 

Single mothers were more than four times as likely to live 
in poverty in 2010 as they were in 2000, but were notably 
better off than the state rate of 43.6 percent suggests. 
Humphreys ranks 5th in this indicator, up from 10th. 

Health and Poverty Indicators for Women:  
Humphreys County, 2000-2010 

Humphreys County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Humphreys 
County have both 
increased since 2000. 26.0%

60.1%

13.9%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 55.20 68 

Median Annual Earnings for Full Time Employed Females* $26,639 62 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 84.46% 13 

Female Labor Force Participation Rate (Ages 20-64) 57.0% 89 

Female Unemployment Rate (Ages 20-64) 7.0% 23 

Percent of Management Occupations Held by Women 24.7% 89 

Economic Autonomy Composite 76.63 93 

Women-owned Businesses Percent of Total 22.4% 61 

Percent of Females with 4-Year Degree or More (Age 25+) 9.2% 87 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.2% 90 

Female High School Dropout Rate 0.41% 54 

Percent of Women Uninsured (65 and under) 17.7% 84 

Percent of Females Below Poverty Level 22.4% 68 

Percent of Female-Headed Households with Children in Poverty* 59.9% 85 

Rate of Pregnancy for Girls Age 15-19 per 1000* 69 84 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Jackson County added a significant amount to their median income between 2000 
and 2010, and continue to maintain one of the smaller wage gaps in the state. These factors, along with a rela-
tively low and slow-growing unemployment rate, have contributed positively to economic autonomy among 
women in Jackson. Small gains in education have also been positive, but far smaller than those seen in most 
counties. Ultimately, poor relative growth and deteriorating living standards have dragged Jackson from 52nd to 
85th in overall rankings. 
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SNAPSHOT: JACKSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 10,984 Seat of Government: Gainesboro Largest City: Gainesboro Pop. Density: 36/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
52nd 
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The Status of Women in: Jackson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Jackson 
County men earned 
18.40% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Jackson County 
women have shrunk 
their wage gap by 
5.66% since 2000. 

Between 2000 and 
2010, Hardin 
women increased 
their median earn-
ings by 36.53%. 

+$7,128 

$31,540 
$26,639 

 $19,511 

J ackson County women have experienced a solid 

increase of 36.53 percent in median income since 
2000. As a result of this growth, Hardin improved 17 
ranks to 62nd in this indicator, though women in this 
county still earn less in 2010 than most of their peers. 
Male incomes grew by only 27 percent, and were 
ranked 84th  among men in the state. 

Adding $7,128 to their median income was enough for women in the 

county to shrink their wage gap by 5.66 percent and move up from 
13th to 5th in this indicator between 2000 and 2010. Despite having 
one of the smallest wage gaps in the state, local women in the county 
were estimated to earn only 84.46 percent of what local men made in 
2010; corresponding to a shortfall of $4,901 annually. Regardless of 
relative wages, both men and women in Jackson County continue to 
earn significantly less than statewide rates for their respective groups. 

Women in Jackson County participate 
in the workforce at the sluggish rate of 
57 percent, dropping 23 spots to 89th 
between 2000 and 2010. While participa-
tion grew to be 16.4 percent higher in 
2010, women in the county still partici-
pate at a much lower rate than women 
statewide, and lag behind Hardin County 
men in this category by 13 percent. 
 

Though local women joined the work-
force at much higher rates in 2010, un-
employment grew only slightly larger, to 
7 percent. This is 0.9 less than the state-
wide figure, and improved in rank from 
59th to 23rd. 
 

Contrary to the experience in many 
counties, men in Jackson County are 
more likely than women to be unemploy-
ment—at a rate of 11.7 percent—and 2.9 
percent of single mothers with young 
children are searching.  These rates are 
reversed in much of the state, to the dis-
advantage of households with children.  
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Workforce Access for Women By County and Year 
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The Status of Women in: Jackson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Jackson County women have sunken further in 
academic rankings since 2000, despite modest 
gains.  
 

The proportion of women holding four year de-
grees, for example, has increased by 1.2 percent, 
but this rate was outpaced by many counties, re-
sulting in a drop from 77th to 87th in this category. 

 

The percentage of women holding diplomas in-
creased in the county by 5.8 percent, but this, too, 
trailed behind several counties and dropped 16 
spots to 90th. 
 

Jackson’s teenage girls dropped out at a rate of 
0.41 percent in the 2011-2012 school year, ranking 
54th in the state. 

Businesses Owners (2007) 

Managerial positions held by women in Jackson 

County have decreased by 2.2 percent since 2000. 
Because most counties in the state grew in this 
category, Jackson fell significantly, from 54th to 
89nd, and now trails the statewide estimate by 
nearly eight percent. 
 

Business ownership, however, increased by 5.6 
percent as a portion of total businesses, and Jack-
son gained ground in this indicator’s rankings, rising 
12 spots to 61st, between 2000 and 2007. Jackson 
also trailed statewide rates by only 0.2 percent in 
this indicator; a statistical tie. 

The percentage of women 
business owners in the 
county increased, however, 
from 16.8% to 22.4% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Jackson 
County decreased from 
26.9% to 24.7% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Jackson County 
endured diminishing health care access and sizeable 
increases in poverty rates. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, doubling the rate from 2000. 
As a result, local women were 2 percent less likely to be 
insured than the average woman in Tennessee, and 
Jackson fell from 48th to 84th in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 4.5 percent between 2000 and 2010. 
Jackson also outpaced this state rate in 2010, by 4.2 
percent.  Despite this, the county improved four spots in 
relative rankings, to 68th. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than seven times as 
likely to live in poverty in 2010 as in 2000. At a rate of 
59.9 percent, single mothers were also more than three 
times as likely to live in poverty as the average woman in 
Tennessee. Jackson plummeted to 85th in this indicator. 

Health and Poverty Indicators for Women:  
Jackson County, 2000-2010 

Women in Jackson County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 26.1% of 
whom live in poverty. 
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Diploma and degree 
attainment in Jackson 
have both increased 
since 2000, and drop-
outs have decreased. 

35.6%

56.4%

8.0%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 35.40 22 

Median Annual Earnings for Full Time Employed Females* $29,443 29 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.04% 30 

Female Labor Force Participation Rate (Ages 20-64) 66.7% 39 

Female Unemployment Rate (Ages 20-64) 8.5% 47 

Percent of Management Occupations Held by Women 37.9% 32 

Economic Autonomy Composite 47.75 50 

Women-owned Businesses Percent of Total 20.0% 79 

Percent of Females with 4-Year Degree or More (Age 25+) 13.3% 46 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.8% 46 

Female High School Dropout Rate 0.47% 63 

Percent of Women Uninsured (65 and under) 16.0% 48 

Percent of Females Below Poverty Level 18.4% 35 

Percent of Female-Headed Households with Children in Poverty* 45.5% 46 

Rate of Pregnancy for Girls Age 15-19 per 1000* 9 19 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Jefferson County have made large gains in median income as well as in their local 

wage disparity. Additionally, local women boast strong hiring figures in management positions and benefit from a 

relatively moderate unemployment rate. Jefferson women have also faired better than most in the face of growing 

poverty rates and diminishing health insurance, but local women—particularly single mothers—are still undenia-

bly worse off in these areas. Academic scores also weighed heavily on Jefferson, despite its rise to 31st overall. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: JEFFERSON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 51,722 Seat of Government: Dandridge Largest City: Jefferson City Pop. Density: 189/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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The Status of Women in: Jefferson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Jefferson 
County men earned 
26.52% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Jefferson County’s 
wage gap has in-
creased by 9.44% 
since 2000. 

Between 2000 and 
2010, Jefferson 
County women in-
creased their median 
income by 45.26%. 

+$9,174 

$37,251 
$29,443 

 $20,269 

J efferson County women earned a median in-

come of $29,443 in 2010, having added a substan-
tial $9,174, or 45.26 percent, in wages since 2000. 
This rate was one of the faster rates statewide and 
resulted in an increase from 69th to 29th in this indica-
tor. Male wages increased only 28 percent and rank 
42nd in the state. Both grew faster than inflation rates. 

Following such significant growth in median incomes, women less-

ened the distance between male and female wages by 9.44 percent. 
As a result, women in Jefferson County were estimated to earn 
roughly 79.04 percent of what local men made in 2010. This change 
improved Jefferson’s rank from 68th to 30th, but still corresponds to a 
shortfall of $7,808 annually. 

Workforce participation among women 
in Jefferson County has improved by 22.4 
percent since 2000, but slipped in relative 
rankings from 25th to 39th, due to greater 
growth in many counties. With 66.7 per-
cent of women either employed or search-
ing for work, Jefferson has also remained 
behind the statewide rate of 69.8 percent. 
As of 2010, men were 13.2 percent more 
likely to participate in Jefferson’s labor 
pool, and women with infant children were 
estimated to participate at a rate of 67.9 
percent. 
 

As participation rates have fallen behind 
in statewide rankings, unemployment lev-
els have faired better. At a rate 3.6 per-
cent higher than estimates for Tennessee 
women as a whole, 11.5 percent of Jeffer-
son County women are unemployed. This 
rate ranks 47th in the state, an improve-
ment from 52nd in 2000. It is estimated 
that 8.4 percent of men and roughly 13.7 
percent of women in Jefferson with chil-
dren under six are seeking work. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Jefferson 
(2000) 

Jefferson 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Jefferson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Jefferson County women have slipped in aca-

demic rankings since 2000, despite modest gains.  

  

The proportion of women holding four year degrees 
has increased by 2.7 percent, but this rate was 
outpaced by several counties and Jefferson 
dropped from 39th to 46th in this category. 

  

The percentage of women holding diplomas also 
increased in the county, by 7.4 percent, but this, 
too, trailed behind many counties and dropped 11 
spots to 46th. 

  

Jefferson’s teenage girls dropped out of high 
school at a rate of 0.47 percent in the 2011-2012 
school year, ranking 63rd in the state. 

Businesses Owners (2007) 

Jefferson County women have made great gains in 
managerial presence since 2000. Countywide, 12.7 
percent more managers are now female, rising to 
32nd from 68th, and outperforming state estimates 
by nearly two percent. 
 

Women own more businesses in Jefferson as well, 
but In contrast to hiring trends, the county’s ranking 
in this indicator dropped three ranks, to 79th, follow-
ing larger growth in other counties.   
 

Even when considering jointly owned businesses as 
well, women own a share in only 39.3 percent of the 
businesses in Jefferson. 

The percentage of women 
business owners in Jeffer-
son also increased, from 
16.1% to 20%, between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Jefferson 
County increased from 
25.2% to 37.9% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Jefferson County have seen a 
decrease in health care access as well as an increase 
in poverty. 
 

Regarding health insurance, nearly one in six women in 
the county went without in 2010—a 4.4 percent in-
crease from 2000—and were 0.3 percent less likely to 
be insured than women in Tennessee, overall. This 
increase was smaller than most counties experienced, 
causing Jefferson to rise substantially in this indicator, 
from 78th to 48th. 
 

Poverty has increased in Jefferson as well, and both 
measured populations live in poverty at higher levels 
than the statewide rate. Single mothers were almost 
five times as likely to live in poverty in 2010 as they 
were in 2000, and were more than twice as likely to do 
so as the average woman in Tennessee. As a result, 
Jefferson’s ranking in this indicator dropped one place, 
to 46th. 
 

Women overall saw a less dramatic rise in poverty dur-
ing the same period—only 3.8 percent. As a result, Jef-
ferson held steady in this ranking at 35th in the state.  

Health and Poverty Indicators for Women:  
Jefferson County, 2000-2010 

Jefferson County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 21.6% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Jefferson 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 48.20 48 

Median Annual Earnings for Full Time Employed Females* $25,510 78 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 90.07% 6 

Female Labor Force Participation Rate (Ages 20-64) 62.8% 68 

Female Unemployment Rate (Ages 20-64) 11.4% 78 

Percent of Management Occupations Held by Women 41.5% 11 

Economic Autonomy Composite 72.13 88 

Women-owned Businesses Percent of Total 16.2% 87 

Percent of Females with 4-Year Degree or More (Age 25+) 11.2% 67 

Percent of Females with High School Diploma or Equivalent (Age 25+) 69.7% 93 

Female High School Dropout Rate 0.29% 32 

Percent of Women Uninsured (65 and under) 18.6% 90 

Percent of Females Below Poverty Level 26.6% 84 

Percent of Female-Headed Households with Children in Poverty* 59.8% 84 

Rate of Pregnancy for Girls Age 15-19 per 1000* 28 40 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Johnson County made gains in wages, workforce participation, managerial and 
ownership presence, and academic achievements that have combined to lift the county six place upward, to 80th 
in overall rankings. Unfortunately, most of the county’s indicators still trail statewide marks and score among the 
lowest third of counties in the state. Similarly, while poverty indicator rankings for Johnson were somewhat un-
changed, poverty did increase significantly in the county—particularly among single mothers—and forward-
focused indicators like teen pregnancy and degree attainment were the county’s poorest performers over time. 
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SNAPSHOT: JOHNSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 17,499 Seat of Government: Mountain City Largest City: Mountain City Pop. Density: 59/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Johnson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Johnson 
County men earned 
11.02% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Johnson County 
women have shrunk 
their wage gap by 
11.77% since 2000. 

Between 2000 and 
2010, Johnson 
women increased 
their median earn-
ings by 35.57%. 

+$6,693 

$28,322 
$25,510 

 

J ohnson County women have experienced a solid 

increase of 35.57 percent in median income since 
2000. As a result of this growth, which outpaced infla-
tion by almost ten percent, Johnson improved eight 
ranks to 78th in this indicator, though women in this 
county still earn less in 2010 than most of their peers. 
Male incomes grew by only 17 percent, and were 
ranked 93rd  among men in the state. 

With an increase of $6,693 in local median income, women in the 

county lessened their wage gap by 11.77 percent and moved up from 
8th to 6th in this indicator between 2000 and 2010. Following this gain, 
women in the county were estimated to earn 90.7 percent of what lo-
cal men made in 2010. This is 13.7 percent more than women state-
wide are estimated to earn as a portion of male wages and corre-
sponds to a shortfall of $2,812 annually; one of the smallest in the 
state.  

Women in Johnson County participate 

in the workforce at the rate of 62.8 per-
cent, rising 17 spots to 68th between 
2000 and 2010. While participation has 
risen 25 percent since 2000, women in 
the county participate at a lower rate 
than women statewide, but are 5.7 per-
cent more likely to be in the workforce 
than men in Johnson County. 
 

Unfortunately, local job creation has not 
kept pace with the rate at which women 
in Johnson have entered the labor pool,   
causing an already high rate to increase.  
In 2010, 11.4 percent of women in the 
county were unemployed—3.5 percent 
higher than statewide rates. However, 
this increase was smaller than those 
seen in some counties and Johnson rose 
twelve places in this indicator, to 78th.  
 

Men were less likely to be unemployed 
at a rate of 8.4 percent, but 13.7 percent 
of women with children were estimated 
to be searching for work. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Johnson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women continue to struggle academically in 

Johnson County, with mixed results in statewide 
rankings since the year 2000. 

  

The percentage of women holding four year de-
grees, for example, has increased by only 1.1 per-
cent and fallen further in this category’s rankings, 
from 48th to 67th. 

  

In contrast, the percent of women holding diplomas 
increased 13.5 percent in Johnson, but remained  
93rd in the state, up from 94th. 

  

The dropout rate of 0.29 percent was also an im-
provement, and compared more favorably in state-
wide indicators; Johnson ranked 32nd in this area. 

Businesses Owners (2007) 

Johnson County women have made great gains in 

managerial presence since 2000. Countywide, the 
rate of female managers is 14.8 percent higher, ris-
ing dramatically to 11th from 56th, and outperform-
ing state estimates by 5.5 percent. 
 

Women are also estimated to own a larger share of 
local businesses. In fact, this indicator improved by 
5.2 percent and one rank to, 87th statewide. 
 

When considering jointly owned businesses as well, 
women now own a stake in 38.9 percent of the busi-
nesses in Johnson County, and employ 20 percent 
of its workforce. 

The percentage of women 
business owners in the 
county also increased, from 
11% to 16.2% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Johnson 
County increased from 
26.7% to 41.5% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Johnson County have endured 
diminishing health care access and sizeable increases 
in poverty rates. 

 

Of women in the county age 65 and under, nearly one 
in five were uninsured in 2010; a 5.3 percent increase 
above 2000. As a result, local women were 2.9 percent 
less likely to be insured than the average woman in 
Tennessee, and Johnson fell from 86th to 90th in this 
indicator. 

 

Overall poverty among women has grown as well; in-
creasing 2.6 percent between 2000 and 2010. Johnson 
continued to outpace the state rate in 2010, by 8.4 per-
cent.  Despite this, the county rose six spots in relative 
rankings, to 84th. 

 

Single mothers were much more severely affected by 
statewide trends and were almost five times as likely to 
live in poverty in 2010 as in 2000. At a rate of 59.8 per-
cent, single mothers were also more than three times 
as likely to live in poverty as the average woman in 
Tennessee. Johnson dropped two spots, to 84th, in this 
indicator. 

Health and Poverty Indicators for Women:  
Johnson County, 2000-2010 

Women in Johnson County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 21.8% of 
whom live in poverty. 
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Diploma and degree 
attainment in Johnson 
have both increased 
since 2000, and drop-
outs have decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 27.80 8 

Median Annual Earnings for Full Time Employed Females* $33,471 8 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.69% 54 

Female Labor Force Participation Rate (Ages 20-64) 71.4% 15 

Female Unemployment Rate (Ages 20-64) 5.2% 6 

Percent of Management Occupations Held by Women 34.2% 56 

Economic Autonomy Composite 24.89 7 

Women-owned Businesses Percent of Total 25.6% 31 

Percent of Females with 4-Year Degree or More (Age 25+) 31.6% 3 

Percent of Females with High School Diploma or Equivalent (Age 25+) 88.0% 5 

Female High School Dropout Rate 0.57% 70 

Percent of Women Uninsured (65 and under) 11.9% 2 

Percent of Females Below Poverty Level 15.1% 15 

Percent of Female-Headed Households with Children in Poverty* 42.7% 36 

Rate of Pregnancy for Girls Age 15-19 per 1000* 22 37 

   

   

   

   

   

   

   

   

   

   

County Overview: Knox County women have maintained strong earnings and unemployment figures since 
2000, and have resisted negative poverty trends better than most.  Local women also have the second greatest 
access to health insurance in Tennessee, and have made gains in business ownership and wage disparities.  
These advancements boosted Knox from 13th to 7th overall, but the county continues to struggle in several indi-
cators. Specifically, measures dealing with teenage girls have wavered relative to other counties, and already-
high poverty rates have continued to rise—particularly among single mothers.   
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: KNOX COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 432,226 Seat of Government: Knoxville Largest City: Knoxville Pop. Density: 751/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Up 
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13th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Knox County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Knox 
County men earned 
33.89% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Knox County 
women have shrunk 
their wage gap by 
4.39% since 2000. 

Between 2000 and 
2010, Knox County 
women increased 
their median income 
by 33.14%. 

+$8,331 

$44,813 
$33,471 

 $25,140 

K nox County women earned a median income 
of $33,471 in 2010, having added $8,331, or 

33.14 percent, to their wages since 2000. This was 
already one of the highest incomes in the state and 
this strong growth resulted in an improvement of five 
ranks, to 8th, in this indicator. The increase outpaced 
inflation by seven percent and was eight percent 
greater than male wage gains, which rose 25 percent 
and rank 6th in the state. 

Following higher growth than local males in median income, women 

shortened the wage gap between genders in Knox County by 4.39 
percent. Even after this improvement, however, women in the county 
were estimated to earn only 74.69 percent of what local men made in 
2010. This corresponds to a shortfall of $11,342 annually, and is 
among the larger disparities in the state by dollar or percentage, de-
spite an increase in rank from 60th to 54th.   

Workforce participation among women 
in Knox County has risen 25.1 percent 
since 2000 and is the 15th highest in the 
state (down from 12th). With 71.4 percent 
of women either employed or searching 
for work, Knox continues to outpace the 
statewide rate of 69.8 percent. As of 
2010, men were 13.4 percent more likely 
to participate in Knox’s labor pool, and 
women with children under six were esti-
mated to participate at a lower rate of 
61.8 percent. 
 

Just as participation rates have improved 
in statewide rankings, so too have em-
ployment levels. At a rate 2.7 percent 
under estimates for Tennessee women as 
a whole, just 5.2 percent of Knox County 
women are unemployed. This rate ranks 
6th in the state, an improvement from 
21st in 2000. It is estimated that 5 percent 
of men and roughly 8.2 percent of women 
in Knox with children under six are seek-
ing work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Knox 
(2000) 

Knox 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Knox County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women’s high performance in academic indica-
tors in Knox has ebbed somewhat and dropped in 
two of three indicator rankings since the year 2000. 
 

The percentage of women holding four year de-
grees was the one indicator that held steady, in 
third place, by adding 5.4 percent to its 2000 rate. 

 

The percent of women holding diplomas, however, 
increased little enough in the county—just 5.8 per-
cent—that it dropped from 3rd to 5th in this ranking.  
Of course, Knox continues to outpace statewide 
rates in this measure by 4.6 percent. 
 

The dropout rate of 0.57 percent in Knox County 
echoed the struggles seen in this category in many 
urban counties, and ranked 70th, down from 66th. 

Businesses Owners (2007) 

Knox County women have made moderate gains in 
managerial presence since 2000. Countywide, 7.3 
percent more managers are now female, dropping 
slightly to 56th from 53rd, and coming within 1.8 
percent of statewide estimates. 
 

Women are also estimated to own a slightly larger 
share of local businesses. This figure improved by 
2.5 percent and eight ranks, to 31st in the state. 

 

When considering jointly owned businesses as well, 
women now have at least partial influence in 42.6 
percent of the businesses in Knox County and em-
ploy 22,234 of its workers. 

The percentage of women 
business owners in Knox 
also increased, from 
23.1% to 25.6%, between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Knox County 
increased from 26.9% to 
34.2% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Knox have seen a decrease in 
health care access as well as an increase in poverty. 
Regarding health insurance, 2.9 percent more women 
were without insurance in 2010 than in 2000, though this 
rate (11.9 percent) remained preferable to the statewide 
figure of 15.7 percent, and the county has improved dra-
matically, from 58th to 2nd in this measure.  
 

Overall poverty among women has increased as well, 
though Knox continues to perform relatively well in this 
category. The percentage of women living in poverty has 
grown, but is lower than statewide rates by 3.1 percent 
and rose five ranks, to 15th, between 2000 and 2010. 
 

In contrast, Knox County’s single mothers have experi-
enced over 400 percent growth in poverty rates since 
2000, and are only slightly less likely to live in poverty 
than state estimates suggest. They are also more than 
twice as likely to live in poverty as the average women in 
Tennessee or Knox. Despite this growth, the county 
compares relatively well to its peers by this measure, 
and has risen from 57th to 36th in its ranking. 

Health and Poverty Indicators for Women:  
Hamilton County, 2000-2010 

Knox County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 23.5% of local families with 
children under 18 years old. 
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The percentage of 
women holding de-
grees and diplomas 
in Knox County have 
both increased since 
2000. 

17.8%

56.0%

26.2%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 82.20 94 

Median Annual Earnings for Full Time Employed Females* $24,409 88 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.57% 61 

Female Labor Force Participation Rate (Ages 20-64) 58.2% 84 

Female Unemployment Rate (Ages 20-64) 11.8% 83 

Percent of Management Occupations Held by Women 8.8% 95 

Economic Autonomy Composite 86.75 95 

Women-owned Businesses Percent of Total 13.2% 92 

Percent of Females with 4-Year Degree or More (Age 25+) 8.3% 89 

Percent of Females with High School Diploma or Equivalent (Age 25+) 70.1% 92 

Female High School Dropout Rate 0.52% 65 

Percent of Women Uninsured (65 and under) 17.4% 76 

Percent of Females Below Poverty Level 34.3% 95 

Percent of Female-Headed Households with Children in Poverty* 61.8% 90 

Rate of Pregnancy for Girls Age 15-19 per 1000* 234 95 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Lake County have made small gains in income and academic achievement since 
2000.  As of 2010, however, these women face more challenges than women in any other county in Tennessee. 
Lake holds the lowest ranks in the state in three different indicators (women in management, women in poverty 
and teen pregnancy), is ranked in the bottom ten in five indicators (median income, women owned businesses, 
degree and diploma attainment, and single mothers in poverty), and has no scores outside of the bottom third of 
all counties. As a result, Lake County is ranked 95th overall, and represents one of the most challenging eco-
nomic environments for women in the state. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 7,954 Seat of Government: Tiptonville Largest City: Tiptonville Pop. Density: 49/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Lake County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Lake 
County men earned 
35.92% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Lake County has 
grown by 1.03% 
since 2000. 

Between 2000 and 
2010, Lake County 
women increased 
their median earnings 
by 30.53%. 

+$5,709 

$33,178 
$24,409 

 $18,700 

L ake County women have added 30.53 percent, 

or $5,709, to their median income since 2000. 
Though this amount still ranks only 88th in the state, 
the increase was roughly on par with male wage gains 
in the county, and both outpaced inflation between 
2000 and 2010. By comparison, men earned the 77th 
ranked income in the state. 

Following moderate growth in both male and female wages, women 

in Lake County chipped 1.03 percent off of the local wage disparity, 
which has grown relatively larger than the gap found in most counties.  
This has resulted in a drop from 29th to 61st for Lake County in this 
indicator, and local women continue to earn only 73.57 percent of 
what local men bring in; this corresponds to an estimated annual 
shortfall in female earnings of $8,769.  

Women in Lake County participate in 
the workforce at a low rate of 58.2 per-
cent, and growth in this category has 
been much slower in Lake than in most 
counties. As a result, the county dropped 
from 65th in 2000 to 84th in recent data. 
Women are significantly more likely to 
participate in the workforce than men, 
however. Only 28.4 percent of Lake 
County men were estimated to be em-
ployed or looking for work in 2010. Of 
women with children under six years old, 
46.9 percent are estimated to be in the 
labor pool. 
 

Women in Lake were also more likely to 
be unemployed in 2010 than they were 
in 2000, but the increase was relatively 
mild; from 9.9 percent to 11.8 percent, 
and Lake’s ranking in this indicator im-
proved  ten places, to 83rd. 
 

Roughly one in five men are estimated to 
be unemployed, while only 3.5 percent of 
women with children are searching. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Lake 
(2000) 

Lake 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Lake County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Lake County women 

increased between 2000 and 2010, and 8.3 per-
cent of local women age 25 and older now hold a 
bachelor degree or higher.  Lake improved from 
94th to 89th in this indicator. 

  

The number of women with diplomas also in-
creased, though at a slower rate, from 62.5 percent 
to 70.1 percent. This growth fell behind statewide 
trends, resulting in a drop from 84th in the state to 
92nd.   

  

Dropout rates in Lake have also underperformed 
relative to other counties and fell from 62nd to 65th, 
with a rate of 0.52 percent, but compared some-
what favorably to the state rate of 0.61 percent.  
 

Women in Lake County have experienced 
a huge decrease in the percentage of mana-
gerial positions that they hold; from 37.9 
percent to just 8.8 percent in 2010. Falling in 
rankings from 3rd to 95th, this was the larg-
est percentage decrease in any indicator in 
the state. 
 

While figures for business ownership were 
not available in 2000, women were esti-
mated to own roughly 13.2 percent of local 
businesses in 2010, the fourth smallest rate 
in Tennessee. 

The proportion of mana-
gerial positions in Lake 
County that are held by 
women decreased dra-
matically, from 37.9% to 
8.8%, between 2000 
and 2010. This represents 
one of the largest de-
creases during that time 
and is the lowest rate in 
the state. 

Business Management 

Women At Work 

Since 2000, women in Lake County have endured dimin-
ishing health care access and increases in poverty rates. 
 

Of women in the county age 65 and under, over one in six 
were uninsured in 2010—nearly eight times the rate in 
2000. As a result, local women were 1.7 percent less 
likely to be insured than the average woman in Tennes-
see, and Lake fell from 4th to 76th in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 7.6 percent between 2000 and 2010. 
Lake also outpaced the state rate in 2010 by 16.1 percent.  
As a result, the county dropped two spots in relative rank-
ings, to 95th. 
 

Single mothers were even much more severely affected 
by statewide trends and were three times as likely to live 
in poverty in 2010 as in 2000—at which time Lake was 
already the third-worst ranked in this indicator.  
 

Ranking last in the state, teenage girls in Lake County 
struggle with an estimated rate of pregnancy of 234 in 
1000, or nearly one in four.  

Health and Poverty Indicators for Women:  
Lake County, 2000-2010 

Women in Lake County have experi-
enced deteriorating access to healthcare 
in the last decade and are living at high 
poverty rates—particularly single moth-
ers, who make up 34.5% of the families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Lake 
County have both 
increased  since 2000. 

Businesses Owners (2007) 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 51.80 61 

Median Annual Earnings for Full Time Employed Females* $25,980 73 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 76.00% 46 

Female Labor Force Participation Rate (Ages 20-64) 65.9% 45 

Female Unemployment Rate (Ages 20-64) 12.6% 85 

Percent of Management Occupations Held by Women 41.7% 10 

Economic Autonomy Composite 50.13 54 

Women-owned Businesses Percent of Total 28.9% 14 

Percent of Females with 4-Year Degree or More (Age 25+) 11.9% 60 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.4% 72 

Female High School Dropout Rate 0.18% 16 

Percent of Women Uninsured (65 and under) 15.4% 38 

Percent of Females Below Poverty Level 26.8% 85 

Percent of Female-Headed Households with Children in Poverty* 60.9% 88 

Rate of Pregnancy for Girls Age 15-19 per 1000* 17 28 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Lauderdale County have made tremendous gains in business ownership and man-

agement presence, and compare favorably among their peers in nearly every indicator apart from those relating 

directly to income and employment levels. In these areas, Lauderdale continues to struggle, and a corresponding 

rise in poverty among women has been a persistent quality of the county. Other positive indicators include those 

pertaining to teenage girls, such as pregnancy and dropout rates, which rank in the top third of the state. 
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SNAPSHOT: LAUDERDALE COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 27,101 Seat of Government: Ripley Largest City: Ripley Pop. Density: 37/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Up 
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91st 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Lauderdale County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Lauderdale 
County men earned 
31.58% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Lauderdale County 
women have shrunk 
their wage gap by 
1% since 2000. 

Between 2000 and 
2010, Lauderdale 
County women in-
creased their median 
earnings by 22.33%. 

+$4,742 

$34,184 
$25,980 

 $21,238 

L auderdale County women’s median income 

fell behind the rate of inflation between 2000 and 
2010, adding only $4,742, and dropping from 40th to 
73rd relative to their peers statewide. Male median 
income grew by twenty percent during that period, 
adding just $5,866, and is now ranked 66th statewide. 
Both fall short of statewide figures for their gender.  

Poor growth trends in male income contributed to the small change in 

Lauderdale County’s wage gap, which was one percent smaller in 
2010 than it was in 2000. Following such little change, Lauderdale 
dropped in this category as well, from 26th to 46th. Women in the 
county are now estimated to earn 76 percent of what their male coun-
terparts earn, corresponding to an annual shortfall of $8,204. This gap 
is one percent larger than the statewide disparity. 

Workforce participation rates in 

Lauderdale County fall short of statewide 
rates by roughly four percent, but are 
ranked 45th, having risen from 63rd 
since 2000. Participation has grown by 
nearly two-thirds since 2000, with 
women lagging behind men in this cate-
gory by 9 percent. Women with children 
under six were the most likely to partici-
pate, at a rate of 69.4 percent. 
 

As women have joined the workforce in 
greater numbers, unemployment among 
them has risen as well, growing by over 
one-third to 12.6 percent. Because of 
this increase, Lauderdale dropped one 
spot in this indicator’s rankings, to 85th 
in the state.  In Lauderdale, men are less 
likely to be unemployed, at a rate of 10.6 
percent, while as many as one in five 
(20.6 percent) women with young chil-
dren are estimated to be searching for 
work. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Lauderdale County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic trends are also positive for Lauderdale 

County women, and advancements were strong 
enough in all three indicators to advance amongst 
their statewide peers. 
 

The percentage of females with a high school di-
ploma, for example, was 11.2 percent larger in 
2010 and the county moved up four ranks, to 72nd. 
 

Increasing by 3.5 percent since 2000, the portion of 
Lauderdale County women with a college degree 
also moved up in rank, from 72nd to 60th. 
 

Dropouts in the county also improved as of the 
2011-12 school year, to 16th in the state. In At a 
rate of 0.18 percent, Lauderdale also performed 
better than the statewide rate of 0.61 percent. 

Businesses Owners (2007) 

Business ownership figures in Lauderdale County 

improved greatly between 2000 and 2007, reaching 
14th ranked 28.9 percent, up from 71st. As of that 
time, women owned a whole or partial stake in 51.3 
percent of all local businesses. 
 

Having more than doubled to 41.7 percent in 2010 
from 18.8 percent in 2000, Lauderdale’s manage-
ment indicator also improved dramatically; from 94th 
to 10th in the state. 
 
Lauderdale also measures well above the statewide 
figures for both of these indicators.  

The percentage of women 
business owners in Lauder-
dale also grew notably, 
from 17.3% to 28.9% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Lauderdale 
County jumped from 
18.8% to 41.7% between 
2000 and 2010. 

Business Management 

Women At Work 

While rankings have improved slightly for poverty and 

healthcare indicators in Lauderdale, the county is now 
home to a higher rate of women without health insurance 
and much higher rates of women in poverty.  
 

Measuring just 0.3 percent lower than the state rate, 15.4 
percent of women in Lauderdale are uninsured. This is 
an increase from 9.9 percent in 2000, and ranks 16th 
lowest in the state. 
 

The poverty rate among women overall is even higher in 
Lauderdale, having risen 4.8 percent from an already-
large 22 percent in 2000. This is now 8.6 percent higher 
than the statewide rate, and continues to rank 85th. 
 

The subgroup of single women with children has been 
even more acutely affected than women overall. Now 
over three times as likely to live in poverty as the aver-
age woman in Tennessee, Lauderdale has one of the 
highest rates in the state, and is ranked 88th. 
 

Lauderdale ranks 17th in teen pregnancy in the state. 

Women in Lauderdale have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who now make up 37.6% of all families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Lauderdale 
County have both 
increased since 2000. 
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55.8%

8.4%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 65.00 82 

Median Annual Earnings for Full Time Employed Females* $24,724 86 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 71.69% 72 

Female Labor Force Participation Rate (Ages 20-64) 65.4% 50 

Female Unemployment Rate (Ages 20-64) 8.7% 52 

Percent of Management Occupations Held by Women 32.7% 65 

Economic Autonomy Composite 46.13 46 

Women-owned Businesses Percent of Total 22.2% 62 

Percent of Females with 4-Year Degree or More (Age 25+) 10.5% 72 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.3% 63 

Female High School Dropout Rate 0.29% 33 

Percent of Women Uninsured (65 and under) 16.9% 65 

Percent of Females Below Poverty Level 19.5% 43 

Percent of Female-Headed Households with Children in Poverty* 38.0% 18 

Rate of Pregnancy for Girls Age 15-19 per 1000* 5 13 

   

   

   

   

   

   

   

   

   

   

County Overview: Lawrence County dropped two spots, to 73rd, due to a stark rise in uninsured women and 
weak income growth since 2000. Apart from these factors, Lawrence performed relatively well in most indicators 
when compared to its peers in the lower third of state rankings. Particularly of note, women have made academic 
gains throughout the spectrum of education, have a larger presence in both business management and owner-
ship, and have entered the workforce in greater numbers without seeing significantly higher unemployment.  
Also, local women with children are especially impacted by poverty trends, but less so than in much of the state. 
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SNAPSHOT: LAWRENCE COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 39,926 Seat of Government: Lawrenceburg Largest City: Lawrenceburg Pop. Density: 65/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Lawrence County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Lawrence 
County men earned 
39.49% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Lawrence County 
has widened by 
3.71% since 2000.  

Between 2000 and 
2010, Lawrence 
County women in-
creased their median 
earnings by 18.14%. 

+$3,796 

$34,487 
$24,724 

 $20,928 

L awrence County women have seen an anemic 

increase of 18.14 percent in median income since 
2000. When compared to the faster growth of many 
other counties, women in Lawrence dropped from 
52nd to 86th between 2000 and 2010. Local income 
growth also fell behind the rate of inflation, and was 
about 6 percent slower than male income growth. 

Largely because women in Lawrence County lagged behind in in-

come gains, the wage gap between genders has widened by 3.71 
percent. As of 2010, local women earn only 71.69 percent of what 
their male counterparts receive and Lawrence fell in this indicator, 
from 25th to 72nd. This rate also compares poorly to the state esti-
mate of 77 percent, and amounts to an estimated $9,763 fewer dollars 
earned each year by women in Lawrence County. 
 

Workforce participation among women 
in Lawrence County has improved by 
24.4 percent since 2000. With 65.4 per-
cent of local women either employed or 
searching for work, Lawrence improved 
10 ranks, to 50th, in this category.  
 

As of 2010, men are 14.2 percent more 
likely to participate in Lawrence’s labor 
pool, and women with children under six 
are estimated to participate at a slightly 
higher rate of 67.2 percent. 
 

Just as local participation rates have 
improved in statewide rankings, Law-
rence County’s female unemployment 
rate compares better in 2010 than in 
2000. Though nearly a percent higher 
than estimates for Tennessee women as 
a whole, Lawrence’s rate of 8.7 percent 
ranked 52nd in the state, rising from 
77th.  
 

It is estimated that 8.1 percent of men 
and 13.8 percent of women with young 
children are seeking work. 
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The Status of Women in: Lawrence County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 
board for Lawrence women since 2000, but the 
county continues to rank in the lower half of the 
state in degree and diploma attainment. 
 

The number of women holding four year degrees, 
has increased by 4.2 percent, resulting in a bump 
to 72nd, but trails the state rate by 7.8 percent. 
 

Similarly, 9.4 percent more women hold diplomas 
in the county (now 76.3 percent), but the county 
moved up only one rank, to 63rd, and is 7.1 per-
cent lower than the state mark. 
 

Notably, dropout rates have fallen to 0.29 percent, 
and improved from 90th to 33rd in the state; repre-
senting the largest improvement in this group. 

Businesses Owners (2007) 

Following a rise of just under ten percentage 

points, women now hold 32.7 percent of all manage-
rial positions in Lawrence County, and were ranked 
65th in the state in 2010 (up 20 spots from 2000).   
With just under one-third of managers being women, 
Lawrence does fall behind the statewide rate of 36 
percent. 
 

Similar to hiring trends, Lawrence women now own 
a larger share of local businesses than they did in 
2000. According to figures from 2007, women solely 
own roughly 22.2 percent of all local firms (ranked 
62nd), and own at least a partial stake in 52 percent. 

The percentage of women 
business owners in Law-
rence also increased, from 
17.8% to 22.2% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Lawrence 
County grew from 22.9% 
to 32.7% between 2000 
and 2010. 

Business Management 

Women At Work 

Since 2000, women in Lawrence have endured dimin-
ishing health care access and growing rates of poverty. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, more than tripling the rate 
from 2000. As a result, local women were 1.2 percent 
less likely to be insured than the average woman in 
Tennessee, and Lawrence fell from 12th to 65th in this 
indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 3.7 percent between 2000 and 2010. 
Lawrence also outpaced this state rate in 2010, by 1.3 
percent.  Despite this, the county improved five spots in 
relative rankings, to 43rd. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 38 per-
cent, single mothers are also twice times as likely to live 
in poverty as the average woman in Tennessee, but the 
local figure remains 5.6 percent below the rate for sin-
gle mothers statewide, resulting in a modest decrease 
in rank, from 14th to 18th.  

Health and Poverty Indicators for Women:  
Lawrence County, 2000-2010 

Women in Lawrence County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly in 
the growing category of single mothers, 
12.9% of whom live in poverty. 
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Both diploma and 
degree attainment in 
Lawrence County 
have increased since 
2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 76.00 92 

Median Annual Earnings for Full Time Employed Females* $24,175 90 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 64.18% 92 

Female Labor Force Participation Rate (Ages 20-64) 68.4% 28 

Female Unemployment Rate (Ages 20-64) 12.9% 89 

Percent of Management Occupations Held by Women 27.5% 81 

Economic Autonomy Composite 54.63 65 

Women-owned Businesses Percent of Total† 20.5% 73† 

Percent of Females with 4-Year Degree or More (Age 25+) 11.2% 67 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.6% 58 

Female High School Dropout Rate 0.68% 82 

Percent of Women Uninsured (65 and under) 17.0% 66 

Percent of Females Below Poverty Level 19.6% 45 

Percent of Female-Headed Households with Children in Poverty* 45.2% 45 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Lewis County women have made less than most Tennesseans since before 2000, and have 
continued to see wages struggle relative to their peers. Now the sixth lowest earners among women, and fourth 
lowest as a percentage of local male wages, local wages are one of the greatest expressions—and instigators—
of the economic obstacles women face in Lewis. Add to this the seventh highest female unemployment in the 
state and some of the smallest rates of representation in management and business ownership, and it is clear 
why Lewis has dropped 21 ranks overall. Unfortunately, local men experience many of these problems as well. 
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SNAPSHOT: LEWIS COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 11,367 Seat of Government: Hohenwald Largest City: Hohenwald Pop. Density: 41/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Lewis County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Lewis 
County men earned 
55.81% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Lewis County has 
grown by 9.12% 
since 2000. 

Between 2000 and 
2010, Lewis County 
women increased 
their median earn-
ings by 21.81%. 

+$4,328 

$37,667 
$24,175 

 $19,847 

L ewis County women have seen a small in-

crease of 21.81 percent in median income since 
2000. When compared to the faster growth of many 
other counties, women in Lewis dropped from 76th to 
90th between 2000 and 2010. Local income growth 
also fell behind the rate of inflation, and was more than 
17 percent slower than income growth for local males. 

Largely because women in Lewis County lagged so far behind local 

men in income gains, the wage gap between genders has widened by 
a significant 9.12 percent. As of 2010, local women earn just 64.18 
percent of what their male counterparts receive and Lewis has plum-
meted in this indicator, from 36th to 92nd. This rate also compares 
poorly to the state estimate of 77 percent, and amounts to an esti-
mated $13,492 fewer dollars earned each year by women in Lewis 
County—one of the largest disparities in the Tennessee. 

Workforce participation among women 
in Lewis County has improved by 29.1 
percent since 2000. With 68.4 percent of 
local women either employed or search-
ing for work, Lewis improved  substan-
tially in this category, from 72nd to 28th. 
 

As of 2010, men were 8.4 percent more 
likely to participate in Lewis’ labor pool, 
and women with children under six were 
estimated to participate at an even 
higher rate of 77.6 percent. 
 

Just as local participation rates have 
improved in statewide rankings, Lewis 
County’s female unemployment rate 
compares better in 2010 than in 2000. 
Previously second-worst in the state, 
Lewis has improved among its peers in 
the lower portion of rankings, from 84th 
to 89th. Unfortunately, this rate is still five 
percent higher than estimates for Ten-
nessee women as a whole. 
 

Estimates indicate that 17.7 percent of 
men and 10.6 percent of women with 
young children were seeking work in 
2010. 
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The Status of Women in: Lewis County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women continue to struggle academically in 
Lewis County, with generally poor results in state-
wide rankings since the year 2000. 

  

The percentage of women holding four year de-
grees, for example, has actually decreased by 0.9 
percent and fallen in this category’s rankings from 
27th to 67th. 

  

In contrast, the percent of women holding diplomas 
did increase in Lewis, but by only 4.9 percent, and 
the county dropped 26 places to 58th. 

  

The local dropout rate of 0.68 percent for girls was 
also an improvement, rising two spots in rankings, 
to 82nd, but continued to compare unfavorably to 
statewide rates, which reached 0.61 percent during 
the 2011-12 school year. 

Businesses Owners (2007)† 

Lewis County women have maintained the same 

managerial presence since 2000. Filling 27.5 per-
cent of such positions, women are now less likely to 
run businesses in Lewis than in most counties, hav-
ing dropped from 40th to 81st as of 2010.  This rate 
matched the statewide figure in 2000, but trailed in 
2010, when 36 percent of managers were women. 
 

Small samples sizes make it difficult to predict busi-
ness ownership trends in Lewis County, but women 
were projected to control only one percent more of 
Lewis’ businesses in 2007 than in 2000; resulting in 
a drop from 56th to 73rd in this measure. 
 

The percentage of women 
business owners in 2007 is 
projected to have been 
20.5%., up from 19.5% in 
2000. 

Business Ownership† 

The incidence of women 
managers in Lewis County  
hovered around 27.5% 
between 2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Lewis County have endured 
diminishing health care access and increases in poverty 
rates. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, doubling the rate from 
2000. As a result, local women were 1.3 percent less 
likely to be insured than the average woman in Tennes-
see, and Lewis fell from 50th to 66th in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 4.2 percent between 2000 and 2010. 
Lewis also outpaced this state rate in 2010, by 4.2 per-
cent. Despite this, the county held steady in relative 
rankings, at 45th. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 45.2 
percent, single mothers are also more than twice as 
likely to live in poverty as the average woman in Ten-
nessee or Lewis County. Lewis fell from 33rd to 45th in 
this indicator. 

Health and Poverty Indicators for Women:  
Lewis County, 2000-2010 

Women in Lewis County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 20.7% of 
whom live in poverty. 
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More women hold 
diplomas in Lewis than 
in 2000, but a smaller 
percentage have re-
ceived degrees. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 33.20 15 

Median Annual Earnings for Full Time Employed Females* $30,030 23 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.18% 36 

Female Labor Force Participation Rate (Ages 20-64) 70.1% 20 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 34.2% 56 

Economic Autonomy Composite 50.88 59 

Women-owned Businesses Percent of Total† 18.4% 82† 

Percent of Females with 4-Year Degree or More (Age 25+) 14.6% 33 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.2% 34 

Female High School Dropout Rate 0.50% 64 

Percent of Women Uninsured (65 and under) 14.8% 28 

Percent of Females Below Poverty Level 17.6% 27 

Percent of Female-Headed Households with Children in Poverty* 57.7% 80 

Rate of Pregnancy for Girls Age 15-19 per 1000* 43 59 

   

   

   

   

   

   

   

   

   

   

County Overview: Local women have seen substantial increases in wages, relative both to their female peers 
statewide as well as male counterparts locally. This has happened in concert with strong workforce participation 
rates and relatively low unemployment, creating a strong economic foundation for many women. Academic at-
tainment also increased in the previous decade, with more women earning diplomas and degrees, and fewer girls 
dropping out of school. Lincoln is also a rare example of a county where health insurance coverage has actually 
grown. Unfortunately, Lincoln’s rise from 39th overall was halted at 32nd by a dramatic rise in poverty among 
single mothers, poor rates of female management and business ownership, and notable rates of teen pregnancy. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: LINCOLN COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 31,340 Seat of Government: Fayetteville Largest City: Fayetteville Pop. Density: 54/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Lincoln County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Lincoln 
County men earned 
27.91% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Lincoln County’s 
wage gap has de-
creased by 7.88% 
since 2000. 

Between 2000 and 
2010, Lincoln County 
women increased 
their median income 
by 38.25%. 

+$8,308 

$38,411 
$30,030 

 $21,722 

L incoln County women earned a median in-

come of $30,030 in 2010, having added a sub-
stantial $8,308, or 38.25 percent, in wages since 2000. 
This was one of the faster rates statewide and resulted 
in an increase from 28th to 23rd in this indicator. Male 
wages increased only 24 percent and rank 33rd in the 
state. The inflation rate was roughly 26.6 percent. 

Following such significant growth in median incomes, women less-

ened the distance between male and female wages by 7.88 percent. 
After this change, women in Lincoln County were estimated to earn 
roughly 78.18 percent of what local men made in 2010. This growth 
improved Lincoln’s rank from 61st to 38th, but still corresponds to an 
annual shortfall of $8,381. 

Workforce participation among women 
in Lincoln County has improved by 25.6 
percent since 2000, and improved in rela-
tive rankings from 24th to 20th. With 70.1 
percent of women either employed or 
searching for work, Lincoln has also over-
taken the statewide rate of 69.8 percent.  
 

As of 2010, men were 11.4 percent more 
likely to participate in Lincoln’s labor pool, 
and 67.9 percent of women with infant 
children were estimated to participate. 
 

Just as participation rates have improved 
in statewide rankings, so too have unem-
ployment levels. At a rate 0.5 percent 
lower than estimates for Tennessee 
women as a whole, just 7.4 percent of 
Lincoln County women are unemployed. 
This rate ranks 31st in the state, an im-
provement from 58th in 2000.  
 

Displaying a common contrast in the 
state, it is estimated that only 5.2 percent 
of men in Lincoln are seeking work, but 
roughly 16.8 percent of women with chil-
dren under six are jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Lincoln 
(2000) 

Lincoln 
(2010) 

Workforce Access for Women By County and Year 



177 

 

19.8%

65.6%

14.6%

2010
No Degree 
Completed

Diploma or 
GED Only

4-Year Degree 
or more

17.3% 15.5%

9.3%
14.8%

17.6%

57.7%

15.7%
18.2%

43.6%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

Uninsured Women Women Below 
Poverty Level

Single Mother 
Households Below 

Poverty Level2000 2010 Statewide 2010

The Status of Women in: Lincoln County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators were substantially positive 

for women in Lincoln and they improved in two of 
three statewide rankings since 2000.  

  

The proportion of women holding four year degrees 
was relatively sluggish, with an increase of 2.9 per-
cent, but this rate was only slightly behind pace, 
falling two spots to 33rd. 

  

The percentage of women holding diplomas also 
increased in the county, by 9.4 percent, and moved 
up 6 ranks to 34th. 

  

Lincoln’s teenage girls dropped out of high school 
at a rate of 0.50 percent in the 2011-2012 school 
year, ranking 64th in the state, up from 92nd. 

Businesses Owners (2007)† 

Lincoln County women have made moderate 
gains in managerial presence since 2000. County-
wide, 5.2 percent more managers are now female, 
but this rate was surpassed by several counties, 
resulting in a drop from 28th to 56th, and falling be-
hind state estimates by nearly two percent. 
 

Sampling sizes for women-owned businesses were 
small in Lincoln County for 2010, but projections 
based on Lincoln and it’s surrounding region’s per-
formance in this indicator predict a slight increase in 
the county’s numbers.  Even with the boost, how-
ever, Lincoln falls to 82nd in this category, with only 
18.4 percent of local firms owned by women. 

The percentage of women 
business owners in Lincoln 
was projected to reach 
18.4% between 2000 and 
2007. 

Business Ownership† 

The incidence of women 
managers in Lincoln County 
increased from 29% to 
34.2% between 2000 and 
2010. 

Business Management 

Women At Work 

Contrasting with most counties in the state, Lincoln 
County women have seen an increase in health care 
access since 2000. While the rate of uninsured included 
14.8 percent of local women in 2010, this was 0.9 per-
cent lower than the statewide rate, and 2.5 percent 
lower than the figure in 2000. The result was a tremen-
dous boost in state rankings, from 91st to 28th. 
 

Poverty rates for women overall were similarly better 
than statewide rates,  though 2.1 percent more Lincoln 
women lived in poverty in 2010 than did in 2000.  Halt-
ing at 17.6 percent, Lincoln’s rank in this category im-
proved from 46th to 27th.  
 

Single mothers in Lincoln were much more severely 
impacted by poverty trends than woman as a whole. 
These women are now six times as likely to live in pov-
erty as they were in 2000, and are roughly three times 
as likely to do so as the average women in Tennessee 
or Lincoln County. The county rate of 57.7 percent was 
well above the state rate, and ranked 80th in 2010, 
down from 44th in 2000. 

Health and Poverty Indicators for Women:  
Lincoln County, 2000-2010 

Lincoln County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 17.6% of local families with 
children under 18 years old. 

E
d
u
ca

ti
o

n
a

l 
A

tt
a

in
m

e
n
t 
A

b
o

v
e
 A

g
e
 2

5
 

The number of women 
holding diplomas and 
degrees in Lincoln 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 51.60 59 

Median Annual Earnings for Full Time Employed Females* $29,441 30 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 66.%7 85 

Female Labor Force Participation Rate (Ages 20-64) 68.1% 33 

Female Unemployment Rate (Ages 20-64) 8.6% 48 

Percent of Management Occupations Held by Women 33.5% 62 

Economic Autonomy Composite 33.13 18 

Women-owned Businesses Percent of Total 23.4% 47 

Percent of Females with 4-Year Degree or More (Age 25+) 18.9% 17 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.3% 12 

Female High School Dropout Rate 0.41% 54 

Percent of Women Uninsured (65 and under) 13.2% 8 

Percent of Females Below Poverty Level 13.9% 9 

Percent of Female-Headed Households with Children in Poverty* 40.7% 27 

Rate of Pregnancy for Girls Age 15-19 per 1000* 89 91 

   

   

   

   

   

   

   

   

   

   

County Overview: Loudon County Women experienced an overall drop from 11th to 33rd between 2000 and 

2010. This was the result of relatively poor wage gains, unemployment rates, managerial and ownership pres-

ence, poverty growth and indicators involving teens. Despite this, the county continues to rank fairly well in most 

indicators, and is among the best performers in both poverty and health insurance indicators, as well as in di-

ploma and degree attainment.  
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SNAPSHOT: LOUDON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 48,556 Seat of Government: Loudon Largest City: Lenoir City Pop. Density: 171/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
11th 
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The Status of Women in: Loudon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Employment 

L oudon County women have seen their earn-

ings slip in statewide rankings since 2000, when 
they were ranked 17th. Adding $6,277, or 27.10%, 
Loudon women now rank 30th, and only barely out-
paced inflation leading into 2010. Male incomes rose 
at roughly 30.4 percent and ranked 8th in the state 
among men. 

Larger income gains by men in Loudon County resulted in a 2.26 

percent increase in the local wage disparity, causing the county to sink 
further in this indicator’s rankings, from 76th to 85th. As of 2010 
women earned only 68.1 percent of the wages that comparable men 
took in—well under the state mark of 77 percent—which corresponds 
to an annual difference of $14,672 between the genders. This was one 
of the largest disparities in dollar amount as well as percentage. 

Workforce participation among women 
in Loudon County has improved by 25.3 
percent since 2000. With 68.1 percent of 
local women either employed or search-
ing for work, Loudon improved four 
ranks, to 33rd, in this category and 
neared the state rate of 69.8 percent. 

Men were 12.4 percent more likely to 
participate in Loudon’s labor pool in 
2010, and women with children under six 
were estimated to participate at a slightly 
higher rate of 70.6 percent. 
 

Unfortunately, local job creation has not 
kept pace with the rate at which women 
in Loudon have entered the labor pool, 
and the female unemployment rate has 
doubled since 2000. Up from 4.1 per-
cent, 2010 saw 8.6 percent of women in 
the county searching for work—1.3 per-
cent higher than the statewide rate—and 
Loudon fell from 6th in this indicator to 
48th. The subgroup of women with 
young children was 0.4 percent more 
likely to be unemployed, and men in Lou-
don were searching at a higher rate of 
9.5 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Loudon 
(2000) 

Loudon 
(2010) 

Workforce Access for Women By County and Year 

Median Earnings: Counties Compared 

Median Earnings and the Wage Gap, 2000-2010 

 In 2010, Loudon 
County men earned 
49.84% more than 
comparable women.  

Loudon County’s 
wage gap has in-
creased by 2.26% 
since 2000. 

Between 2000 and 
2010, Loudon 
County women in-
creased their median 
income by 27.10%. 

+$6,277 

$44,113 
$29,441 

 $23,164 
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The Status of Women in: Loudon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Loudon County women since the year 2000.  
 

The proportion of women holding four year degrees 
has increased by 7.8 percent to include nearly one 
in five women in Loudon, and has caused the 
county to improve from 35th to 17th statewide. 
 

Nearly ten percent more women now hold diplomas 
in the county as well, resulting in a bump in this 
indicator’s rankings of seven places, to 12th. 
 

The only detracting figure in this group, dropout 
rates in Loudon included 0.41 percent of teenage 
girls during the 2011-12 school year, which com-
pared favorably to the state rate of 0.61 percent, 
but fell in county rankings, from 21st to 54th. 

Businesses Owners (2007) 

Loudon women have made moderate gains in 
managerial presence since 2000. Countywide, 5.9 
percent more managers are now female, dropping to 
62nd from 41st, and falling behind state estimates 
by 2.5 percent. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Loudon, but women 
are projected to control a share of local businesses 
in 2007 that is only slightly larger than that seen in 
2000; resulting in a drop in rank from 29th to 47th. 
 

Despite this drop, when also considering joint-
owned firms, women have a stake in 43.3 percent of 
Loudon firms, and employ 18 percent of its workers. 

The percentage of women 
business owners also in-
creased, though slightly, 
from 31.9% to 32.6% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Loudon 
County increased from 
27.6% to 33.5% between 
2000 and 2010. 

Business Management 

Women At Work 

Loudon County performed better in living standard indi-
cators than nearly any other county between 2000 and 
2010. 
 

Health insurance coverage, for example, did diminish—
leaving 13.2 percent of women in the county uninsured—
but remained 2.5 percent better than the statewide rate, 
and moved up substantially in rankings, from 55th to 8th. 
 

Poverty rates followed a similar path. Overall, women 
were 3.2 percent more likely to live in poverty in 2010 
than in 2000, but continued to fare better than women 
statewide and Loudon dropped just two ranks to 9th. 
 

Continuing a state trend, single mothers in Loudon were 
far more acutely affected by the decade’s economic 
hardships, and 40.7 percent of this group of women lives 
in poverty as of 2010. This makes Loudon’s single moth-
ers over six times as likely to live in poverty as they were 
in 2000, and over twice as likely to do so as the average 
woman in Tennessee. Loudon dropped more substan-
tially in this rank, from 8th to 27th. 

Health and Poverty Indicators for Women:  
Loudon County, 2000-2010 

Loudon County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22% of local 
families with children under 18 years old. 
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Diploma and degree 
attainment have in-
creased since 2000, 
and dropouts have 
dropped dramatically. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 66.80 85 

Median Annual Earnings for Full Time Employed Females* $25,369 79 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.11% 37 

Female Labor Force Participation Rate (Ages 20-64) 63.6% 60 

Female Unemployment Rate (Ages 20-64) 11.3% 76 

Percent of Management Occupations Held by Women 27.4% 82 

Economic Autonomy Composite 68.71 86 

Women-owned Businesses Percent of Total‡  NA ‡ 

Percent of Females with 4-Year Degree or More (Age 25+) 9.3% 86 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.4% 79 

Female High School Dropout Rate 0.96% 93 

Percent of Women Uninsured (65 and under) 18.2% 88 

Percent of Females Below Poverty Level 26.1% 83 

Percent of Female-Headed Households with Children in Poverty* 44.9% 44 

Rate of Pregnancy for Girls Age 15-19 per 1000* 9 19 

   

   

   

   

   

   

   

   

   

   

County Overview: Macon women have made particular progress in high school graduation and teen pregnancy, 
and have shrunk the wage disparity between local men and women. Women are also participating in the work 
force at higher rates and improved their wages enough to keep pace with inflation. Unfortunately, Macon County 
women are struggling in the other indicators measured. Of particular note, women have slipped into poverty in 
increasing numbers, have diminished access to health insurance, appear to be earning fewer degrees, and are 
more likely to be unemployed than they were in 2000. Managerial presence has also suffered since 2000. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MACON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 20,386 Seat of Government: Lafayette Largest City: Lafayette Pop. Density: 67/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Macon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Macon 
County men earned 
28.02% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Macon County 
women have shrunk 
their wage gap by 
6.81% since 2000. 

Between 2000 and 
2010, Macon County 
women increased 
their median earn-
ings by 26.30%. 

+$5,282 

$32,479 
$25,369 

 $20,087 

M acon County women have improved their 

median income by one-fourth since 2000, earn-
ing the 79th ranked income in Tennessee (down from 
71st), and trailing inflation estimates during that period 
by 0.3 percent. In this measure, Macon County men 
earned only 15 percent more in 2010 than they had in 
2000, but were ranked 32nd among their peers. 

With an increase of $5,282 in their income, women in the county  

shortened their wage gap by 6.81 percent and rose from 37th to 52nd 
in this indicator between 2000 and 2010. Despite this, women in 
Macon County still earn only 78.11 percent of what local men make. 
This is 1.11 percent better than the statewide rate, but still results in a 
shortfall of $7,110 annually.   

Women in Macon County now partici-
pate in the workforce at a rate of 63.6 

percent; rising by 20.6 percent, but drop-
ping to 60th in 2010 from 35th in 2000.  
 

As of 2010, men were 12.3 percent more 
likely to participate in the labor pool than 
the average woman, and women with 
children under six were 17.5 percent more 
likely. 
 

Unemployment has risen in Macon 
County as well. In 2010, 11.3 percent of 
women in the county were unemployed—
3.4 percent higher than statewide rates—
and Macon dropped in this indicator from 
51st statewide to 76th.  
 

Despite higher participation rates, men 
were less likely to be unemployed in 
2010, at 9.2 percent, while 17.5 percent of 
women with young children were search-
ing.  
 

This pattern of lower male unemployment 
rates and higher rates for women with 
children is common across Tennessee. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Macon County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Educational efforts in Macon County have had 

mixed results since 2000. 
 

The number of women holding four year degrees, 
for example, has declined by one percent and 
fallen 42 ranks, to 86th.. 
 

In contrast, the percent of women holding diplomas 
in the county has increased, and by a healthy 11.5 
percent, moving up eight places, to 79th. 
 

Finally, the dropout rate among Macon County girls 
reached 0.96 percent during the 2011-12 school 
year, resulting in a rank of 93rd, and comparing 
unfavorably to all but the two lowest counties in this 
category. 

Businesses Owners (2007)‡ 

Macon County women have experienced a slip in 

managerial presence since 2000. In 2010, 1.1 per-
cent fewer managers were female, resulting in a  
significant drop in this indicator, from 33rd to 82nd. 
Macon now trails the statewide rate by 8.6 percent 
in this category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Macon County. As a 
result, it has been given a neutral score in this indi-
cator to minimize bias in the overall rankings. Pro-
jections do indicate, however, that Macon women 
may have seen a rise in ownership since 2000. 

The percentage of women 
business owners in Macon 
is projected to have risen 
from 16.8% to 22.4% 
between 2000 and 2007. 

Business Ownership‡ 

The incidence of female 
managers in Macon County 
decreased from 28.5% to 
27.4% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Macon County have experienced 
a dramatic decrease in health care access as well as a 
significant increase in poverty rates. 

 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010—more than double the rate 
in 2000, when only 7.7 percent went without insurance. 
Local women are now 2.5 percent less likely to be in-
sured than the average woman in Tennessee, and 
Macon has dropped from 41st in the state to 88th in this 
indicator.  
 

Overall poverty among women in Macon County has 
increased significantly as well. As of 2010, 26.1 percent 
of local women lived in poverty. This represented a rise 
of nearly ten percent over 2000’s figure, and was nearly 
eight percent higher than the statewide rate. 
 

Single mothers fared poorly during this period; they were 
more than six times as likely to live in poverty in 2010 as 
they were in 2000, and well more than twice as likely to 
do so as the average Tennessee woman. Macon 
dropped from 16th to 44th in this measure. 

Health and Poverty Indicators for Women:  
Macon County, 2000-2010 

Women in Macon County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.6% of the 
families with children under 18 years old. 
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More women hold 
diplomas as of 2010, 
but a smaller group 
have earned degrees 
in Macon County. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 31.20 11 

Median Annual Earnings for Full Time Employed Females* $31,156 19 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.52% 42 

Female Labor Force Participation Rate (Ages 20-64) 72.6% 8 

Female Unemployment Rate (Ages 20-64) 10.7% 73 

Percent of Management Occupations Held by Women 41.1% 14 

Economic Autonomy Composite 31.5 14 

Women-owned Businesses Percent of Total 27.3% 19 

Percent of Females with 4-Year Degree or More (Age 25+) 24.1% 8 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.5% 10 

Female High School Dropout Rate 0.82% 86 

Percent of Women Uninsured (65 and under) 13.4% 9 

Percent of Females Below Poverty Level 21.0% 61 

Percent of Female-Headed Households with Children in Poverty* 42.5% 34 

Rate of Pregnancy for Girls Age 15-19 per 1000* 42 57 

   

   

   

   

   

   

   

   

   

   

County Overview: Madison County women have improved significantly in overall rankings, aided primarily by 
strong academic achievement and a growing presence in the local business community as both managers and 
owners. Women in Madison also remain among the most likely to have health insurance, and have made solid 
progress in closing the disparity between male and female wages in the county. Unfortunately, teens continue to 
dropout of high school and risk pregnancy at higher rates than in much of the state, and poverty is a growing 
specter for women—particularly single mothers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MADISON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 91,837 Seat of Government: Jackson Largest City: Jackson Pop. Density: 165/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Madison County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Madison 
County men earned 
29% more than com-
parable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Madison County 
women have shrunk 
their wage gap by 
8.22% since 2000. 

Between 2000 and 
2010, Madison 
County women in-
creased their median 
income by 31.30%. 

+$7,427 

$40,191 
$31,156 

 $23,729 

M adison County women have improved their 

median income by 31.30 percent since 2000; 
earning the 19th ranked wages in Tennessee (down 
from 12th), outpacing inflation rates during that period 
by over five percent and male wage increases by over 
14 percent. Despite this, they continue to make slightly 
less that the statewide median of $31,585. 

Adding an increase of $7,427 to their earnings, Madison County 
women closed their local wage gap by 8.22% and improved to 42nd in 
rankings for this indicator. This progress is largely due to the lack of 
growth in male incomes, which now rank 55th in the state among their 
peers. However, even after closing the gap somewhat,  women con-
tinue to earn only 77.52 percent of what men earn, corresponding to 
an annual shortfall of $9,035. 

Workforce participation rates in Madison 

remain buoyant, despite dropping two 
ranks to 8th in the state. As of 2010, 72.6 
percent of local women were estimated to 
be employed or searching for work, sur-
passing the statewide rate of 69.8 per-
cent.  
 

Madison County men were 10.8 percent 
more likely to participate in the workforce 
than local women, and women with chil-
dren under the age of six worked at a rate 
of 72.1 percent. 
 

As participation grew among women, so 
too did unemployment. As of 2010, 10.7 
percent of women were unemployed in 
Madison County. This constituted an in-
crease of 3.5 percent, but resulted a 
bump from 74th to 73rd in rankings.  
 

Women with children under six were 
much more likely to be jobless, at a rate 
of 17.8 percent, while 9.5 percent of local 
men were estimated to be searching. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Madison 
(2000) 

Madison 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Madison County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Madison County women since the year 2000. 
 

The proportion of women holding four year degrees 
has increased by 5.9 percent to include nearly one 
in four women in Madison, and has caused the 
county to improve from 11th to 8th statewide. 
 

Over seven percent more women now hold diplo-
mas in the county as well, resulting in a bump in 
this indicator’s rankings from 11th to 10th. 
 

The only detracting figure in this group, dropout 
rates in Madison included 0.82 percent of teenage 
girls during the 2011-12 school year, which com-
pared unfavorably to the state rate of 0.61 percent 
and fell in county rankings, from 74th to 86th.  

Madison women have made spectacular gains in 

managerial presence since 2000. Countywide,  22.4 
percent more managers are now female, improving 
from 95th to 14th, and outpacing the state rate by 
5.1 percent.  
 

Business ownership figures were also strong, caus-
ing Madison to improve in rank from 69th to 19th, 
with an increase of 9.9 percent. 
 

As of 2007, women in Madison held at least partial 
ownership of 48.1 percent of local businesses, and 
employed roughly 6,035 of Madison’s workers. 

The percentage of women 
business owners in Dickson  
also grew substantially, 
from 17.4% to 27.3% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Madison 
County more than doubled, 
from 18.7% to 41.1% 
between 2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Madison County have seen a 
decrease in health care access as well as an increase 
in poverty.  
 

Specifically regarding health insurance, women in the 
county are now 3.8 percent more likely to go without, 
but the 2010 rate remains preferable to the statewide 
figure of 15.7 percent,  and the county has improved a 
great deal in this indicator’s ranking, from 64th to 9th.  
 

Poverty has increased as well, and outpaces the state 
rate by 3.2 percent. In this indicator’s ranking, Madison 
reached 21 percent in 2010 and has fallen from 37th to 
61st in the state. 
 

Madison County’s single mothers also experience pov-
erty at a lower rate than statewide figures suggest, but 
have been more acutely effected by global trends than 
women overall. Single mothers in the county are nearly 
four times as likely to live in poverty in 2010 as they 
were in 2000, and are more than twice as likely to do so 
as the average woman in Tennessee or Dickson. 

Health and Poverty Indicators for Women:  
Madison County, 2000-2010 

Madison County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 35% of local 
families with children under 18 years old. 
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The percentage of 
women holding diplo-
mas and degrees 
have both increased 
in Madison County 
since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 55.80 69 

Median Annual Earnings for Full Time Employed Females* $28,682 37 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 68.99% 83 

Female Labor Force Participation Rate (Ages 20-64) 62.0% 73 

Female Unemployment Rate (Ages 20-64) 7.6% 38 

Percent of Management Occupations Held by Women 35.3% 48 

Economic Autonomy Composite 50.13 54 

Women-owned Businesses Percent of Total†  25.9% 29† 

Percent of Females with 4-Year Degree or More (Age 25+) 12.8% 52 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.7% 69 

Female High School Dropout Rate 0.68% 82 

Percent of Women Uninsured (65 and under) 16.1% 52 

Percent of Females Below Poverty Level 19.8% 48 

Percent of Female-Headed Households with Children in Poverty* 41.6% 29 

Rate of Pregnancy for Girls Age 15-19 per 1000* 23 38 

   

   

   

   

   

   

   

   

   

   

County Overview: Marion County women have experienced a significant drop in statewide rankings, weighed 

down by relatively low wages, a large disparity between genders in local income, and slow progress in academic 

and hiring indicators. The County did make up ground by earning more four-year degrees, however, and women 

have continued to participate in the workforce at higher rates without elevating unemployment significantly. It is 

also worth pointing out that poverty trends have been felt somewhat less keenly in Marion than in many counties. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MARION COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 28,237 Seat of Government: Jasper Largest City: Jasper Pop. Density: 57/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Marion County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Marion 
County men earned 
44.95% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Marion County has 
increased by 3.01% 
since 2000. 

Between 2000 and 
2010, Marion 
County women in-
creased their median 
income by 31.7%. 

+$6,904 

$41,574 
$28,682 

 $21,778 

M arion County women have made only moder-
ate gains in median income since 2000 and 

have fallen ten places in this indicator’s statewide 
rankings, to 37th. Despite slipping in rankings, local 
women did add $6,904, or 31.7 percent, to their 
wages, and outpaced inflation by roughly five percent.  
Male incomes in the county grew by 37.4 percent and 
now ranked 19th in the state in 2010. 

Larger income gains by men in Marion County resulted in a 3.01 per-

cent increase in the local wage disparity, causing the county to sink in 
this indicator’s rankings, from 46th to 83rd. As of 2010 local women 
earned only 68.99 percent of the wages that comparable men took 
in—well under the state mark of 77 percent—which corresponds to an 
annual difference of $12,892 between the genders. This was one of 
the larger disparities in dollar amount as well as percentage. 

Workforce participation among women 

in Marion County has improved by 23.8 
percent since 2000. With 62 percent of 
local women either employed or search-
ing for work, Marion improved eight 
ranks, to 73rd, in this category. 
 

As of 2010, men were 13.8 percent more 
likely to participate in Marion’s labor 
pool, and women with children under six 
were estimated to participate at a slightly 
lower rate of 59.2 percent. 
 

Just as local participation rates have 
improved in statewide rankings, Marion 
County’s female unemployment rate 
compares better in 2010 than in 2000. 
Measuring 0.3 percent below estimates 
for Tennessee women as a whole, 
Marion’s rate of 7.6 percent ranked 38th 
in the state, rising from 42nd. 
 

It is estimated that 10.3 percent of men 
and 8 percent of women with young chil-
dren are seeking work. 

Workforce Access for Women By County and Year 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Marion 
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Marion 
(2010) 
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The Status of Women in: Marion County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Marion County women 

increased between 2000 and 2010, and 12.8 per-
cent of local women age 25 and older now hold a 
bachelor degree or higher, causing Marion to move 
up one rank, to 52nd. 
 

The number of women with diplomas also in-
creased, though at a less robust rate, from 67.2 
percent to 75.7 percent. This pace resulted in a 
drop from 61st in the state to 69th. 
 

Dropout rates in Marion County have also under-
performed statewide trends, dropping from 68th to 
82nd with a rate of 0.68 percent. In addition to most 
counties in the state, Marion trailed the state rate of 
0.61 percent in this category.  

Businesses Owners (2007)† 

Decatur women have seen a very slight increase in 

managerial presence since 2000. Countywide, only 
0.6 percent more managers are now female, result-
ing in a drop in rankings from 11th to 48th. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Marion, but women 
are projected to control a slightly larger share of 
local businesses in 2007 than was seen in 2000, 
slipping from 27th to 29th. 
 

When considering joint-owned firms as well, women 
in Marion own a stake in 46.4 percent of Marion’s 
businesses. 

The percentage of women 
business owners in Marion 
is projected to have risen 
from 33.3% to 35.3% 
between 2000 and 2007. 

Business Ownership† 

The incidence of female 
managers in Marion 
County inched upward 
from 25.3% to 25.9% 
between 2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Marion County have endured 
diminishing health care access and growing poverty. 
 

Of women in the county age 65 and under, nearly one in 
six were uninsured in 2010, more than tripling the rate 
from 2000. As a result, local women were 0.4 percent 
less likely to be insured than the average Tennessee 
woman and Marion fell 32 ranks, to 52nd in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 4.1 percent between 2000 and 2010. 
Marion outpaced this state rate in 2010 by a larger mar-
gin of 1.6 percent, and fell one spot in overall poverty 
rankings, to 48th. 
 

Single mothers fared worse since 2000 and were four 
times as likely to live in poverty in 2010. At a rate of 41.6 
percent, single mothers are also twice times as likely to 
live in poverty as the average woman in Tennessee, but 
the local figure remains 2 percent below the rate for sin-
gle mothers statewide, and compares favorably among 
other counties. As a result, Marion improved from 58th to 
29th in this category. 

Health and Poverty Indicators for Women:  
Marion County, 2000-2010 

Women in Marion County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22.8% of local 
families with children under 18 years old. 
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The percentage of 
women who hold diplo-
mas and those with 
degrees have both 
increased in Marion 
County since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 50 53 

Median Annual Earnings for Full Time Employed Females* $27,557 50 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 72.93% 66 

Female Labor Force Participation Rate (Ages 20-64) 68.4% 28 

Female Unemployment Rate (Ages 20-64) 9.5% 63 

Percent of Management Occupations Held by Women 35.8% 43 

Economic Autonomy Composite 42 32 

Women-owned Businesses Percent of Total 25.0% 36 

Percent of Females with 4-Year Degree or More (Age 25+) 11.9% 60 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.8% 29 

Female High School Dropout Rate 0.41% 54 

Percent of Women Uninsured (65 and under) 14.9% 30 

Percent of Females Below Poverty Level 18.7% 36 

Percent of Female-Headed Households with Children in Poverty* 48.2% 55 

Rate of Pregnancy for Girls Age 15-19 per 1000* 18 31 

   

   

   

   

   

   

   

   

   

   

County Overview: Most of the indicators measured in Marshall County have suffered since 2000, resulting in a 
sizeable drop in overall ranking. However, Marshall is ranked in the top two thirds in every single measure, and 
has improved—at least modestly—in most earnings and academic categories since 2000. Notably, labor partici-
pation, management presence and business ownership all compare moderately well statewide, though women in 
Marshall continue to earn much less than local men and unemployment has risen to include nearly one in ten 
women—and over one in five mothers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MARSHALL COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 26,767 Seat of Government: Lewisburg Largest City: Lewisburg Pop. Density: 71/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
12th 

2012 



191 

 

$21,434
$27,557

$47,013

$35,034
$37,786

$75,257

Grainger 

(95th) 

Marshall 

(50th)

Williamson 

(1st)

Women

Men

 Earnings 

The Status of Women in: Marshall County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Marshall 
County men earned 
37.12% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Marshall County 
women have shrunk 
their wage gap by 
2.73% since 2000. 

Between 2000 and 
2010, Marshall 
County women in-
creased their median 
earnings by 23.23%. 

+$5,195 

$37,786 
$27,557 

 $22,362 

M arshall County women have made mild gains 
in median income since 2000 and have fallen 

from 21st in this indicator’s statewide rankings, to 50th. 
Local women did add $5,195, or 23.23 percent, to their 
wages during that period, but trailed inflation by 
roughly 3.4 percent. Male incomes in the county fared 
worse, growing by just 18.6 percent, but ranked 39th. 

Aided somewhat by slower growth in male income, women in the 

county closed their wage gap by 2.73 percent, but slipped four ranks, 
to 66th, in this indicator between 2000 and 2010. Following the 
change, women in Marshall still earn only 72.93 percent of what local 
men make.  This results in an estimated annual shortfall of $10,229 in 
female earnings when compared to their male counterparts’. 

Women in Marshall County participated 
in the workforce at a rate of 68.4 percent 
in 2010, dropping to 28th from 20th in 
2000. While participation grew by over 
one-half during that period, women in the 
county are slightly les likely to be in the 
labor pool than women statewide.  
 

Women in Marshall also lag behind local 
men in this category by 14.4 percent. 
Women with children under the age of six 
are least likely to work, at a rate of 66.9 
percent. 
 

As many women have joined the local 
workforce, several have also become 
unemployed. More than doubling to a rate 
of 9.5 percent, Marshall women 1.6 per-
cent more likely to be unemployed than 
the state rate suggests, and ranked 63rd 
(from 13th) in 2010’s county rankings. 
 

Local men were only 0.9 percent more 
likely to be unemployed, but as many as 
21.3 percent of women with young chil-
dren were looking for jobs in 2010, de-
spite a lower rate of participation. 
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The Status of Women in: Marshall County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Marshall County women have sunken further in 

academic rankings since 2000, despite some gain.  

  

The proportion of women holding four year degrees 
has decreased by 2.5 percent, resulting in a sub-
stantial drop from 19th to 60th in this category. 

  

The percentage of women holding diplomas in-
creased in the county by seven percent, and per-
forms rather well statewide at 80.8 percent, but 
dropped one rank, to 29th. 

  

Lastly, Marshall County’s teenage girls dropped out 
at a rate of 0.41 percent during the 2011-2012 
school year, causing the county to fall from 24th to 
54th in this indicator. 

Businesses Owners (2007) 

Data on the countywide share of management posi-

tions held by women revealed a mild increase of 5.5 

percent in 2010. In light of greater growth in other 

counties, Marshall sank from 20th to 43rd in this 

indicator.  
 

Business ownership figures improved by a meager 

0.6 percent between 2000 and 2007 and fell three 

ranks to 36th. When jointly-owned firms are consid-

ered along with those owned solely by females, 

however, women in Marshall County have a stake in 

nearly 40 percent of all businesses countywide.   

The percentage of women 
business owners in Marshall 
County increased slightly, 
from 24.4% to 25%, be-
tween 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Marshall 
County increased from 
30.3% to 35.8% between 
2000 and 2010. 

Business Management 

Women At Work 

Compared with figures from 2000, women in Marshall 

County have seen a decrease in health care access as 
well as an increase in poverty. However, when com-
pared to the experiences of women across the state, 
Marshall performs moderately regarding overall poverty 
(ranked 36th, down from 8th) and comparatively well in 
terms of health insurance (ranked 30th, up from 83rd.) 
Similarly, Marshall compares favorably to the state rate 
in health insurance, but not in overall poverty. 
 

In line with statewide trends, Marshall County’s single 
mothers have experienced a dramatic increase in pov-
erty levels. Recent data indicates that these women are 
more than seven times as likely to live in poverty in 
2010 as they were in 2000, and are more than twice as 
likely to do so as the average woman in Tennessee or 
Marshall County. Marshall’s rate of 48.2 percent in this 
category is also 4.6 percent higher than the statewide 
rate for single mothers. 

Health and Poverty Indicators for Women:  
Marshall County, 2000-2010 

Women in Marshall County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 21.6% of the 
families with children under 18 years old. 
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26.2%

59.4%

14.4%

2000

The amount of women 
who have earned a 
diploma in Marshall 
County has increased 
since 2000, but the 
percentage holding a 
degree has decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 33.40 16 

Median Annual Earnings for Full Time Employed Females* $29,842 25 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 72.25% 69 

Female Labor Force Participation Rate (Ages 20-64) 72.0% 10 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 37.9% 32 

Economic Autonomy Composite 31.13 13 

Women-owned Businesses Percent of Total 22.8% 58 

Percent of Females with 4-Year Degree or More (Age 25+) 16.0% 23 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.9% 16 

Female High School Dropout Rate 0.69% 84 

Percent of Women Uninsured (65 and under) 14.5% 26 

Percent of Females Below Poverty Level 14.0% 10 

Percent of Female-Headed Households with Children in Poverty* 35.4% 14 

Rate of Pregnancy for Girls Age 15-19 per 1000* 69 84 

   

   

   

   

   

   

   

   

   

   

County Overview: Maury County women have seen a large number of indicators decline in relative rankings, but 
still compare quite well in most. Of note, women in Maury are among the least likely to suffer from poverty or lack 
health insurance in the state, and achieve high academic scores, despite a dip in degrees held since 2000. Local 
women have also shortened the wage gap between genders, are managing more businesses, are more likely to 
participate in the workforce than most of their peers, and benefit from relatively modest unemployment rates, 
which are comparable across genders.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MAURY COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 80,956 Seat of Government: Columbia Largest City: Columbia Pop. Density: 113/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Maury County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Maury 
County men earned 
38.41% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Maury County 
women have shrunk 
their wage gap by 
10.35% since 2000. 

Between 2000 and 
2010, Maury County 
women increased 
their median income 
by 27.89%. 

+$6,508 

$41,304 
$29,842 

 $23,334 

M aury County women earned a median in-

come of $29,842 in 2010, having added $6,508, 
or 27.89 percent, to their wages since 2000. This rate 
was somewhat slow and resulted in a decrease of nine 
ranks, to 25th, in this indicator.  Male wages increased 
at only 9.6 percent, however, falling well behind the 
inflation rate of 26.6 percent for this period, but still 
ranked 23rd in the state among their male peers. 

Following such sluggish male wage gains, women shortened the 

wage gap between genders in Maury County by 10.35 percent. This 
brought Maury up to 69th, from 93rd, in this indicator, but local women 
continue to earn only 72.25 percent of their male counterpart’s wages. 
This is 4.75 percent less than the statewide rate suggests, and corre-
sponds to a continuing disparity of $11,462 every year. 

Workforce participation among women 
in Maury County has improved by 26.8 
percent since 2000, and local women 
continue to lead much of the state in this 
category with a rate of 72 percent in 2010. 
This not only surpasses the state rate of 
69.8 percent, but also resulted in an in-
crease in rank, from 19th to 10th. 
 

As of 2010, men were 10.6 percent more 
likely to participate in Maury’s labor pool, 
and women with children under the age of 
six were estimated to participate at the 
lower rate of 69.9 percent. 
 

As many more women have joined the 
local labor pool, more have also become 
unemployed; Maury women were 3.1 per-
cent more likely to be searching for work 
in 2010 than in 2000. This has caused 
Maury to drop from 12th to 31st in this 
indicator, but the rate continues to com-
pare favorably with the statewide figure of 
7.9 percent. 
 

Men in Maury are just 0.1 percent less 
likely to be unemployed—a statistical tie—
and only 6.4 percent of women with 
young children are jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Maury 
(2000) 

Maury 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Maury County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Maury have slipped in academic rank-
ings since 2000, but still compare rather favorably. 

 

The proportion of women holding four year degrees 
has decreased by 6 percent. However, this rate 
continues to outmatch many counties, resulting in a 
smaller drop in this indicator than might be ex-
pected, from 6th to 23rd. 
 

In contrast, the percentage of women holding diplo-
mas increased in the county by 6.3 percent, but 
this rate also compared somewhat poorly and re-
sult in a slip of three ranks, to 16th. 
 

Teenage girls in Maury dropped out of high school 
at a rate of 0.69 percent during the 2011-12 school 
year, ranking 84th in the state. 

Businesses Owners (2007) 

Maury County women have made great gains in 
managerial presence since 2000. Countywide, 12.2 
percent more managers are now female, rising dra-
matically to 32nd from 63rd, and outperforming state  
estimates by nearly two percent. 
 

Women are also estimated to control a slightly larger  
share of the businesses in the county. However,  
growth was small enough in this category to cause 
Maury to drop five ranks, to 58th.  
 

Women now own a stake in 49.8 percent of all firms 
in Maury County, when including joint-owned busi-
nesses, and employ over 3,100 local workers. 

The percentage of women 
business owners in Maury 
County also increased, 
from 19.9% to 22.8%, 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Maury County 
increased significantly 
between 2000 and 2010, 
from 25.7% to 37.9% . 

Business Management 

Women At Work 

Between 2000 and 2010, women in Maury County saw 
a decrease in health care access as well as an increase 
in poverty rates.  
 

More specifically, women in the county were more than 
seven times as likely to be uninsured in 2010 as they 
were in 2000. This resulted in a drop from 3rd to 26th in 
this indicator, which ranks just 0.8 percent better than the 
statewide rate of 15.7 percent. 
 

Poverty has increased as well, though, when compared 
to the experiences of women across the state, Maury 
continues to perform favorably in these categories—
women are ranked 10th overall and the subgroup of sin-
gle mothers ranks 14th—both improved from 2000 rank-
ings of 16th and 53rd, respectively. 
 

Despite posting competitive numbers when compared to 
their peers, local single mothers have seen a dramatic 
increase in poverty rates. Local data shows that one in 
three single mothers lived in poverty in 2010, and that 
single mothers are twice as likely to live in poverty as the 
average women in Tennessee or Maury County. 

Health and Poverty Indicators for Women:  
Maury County, 2000-2010 

Maury County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 24.1% of local families with 
children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Maury 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 37.60 26 

Median Annual Earnings for Full Time Employed Females* $31,342 16 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 81.49% 20 

Female Labor Force Participation Rate (Ages 20-64) 62.2% 71 

Female Unemployment Rate (Ages 20-64) 9.1% 58 

Percent of Management Occupations Held by Women 39.3% 23 

Economic Autonomy Composite 58.38 75 

Women-owned Businesses Percent of Total 20.5% 73 

Percent of Females with 4-Year Degree or More (Age 25+) 13.5% 42 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.2% 52 

Female High School Dropout Rate 0.42% 60 

Percent of Women Uninsured (65 and under) 15.0% 31 

Percent of Females Below Poverty Level 19.4% 42 

Percent of Female-Headed Households with Children in Poverty* 55.5% 75 

Rate of Pregnancy for Girls Age 15-19 per 1000* 43 59 

   

   

   

   

   

   

   

   

   

   

County Overview: McMinn County women have made very strong gains in wages and have shortened the gap 
between male and female incomes considerably—though a large disparity still persists. Women also manage a 
larger portion of local businesses, and are earning both four-year degrees and diplomas at a higher rate than in 
2000. Additionally, women participate in the local workforce in increasing numbers, but struggle with a higher 
unemployment rate as well—particularly single women with young children. This population is also the worst 
affected by increases in poverty rates in the county, though women overall are subject to this trend as well. 
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SNAPSHOT: MCMINN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 49,015 Seat of Government: Athens Largest City: Athens Pop. Density: 114/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: McMinn County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, McMinn 
County men earned 
22.71% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 McMinn County 
women have shrunk 
their wage gap by 
15.39% since 2000. 

Between 2000 and 
2010, McMinn County 
women increased 
their median earnings 
by 52.71%. 

+$10,818 

$38,461 
$31,342 

 $20,524 

M cMinn County women have improved their 

median income by nearly one-half since 2000, 
earning the 16th ranked income in Tennessee (up 
from 63rd), and doubling inflation estimates during that 
period. McMinn County women more than doubled the 
gains seen by local men as well, whose median in-
come ranked 39th in the state in 2010.  

With an increase of $10,818 in their income, women in the county 

closed their wage gap by 15.39 percentage and rocketed up from 88th 
to 20th in this indicator’s rankings between 2000 and 2010. Even after 
this increase, however, women still earn only 81.49 percent of what 
local men do, corresponding to a disparity in wages of $7,119 between 
genders annually. 

Women in McMinn County participate in 

the workforce at a rate of 62.2 percent, 
dropping to 71st in 2010 from 58th in 
2000. While participation has grown by 
over one-half since 2000, women in the 
county participate at a lower rate than 
women statewide, and lag behind McMinn 
County men in this category by 16.6 per-
cent. 
 

Local job creation has not kept pace with 
the rate at which women in McMinn have 
entered the labor pool, resulting in an 
increase in female unemployment. In 
2010, 9.1 percent of women in the county 
were unemployed—1.2 percent higher 
than statewide rates—and McMinn 
dropped in this indicator’s rankings from 
48th statewide to 58th. The subgroup of 
women with children under the age of six 
were even further disadvantaged, reach-
ing an estimated unemployment rate of 
20.9 percent. In contrast, only 6.4 percent 
of men were searching for jobs.  

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: McMinn County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among McMinn County women 

increased between 2000 and 2010, and 13.5 per-

cent of local women ages 25 and older now hold a 

four-year degree or higher.  

  

The number of women with diplomas also in-

creased, though at a slower rate, from 70.5 percent 

to 78.2 percent. This growth fell behind statewide 

trends, resulting in a drop from 43rd in the state to 

52nd.   

  

Dropout rates in McMinn County have also under-

performed statewide trends, dropping from 46th to 

60th with a rate of 0.42 percent, but comparing 

favorably to the state rate of 0.61 percent.  

Businesses Owners (2007) 

McMinn County women have made great gains in 
managerial presence since 2000. Countywide, 9.4 
percent more managers are now female, rising to 
23rd from 32nd in this indicator’s rankings and out-
performing state estimates by nearly twelve percent. 
 

In contrast to hiring trends, women are estimated to 
control a share in far fewer local businesses as own-
ers. In fact, this figure dropped 8.4 percent and 60 
ranks to 73rd statewide. 
 

Despite this decrease, when considering jointly 
owned businesses as well, women do have some 
stake in 44.2 percent of the businesses in McMinn. 

The percentage of women 
business owners in McMinn 
decreased, however, from 
28.9% to 20.5% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in McMinn 
County increased from 
28.7% to 39.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in McMinn have endured diminish-
ing health care access and growing rates of poverty. 
 

Of women in the county ages 65 and under, nearly one 
in six were uninsured in 2010—almost tripling the rate 
from 2000. As a result, local women were only 0.7 per-
cent more likely to be insured than the average woman 
in Tennessee, and McMinn fell ten ranks, to 31st, in this 
indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 3.2 percent between 2000 and 2010, but 
outpacing the state rate in 2010 by 1.2 percent. Despite 
this, the county rose twelve spots in relative rankings for 
this indicator, to 42nd. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than six times as likely 
to live in poverty in 2010 as in 2000. At a rate of 55.5 
percent, local single mothers are more than twice as 
likely to live in poverty as the average woman in Tennes-
see, and are 11.9 percent more likely to do so than other 
single mothers statewide. This increase resulted in a 
significant drop in rank, from 38th to 75th. 

Health and Poverty Indicators for Women:  
McMinn County, 2000-2010 

Women in McMinn County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.8% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in McMinn 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 66 84 

Median Annual Earnings for Full Time Employed Females* $25,840 75 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 72.91% 67 

Female Labor Force Participation Rate (Ages 20-64) 61.6% 74 

Female Unemployment Rate (Ages 20-64) 11.3% 76 

Percent of Management Occupations Held by Women 36.7% 38 

Economic Autonomy Composite 50.25 57 

Women-owned Businesses Percent of Total 34.7% 3 

Percent of Females with 4-Year Degree or More (Age 25+) 10.8% 69 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.7% 57 

Female High School Dropout Rate 0.20% 18 

Percent of Women Uninsured (65 and under) 15.8% 47 

Percent of Females Below Poverty Level 21.4% 64 

Percent of Female-Headed Households with Children in Poverty* 48.1% 54 

Rate of Pregnancy for Girls Age 15-19 per 1000* 11 22 

   

   

   

   

   

   

   

   

   

   

County Overview: McNairy County dropped from 53rd to 77th in overall rankings, pulled down by wages, unem-

ployment and workforce participation rates, and academic attainment figures that have all sunken further toward 

the bottom of statewide rankings. Amidst these relative trends, however, more women hold diplomas in the 

county than did in 2000, more women manage businesses, and a great deal more local firms are owned by 

women.  Additionally, both indicators dealing with teenage girls have improved and rank very well statewide. 
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SNAPSHOT: MCNAIRY COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 24,653 Seat of Government: Selmer Largest City: Selmer Pop. Density: 44/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: McNairy County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, McNairy 
County men earned 
37.16% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 McNairy County 
women have shrunk 
their wage gap by 
1.51% since 2000. 

Between 2000 and 
2010, McNairy 
women increased 
their median earn-
ings by 20.47%. 

+$4,390 

$35,441 
$25,840 

 $21,450 

M cNairy County women have experienced an 
anemic increase of $4,390 in median income 

since 2000. When compared to the faster growth of 
many other counties, women in McNairy dropped from 
35th to 75th between 2000 and 2010. Though this 
increased was six percent slower than the inflation 
rate, it was still stronger than male wage gains, which 
grew just 18 percent during that period. 

Largely because men in McNairy County lagged behind many of 

their peers in income gains, women in the county shortened the wage 
gap between genders by 1.51 percent. Even after this gain, however, 
women continue to earn only 72.91 percent of what their male coun-
terparts receive, and McNairy County dropped 17 spots to 67th in this 
measure. In addition to causing a drop in relative rank, this figure also 
falls short of the state rate of 77 percent, and correlates to an annual 
disparity of $9,601 between genders. 

Women in McNairy County participate 
in the workforce at a rate of 61.6 percent, 
dropping to 74th in 2010 from 64th in 
2000. While participation has grown by 
nearly two-thirds since 2000, women in 
the county participate at a much lower 
rate than women statewide (69.8 per-
cent), and lag behind local men in this 
category by 13.5 percent. Women with 
children under six are also more likely to 
work, at a rate of 60.6 percent. 
 

Local job creation has not kept pace with 
the rate at which women in McNairy 
County have entered the labor pool, re-
sulting in a dramatic increase in female 
unemployment.  In 2010, 11.3 percent of 
women in the county were unem-
ployed—3.4 percent higher than the 
statewide rate—and McNairy dropped in 
this indicator as well, from 38th statewide 
to 76th. The subgroup of women with 
young children less likely to be unem-
ployed, at a rate of 8.1 percent, but men 
were further disadvantaged, with 13.6 
percent searching for work. 
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Workforce Access for Women By County and Year 
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The Status of Women in: McNairy County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

McNairy County women have sunken further in 
two of three academic rankings since 2000, despite 
modest gains. 
 

The proportion of women holding four year de-
grees, for example, has decreased by 1.3 percent, 
and dropped from 28th to 69th in this category. 
 

The percentage of women holding diplomas did 
increased in the county by 6.5 percent, but this, 
too, trailed behind several counties and dropped 13 
spots to 57th. 
 

McNairy’s teenage girls dropped out at a rate of 
0.20 percent in the 2011-2012 school year, ranking 
18th in the state. 

Businesses Owners (2007) 

Local women have made strong gains in manage-
rial presence since 2000. Countywide, 12.8 percent 
more managers are now female, rising dramatically 
to 38th from 75th, and outperforming state estimates 
by 0.7 percent. 
 

As of 2007, women owned a significantly larger 
share of local businesses. In fact, this indicator more 
than doubled to 34.7 percent and rocketed from 81st  
to 3rd in the state. 
 

When considering joint-owned businesses as well, 
women now have at least partial influence in 57.2 
percent of local firms and employ a third of McNairy 
County’s workforce. 

The percentage of women 
business owners in the 
county more than doubled, 
from 14.5% to 34.7% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in McNairy 
County grew from  23.9% 
to 36.7% between 2000 
and 2010. 

Business Management 

Women At Work 

Since 2000, women in McNairy County have seen a 
dramatic decrease in health care access as well as an 
increase in poverty.  
 

Ranked fifth highest for women insured in 2000, 
McNairy has seen the number of uninsured balloon to 
include 15.8 percent of all women in the county, and is 
now ranked 47th. Essentially matching the state figure, 
as of 2010, this figure was more than 6.5 times the rate 
in 2000. 
 

Following an increase of 4.1 percent over the 2000 rate, 
over one in five women in McNairy County live in pov-
erty in 2010. By this measure, McNairy improved three 
ranks to 64th, but was 3.2 percent worse off than the 
statewide rate. 
 

Single mothers in McNairy fared far worse than women 
overall, with 48.1 percent living poverty in 2010. Ranked 
54th in the state (down from 30th), these women are 
nearly six times as likely to live in poverty as they were 
in 2000, and are more than twice as likely as the aver-
age women in Tennessee or McNairy to do so. 

Health and Poverty Indicators for Women:  
McNairy County, 2000-2010 

Women in McNairy County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, who make up 
12.9% of local families with children. 
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More women hold 
diplomas as of 2010, 
but a smaller group 
have earned degrees 
in McNairy County. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 85.60 95 

Median Annual Earnings for Full Time Employed Females* $25,238 81 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 64.03% 93 

Female Labor Force Participation Rate (Ages 20-64) 56.2% 91 

Female Unemployment Rate (Ages 20-64) 14.7% 93 

Percent of Management Occupations Held by Women 31.3% 70 

Economic Autonomy Composite 66.25 83 

Women-owned Businesses Percent of Total† 16.3% 86† 

Percent of Females with 4-Year Degree or More (Age 25+) 9.8% 80 

Percent of Females with High School Diploma or Equivalent (Age 25+) 72.0% 84 

Female High School Dropout Rate 0.12% 9 

Percent of Women Uninsured (65 and under) 15.5% 41 

Percent of Females Below Poverty Level 30.0% 92 

Percent of Female-Headed Households with Children in Poverty* 60.7% 87 

Rate of Pregnancy for Girls Age 15-19 per 1000* 36 51 

   

   

   

   

   

   

   

   

   

   

County Overview: Meigs County is one of the most economically challenging regions in Tennessee for women, 
with nearly every indicator ranking in the bottom third of counties in the state. That said, mild progress has been 
made in several measures, though growth elsewhere has overshadowed it. First, median incomes have improved 
and labor force participation has grown. Women are also more likely to be managers in local businesses than in 
2010, and are more likely than roughly half of their peers to have health insurance. Additionally, more women do 
hold degrees and diplomas, and local girls are reportedly dropping out of high school at a very low rate. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MEIGS COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 11,753 Seat of Government: Decatur Largest City: Decatur Pop. Density: 57/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Meigs County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Meigs 
County men earned 
56.18% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

The wage gap in 
Meigs County has 
grown by 5.17% 
since 2000. 

Between 2000 and 
2010, Meigs County 
women increased 
their median earnings 
by 23.60%. 

+$4,819 

$39,416 
$25,238 

 $20,238 

M eigs County women made meager gains in 

median income between 2000 and 2010, adding 
$4,819, or 23.6 percent to their wages. This increase 
was slower than the rate of inflation as well as the 
growth of male incomes in the county, and caused 
Meigs to drop in this indicator, from 65th to 81st. In 
contrast, local men are ranked 31st statewide. 

Because female wages grew at roughly two-thirds the rate of male 

wages in the county, the wage disparity between genders has grown 
in Meigs. Sinking over five percent between 2000 and 2010, women 
are now estimated to make only 64.03 percent of the wages local men 
earn—an annual difference of $14,178—and Meigs has dropped in 
this indicator’s rankings from 74th to 91st. Women in Meigs also earn 
significantly less than the statewide median for women of $31,585. 

Women in Meigs County continue to be 
among the least likely in Tennessee to 
participate in their local workforce. At 56.2 
percent, Meigs falls more than 13 percent 
short of statewide estimates, and remains 
at the bottom of counties in this measure; 
it fell two spots to 91st in 2010.  
 

Men are 21 percent more likely to partici-
pate in the labor pool, and fewer than half 
of women with children under six (48.4 
percent) are estimated to be employed or 
searching for work.  
 

Meigs County’s female unemployment 
rate performed even worse in statewide 
comparisons and more than doubled be-
tween 2000 and 2010. Growing to include 
14.7 percent of local women, the rate 
forced Meigs from 66th to 93rd in state 
rankings. 
 

Echoing state trends, fewer men are un-
employed (11.5 percent), and women with 
young children are jobless at the much 
higher rate of 24 percent. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Meigs County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment and high school graduation rates 
in Meigs were among the worst in the state in 2000, 
and have continued to struggle since then. 
 

The rate at which women have earned diplomas in 
Meigs has increased 6.1 percent, to 72 percent, but 
still falls over 11 percent below the statewide rate. 
Meigs fell from 69th to 84th in this indicator. 
 

A slightly larger percentage of Meigs women have 
earned degrees since 2000 as well. Roughly one in 
ten women now hold a degree, but this was a small 
enough improvement for Meigs to drop seven 
places, to 80th, in this category. 
 

In contrast, dropouts in the county improved enough 
to cause a bump in rankings, from 55th to 9th. 

Businesses Owners (2007)† 

Meigs County women have made moderate gains 

in managerial presence since 2000. Countywide, 4.3 
percent more managers are now female, but this 
expansion was slow enough to cause a drop in 
statewide rankings, from 52nd to 70th. Meigs also 
fell short of the statewide estimate of 36 percent in 
this category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Meigs, but women are 
projected to control a share of local businesses in 
2007 that is roughly equal to that seen in 2000; re-
sulting in a drop from 75th to 86th. 

The percentage of women 
business owners in Meigs is 
estimated to have held 
steady at 16.3%  between 
2000 and 2007. 

Business Ownership† 

The incidence of women 
managers in Meigs County 
increased between 2000 
and 2010, from 27% to 
31.3%. 

Business Management 

Women At Work 

With a local increase of only 2.8 percent in the propor-

tion of women without health insurance, Meigs County 
has avoided some of the more drastic deterioration in 
coverage that many counties have seen. The result is a 
rise in this indicator’s rankings, from 82nd to 41st. Meigs 
also outperforms the statewide figure in this category. 
 

Local women were less fortunate regarding poverty 
rates, however—particularly single women with children. 
Already historically above state rates, nearly one-third of 
the women in Meigs now live in poverty, and nearly two-
thirds of all single mothers are counted in this population.  
Disturbingly, these rates are still not the lowest in the 
state, dropping to 92nd and 87th for overall women and 
single mothers, respectively. 
 

The estimated pregnancy rate among local teenagers 
included 51 out of every 1000 girls in 2010, worsening to 
51st from 47th and outpacing the state estimate of 37 in 
1000. 

Health and Poverty Indicators for Women:  
Meigs County, 2000-2010 

Women in Meigs County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 26.5% of families 
with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Meigs 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 51.60 59 

Median Annual Earnings for Full Time Employed Females* $27,275 52 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.46% 34 

Female Labor Force Participation Rate (Ages 20-64) 63.3% 63 

Female Unemployment Rate (Ages 20-64) 10.3% 70 

Percent of Management Occupations Held by Women 36.6% 39 

Economic Autonomy Composite 58.50 76 

Women-owned Businesses Percent of Total†  22.9% 54† 

Percent of Females with 4-Year Degree or More (Age 25+) 10.4% 74 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.3% 74 

Female High School Dropout Rate 0.20% 18 

Percent of Women Uninsured (65 and under) 17.4% 76 

Percent of Females Below Poverty Level 20.5% 55 

Percent of Female-Headed Households with Children in Poverty* 41.6% 29 

Rate of Pregnancy for Girls Age 15-19 per 1000* 81 88 

   

   

   

   

   

   

   

   

   

   

County Overview: Monroe County women have advanced significantly in overall rankings, strengthened by a 
rise in workforce participation, increasing presence in managerial positions, and a diminishing wage gap. Monroe 
women also performed relatively better than their peers in the bottom third of rankings in a variety of indicators, 
including unemployment and poverty rates—-though these have still deteriorated over time and reveal particular 
hardship for women with children. Monroe has also continued to struggle in academic indicators, with the excep-
tion of drop out rates, which compared favorably. 

Carter 60 

Stewart 61 

Cannon 62 

Coffee 63 

Crockett 64 

Haywood 65 

Marion 66 

Decatur 67 

Wayne 68 

Monroe 69 

Benton 70 

Warren 71 

Bledsoe 72 

Lawrence 73 

Dyer 74 

Overton 75 

Hardeman 76 

McNairy 77 

Grainger 78 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

205 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MONROE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 38,961 Seat of Government: Madisonville Largest City: Sweetwater Pop. Density: 61/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Monroe County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Monroe 
County men earned 
27.45% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Monroe County has 
decreased by 
7.36% since 2000. 

Between 2000 and 
2010, Monroe 
County women in-
creased their median 
income by 29.49%. 

+$6,211 

$34,763 
$27,275 

 $21,064 

M onroe County women have seen a moderate 
increase in median income between 2000 and 

2010, adding $6,211, or 29.49 percent, to their earn-
ings. This rise was roughly three percent faster than 
inflation rates for the period, but fell behind several 
counties’ growth, and Monroe dropped 8 spots in this 
ranking, to 52nd. During this time, local male wages 
improved by only 17.3 percent.  

Both men and women in Monroe County lag behind the statewide 

figures for median income, but following a period of particularly slow 
growth in male wages, women have gained ground in the disparity 
between genders. As of 2010, Monroe women had shortened their 
wage gap by 7.36 percent, resulting in an adjusted shortfall of 78.46 
percent. This pushed Monroe up 20 ranks, to 34th, in this indicator, 
but local women still earn $7,488 less than local men every year. 

Women in Monroe County have joined  

the workforce in higher numbers since 
2000; reaching a rate of 63.3 percent 
(ranked 63rd) in 2010 from 67th-ranked 
40.5 percent ten years prior. As of 2010, 
Monroe County women were 6.5 percent 
less likely to be a part of the labor pool 
than Tennessee women overall, and fell 
short of local men in this category by 12 
percent. Women with children under six 
were even more likely to participate, at 
79.7 percent. 
 

Likely spurred on by a larger rate of entry 
into the workforce, unemployment 
among women increased from 8.5 per-
cent to 10.3 percent between 2000 and 
2010. Measuring 2.4 percent higher than 
the statewide rate, Monroe ranked 70th 
in this indicator, but improved from 86th. 
Men were less likely to be unemployed, 
at 9.6 percent, but women with young 
children were seeking work at the much 
higher rate of 18.1 percent. 

Workforce Access for Women By County and Year 
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The Status of Women in: Monroe County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 
board for Monroe County women since the year 
2000, though the county has not kept up with state-
wide progress in certain indicators.  
 

The number of women holding four year degrees, 
for example, has increased by 1.7 percent, but fell 
four places in this category’s rankings, to 74th. 
 

The percent of women holding diplomas increased 
in the county by 7.6 percent, but still trailed behind 
several counties and also dropped to 74th. 
 

The dropout rate of 0.20 percent in Monroe County 
performed much better statewide, rising from 53rd 
to 69th, and comparing favorably to the state rate 
of 0.61 percent.  

Businesses Owners (2007)† 

Monroe women have seen a sizeable increase in 

managerial presence since 2000. Countywide, 12.7 
percent more managers are now female, resulting in 
a substantial improvement in this ranking, from 76th 
to 39th. This improvement also allowed Monroe to 
overtake the statewide rate of 36 percent. 
 

Small sampling sizes make it more difficult to predict 
the rate of female business ownership in Monroe, 
but projections based on Monroe and regional 
trends suggest that Monroe likely slipped in this indi-
cator to 22.9 percent. The result is a decrease in 
rank from 35th to 54th. 

The percentage of women 
business owners in Monroe 
is projected to have fallen 
from 24.1% to 22.9% 
between 2000 and 2007. 

Business Ownership† 

The incidence of female 
managers in Monroe 
County grew significantly, 
from 23.9% to 36.6% 
between 2000 and 2010. 

Business Management 

Women At Work 

Women in Monroe County endured diminishing health 
care access and sizeable increases in poverty rates be-
tween 2000 and 2010. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, doubling the rate from 2000. 
As a result, local women were 1.7 percent less likely to 
be insured than the average woman in Tennessee, and 
Monroe fell from 51st to 76th in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 4.2 percent between 2000 and 2010. 
Monroe also outpaced this state rate in 2010, by 2.3 per-
cent, but the county held steady in rankings, at 55th. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 41.6 
percent, single mothers were also more than twice as 
likely to live in poverty as the average woman in Tennes-
see or Monroe. Despite this increase, Monroe measured 
two percent better than the statewide rate in this cate-
gory, and dropped only three ranks, to 29th, in county 
comparisons. 

Health and Poverty Indicators for Women:  
Monroe County, 2000-2010 

Women in Monroe County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20% of local 
families with children under 18 years old. 
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The percentage of 
women who hold diplo-
mas and those with 
degrees have both 
increased in Monroe 
County since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 33.60 17 

Median Annual Earnings for Full Time Employed Females* $31,910 15 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.98% 47 

Female Labor Force Participation Rate (Ages 20-64) 68.3% 30 

Female Unemployment Rate (Ages 20-64) 8.9% 56 

Percent of Management Occupations Held by Women 39.9% 20 

Economic Autonomy Composite 25 9 

Women-owned Businesses Percent of Total 29.5% 11 

Percent of Females with 4-Year Degree or More (Age 25+) 22.1% 10 

Percent of Females with High School Diploma or Equivalent (Age 25+) 89.6% 2 

Female High School Dropout Rate 0.42% 59 

Percent of Women Uninsured (65 and under) 13.6% 12 

Percent of Females Below Poverty Level 17.3% 25 

Percent of Female-Headed Households with Children in Poverty* 41.3% 28 

Rate of Pregnancy for Girls Age 15-19 per 1000* 41 53 

   

   

   

   

   

   

   

   

   

   

County Overview: Montgomery County moved up four spots in overall rankings, boosted by strong wages, rela-
tively moderate unemployment, and an important expansion in female presence as managers and business own-
ers. Additionally, local women are more likely to have a diploma or degree than most of their peers in Tennessee. 
Indicators dealing with teenage girls also improved between 2000 and 2010. Unfortunately, women in Montgom-
ery still earn only three-quarters of their male counterparts’ income and are increasingly likely to live in poverty 
and be uninsured. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MONTGOMERY COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 172,331 Seat of Government: Clarksville Largest City: Clarksville Pop. Density: 319.6/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Increased 11+:         Decreased 1-10: 



209 

 

16.4%

8.4%

7.9%

6.2%

8.9%

6.8%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

59.4%

39.1%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

31.7%

54.1%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

$21,434

$31,910

$47,013

$35,034

$41,998

$75,257

Grainger 

(95th) 

Montgomery 

(15th)

Williamson 

(1st)

Women

Men

 Earnings 

The Status of Women in: Montgomery County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Montgom-
ery men earned 
31.61% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Montgomery County 
women have shrunk 
their wage gap by 
2.38% since 2000. 

Between 2000 and 
2010, Montgomery 
County women in-
creased their median 
income by 41.31%. 

+$9,329 

$41,998 
$31,910 

 $22,581 

M ontgomery County women earned a median 
income of $31,910 in 2010, having added 

$9,329, or 41.31 percent, in wages since 2000. This 
rate was stronger than most seen statewide and re-
sulted in an increase of four ranks, to 15th, in this indi-
cator. Male wages increased by 36.8 percent and  
ranked 17th in the state among men. Both genders 
outpaced inflation and statewide rates for their peers. 

Both women and men made significant gains in income between 

2000 and 2010, and both groups make higher earnings than most of 
Tennessee. That said, women in the county continue to earn only 
75.98 percent of their male counterparts’ wages. This improved by 
2.38 percent in the last decade, but still corresponds to a $10,088 
shortfall in female wages each year. With little progress to show, 
Montgomery dropped 15 spots in this indicator’s rankings, to 47th. 

Workforce participation among women 
in Montgomery County has improved by 
22.4 percent since 2000, and trails the 
Tennessee rate by just 1.5 percent. But 
with 68.3 percent of women either em-
ployed or searching for work, Montgomery 
still slipped 16 ranks, to 30th, among sev-
eral counties with faster increases. As of 
2010, men were 17.7 percent more likely 
to participate in Montgomery’s labor pool, 
and women with children under six were 
estimated to participate at a rate of at the 
lower rate of 57.9 percent. 
 

Just as participation rates have dropped 
in statewide rankings, so too have em-
ployment levels. At a rate one percent 
higher than estimates for Tennessee 
women as a whole, 8.9 percent of Mont-
gomery County women were unemployed 
in 2010. This rate increased to 56th in the 
state, from 60th in 2000. While men were 
nearly three percent less likely to be un-
employed (6.1 percent) than women, 
women with young children were four 
percent more likely. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Montgomery 
(2000) 

Montgomery 
(2010) 

Workforce Access for Women By County and Year 



210 

 

10.4%

67.5%

22.1%

2010
No Degree 
Completed

Diploma or 
GED Only

4-Year Degree 
or more

0.0%

11.3%
7.9%

13.6%

17.3%

41.3%

15.7%
18.2%

43.6%

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

40.0%

45.0%

50.0%

Uninsured Women Women Below 
Poverty Level

Single Mother 
Households Below 

Poverty Level2000 2010 Statewide 2010

The Status of Women in: Montgomery County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Montgomery women continue to achieve high 
marks academically, though results have been 
somewhat mixed in statewide rankings. 
 

 The percentage of women holding four year de-
grees, for example, has stayed at the same high 
rate of 22.1 percent, but fallen five places in this 
category’s rankings to 10th. 

  

The percent of women holding diplomas has in-
creased in Montgomery by 7.4 percent, and held at 
2nd in this indicator. 

  

The dropout rate of 0.42 percent was also an im-
provement, rising in rankings from 69th to 59th and 
comparing favorably to the state rate of 0.61 per-
cent. 

Businesses Owners (2007) 

Montgomery County women have made great 
gains in managerial presence since 2000. County-
wide, 16.4 percent more managers are now female, 
rising dramatically to 20th from 81st, and outper-
forming state estimates by nearly four percent. 
 

Women are also estimated to control a larger  share 
of the businesses in Montgomery. Increasing by 6.3 
percent between 2000 and 2007, women now own 
29.5 percent of all local businesses and continue to 
rank ninth in this indicator. When also considering 
joint-owned firms, women have a stake in 49.6 per-
cent  of businesses and employ one in seven local 
workers. 

The percentage of women 
business owners in Mont-
gomery also increased, 
from 23.2% to 29.5%, 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Montgomery 
increased significantly 
between 2000 and 2010, 
from 23.5% to 39.9% . 

Business Management 

Women At Work 

Women in Montgomery County endured a significant 
drop in health care access and sizeable increases in 
poverty rates between 2000 and 2010. 
 

Of women in the county age 65 and under, over one in 
eight were uninsured in 2010, rising to 13.6 percent from 
a negligible figure in 2000. Though, as of 2010, local 
women were still 2.1 percent more likely to be insured 
than the average woman in Tennessee. Montgomery fell 
from first to 12th in this indicator. 
 

Overall poverty among women has grown as well, in-
creasing six percent between 2000 and 2010. Montgom-
ery women fared better in than the statewide rate in this 
indicator as well, by 0.9 percent. Despite this, the county 
dropped in relative rankings, from 11th to 25th. 
 

Single mothers were much more severely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 41.3 
percent, single mothers are also more than twice as 
likely to live in poverty as the average woman in Tennes-
see or Montgomery. The county fell three places, to 28th, 
in this measure, but compared favorably to the state rate. 

Health and Poverty Indicators for Women:  
Montgomery County, 2000-2010 

Montgomery County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 30.2% of local 
families with children under 18 years old. 
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The proportion of 
women with diplomas 
has increased in Mont-
gomery since 2000 
while the percentage 
of degrees has held 
steady at 22.1%. 

4822

1816

2926

0

2000

4000

6000

8000

10000

12000

Female Owned Joint-Owned

Male Owned

17.8%

60.1%

22.1%

2000



211 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 34.00 18 

Median Annual Earnings for Full Time Employed Females* $27,645 48 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 65.83% 88 

Female Labor Force Participation Rate (Ages 20-64) 79.6% 1 

Female Unemployment Rate (Ages 20-64) 7.1% 26 

Percent of Management Occupations Held by Women 45.7% 7 

Economic Autonomy Composite 21.88 5 

Women-owned Businesses Percent of Total 23.8% 44 

Percent of Females with 4-Year Degree or More (Age 25+) 13.6% 40 

Percent of Females with High School Diploma or Equivalent (Age 25+) 81.6% 25 

Female High School Dropout Rate 0.22% 21 

Percent of Women Uninsured (65 and under) 13.5% 11 

Percent of Females Below Poverty Level 16.8% 24 

Percent of Female-Headed Households with Children in Poverty* 31.4% 9 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Moore County women have seen decreases in several rankings involving education, poverty, 
unemployment and wage disparities, but continue to rank very well in nearly every indicator. Most notably, local 
women are more likely to be working or seeking a job than women in any other county, and continue to be among 
the least likely to be unemployed, uninsured, or living in poverty. Additionally, Moore women boast some of the 
highest rates of academic achievement in the state and fill a large proportion of managerial positions in the 
county. Despite such advances, local women continue to earn only a fraction of their male counterparts’ wages. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MOORE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 6,362 Seat of Government: Lynchburg Largest City: Lynchburg Pop. Density: 44/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Moore County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Moore 
County men earned 
51.91% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Moore County’s 
wage gap has 
increased by 
0.67% since 

Between 2000 and 
2010, Moore County 
women increased 
their median income 
by 31.72%. 

+$6,658 

$41,995 
$27,645 

 $20,987 

M oore County women earned a median income 
of $27,645 in 2010, having added $6,658, or 

31.72 percent, in wages since 2000. This rate was 
comparable to many seen statewide and resulted in a 
n increase of two ranks, to 48th, in this indicator.  Male 
wages increased roughly two percent faster—both 
outpacing inflation—and men rank 18th in the state 
among men. 

Because male wage gains were greater than female growth, the dis-

parity in wages between men and women actually grew my 0.67 per-
cent in Moore. This resulted in women earning just 65.83 percent of 
local men’s incomes in 2010, and sent Moore further down in rank-
ings, from 85th to 88th. This rate was well below the statewide rate of 
77 percent and corresponds to a huge shortfall of $14,350 annually. 

Workforce participation among women 
in Moore County has improved by 34.9 
percent—nearly doubling—since 2000,  
led the state of Tennessee in this indica-
tor in 2010 (up from 23rd). With 79.6 per-
cent of women either employed or search-
ing for work, women in Moore are almost 
ten percent more likely to be in the labor 
pool than the average woman in the state. 
Men in the county were just 3.7 percent 
more likely to participate, while women 
with children under six  were involved at a 
rate of 81.1 percent. 
 

As participation rates have rocketed up-
ward, unemployment has also grown, but 
by a much smaller margin. Rising from 4.5 
percent to 7.1 percent between 2000 and 
2010, the rate at which women in Moore 
are jobless and searching remains 0.8 
percent lower than the statewide figure, 
and is still ranked 26th, despite dropping 
from 15th. Slightly more than one in ten 
men (10.3 percent) were searching in 
2010, along with 6.6 percent of women 
with young children. 

Pickett (2010) 
(lowest unemployment) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Moore 
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Workforce Access for Women By County and Year 
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The Status of Women in: Moore County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Moore County have improved in all 

three academic indicators and post decent figures, 
though each has fallen behind in state rankings.  
 

The percentage of women holding four year de-
grees, for example, has increased by 1.5 percent, 
but decreased in rank from 29th to 40th.  
 

Similarly, 4 percent more women hold diplomas as 
of 2010, but the county has dropped 11 ranks, to 
25th. 
 

Lastly, dropout rates were lower in the 2011-12 
school year—a rate of 0.22 percent—but dropped 
12 ranks, to 21st. 

Businesses Owners (2007) 

Moore County women have made great gains in 
managerial presence since 2000. Countywide, 15.7 
percent more managers are now female, rising dra-
matically to 7th from 19th, and outperforming state  
estimates by 9.7 percent. 
 

Unfortunately, women appeared to own a much 
smaller share of the businesses in Moore in 2007. 
While 2000 estimates may have been skewed to a 
very high 63.3 percent, they measured in at just 23.8 
percent in 2007, and dropped from first to 44th. 
 

In contrast to 2000, the highest score in this cate-
gory in 2007 was 41 percent, in Pickett County. 

The percentage of women 
business owners in Moore 
County appeared to plum-
met from 63.3% to 23.8% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Moore County 
increased significantly 
between 2000 and 2010, 
from 30.4% to 45.7% . 

Business Management 

Women At Work 

Women in Moore County endured a significant drop in 
health care access and sizeable increases in poverty 
rates between 2000 and 2010. 
 

Of women in the county age 65 and under, over one in 
eight were uninsured in 2010, rising to 13.5 percent from 
a 4.8 percent in 2000. Though, as of 2010, local women 
were still 2.2 percent more likely to be insured than the 
average woman in Tennessee. Moore improved from 
12th to 11th in this indicator. 
 

Overall poverty among women has grown as well, in-
creasing six percent between 2000 and 2010. Moore 
women fared better in than the statewide rate in this indi-
cator as well, by 1.4 percent. Despite this, the county 
dropped in relative rankings, from 10th to 24th. 
 

Single mothers were more severely affected by state-
wide trends and were more than four times as likely to 
live in poverty in 2010 as in 2000. At a rate of 31.4 per-
cent, single mothers were also 13.2 percent more likely 
to live in poverty than the average woman in Tennessee. 
Despite this, Moore improved from 18th to 9th in this 
measure and compared very favorably to the state rate. 

Health and Poverty Indicators for Women:  
Moore County, 2000-2010 

Moore County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 27.7% of local families with 
children under 18 years old. 
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The percentage of 
women with diplomas 
and degrees have 
both improved in 
Moore County since 
2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 50.20 54 

Median Annual Earnings for Full Time Employed Females* $27,688 45 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.57% 56 

Female Labor Force Participation Rate (Ages 20-64) 61.0% 76 

Female Unemployment Rate (Ages 20-64) 7.3% 29 

Percent of Management Occupations Held by Women 35.6% 45 

Economic Autonomy Composite 47 47 

Women-owned Businesses Percent of Total 39.1% 2 

Percent of Females with 4-Year Degree or More (Age 25+) 7.3% 92 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.4% 42 

Female High School Dropout Rate 0.13% 10 

Percent of Women Uninsured (65 and under) 16.1% 52 

Percent of Females Below Poverty Level 20.8% 58 

Percent of Female-Headed Households with Children in Poverty* 43.4% 39 

Rate of Pregnancy for Girls Age 15-19 per 1000* 63 81 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Morgan County have seen improvement in nearly every indicator and have moved 
upward in most rankings as well. Notably, female wages increased by nearly 50 percent between 2000 and 2010,  
and women are now more prominent throughout the workforce and as business owners. Academic achievement 
has also improved in the county, with a 42 percent drop in the proportion of women who have neither a diploma 
nor degree. As in most counties, however, healthcare access has decreased significantly and poverty rates have 
risen—particularly for single mothers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: MORGAN COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 19,757 Seat of Government: Wartburg Largest City: Oliver Springs Pop. Density: 38/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Up 
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81st 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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M organ County women have improved their 

median income by 48.81 percent since 2000, 
earning the 45th ranked income in Tennessee (up 
from 91st), and outpacing inflation estimates during 
that period by  over 12 percent. Despite this tremen-
dous improvement, local women continue to make less 
that the statewide median of $31,585. 
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The Status of Women in: Morgan County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Morgan 
County men earned 
34.10% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Morgan County 
women have shrunk 
their wage gap by 
2.17% since 2000. 

Between 2000 and 
2010, Morgan 
County women in-
creased their median 
income by 48.81%. 

+$9,082 

$37,130 
$27,688 

 $18,606 

With an increase of $9,082 in their income, women in the county 

closed their sizable wage gap by just 2.17 percent and fell from 41st to 
56th in this indicator between 2000 and 2010.  As of that time, women 
in Morgan earn roughly three-quarters (74.57 percent) what local men 
make. This correlates to a shortfall of $9,442 annually, and trails the 
statewide figure of 77 percent. 

Women in Morgan County participate in 
the workforce at a rate of 61 percent, 

rising to 76th from 83rd in 2000. The par-
ticipation rate grew by roughly three-
quarters, but as of 2010, women in the 
county continued to be less likely to join 
the workforce than women statewide.  
 

Morgan County men were roughly 1.4 
percent less likely to participate in the 
workforce, while women with children 
under the age of six were 2.1 percent 
more likely to have joined the labor pool. 
 

In addition to median income and partici-
pation gains, women in Morgan County 
boast a very rare one percent decrease in 
unemployment between 2000 and 2010, 
and the local rate of 7.3 percent outper-
formed the statewide rate of 7.9 percent..   
 

Men were even less likely to be unem-
ployed in the county, at a rate of 6.8 per-
cent, as were women with young children, 
who were searching at a rate of 5.8 per-
cent. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Morgan County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Morgan County have made mixed, but 
mostly positive progress in academic indicators 
since the year 2000. 

  

The percentage of women holding four year de-
grees, for example, has actually decreased by 1.7 
percent and fallen further in this category’s rank-
ings from 66th to near-last 92nd. 

  

In contrast, the percent of women holding diplomas 
increased in Morgan by a strong 15.4 percent and 
improved from 78th to 42nd. 

  

The dropout rate among Morgan County girls of 
0.13 percent was also an improvement, rising in 
rankings from 51st to 10th and comparing very 
favorably to the state rate of 0.61 percent. 

Businesses Owners (2007) 

Morgan County women have made strong gains in 
managerial presence and business ownership since 
2000.  
 

Countywide, 1.4 percent more managers are now 
female, rising to 45th from 67th. Moragn’s rate of 
35.6 percent now falls just 0.4 percent short of the 
statewide rate. 
 

Women also control a much larger share of the busi-
nesses in the county.  At a total of 39.1 percent own-
ership in 2007, women increased their standing sig-
nificantly, and improved from 31st to 2nd in this 
category. 

The percentage of women 
business owners in Morgan 
County increased from 
24.6% to 39.1% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Morgan 
County increased from 
25.2% to 35.6% between 
2000 and 2010. 

Business Management 

Women At Work 

Compared to data from 2000, women in Morgan 
County have seen a large decrease in health care ac-
cess as well as an increase in poverty.  
 

Of women in the county age 65 and under, nearly one in 
six were uninsured in 2010, doubling the rate from 2000. 
As a result, local women were 0.4 percent less likely to 
be insured than the average woman in Tennessee, and 
Morgan fell from 46th to 52nd in this indicator. 
 

Overall poverty among women has grown at a slower 
rate, increasing 3.7 percent between 2000 and 2010. 
Morgan also outpaced this state rate in 2010, by 2.6 per-
cent.  Despite this, the county improved six spots in rela-
tive rankings, to 58th. 
 

Single mothers were much more acutely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 43.4 
percent, single mothers are also more than twice as 
likely to live in poverty as the average woman in Tennes-
see. Morgan  fell eight ranks in this indicator, to 39th. 

Health and Poverty Indicators for Women:  
Morgan County, 2000-2010 

Women in Morgan County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20% of the fami-
lies with children under 18 years old. 
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The number of women 
holding diplomas im-
proved in Morgan, but 
the percentage with 
degrees decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 42.00 35 

Median Annual Earnings for Full Time Employed Females* $26,435 67 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 69.28% 81 

Female Labor Force Participation Rate (Ages 20-64) 69.4% 23 

Female Unemployment Rate (Ages 20-64) 7.4% 31 

Percent of Management Occupations Held by Women 42.5% 8 

Economic Autonomy Composite 42.88 37 

Women-owned Businesses Percent of Total 20.2% 77 

Percent of Females with 4-Year Degree or More (Age 25+) 12.7% 54 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.9% 28 

Female High School Dropout Rate 0.82% 86 

Percent of Women Uninsured (65 and under) 14.4% 24 

Percent of Females Below Poverty Level 18.0% 29 

Percent of Female-Headed Households with Children in Poverty* 35.4% 14 

Rate of Pregnancy for Girls Age 15-19 per 1000* 18 31 

   

   

   

   

   

   

   

   

   

   

County Overview: Obion County women experienced one of the largest improvements in overall rankings in the 

entire state. Strengthened by relatively low unemployment, a large influx of female participants in the workforce 

and more progressive hiring practices, women now have a much larger imprint on the local labor pool. They also 

earn a good deal more in wages as a whole, and are more likely to hold a diploma than in 2000. Additionally, 

Obion has seen some of the slowest deterioration in health and living indicators. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: OBION COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 32,450 Seat of Government: Union City Largest City: Union City Pop. Density: 60/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Obion County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Obion 
County men earned 
44.34% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Obion County 
women have shrunk 
their wage gap by 
8.48% since 2000. 

Between 2000 and 
2010, Obion County 
women increased 
their median earnings 
by 31.96%. 

+$6,403 

$38,157 
$26,435 

 $20,032 

O bion County women have added a moderate 

$6,403 to their median income since 2000, having 
grown at a rate of 31.96 percent, which outpaced infla-
tion rates roughly 6 percent leading into 2010. As a 
result, Obion County women improved five ranks to 
67th, and doubled the growth in local male incomes, 
which still ranked 35th relative to their peers statewide. 

While a higher rate of income growth helped Obion County women 

shortened their wage gap by 8.48 percent between 2000 and 2010, 
local women still earn only 69.28 percent of local male wages. This 
figure ranked 81st in the state (up from 94th) and corresponds to an 
annual shortfall in female wages of $11,722 on an annual basis. In 
addition to ranking poorly among Tennessee’s counties, Obion fell far 
behind the statewide disparity rate of 77 percent. 

Women in Obion County participated in 
the 2010 workforce at a rate of 69.4 per-
cent, increasing to 23rd from 47th in 
2000. While participation grew by 
roughly three-quarters since 2000, 
women in the county participated at a 
slightly lower rate than women statewide, 
and lagged behind Obion County men in 
this category by 11.2 percent. Women 
with children under the age of six were 
also more likely to work, at a rate of 74.8 
percent. 
 

Unfortunately, unemployment has also 
gone up among Obion women, but at a 
much slower rate than most counties 
have experienced. Following a slight 
increase to 7.4 percent between 2000 
and 2010, local women improved in rela-
tive rankings, from 68th to 31st. Local 
men were less likely to be unemployed in 
2010, as were women with young chil-
dren. These groups were searching for 
work at rates of 6.1 percent and 5.5 per-
cent, respectively. 
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(lowest unemployment) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Obion County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women have made mixed academic gains in 
Obion County, with similar results in statewide rank-
ings since the year 2000. 
  

The percentage of women holding four year de-
grees, for example, has decreased by 0.3 percent 
and fallen in this category’s rankings from 22nd to 
54th. 
  

The percent of women holding diplomas, however, 
has increased in Obion by 9.3 percent, and im-
proved five places, to 28th. 
  

Obion’s dropout rate of 0.82 percent was much less 
competitive, despite improvement since 2000. 
Ranked 86th in 2010, the county trailed most coun-
ties as well as the state figure of 0.61 percent. 

Businesses Owners (2007) 

Obion County women have made great gains in 
managerial presence since 2000. With nearly 16.7 
percent more managerial positions now held by 
women, Obion has risen to 8th from 61st, and out-
performed state estimates by four percent. 
 

Women are also estimated to own a slightly larger 
share of local businesses. This indicator improved 
by 2.8 percent but dropped seven ranks, to 77th. 
 

When considering jointly owned businesses as well, 
women had at least partial influence in 44.1 percent 
of the businesses in Obion and employed more than 
18 percent of all the county’s workers. 

The percentage of women 
business owners in Obion 
County increased from 
17.4% to 20.2% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Obion County 
has increased from 25.8% 
to 42.5% between 2000 
and 2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in Obion saw a de-
crease in healthcare access and an increase in poverty, 
but compare moderately well among their peers. 
 

Regarding health insurance, roughly one in seven 
women in the county went without in 2010—a 3.5 per-
cent increase from 2000—and were just 1.3 percent 
more likely to be insured than women in Tennessee, 
overall. This increase was smaller than most counties 
experienced, causing Obion to rise substantially in this 
indicator, from 75th to 24th. 
 

Poverty has increased in Obion as well; single mothers 
were almost three times as likely to live in poverty in 
2010 as they were in 2000, and were nearly twice as 
likely to do so as the average woman in Tennessee.  
Despite this, Obion’s compared favorably in this indicator 
and improved in its rankings, from 74th to 14th. 
 

Women overall saw a less dramatic rise in poverty during 
the same period—only 2.6 percent. As a result, Obion 
improved in this ranking as well; from 44th to 29th. 

Women in Obion County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 25.9% of all local 
families with children under 18 years old. 
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The number of women 
holding diplomas in 
Obion has increased 
since 2000, but de-
grees have decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 56.60 71 

Median Annual Earnings for Full Time Employed Females* $26,601 63 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.40% 27 

Female Labor Force Participation Rate (Ages 20-64) 62.9% 66 

Female Unemployment Rate (Ages 20-64) 7.5% 37 

Percent of Management Occupations Held by Women 22.2% 90 

Economic Autonomy Composite 57.13 74 

Women-owned Businesses Percent of Total 22.9% 54 

Percent of Females with 4-Year Degree or More (Age 25+) 9.8% 80 

Percent of Females with High School Diploma or Equivalent (Age 25+) 71.1% 85 

Female High School Dropout Rate 0.39% 52 

Percent of Women Uninsured (65 and under) 15.7% 46 

Percent of Females Below Poverty Level 18.9% 38 

Percent of Female-Headed Households with Children in Poverty* 37.0% 16 

Rate of Pregnancy for Girls Age 15-19 per 1000* 71 86 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Overton have made moderate gains in wages, are earning diplomas and degrees 

at greater rates, and are more likely to own a business than they were in 2000. The local unemployment rate is 

also relatively low and women are earning a larger portion of local male earnings than most of the their peers 

throughout the state. Unfortunately, indicators involving teens have continued to sink and Overton’s positive per-

formance in poverty rankings are not good news; local women are simply struggling somewhat less than others. 
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SNAPSHOT: OVERTON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 20,118 Seat of Government: Livingston Largest City: Livingston Pop. Density: 46/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Overton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Overton 
County men earned 
25.94% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Overton County 
women have shrunk 
their wage gap by 
1.60% since 2000. 

Between 2000 and 
2010, Overton 
women increased 
their median earn-
ings by 35.21%. 

+$6,927 

$33,503 
$26,601 

 $19,674 

O verton County women have added a moderate 

$6,927 to their median income since 2000. Their 
wages grew at a rate of 35.21 percent, which outpaced 
inflation rates roughly 8.5 percent leading into 2010. 
As a result, Overton County women improved 15 
spots, to 63rd, in this indicator’s rankings, and slightly 
edged out local male wage increases. 

While a higher rate of income growth did help Overton County 

women shorten their wage gap by a meager 1.60 percent between 
2000 and 2010, local women still earn only 79.40 percent of local male 
wages. This figure ranked 27th in the state (down from 10th) and cor-
responds to a shortfall in female wages of $6,902 on an annual basis. 
Though Overton slipped in this indicator when compared to other Ten-
nessee counties, it still compared somewhat favorably to the statewide 
disparity rate of 77 percent. 

Women in Overton County participated 
in the 2010 workforce at a rate of 62.9 
percent, dropping to 66th from 61st in 
2000. While participation grew by 
roughly three-quarters since 2000, 
women in the county were roughly seven 
percent less likely to work than women 
statewide, and lagged behind Overton 
County men in this category by 9.4 per-
cent. Women with children under the age 
of six were also more likely to work, at a 
rate of 65.5 percent. 
 

Unfortunately, unemployment has also 
gone up among Overton women, though 
the local rate of 7.5 percent remains 
lower than the statewide figure of 7.9 
percent. Overton also dropped ten spots 
in this indicator’s rankings, to 37th.  
 
Local men were less likely to be unem-
ployed in 2010, at a rate of 5.8 percent.  
Women with young children, however, 
were even more likely, at 8.9 percent. 
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The Status of Women in: Overton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Overton County women since the year 2000. 
 

The proportion of women holding four year degrees 
has increased by one percent to include nearly one 
in ten women in Overton, though the county has 
fallen behind stronger statewide trends and slipped 
from 68th to 80th. 
 

Nearly ten percent more women now hold diplomas 
in the county as well, resulting in a bump in this 
indicator’s rankings of one place, to 85th. 
 

Dropout rates in Overton included 0.39 percent of 
teenage girls during the 2011-12 school year, 
which compared favorably to the state rate of 0.61 
percent, but fell in county rankings, from 7th to 
52nd. 

Businesses Owners (2007) 

After decreasing 1.3 percent and twelve ranks, 

Overton County women are 90th in the state when 
considering the portion of managerial positions they 
hold. With less than one in four managers being 
women, Overton fell almost 14 percent short of the 
statewide figure for this indicator in 2010. 
 

In contrast to hiring trends, Overton women now 
own a larger share of local businesses than they did 
in 2000. According to figures from 2007, women 
solely own roughly 22.9 percent of all businesses in 
the county, and share at least partial ownership in 
twice that number. 

However, the percentage 
of women business owners 
in the county increased 
from 17.4% to 22.9% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Overton 
County dropped from 
23.5% to 22.2% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Overton have seen a decrease 
in health care access as well as an increase in poverty. 
 

Regarding health insurance, roughly one in seven 
women in the county went without in 2010—nearly dou-
ble the rate in 2000—matching the statewide figure 
exactly. This increase was significant and causing 
Overton to fall two places in this indicator, to 46th. 
 

Poverty has increased in Obion as well; single mothers 
were almost four times as likely to live in poverty in 
2010 as they were in 2000, and were roughly twice as 
likely to do so as the average woman in Tennessee.  
Despite this, Overton compared favorably in this indica-
tor and improved in its rankings, from 50th to 16th. 
 

Women overall saw a almost no rise in poverty during 
the same period—only 0.1 percent was detected. As a 
result, Overton improved in this ranking as well, from 
76th to 38th. While the county improved in rank, nearly 
one in five women live in poverty, and have done so 
since 2000. 

Health and Poverty Indicators for Women:  
Overton County, 2000-2010 

Women in Overton County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 14.1% of the 
local families with children under 18. 
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Both diploma and 
degree attainment 
in Overton have 
increased since 
2000. 

1125

497

497

0

500

1000

1500

2000

2500

Female Owned Joint-Owned

Male Owned

38.0%

53.2%

8.8%

2000



223 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 70.00 88 

Median Annual Earnings for Full Time Employed Females* $23,767 91 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.57% 26 

Female Labor Force Participation Rate (Ages 20-64) 57.3% 88 

Female Unemployment Rate (Ages 20-64) 12.7% 87 

Percent of Management Occupations Held by Women 33.8% 58 

Economic Autonomy Composite 67.63 85 

Women-owned Businesses Percent of Total† 18.4% 82† 

Percent of Females with 4-Year Degree or More (Age 25+) 8.1% 90 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.9% 66 

Female High School Dropout Rate 0.37% 46 

Percent of Women Uninsured (65 and under) 17.2% 72 

Percent of Females Below Poverty Level 29.1% 89 

Percent of Female-Headed Households with Children in Poverty* 68.8% 95 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Perry County women struggle with persistently low wages, a low rate of workforce participa-
tion, high unemployment, and dramatically higher rates of poverty than they saw in 2000. This is particularly pro-
nounced in the growing population of single mothers in Perry, of whom one in six are estimated to be unem-
ployed and searching, and two out of three are living below poverty levels. In contrast to these factors, women in 
Perry County continue to be more likely to earn a diploma and degree, and now hold a larger percentage of local 
managerial positions than they did in 2000. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: PERRY COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 7,915 Seat of Government: Linden Largest City: Linden Pop. Density: 19.1/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Perry County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Perry 
County men earned 
25.68% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Perry County women 
have shrunk their 
wage gap by just 
0.47% since 2000. 

Between 2000 and 
2010, Perry County 
women increased 
their median earn-
ings by 12.89%. 

+$2,714 

$29,869 
$23,767 

 $21,053 

P erry County women have made anemic gains 

in median income since 2000, causing a fall in 
this indicator’s rankings from 46th to 91st Tennessee. 
This growth represents a 12.9 percent change, which 
fell far behind inflation estimates of 26.6 percent for 
the period between 2000 and 2010. Local men saw 
even slower growth, at 12.2 percent. 

With an increase of just $2,714 in their income, women in the county  

made little progress in the wage gap indicator, shortening theirs by 
0.47 percent. The result is that women in Perry continue to earn 
slightly less than four-fifths of local male wages (79.57 percent) and 
have slipped from 4th in this measure to 26th. Disparities aside, both 
men and women in Perry remain among the state’s lowest earners. 

Women in Perry County now participate 
in the workforce at a rate of 57.3 percent; 
having risen by 18.8 percent, but dropping 
to 88th in 2010 from 80th in 2000.  
 

As of 2010, local men were 15 percent 
more likely to participate in the labor pool 
than the average woman, and women 
with children under six were slightly less 
likely at a rate of 55.7 percent. 
 

Unfortunately, unemployment has more 
than doubled in Perry County. In 2010, 
12.7 percent of women in the county were 
unemployed—4.8 percent higher than 
statewide rates—and Perry plummeted in 
this indicator from 32nd statewide to 87th.  
 

Despite higher participation rates, men 
were less likely to be unemployed in 
2010, at 10.2 percent, while a daunting 
21.9 percent of women with young chil-
dren were searching.  
 

The pattern of lower male unemployment 
and higher rates for women with children 
is common across Tennessee. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Perry 
(2000) 

Perry 
(2010) 

Workforce Access for Women By County and Year 



225 

 

24.1%

67.8%

8.1%
2010

No Degree 
Completed

Diploma or GED 
Only

4-Year Degree or 
more

13.9% 16.1%

5.0%

17.2%

29.1%

68.8%

15.7%
18.2%

43.6%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

Uninsured Women Women Below Poverty 
Level

Single Mother 
Households Below 

Poverty Level2000 2010 Statewide 2010

The Status of Women in: Perry County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Educational efforts in Perry County have had 

mixed, but generally positive results since 2000. 
 

The number of women holding four year degrees, 
for example, has increased by a modest 2.4 per-
cent and risen from last in the state to 90th. 
 

The percent of women holding diplomas in the 
county has also increased, and by a healthy 11.2 
percent; moving up eight places, to 66th. 
 

Finally, the dropout rate among Perry County girls 
reached 0.37 percent during the 2011-12 school 
year, resulting in a rank of 46th, and comparing 
favorably to the statewide rate of 0.61 percent. 

Businesses Owners (2007)† 

Perry County women have made solid gains in 

managerial presence since 2000. Countywide, 8.3 
percent more managers are now female, and this 
expansion was large enough to cause a bump of 
seven spots, to 58th, in statewide rankings. Perry 
continues to fall shy of the state estimate of 36 per-
cent in this category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Perry, but women are 
projected to control a share of local businesses in 
2007 that is only slightly larger to that seen in 2000; 
resulting in a drop in rank, from 72nd 82nd. 

The percentage of women 
business owners in Perry is 
projected to have risen 
from 17.3% to 18.4% 
between 2000 and 2007. 

Business Ownership† 

The incidence of female 
managers in Perry County 
increased from 25.5% to 
33.8% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Perry County have experienced a 
decrease in health care access as well as a dramatic 
increase in poverty rates. 

 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010—3.3 percent more than the 
rate in 2000. Additionally, local women are now 1.5 per-
cent less likely to be insured than the average woman in 
Tennessee. Despite this, Perry’s experience has been 
relatively better than some counties’ and it  improved 
four ranks, to 72nd, in this indicator.  
 

Overall poverty among women in Perry County has in-
creased at a very high rate. As of 2010, 29.1 percent of 
local women lived in poverty, representing a rise of 13 
percent over 2000’s figure, and including nearly eleven 
percent more women than the statewide rate. 
 

Single mothers fared even worse during this period; they 
were nearly 14 times as likely to live in poverty in 2010 
as they were in 2000, and were almost four times as 
likely to do so as the average Tennessee woman. Perry 
collapsed from 5th to 95th in this measure. 

Health and Poverty Indicators for Women:  
Perry County, 2000-2010 

Women in Perry County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 22.6% of the 
families with children under 18 years old. 
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More women hold 
diplomas and degrees 
in Perry County as of 
2000, and dropouts 
have decreased.. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 34.60 21 

Median Annual Earnings for Full Time Employed Females* $22,222 93 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 82.90% 15 

Female Labor Force Participation Rate (Ages 20-64) 67.7% 36 

Female Unemployment Rate (Ages 20-64) 3.3% 1 

Percent of Management Occupations Held by Women 38.3% 28 

Economic Autonomy Composite 40.63 29 

Women-owned Businesses Percent of Total 41.0% 1 

Percent of Females with 4-Year Degree or More (Age 25+) 12.9% 50 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.6% 70 

Female High School Dropout Rate 0.0% 1 

Percent of Women Uninsured (65 and under) 19.1% 94 

Percent of Females Below Poverty Level 18.3% 33 

Percent of Female-Headed Households with Children in Poverty* 14.2% 2 

Rate of Pregnancy for Girls Age 15-19 per 1000* 52 74 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Pickett County continue to have a diverse economic experience, with several indi-
cators ranking in the uppermost and lowest portions of rankings.  For example, Pickett women make some of the 
lowest incomes in the state and are the second most likely to be uninsured, but they also benefit from the lowest 
unemployment rate and single mothers in the county have seen much better poverty trends than most in the 
state. Overall, Pickett improved in nearly every category, and notably doubled the proportion of women who hold 
a four year degree.   
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: PICKETT COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 5,077 Seat of Government: Byrdstown Largest Town: Byrdstown Pop. Density: 31/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Pickett County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Pickett 
County men earned 
20.63% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Pickett County 
women have shrunk 
their wage gap by 
6.10% since 2000. 

Between 2000 and 
2010, Pickett County 
women increased 
their median income 
by 29.40%. 

+$5,049 

$26,806 
$22,222 

 $17,173 

P ickett County women earned a median income 
of $22,222 in 2010, having added an anemic 

$5,049, or 29.47 percent, in wages since 2000. This 
rate was slower than many seen statewide but re-
sulted in a bump of one place, to 93rd, in this indica-
tor’s rankings. Local male wages were ranked last in 
the state in 2010, growing only 19.87 percent and fal-
ling short of the period’s inflation rate of 26.6 percent. 

Because male wage gains have dragged so far behind female 

growth, Pickett County women shortened the local wage gap by 6.10 
percent between 2000 and 2010. This resulted in Pickett women earn-
ing 82.90 percent of local male wages, and moved up two spots in 
statewide rankings, to 15th. While positive, this difference in wage 
estimates amounts to a $4,584 shortfall, annually. 

Workforce participation among women 
in Pickett County has improved by 25.1 
percent since 2000, and trails the state-
wide rate by only 2.1 percent. With 67.7 
percent of women either employed or 
searching for work, Pickett also improved  
three ranks to 36th in this category.   
 

As of 2010, men were 17.2 percent more 
likely to participate in Pickett’s labor pool, 
and women with children under six were 
estimated to participate at a rate of 73 
percent. 
 

Even though participation rates have in-
creased significantly in Pickett, unemploy-
ment has continued to be the lowest in 
the state. At just 3.3 percent, the rate did 
double between 2000 and 2010, but re-
mains 4.6 percent lower than the state-
wide rate.  
 

It is estimated that 7.2 percent of men in 
Pickett are looking for work, though re-
ports indicate that very few, if any, women 
with young children were unemployed in 
2010. 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Pickett 
(2000) 

Pickett (2010) 
(Lowest Unemployment) 

Workforce Access for Women By County and Year 
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The Status of Women in: Pickett County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Pickett County have posted strong fig-

ures in all three academic categories. 
 

The percentage of women holding four year de-

grees more than doubled, to 12.9 percent, and 

increased in rankings from 90th to 50th.  
 

Similarly, 12.7 percent more women hold diplomas 

as of 2010, and the county has risen twelve ranks 

in this indicator, to 70th. 
 

Lastly, Pickett County had no female dropouts re-

ported during the 2011-12 school year, which re-

sulted in it receiving the top rank in this indicator. In 

total, six counties reported zero dropouts last year.  

Businesses Owners (2007) 

Pickett County women have made great gains in 

managerial presence since 2000. Countywide, 14.2 
percent more managers are now female, rising dra-
matically to 28th from 73rd, and outperforming state  
estimates by 2.3 percent. 
 

Women are also estimated to control as many as 41 
percent of all local businesses, which ranks highest 
in the state.  
 

Sample sizes were too small in 2000 to establish a 
clear estimate of business ownership and the county 
way scored last in 2000 as a result. 
 

The percentage of businesses in 
Pickett County that were owned by 
women was estimated to reach 41 
percent in 2007. 

Business Ownership 

The proportion of 
managerial positions 
filled by women in 
Pickett County in-
creased from 24.1% 
to 38.3% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Pickett have seen a decrease in 
health care access as well as an increase in poverty. 
 

Regarding health insurance, women in the county were 
5.7 percent more likely to go without in 2010 than they 
were in 2000, and were 3.4 percent less likely to be in-
sured than the average woman in Tennessee. Following 
this increase, the county dropped seven ranks, to 94th. 
 

Poverty has increased as well, though, when compared 
to the experiences of women across the state, Pickett  
performed relatively well in these categories.  
 

Overall poverty rates were high in 2000, at 61st in the 
state, but a modest increase of just 1.3 percent in this 
population led to a significant boost in relative rankings, 
to 33rd, in 2010.  This was statistically identical to the 
statewide rate. 
 

Single mothers in Pickett were at least three times as 
likely to live in poverty in 2010 than they were in 2000, 
but were far better off than most mothers in the state. 
Ranked 2nd (up from 4th) in this measure, local single 
mothers were outnumbered three-to-one in the measure 
by mothers statewide. 

Health and Poverty Indicators for Women:  
Pickett County, 2000-2010 

Pickett County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 12.2% of local families with 
children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Pickett 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 76.60 93 

Median Annual Earnings for Full Time Employed Females* $25,886 74 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 72.20% 70 

Female Labor Force Participation Rate (Ages 20-64) 57.7% 86 

Female Unemployment Rate (Ages 20-64) 12.5% 84 

Percent of Management Occupations Held by Women 31.8% 69 

Economic Autonomy Composite 50.13 54 

Women-owned Businesses Percent of Total 25.5% 32 

Percent of Females with 4-Year Degree or More (Age 25+) 9.7% 82 

Percent of Females with High School Diploma or Equivalent (Age 25+) 72.7% 83 

Female High School Dropout Rate 0.00% 1 

Percent of Women Uninsured (65 and under) 17.0% 66 

Percent of Females Below Poverty Level 23.5% 74 

Percent of Female-Headed Households with Children in Poverty* 49.7% 62 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Meigs County have experienced economic trends that resulted in one of the larg-

est drops in overall rankings between 2000 and 2010. In relative rankings, the positive indicators came from man-

agement presence and the rate of uninsured women—both of which continue to rank poorly despite relative im-

provement—and the two indicators pertaining to teens. Aside from these, each indicator dropped for Polk relative 

to its peers, and all but female business ownership are ranked in the bottom third of the state.  
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SNAPSHOT: POLK COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 16,825 Seat of Government: Benton Largest City: Benton Pop. Density: 37/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Polk County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Polk County 
men earned 38.50% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

The wage gap in 
Polk County has 
grown by 3.60% 
since 2000. 

Between 2000 and 
2010, Polk women 
increased their me-
dian earnings by 
23.21%. 

+$4,876 

$35,853 
$25,886 

 $21,010 

P olk County women made meager gains in me-

dian income between 2000 and 2010, adding 
$4,876, or 23.21 percent to their wages. This increase 
was slower than the rate of inflation as well as the 
growth of male incomes in the county, and caused 
Meigs to drop in this indicator, from 48th to 74th. In 
contrast, local men are ranked 52nd statewide. 

Because female income grew roughly six percent slower than male 

earnings in the county, the wage disparity between genders has grown 

in Polk. Increasing 3.6 percent between 2000 and 2010, women are 

now estimated to make only 72.20 percent of the wages local men 

earn—an annual difference of $9,967—and Polk has plummeted in 

this indicator’s rankings from 22nd to 70th. Women in Polk also earn 

significantly less than the statewide median for women of $31,585. 

Women in Polk County continue to be 
among the least likely in Tennessee to 
participate in their local workforce. At 
57.7 percent, Polk falls more than 12 
percent short of statewide estimates, and 
has sunk to the bottom of counties in this 
measure; it fell 15 spots to 86th in 2010.  
 

Men are 19 percent more likely to partici-
pate in the labor pool, and fewer than 
half of women with children under six 
(46.9 percent) are estimated to be em-
ployed or searching for work.  
 

Polk County’s female unemployment rate 
performed even worse in statewide com-
parisons and more than doubled be-
tween 2000 and 2010. Growing to in-
clude 12.5 percent of local women, the 
rate forced Polk from 25th to 84th in 
state rankings. 
 

Echoing state trends, fewer men are 
unemployed (9.3 percent), but women 
with young children are reported to have 
astonishingly little unemployment, at a 
rate of 1.2 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Polk 
(2000) 

Polk 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Polk County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment and high school graduation 
rates in Polk ranked poorly in the state in 2000, and 
have continued to struggle since then. 
 

The rate at which women have earned diplomas in 
Meigs has increased 8.3 percent, to 72.7 percent, 
but still falls over ten percent below the statewide 
rate. Polk fell from 75th to 83rd in this indicator. 
 

A slightly larger percentage of Meigs women have 
earned degrees since 2000 as well. Roughly one in 
ten women now hold a degree, but this was a small 
enough improvement for Polk to drop 23 places, to 
82nd, in this category. 
 

In contrast, no dropouts were reported in the 
county for the 2011-12 school year, causing Polk to 
tie for first place after ranking 45th in 2000. 

Businesses Owners (2007) 

Polk County women have made notable gains in 
managerial presence since 2000. Countywide, 
nearly 9.2 percent more managers are now female, 
rising to 69th from 87th, but still falling short of state 
estimates by 4.2 percent. 
 

Women are estimated to a much smaller share of 
local businesses, however. In fact, this indicator 
dropped by 13.3 percent and 19 ranks, to 32nd 
statewide. 
 

If counting jointly owned businesses as well, women 
have at least a partial stake in 49.3 percent of local 
businesses and employ 15 percent of Polk workers. 

The percentage of women 
business owners in Polk 
decreased, however, from 
38.8% to 25.5% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Polk County 
increased from 22.6% to 
31.8% between 2000 and 
2010. 

Business Management 

Women At Work 

Polk County was home to the largest population of 

women without health insurance in 2000.  Bucking 
statewide trends in which the number of uninsured has 
as much as doubled, Polk’s population actually de-
creased from 22.8 percent of women in the county to 17 
percent. While still 1.3 percent higher than the state-
wide rate, this is a remarkable development, and results 
in a improvement in rank from 95th to 66th in the state. 
 

Unfortunately, poverty rates reflected state trends much 
more closely, with the rate increasing for women overall 
as well as for single women with children under 18. At-
large, nearly one in four women in Polk are now living in 
poverty, and this rate doubles when considering single 
mothers.  Both rates exceed state figures by a sizeable 
amount as well, and are ranked 74th and 62nd, down 
significantly from 32nd and 12th, respectively. 
 

As with dropouts, no teen pregnancies were detected in 
the county, with a similar result in rankings. 

Health and Poverty Indicators for Women:  
Polk County, 2000-2010 

Women in Polk County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 16.7% of 
whom live in poverty. 
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Diploma and degree 
attainment have both 
increased since 2000, 
and dropouts have 
decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 43.80 39 

Median Annual Earnings for Full Time Employed Females* $28,092 42 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 80.20% 23 

Female Labor Force Participation Rate (Ages 20-64) 63.3% 63 

Female Unemployment Rate (Ages 20-64) 6.1% 15 

Percent of Management Occupations Held by Women 29.4% 76 

Economic Autonomy Composite 43.63 41 

Women-owned Businesses Percent of Total 28.7% 16 

Percent of Females with 4-Year Degree or More (Age 25+) 21.0% 11 

Percent of Females with High School Diploma or Equivalent (Age 25+) 79.8% 39 

Female High School Dropout Rate 0.41% 54 

Percent of Women Uninsured (65 and under) 17.0% 66 

Percent of Females Below Poverty Level 24.4% 78 

Percent of Female-Headed Households with Children in Poverty* 48.7% 57 

Rate of Pregnancy for Girls Age 15-19 per 1000* 17 28 

   

   

   

   

   

   

   

   

   

   

County Overview: Generally speaking, Putnam women have experienced improvements in wage and employ-

ment-related indicators, but struggled in those measuring education and living standards—with the notable ex-

ception of degree attainment, which doubled between 2000 and 2010. Also of interest, single mothers continue to 

see higher rates of poverty in Putnam, but the differences between figures for this group and for women overall 

are less pronounced than many counties have experienced.  
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SNAPSHOT: PUTNAM COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 72,321 Seat of Government: Cookeville Largest City: Cookeville Pop. Density: 181/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Putnam County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Employment 

P utnam County women have seen their earn-

ings improve seven spots in statewide rankings 
since 2000, when they were ranked 49th. Adding 
$7,091, or 33.77 percent to their wages, women out-
paced inflation rates between 2000 and 2010 by 
roughly seven percent and outpaced local men by 14 
percent. Putnam men were ranked 59th in 2010.  

Larger income gains by women in Putnam County resulted in a 8.4 

percent decrease in the local wage disparity, causing the county to 
rise in this indicator’s rankings, from 47th to 23rd. However, as of 
2010, local women still earned only 80.20 percent of the wages that 
comparable men took in. This was above the statewide mark of 77 
percent, but corresponds to an annual difference of $6,935 between 
the genders. 

Workforce participation among women 
in Putnam County has improved by 18 
percent since 2000. With 63.3 percent of 
local women either employed or search-
ing for work, Putnam fell from 18th to 
63rd in this category and trailed the state 
rate of 69.8 percent.  

 

Men were 13.3 percent more likely to 
participate in Putnam’s labor pool in 
2010, and women with children under six 
were estimated to participate at a slightly 
higher rate of 61.7 percent. 
 

Local job creation has nearly kept pace 
with the rate at which women in Putnam 
have entered the labor pool, and the 
female unemployment rate increased by 
only 1.1 percent between 2000 and 
2010. Reaching 6.1 percent—1.8 per-
cent lower than the statewide rate—
Putnam improved 22nd in this indicator 
to 15th.  
 

The subgroup of women with young chil-
dren was 0.5 percent more likely to be 
unemployed, and men in Putnam were 
searching at a lower rate of 5.8 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Putnam 
(2000) 

Putnam 
(2010) 

Workforce Access for Women By County and Year 

Median Earnings: Counties Compared 

Median Earnings and the Wage Gap, 2000-2010 

 In 2010, Putnam 
County men earned 
24.69% more than 
comparable women.  

Putnam County’s 
wage gap has de-
creased by 8.40% 
since 2000. 

Between 2000 and 
2010, Putnam 
County women in-
creased their median 
income by 33.77%. 

+$7,091 

$35,027 
$28,092 

 $21,001 
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The Status of Women in: Putnam County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Putnam County women since the year 2000.  
 

The proportion of women holding four year degrees 
has nearly doubled and included one in five local 
women in 2010. This rate of growth caused the 
county to improve from 32nd to 11th statewide. 
 

The rate at which women hold diplomas has also 
improved in the county, though at a slower rate. 
Rising just 6.2 percent, Putnam fell ten ranks to 
39th in this indicator. 
 

Dropout rates among Putnam County girls fell to 
0.41 during the 2011-12 school year, which com-
pared favorably to the state rate of 0.61 percent, 
but dropped in county rankings, from 32nd to 54th. 

Businesses Owners (2007) 

Putnam women have made solid gains in manage-
rial presence since 2000. Countywide, 8 percent 
more managers are now female, rising to 76th in 
from 90th in county rankings, but falling behind state 
estimates by 6.6 percent. 
 

Business ownership has risen slightly among 
women in Putnam, and the county improved from 
22nd in 2000 to 16th in  2007. The county’s rate of 
28.7 percent is also 2.8 higher than the statewide 
rate. 
 

When also considering joint-owned firms, women 
have a stake in 45.4 percent of Putnam firms, and 
employ 13 percent of its workers. 

The percentage of women 
business owners also in-
creased in Putnam, from 
26.2% to 28.7%, between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Putnam 
County increased from 
21.4% to 29.4% between 
2000 and 2010. 

Business Management 

Women At Work 

Women in Putnam have seen a decrease in health care 

access as well as an increase in poverty since 2000. 
 

Regarding health insurance, women in the county were 
4.6 percent more likely to go without in 2010 than they 
were in 2000, and were 1.3 percent less likely to be in-
sured than women in Tennessee, overall. This increase 
was smaller than many counties experienced, however, 
causing Putnam to improve 14 ranks, to 66th. 
 

Poverty has increased as well, and at a less favorable 
rate among state rankings. In both overall poverty and 
rates among single mothers, Putnam’s numbers grew 
and rankings dropped; the county now ranks 78th and 
57th, respectively, from 57th and 35th in 2000. 
 

Single mothers in Putnam have been acutely affected by 
recent trends. Data from 2010 shows that these women 
are nearly six times as likely to live in poverty in 2010 as 
they were in 2000, and are more than twice as likely to 
do so as the average woman in Tennessee or Putnam. 

Health and Poverty Indicators for Women:  
Putnam County, 2000-2010 

Putnam County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 23.8% of local 
families with children under 18 years old. 
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Degree attainment has 
increased dramatically 
in Putnam since 2000, 
and more women have 
diplomas as well. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 53.80 65 

Median Annual Earnings for Full Time Employed Females* $27,904 44 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 85.58% 11 

Female Labor Force Participation Rate (Ages 20-64) 64.3% 57 

Female Unemployment Rate (Ages 20-64) 13.1% 90 

Percent of Management Occupations Held by Women 32.4% 67 

Economic Autonomy Composite 49 52 

Women-owned Businesses Percent of Total† 27.6% 17† 

Percent of Females with 4-Year Degree or More (Age 25+) 11.5% 65 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.9% 66 

Female High School Dropout Rate 0.35% 42 

Percent of Women Uninsured (65 and under) 16.2% 56 

Percent of Females Below Poverty Level 20.1% 50 

Percent of Female-Headed Households with Children in Poverty* 54.3% 70 

Rate of Pregnancy for Girls Age 15-19 per 1000* 16 26 

   

   

   

   

   

   

   

   

   

   

County Overview: Rhea County women have risen significantly in overall rankings, lifted by one of the smallest 
wage gaps in the state, moderate income growth, a high rate of business ownership, and improvements in indica-
tors relating to teenage girls. Women in the county also experienced slightly less dramatic deterioration in health-
care access and living standards, though they are still ranked only moderately in these categories. Unfortunately, 
academic achievements have been less significant and Rhea County has one of the highest female unemploy-
ment rates—particularly for women with young children.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: RHEA COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 28,400 Seat of Government: Dayton Largest City: Dayton Pop. Density: 90/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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The Status of Women in: Rhea County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Rhea 
County men earned 
16.85% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Rhea County 
women have shrunk 
their wage gap by 
15.48% since 2000. 

Between 2000 and 
2010, Rhea County 
women increased 
their median income 
by 32.48%. 

+$6,841 

$32,606 
$27,904 

 $21,904 

R hea County women’s earnings have outpaced 

inflation by over five percent since 2000, resulting 
in a bump from 45th to 44th in statewide rankings for 
median income. During the same period, men in the 
county added only $2,558 to median income estimates 
and are now ranked 78th in the state. Both continue to 
trail state figures for this category. 

Resulting from a combination of female wage growth and male stag-

nation, women in Rhea County have closed their local wage gap by an 
additional 15.48 percent and significantly improved their statewide 
standing in that category, from 63rd to 11th. Despite this, women still 
earn only 85.58 percent of what their male counterparts earn each 
year, corresponding to an annual shortfall of $4,702. 

Women in Rhea County participated in 

the workforce at a rate of 64.3 percent in 
2010, growing by roughly one-half, but 
dropping slightly from 54th to 57th since 
2000. Men in Rhea County are 13.4 per-
cent more likely to be involved in the 
workforce than women. Women with chil-
dren under six are slightly more likely to 
join the workforce, at 68.4 percent. 
 

Rhea County women experienced an in-
crease in unemployment rates between 
2000 and 2010 as well. In fact, the unem-
ployment rate among women grew—
which was the ninth largest in 2000 at 8.5 
percent—has worsened to 13.1 percent 
and is now the sixth largest. Estimates 
indicate that 12.2 percent of men are un-
employed, while as many as 19.2 percent 
of women with young children are search-
ing for work. These figures are in line with 
those found in several counties. 
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The Status of Women in: Rhea County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

In real numbers, Rhea County has improved in 

each academic indicator, though it’s progress has 
been mixed when considered in the context of 
statewide gains since 2000.  
 

The number of women holding four year degrees, 
for example, has increased by two percent, and 
has dropped 8 ranks to 65th. 
 

The percent of women holding diplomas has also 
increased in the county, by 7.9 percent, but also 
dropped, from 56th to 66th.  
 

Dropout rates fell too, to 0.35 percent in the 2011-
12 school year, and Rhea’s ranking improved sub-
stantially, from 94th to 42nd. In the state 

Businesses Owners (2007)† 

Rhea County women have made modest gains in 

managerial presence since 2000. Countywide, 3 
percent more managers are now female, but this 
expansion was slow and caused Rhea to drop from 
24th to 67th in statewide rankings. Rhea also fell 
shy of the state estimate of 36 percent in this cate-
gory. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Rhea, but women are 
projected to control a share of local businesses in 
2007 that is slightly larger than that seen in 2000; 
resulting bump to 17th with 27.6 percent. 

The percentage of women 
business owners in Rhea 
County is projected to 
have  i n c rease d to 
27.6%between 2000 and 

Business Ownership† 

The incidence of female 
managers in Rhea County 
increased from 29.4% to 
32.4% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Rhea County have seen a de-
crease in health care access as well as an increase in 
poverty. 
 

As of 2010, roughly one in six women in the county went 
without health insurance—nearly double the amount in 
2000—and were 0.5 percent less likely to be insured 
than women in Tennessee, overall. Despite this signifi-
cant increase, Rhea improved one rank, to 56th. 
 

In Rhea County, both measured populations of women 
live in poverty at higher levels than they used to, and at 
higher rates than women statewide, though both rank 
somewhat better, as other counties have seen worse 
deterioration. 
 

Single mothers are now four times as likely to live in pov-
erty as they were in 2000, and are roughly three times as 
likely to do so as the average woman in Tennessee, 
though this indicator improved 14 places, to 70th. 
 

Women overall saw a less dramatic rise in poverty during 
the same period—only 3.4 percent. As a result, Rhea 
improved  50th in this category, from 59th. 

Health and Poverty Indicators for Women:  
Rhea County, 2000-2010 

Women in Rhea County have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 20% of the families with 
children under 18 years old, are now 
three times more likely to live in poverty. 
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The number of women 
holding diplomas and 
degrees in Rhea 
County have both 
increased since 2000. 32.0%

58.5%

9.5%

2000

1091

415

606

0

500

1000

1500

2000

2500

Female Owned Joint-Owned

Male Owned



238 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 49.40 51 

Median Annual Earnings for Full Time Employed Females* $28,199 40 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 65.95% 87 

Female Labor Force Participation Rate (Ages 20-64) 64.6% 55 

Female Unemployment Rate (Ages 20-64) 6.9% 22 

Percent of Management Occupations Held by Women 35.8% 43 

Economic Autonomy Composite 33.13 18 

Women-owned Businesses Percent of Total 29.2% 13 

Percent of Females with 4-Year Degree or More (Age 25+) 15.7% 25 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.4% 33 

Female High School Dropout Rate 0.53% 67 

Percent of Women Uninsured (65 and under) 13.0% 6 

Percent of Females Below Poverty Level 15.1% 15 

Percent of Female-Headed Households with Children in Poverty* 49.6% 61 

Rate of Pregnancy for Girls Age 15-19 per 1000* 32 45 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Roane County have made meaningful advances in workforce and academic indi-

cators, including one of the highest rates of business ownership in the state and one of its lowest unemployment 

rates. Women also earn a high number of degrees in Roane and are among the least likely to be uninsured. Un-

fortunately, wages were sluggish in the county and the disparity in incomes between genders has increased. 

Also, while single mothers were least likely to be unemployed, they were much more likely to live in poverty. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: ROANE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 54,181 Seat of Government: Kingston Largest City: Oak Ridge Pop. Density: 150/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Roane County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Roane 
County men earned 
51.63% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Roane County’s 
wage gap has in-
creased by 3.75% 
since 2000. 

Between 2000 and 
2010, Roane County 
women increased 
their median income 
by 25.67%. 

+$5,760 

$42,758 
$28,199 

 $22,439 

R oane County women earned a median income 

of $28,199 in 2010, having added an anemic 
$5,760, or 25.67 percent, in wages since 2000. This 
rate was slower than most and resulted in a decrease 
from 20th to 40th in this indicator. Women also fell 
short of the inflation rate of 26.6 percent. Male wages 
increased 32.8 percent and ranked 13th in 2010.  

Following larger growth in male median incomes, the wage disparity 

between genders in Roane grew 3.75 percent. As a result, women in 
Roane County were estimated to earn just 65.95 percent of what local 
men made in 2010. This change lowered Roane’s rank from 66th to 
87th in this indicator and corresponds to a shortfall of $14,559 annu-
ally. This is one of the largest dollar disparities in Tennessee. 

Workforce participation among women 
in Roane County has improved by 23.4 
percent since 2000. With 64.6 percent of 
local women either employed or searching 
for work, Roane improved one rank, to 
55th, in this category. 
 

As of 2010, men were 12.1 percent more 
likely to participate in Roane’s labor pool, 
and women with children under six were 
estimated to participate at a slightly higher 
rate of 67.7 percent. 
 

Just as local participation rates have im-
proved in statewide rankings, Roane 
County’s female unemployment rate com-
pares better in 2010 than in 2000. Though 
1.1 percent higher than a decade before, 
the county’s rate of 6.9 in 2010 was a full 
percent lower than the rate for Tennessee 
women as a whole, and Roane improved 
in rankings from 39th to 22nd in this indi-
cator. 
 

Men in Roane were one percent more 
likely to be unemployed in 2010, and only 
three percent of women with young chil-
dren were estimated to be looking. 
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Workforce Access for Women By County and Year 
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The Status of Women in: Roane County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Roane County women 

increased by 4.3 percent between 2000 and 2010, 
and 15.7 percent of local women age 25 and older 
now hold a bachelor degree or higher. 
 

The number of women with diplomas also in-
creased, though at a slower rate, from 75.8 percent 
to 80.4 percent. This growth fell behind statewide 
trends, resulting in a drop from 17th to 33rd. 
 

Roane County’s dropout rate among girls has con-
tinued to rank in the lower half of the state, at 67th, 
but improved from 72nd in 2000. The local rate of 
.053 percent also measured better than the state-
wide rate of 0.61 percent for the 2011-12 school 

year. 

Businesses Owners (2007) 

Roane County women have made great gains in 

managerial presence since 2000. Countywide, 12.4 
percent more managers are now female, rising to 
43rd from 83rd, and falling just 0.2 percent short of 
state estimates. 
 

Women own more businesses in Roane as well, 
and have risen from 44th to 13th in this category, 
with a 6.6 percent increase. 
 

When considering jointly owned businesses as 
well, women own a share in 43.3 percent of the 
businesses in Roane, and employ 19 percent of its 
workforce. 

The percentage of women 
business owners in Roane 
also increased, from 
22.6% to 29.2%, between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Roane County 
increased from 23.4% to 
35.8% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Roane County have seen a de-
crease in health care access and some have seen an 
increase in poverty, but have faired somewhat well in 
state rankings. 
 

Regarding health insurance, roughly one in eight women 
in Roane went without in 2010—an increase of 4.4 per-
cent from 2000—but local women remained 2.7 percent 
more likely to be insured than women in Tennessee, 
overall. This low rate and modest increase pushed 
Roane County up dramatically in this indicator’s rank-
ings, from 53rd to 6th. 
 

Overall poverty among women actually decreased in 
Roane between 2000 and 2010, and settled 3.1 percent 
beneath the statewide rate in 2010. As a result, Roane 
improved from 52nd to 15th in this indicator. 
 
The subgroup of single mothers fared much less favora-
bly with regard to poverty. These women in Roane are 
almost five times as likely to live in poverty in 2010 as 
they were in 2000, and are more than three times as 
likely to do so as the average woman in Roane. 

Health and Poverty Indicators for Women:  
Roane County, 2000-2010 

Roane County women have experienced 
deteriorating access to healthcare in the 
last decade and some are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20.1% of local 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Roane 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR DATA RANK 

Employment and Earnings Composite 25.20 5 

Median Annual Earnings for Full Time Employed Females* $32,061 13 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.46% 44 

Female Labor Force Participation Rate (Ages 20-64) 70.7% 19 

Female Unemployment Rate (Ages 20-64) 6.8% 21 

Percent of Management Occupations Held by Women 38.1% 29 

Economic Autonomy Composite 27 11 

Women-owned Businesses Percent of Total 26.4% 28 

Percent of Females with 4-Year Degree or More (Age 25+) 15.3% 28 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.9% 16 

Female High School Dropout Rate 0.31% 37 

Percent of Women Uninsured (65 and under) 13.6% 12 

Percent of Females Below Poverty Level 13.8% 8 

Percent of Female-Headed Households with Children in Poverty* 38.3% 20 

Rate of Pregnancy for Girls Age 15-19 per 1000* 48 67 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Robertson County have improved two places in overall rankings, due largely to 

advances in academic achievement. That said, the county continues to rank well in nearly every indicator, de-

spite several small decreases between 2000 and 2010. Illustrating this point, Robertson ranks in the top half of all 

but one indicator, and is in the top third in all but three. Notable detractors from the county’s score include a mod-

erately large wage gap and relatively poor performance in indicators relating to teenage girls. 
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SNAPSHOT: ROBERTSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 66,283 Seat of Government: Springfield Largest City: Springfield Pop. Density: 139/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Robertson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Robertson 
County men earned 
29.1% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Robertson County 
women have shrunk 
their wage gap by 
8.46% since 2000. 

Between 2000 and 
2010, Robertson 
women increased 
their median earn-
ings by 33.11%. 

+$7,975 

$41,390 
$32,061 

 $24,086 

R obertson County women made moderate gains 
in median income between 2000 and 2010, add-

ing a tremendous $7,975, or 33.11 percent, to their 
wages. This rate was slow enough for Robertson to 
drop two places in this indicator’s rankings, to 13th, but 
was still higher than the state median of $31,585. The 
rate of growth also outpaced inflation and local male 
gains, which ranked 22nd in 2010. 

Comparable to most of Tennessee’s high-income counties, women 

in Robertson struggle with a sizeable wage gap (ranked 44th) and 
earn roughly 77.46 percent of what comparable men in the county 
make each year. This rate is 0.46 percent better than the state dispar-
ity of 77 percent, but still corresponds to an estimated shortfall be-
tween genders of $9,329 annually. 

Women in Robertson County now par-

ticipate in the workforce at a high rate of 
70.7 percent; having risen by 23.6 per-
cent, but dropping to 19th in 2010 from 
7th in 2000. 
 

As of 2010, local men were 15.6 percent 
more likely to participate in the labor pool 
than the average woman. Women with 
children under six, who are often more 
likely to work than the average woman, 
matched the overall rate of 70.7 percent. 
 

Unemployment has also risen in Robert-
son, from 4.2 percent to 6.8 percent. 
This figure continues to be 1.1 percent 
below the state rate, but dropped in this 
indicator’s rankings, from 11th to 21st. 
 

Despite higher participation rates, men 
were equally likely to be unemployed in 
2010, at 6.8 percent, and 8.2 percent of 
women with young children were search-
ing for work. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Robertson 
(2000) 

Robertson 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Robertson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Educational attainment has altogether improved 
in Robertson County since the year 2000 and this 
is reflected in its performance in statewide rank-
ings.  

 

The number of women holding four year degrees, 
has increased by 5.1 percent, and improved from 
47th to 28th in this indicator’s rankings. 

  

The percent of women holding diplomas in the 
county has also increased, by 9 percent, and has 
moved up five places, to 16th. 

  

Finally, the dropout rate among Robertson County 
girls has dropped to 0.31 percent, and improved 
from 82nd to 37th. It is also notably smaller than 
the statewide rate of 0.61 percent.  

Businesses Owners (2007) 

Robertson County women have made mild gains in 
managerial presence since 2000. Countywide, just 
6.6 percent more managers are now female, result-
ing in a dip from 16th to 29th in this indicator’s rank-
ings, but continuing to outperform the statewide rate. 
 

Women are also estimated to own a larger share of 
local businesses. This indicator improved by 3.3 
percent and twelve ranks to 28th statewide. 
 

When considering jointly owned businesses as well, 
women now have at least a partial stake in 40.9 
percent of the businesses in Robertson and employ 
nearly ten percent of local workers. 

Similarly, the percentage 
of women business owners 
in Robertson increased 
from 23.1% to 26.4% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Robertson 
County grew from 31.5% 
to 38.1% between 2000 
and 2010. 

Business Management 

Women At Work 

Though Robertson County has dropped in three of four 

living standard indicators, they remain among the least 
affected populations in Tennessee, and continue to per-
form better than statewide estimates regarding health 
insurance coverage (ranked 12th) and poverty rates 
among women (8th) and single mothers (20th). 
 

As a total population, 4.4 percent more women live in 
poverty in Robertson County than did in 2000. the Sub-
group of single mothers, however, are more than six 
times as likely to be living in poverty they were in 2000, 
and are nearly three times as likely to do so as the aver-
age woman in Robertson. 
 

Similar to overall poverty numbers, the percentage of 
women lacking health insurance has increased in 
Robertson, but includes a smaller percentage of women 
than is seen in most of the state. 
 

The rate of teen pregnancy is estimated to be 48 out of 
1000 girls, slightly higher than the state figure of 37. 

Health and Poverty Indicators for Women:  
Robertson County, 2000-2010 

Women in Robertson County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly in 
the category of single mothers, who 
make up 20.4% of families with children. 
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The number of women 
earning diplomas and 
degrees have both 
increased since 2000, 
while female dropouts 
have declined. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 20.80 2 

Median Annual Earnings for Full Time Employed Females* $35,437 3 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 81.83% 17 

Female Labor Force Participation Rate (Ages 20-64) 74.4% 4 

Female Unemployment Rate (Ages 20-64) 8.1% 43 

Percent of Management Occupations Held by Women 36.8% 37 

Economic Autonomy Composite 20.13 4 

Women-owned Businesses Percent of Total 25.3% 34 

Percent of Females with 4-Year Degree or More (Age 25+) 26.0% 6 

Percent of Females with High School Diploma or Equivalent (Age 25+) 88.6% 4 

Female High School Dropout Rate 0.35% 42 

Percent of Women Uninsured (65 and under) 12.2% 4 

Percent of Females Below Poverty Level 14.1% 11 

Percent of Female-Headed Households with Children in Poverty* 31.0% 8 

Rate of Pregnancy for Girls Age 15-19 per 1000* 37 52 

   

   

   

   

   

   

   

   

   

   

County Overview: Rutherford women improved one spot overall to be ranked highest in the state with regard to 

economic strength and opportunity. In particular, median income, unemployment and academic achievement 

were some of the strongest drivers of Rutherford’s rating. Significantly, the county did not perform as well in indi-

cators relating to teenage girls, and while poverty rankings diminished only slightly, actual rates went up signifi-

cantly enough to include nearly one in six women and one in three single mothers. 
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SNAPSHOT: RUTHERFORD COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 262,604 Seat of Government: Murfreesboro Largest City: Murfreesboro Pop. Density: 424/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Rutherford County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Rutherford 
County men earned 
22.2% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Rutherford County 
women have shrunk 
their wage gap by 
9.63% since 2000. 

Between 2000 and 
2010, Rutherford 
women increased 
their median earn-
ings by 33.45%. 

+$8,882 

$43,306 
$35,437 

 $26,555 

R utherford County women made significant 

gains in median income between 2000 and 2010, 
adding $8,882 to their wages and rising two ranks, to 
3rd in the state. Local women also outpaced inflation 
in this measure by roughly seven percent and nearly 
doubled the wages gains seen by men, whose median 
income ranked 17th in the state among their peers. 

Contrasting with most of Tennessee’s high-income counties, women 

in Rutherford rank relatively well regarding wage disparities, having 
improved from 43rd to 17th between 2000 and 2010. This resulted 
from a 9.63 percent decrease in the difference between male and fe-
male wages, and women now earn roughly 81.83 percent of what their 
male counterparts do. Though third best in the state, this still corre-
sponds to a shortfall of $7,869 annually. 

Women in Rutherford County now par-
ticipate in the workforce at a rate of 74.4 
percent; having risen by 23.5 percent, 
but dropping to 4th in 2010 from 1st in 
2000. 
 

As of 2010, local men were 13.5 percent 
more likely to participate in the labor pool 
than the average woman, and women 
with children under six were slightly less 
likely at a rate of 71.1 percent. 
 

Unfortunately, unemployment has also 
increased in Rutherford County. In 2010, 
18.1 percent of women in the county 
were unemployed—0.2 percent higher 
than the statewide rate—and Rutherford 
fell in this indicator from 26th statewide 
to 43rd. 
 

Despite higher participation rates, men 
were less likely to be unemployed in 
2010, at 6.4 percent, while 9.4 percent of 
women with young children were jobless. 
 

This pattern of lower male rates and 
higher rates for women with children is 
common across Tennessee. 
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The Status of Women in: Rutherford County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Rutherford County women since the year 2000. 
 

The proportion of women holding four year degrees 
has increased by 7.8 percent to include over one in 
four women in Rutherford, and has caused the 
county to improve from 9th to 6th statewide. 
 

Roughly 6.6 percent more women now hold diplo-
mas in the county as well, resulting in a bump in 
this indicator’s rankings of one spot, to 4th. 
 

The only detracting figure in this group, dropout 
rates in Rutherford included 0.35 percent of teen-
age girls during the 2011-12 school year, which 
compared favorably to the state rate of 0.61 per-
cent, but fell in county rankings, from 33rd to 42nd. 

Businesses Owners (2007) 

Rutherford County women have made strong 
gains in managerial presence since 2000. County-
wide, nearly 9.5 percent more managers are now 
female, rising to 37th from 46th, and outperforming 
state estimates by nearly one percent. 
 

Women are estimated to own a smaller share of 
local businesses, however. This indicator declined 
by 1.1 percent and 14 ranks to 34th between 2000 
and 2007. 
 

When considering jointly owned businesses as well, 
women now have at least partial stake in 46.1 per-
cent of the businesses in Rutherford County. 

The percentage of women 
business owners in Ruther-
ford decreased, however,  
from 26.4% to 25.3% 
between 2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Rutherford 
County grew from 27.3% 
to 36.8% between 2000 
and 2010. 

Business Management 

Women At Work 

Rutherford County performed better in living standard 
indicators than nearly any other county between 2000 
and 2010. 
 

Health insurance coverage, for example, did diminish—
leaving 12.2 percent of women in the county uninsured, 
but remained 3.5 percent better than the statewide rate, 
and moved up in rankings, from 17th to 4th. 
 

Poverty rates followed a similar path. Overall, women 
were 4.4 percent more likely to live in poverty in 2010 
than in 2000, but continued to fare better than women 
statewide, with Rutherford dropping six ranks, to 11th. 
 

Continuing a state trend, single mothers in Rutherford 
were far more keenly affected by the decade’s economic 
hardships, and 31 percent of this group of local women 
lived in poverty as of 2010. This makes Rutherford’s sin-
gle mothers over five times as likely to live in poverty as 
they were in 2000, and over twice as likely to do so as 
the average woman in Rutherford. The county dropped 
two spots in this rank, to 8th. 

Health and Poverty Indicators for Women:  
Rutherford County, 2000-2010 

Women in Rutherford County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly in 
the category of single mothers, who 
make up 23.5% of families with children. 
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The number of women 
earning diplomas and 
degrees have both 
increased since 2000, 
while female dropouts 
have declined. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 35.80 23 

Median Annual Earnings for Full Time Employed Females* $29,105 34 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 90.36% 4 

Female Labor Force Participation Rate (Ages 20-64) 61.2% 75 

Female Unemployment Rate (Ages 20-64) 9.8% 64 

Percent of Management Occupations Held by Women 58.8% 2 

Economic Autonomy Composite 65 82 

Women-owned Businesses Percent of Total 27.5% 18 

Percent of Females with 4-Year Degree or More (Age 25+) 9.6% 84 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.1% 82 

Female High School Dropout Rate 0.36% 45 

Percent of Women Uninsured (65 and under) 16.4% 59 

Percent of Females Below Poverty Level 29.2% 90 

Percent of Female-Headed Households with Children in Poverty* 67.6% 93 

Rate of Pregnancy for Girls Age 15-19 per 1000* 34 49 

   

   

   

   

   

   

   

   

   

   

County Overview: Scott County women have risen substantially in overall rankings, despite enduring some of 

the highest poverty rates in the state. Local women are also among the least likely to earn a degree or diploma 

and participate in the workforce at relatively low rates, but have made gains in all but three indicator rankings. 

Notably, women in Scott hold one of the highest proportions of managerial positions and earn the fourth largest 

median income as a percentage of local male wages. 

Hickman 40 

Marshall 41 

Bradley 42 

Henry 43 

Giles 44 

McMinn 45 

Morgan 46 

Hancock 47 

White 48 

Scott 49 

Weakley 50 

Lauderdale 51 

Chester 52 

Hawkins 53 

Henderson 53 

Rhea 55 

Unicoi 56 

Claiborne 57 

Van Buren 58 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

247 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SCOTT COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 22,228 Seat of Government: Huntsville Largest City: Oneida Pop. Density: 41.8/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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The Status of Women in: Scott County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Scott 
County men earned 
10.67% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Scott County 
women have shrunk 
their wage gap by 
11.66% since 2000. 

Between 2000 and 
2010, Scott County 
women increased 
their median income 
by 49.63%. 

+$9,654 

$32,210 
$29,105 

 $19,451 

S cott County women have improved their median 

income by a tremendous 49.6 percent since 2000, 
earning the 34th ranked income in Tennessee (up 
from 80th), and nearly doubling inflation estimates 
during that period and outpacing male wage gains by 
nearly 20 percent. However, local women continue to 
make less that the statewide median of $31,585.  

With an increase of $9,654 in their income, women in the county 

closed their by a significant 11.66 percent and moved up from 6th to 
4th in this indicator between 2000 and 2010. Though women in the 
county rank 4th among their peers in income, and men in Scott rank 
81st in the state, women still earn just 90.36 percent of local male 
wages, corresponding to an annual shortfall of $3,105. 

Women in Scott County participated in 
the workforce at a rate of 61.2 percent in 

2010, rising to 75th from 91st in 2000. 
This was nearly double the 2000 figure, 
though local women continued to trail the 
statewide indicator by 8.6 percent.  
 
Scott County men were 14.5 percent 
more likely to participate in the workforce 
in 2010, and women with children under 
six were also more likely to work than 
women overall, at a rate of 70.7 percent. 
 
Local women have struggled with high 
unemployment since 2000, but growth in 
this rate has been relatively small—from 
9.1 percent to 9.8 percent. The result has 
been a relative improvement in rank, from 
89th to 64th, as other counties have seen 
increases in unemployment. 
 
Unfortunately, men were even more 
unlikely to be unemployed in 2010, at a 
rate of 15 percent, and women with young 
children were jobless at a rate as high as 
21.8 percent. 
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The Status of Women in: Scott County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women continue to struggle academically in Scott 
County, but have made some advancements in 
statewide rankings since the year 2000.  
 

The percentage of women holding four year de-
grees, for example, has increased by only one per-
cent, to include just under one in ten women. As a 
result, Scott fallen further in this category’s rank-
ings, from 56th to 84th.  
 

In contrast, the percent of women holding diplomas 
increased in Scott by 13.3 percent, and improved 
seven ranks, to 82nd.  
 

Scott’s dropout rate of 0.36 percent was also an 
improvement, rising from 86th to 45th, and compar-
ing favorably to the state rate of 0.61 percent. 

Businesses Owners (2007) 

Scott women have made great gains in managerial 

presence and business ownership since 2000. 
Countywide, 24.6 percent more managers are now 
female, rising to 2nd from 6th in this indicator’s rank-
ings. 
 

Women also control a much larger share of the busi-
nesses in the county.  At a total of 27.5 percent own-
ership, women improved from 89th to 18th in this 
category, and outperform the statewide estimate. 
 

Including joint-owned businesses, women now have 
a stake in 47 percent of Scott County firms. 

The percentage of women 
business owners in Morgan 
County increased from 
10.7% to 27.5% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Scott County 
increased from 34.2% to 
58.8.% between 2000 
and 2010. 

Business Management 

Women At Work 

Since 2000, women in Scott County have seen a de-

crease in health care access as well as a significant in-
crease in poverty. 
 

Women in the county were six percent more likely to go 
without health insurance in 2010 than they were in 2000, 
and were 0.7 percent less likely to be insured than 
women in Tennessee, overall. This increase was smaller 
than many counties experienced, causing Scott to im-
prove ten ranks in this indicator, to 59th. 
 

Overall poverty among women increased by 7.2 percent 
between 2000 and 2010, and caused Scott to fall from 
86th to 90th in this indicator. 
 

Local Single mothers were even more severely impacted 
by poverty trends. Recent data shows that these women 
were over seven times as likely to live in poverty in 2010 
as they were in 2000, and were more than three times as 
likely to do so as the average woman in Tennessee. 
Scott fell from 46th to 93rd in this measure. 

Health and Poverty Indicators for Women:  
Scott County, 2000-2010 

Women in Scott County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 17.4% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas im-
proved in Scott, but 
the percentage of 
degrees held steady. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 58.20 73 

Median Annual Earnings for Full Time Employed Females* $29,302 32 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 87.01% 9 

Female Labor Force Participation Rate (Ages 20-64) 58.6% 82 

Female Unemployment Rate (Ages 20-64) 10.9% 75 

Percent of Management Occupations Held by Women 20.1% 93 

Economic Autonomy Composite 73.75 90 

Women-owned Businesses Percent of Total† 15.7% 90† 

Percent of Females with 4-Year Degree or More (Age 25+) 14.9% 31 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.6% 58 

Female High School Dropout Rate 0.95% 92 

Percent of Women Uninsured (65 and under) 16.6% 61 

Percent of Females Below Poverty Level 23.4% 73 

Percent of Female-Headed Households with Children in Poverty* 66.3% 92 

Rate of Pregnancy for Girls Age 15-19 per 1000* 98 93 

   

   

   

   

   

   

   

   

   

   

County Overview: Wages for Sequatchie women improved between 2000 and 2010 and the county had the 
ninth smallest wage disparity in the state, but nearly every other economic indicator fell significantly in state rank-
ings. Sequatchie women were among the most likely in Tennessee to dropout of high school, become pregnant 
as a teen, and live in poverty. Local women were also among the least likely to be a manager, own a business, 
have health insurance, or participate in the local labor pool. Among non-wage indicators, gains were made in the 
county in the form of higher rates of attainment for diplomas and degrees.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SEQUATCHIE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 14,112 Seat of Government: Dunlap Largest City: Dunlap Pop. Density: 53/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Sequatchie County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Sequatchie 
County men earned 
14.93% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Sequatchie County 
women have shrunk 
their wage gap by 
12.81% since 2000. 

Between 2000 and 
2010, Sequatchie 
women increased 
their median earn-
ings by 43.48%. 

+$8,880 

$33,677 
$29,302 

 $20,422 

S equatchie County women have improved their 

median income by a tremendous 43.48 percent 
since 2000, earning the 32nd ranked income in Ten-
nessee (up from 64th), and nearly doubling male wage 
gains during that period and outpacing inflation by 
almost 17 percent. However, local women continue to 
make less that the statewide median of $31,585. 

With an increase of $8,880 in their income, women in the county 

closed their by a significant 12.81 percent and moved up from 31st to 
9th in this indicator between 2000 and 2010. Though women in the 
county rank 32nd among their peers in income, and men in Se-
quatchie rank 72nd in the state, women still earn just 87.01 percent of 
local male wages, corresponding to an annual shortfall of $4,375. 

Women in Sequatchie County now par-
ticipate in the workforce at a rate of 58.6 
percent. This figure improved 18.8 per-
cent, but dropped to 82nd in 2010 from 
62nd in 2000. 
 

As of 2010, local men were 15.4 percent 
more likely to participate in the labor pool 
than the average woman, and women 
with children under six were slightly more 
likely, at a rate of 59.1 percent. 
 

Unfortunately, unemployment has in-
creased considerably for Sequatchie 
women. In 2010, 10.9 percent of women 
in the county were unemployed—3 per-
cent higher than statewide rates—and 
Sequatchie fell in this indicator, from 70th 
statewide to 75th. 
 

Despite higher participation rates, men 
were less likely to be unemployed in 
2010, at nine percent, while a very few, if 
any women with young children were re-
ported to be searching for work. This con-
trasts sharply with many counties, in 
which one in five mothers to young chil-
dren are jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Sequatchie 
(2000) 

Sequatchie 
(2010) 

Workforce Access for Women By County and Year 



252 

 

1114

208

0

200

400

600

800

1000

1200

1400

Female Ownership

Other Ownership

23.4%

61.7%

14.9%

2010
No Degree 
Completed

Diploma or GED 
Only

4-Year Degree or 
more

8.3%

17.6%

10.6%

16.6%

23.4%

66.3%

15.7%
18.2%

43.6%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

Uninsured Women Women Below Poverty 
Level

Single Mother 
Households Below 

Poverty Level2000 2010 Statewide 2010

The Status of Women in: Sequatchie County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Educational efforts in Sequatchie County have 

had mixed results since 2000. 
 

The number of women holding four year degrees 
has increased by 5.1 percent and risen from 52nd 
to 31st in the state. 
 

The percent of women holding diplomas in the 
county has increased as well, and by a moderate 
8.8 percent, but has remained 58th in state ranks. 
 

Finally, the dropout rate among Sequatchie County 
girls reached 0.95 percent during the 2011-12 
school year, resulting in a rank of 92nd, and com-
paring unfavorably to all but the three lowest coun-
ties in this category. 

Businesses Owners (2007)† 

Sequatchie County women have experienced a 

slide in managerial presence since 2000. In 2010, 
8.9 percent fewer managers were female, resulting 
in a significant drop in this indicator, from 27th to 
93rd. Sequatchie now trails the statewide rate by 
roughly 16 percent. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Sequatchie. However, 
regional trends suggest that Sequatchie likely im-
proved only slightly in this indicator between 2000 
and 2010, if at all. As a result, it has dropped in rank 
from 78th to 90th. 

The ratio of women busi-
ness owners in Sequatchie 
is projected to have held 
steady around 15.6% 
between 2000 and 2007. 

Business Ownership† 

The incidence of female 
managers in Sequatchie 
County decreased from 
29% to 20.1% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Sequatchie County have experi-
enced a significant decrease in health care access as 
well as a dramatic increase in poverty rates. 

 

Of women in the county age 65 and under, one in six 
were uninsured in 2010—double the rate in 2000, when 
only 8.3 percent went without insurance. Local women 
are now 0.9 percent less likely to be insured than the 
average woman in Tennessee, and Sequatchie has 
dropped from 49th in the state to 61st.  
 

Overall poverty among women in Sequatchie County has 
increased significantly as well. As of 2010, 23.4 percent 
of local women lived in poverty. This represented a rise 
of 5.8 percent over 2000’s figure, and was 5.2 percent 
higher than the statewide rate. 
 

Single mothers fared worse during this period; they were 
more than six times as likely to live in poverty in 2010 as 
they were in 2000, and more than three times as likely to 
do so as the average Tennessee woman. Sequatchie 
dropped from 65th to 92nd in this measure. 

Health and Poverty Indicators for Women:  
Sequatchie County, 2000-2010 

Women in Sequatchie County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly sin-
gle mothers, who make up 27.2% of the 
families with children under 18 years old. 
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As of 2010, the per-
centage of women 
holding diplomas and 
degrees in Sequatchie 
have both increased. 32.2%

58.0%

9.8%
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 29.20 10 

Median Annual Earnings for Full Time Employed Females* $26,532 64 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.71% 41 

Female Labor Force Participation Rate (Ages 20-64) 74.5% 3 

Female Unemployment Rate (Ages 20-64) 6.0% 12 

Percent of Management Occupations Held by Women 38.5% 26 

Economic Autonomy Composite 44.63 43 

Women-owned Businesses Percent of Total 21.8% 64 

Percent of Females with 4-Year Degree or More (Age 25+) 14.3% 35 

Percent of Females with High School Diploma or Equivalent (Age 25+) 83.1% 19 

Female High School Dropout Rate 0.64% 78 

Percent of Women Uninsured (65 and under) 18.9% 93 

Percent of Females Below Poverty Level 14.7% 13 

Percent of Female-Headed Households with Children in Poverty* 39.5% 21 

Rate of Pregnancy for Girls Age 15-19 per 1000* 19 34 

   

   

   

   

   

   

   

   

   

   

County Overview: Sevier County women struggled in wages and academic attainment, but fared well in employ-

ment measures and poverty rates. Of particular note, Sevier is a state leader in both workforce participation and 

unemployment, suggesting strong job growth—if not wage growth—and is one of very few counties where health 

coverage increased between 2000 and 2010.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SEVIER COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 89,889 Seat of Government: Sevierville Largest City: Sevierville Pop. Density: 163/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Sevier County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Sevier 
County men earned 
28.68% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Sevier County 
women have shrunk 
their wage gap by 
1.61% since 2000. 

Between 2000 and 
2010, Sevier County 
women increased 
their median income 
by 28.51%. 

+$5,886 

$34,142 
$26,532 

 $20,646 

S evier County women have improved their me-

dian income by 28.51 percent since 2000, earning 
the 64th ranked wages in Tennessee (down from 
60th), and outpacing inflation rates during that period 
by roughly two percent. However, they also continue to 
make significantly less that the statewide median of 
$31,585, as well as male wages in the county. 

With an increase of $5,886 in their earnings, Sevier County women 

have chipped  a small 1.61 percent away from their wage gap, and 
have fallen in statewide rankings for this measure, from 20th to 41st. 
Earning 77.71 percent of their male counterparts’ wages as of 2010,  
women in Sevier fare better than the statewide figure of 77 percent, 
still earn an estimated $7,610 less than local men annually. 

Estimates indicate that 74.5 percent of 

Sevier County women participated in the 
workforce in 2010, outpacing the state-
wide figures of 69.8 percent. Because of 
this strong growth, Sevier county moved 
upward one rank, to 3rd, in this indicator’s 
statewide rankings.   
 

Men were 10.5 percent more likely to be a 
part of the local labor pool, while women 
with children under six participated at a 
lower rate of 67.3 percent. 
 

While unemployment grew in most coun-
ties, women in Sevier were less likely to 
be unemployed in 2010 than in 2000, and 
were 1.9 percent less likely than the aver-
age women in Tennessee. This earned 
the county the 12th best rank in this indi-
cator, up from 85th. 
 

Men were searching for work at a rate of 
6.3 in 2010, while 8.2 percent of women 
with young children were jobless. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Sevier 
(2000) 

Sevier 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Sevier County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Sevier County women 

increased between 2000 and 2010, and 14.3 per-
cent of local women age 25 and older now hold a 
bachelor degree or higher. Sevier improved to 35th 
from 54th in the state by this measure. 
 

The number of women with diplomas also in-
creased, from 75.8 percent to 83.1 percent. This 
growth fell slightly behind statewide trends, result-
ing in the loss of one rank, to 19th. 
 

Dropout rates in Sevier County have also under-
performed statewide trends, dropping from 20th to 
78th with a rate of 0.64 percent. This rate com-
pared somewhat unfavorably to the state rate of 
0.61 percent for the 2011-12 school year. 

Businesses Owners (2007)  

Sevier County women have made solid gains in 
managerial presence since 2000. Countywide, 9.6 
percent more managers are now female, and this 
expansion was fast enough to bump Sevier up three 
ranks in statewide rankings, to 26th. Sevier also 
bested the state estimate of 36 percent in this cate-
gory. 
 

In contrast, local women are estimated to own a 
smaller share of businesses in the county.  Having 
fall from 24.2 percent in 2000 to 21.8 percent in 
2010, Sevier now ranks 64th in the state, from 34th. 
Despite this, local women employ over 18 percent of 
local workers, when considering both joint– and 
solely owned firms. 

The percentage of women 
business owners in Sevier 
decreased, however, from 
24.2% to 21.8% between 
2000 and 2007. 

Business Ownership  

The incidence of female 
managers in Sevier County 
increased from 28.9% to 
38.5% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Sevier County have seen a rare 

increase in health care access as well as  relatively mod-
est increase in poverty. 
 

Regarding health insurance, more than one in five 
women were uninsured in 2000. This improve slightly, 
and included only 18.9 percent of women in the county in 
2010. This was still 3.2 percent higher than the statewide 
rate, however, and Sevier improved only one rank in this 
measure, to 93rd in the state. 
 

Overall poverty has increased for women in Sevier by 
2.7 percent since 2000. This was a relatively modest 
increase, and remained 3.5 percent lower than the state 
rate of 18.2 percent. Sevier held at 13th in this ranking.  
 

Single mothers were more than five times as likely to live 
in poverty in 2010 as they were in 2000, but remained 
better off than the state rate of 43.6 percent suggests. 
Sevier ranked 21st in this indicator, up from 24th. 

Health and Poverty Indicators for Women:  
Sevier County, 2000-2010 

Sevier County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 20.2% of local families with 
children under 18 years old. 
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holding diplomas and 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 28.40 9 

Median Annual Earnings for Full Time Employed Females* $33,965 7 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 77.49% 43 

Female Labor Force Participation Rate (Ages 20-64) 74.0% 5 

Female Unemployment Rate (Ages 20-64) 9.3% 60 

Percent of Management Occupations Held by Women 38.4% 27 

Economic Autonomy Composite 38 27 

Women-owned Businesses Percent of Total 30.8% 9 

Percent of Females with 4-Year Degree or More (Age 25+) 27.6% 4 

Percent of Females with High School Diploma or Equivalent (Age 25+) 85.9% 7 

Female High School Dropout Rate 0.92% 90 

Percent of Women Uninsured (65 and under) 14.2% 19 

Percent of Females Below Poverty Level 21.5% 65 

Percent of Female-Headed Households with Children in Poverty* 43.4% 39 

Rate of Pregnancy for Girls Age 15-19 per 1000* 50 71 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Shelby earn diplomas and degrees at a higher rate than most women in the state 
and continue to earn higher wages despite a small decline relative to other top-performing counties. Shelby 
women also participate in the local workforce at very high rates and have a high level of presence in both busi-
ness ownership and management. Additionally, while health care access and poverty rates have each worsened 
since 2000, they have done so at a slower pace than in many other counties, and Shelby continues to maintain 
one of the highest rates of insured women. Unfortunately, dropouts and teen pregnancies remain commonplace. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SHELBY COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 935,088 Seat of Government: Memphis Largest City: Memphis Pop. Density: 1,228/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Shelby County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Shelby men 
earned 29.05% more 
than comparable 
women.  

Median Earnings and the Wage Gap, 2000-2010 

 Shelby County 
women have shrunk 
their wage gap by 
4.99% since 2000. 

Between 2000 and 
2010, Shelby 
County women in-
creased their median 
income by 26.85%. 

+$7,189 

$43,831 
$33,965 

 $26,776 

S helby County women earned a median income 
of $33,965 in 2010, having added $7,189, or 26.85 

percent, in wages since 2000. While this is one of the 
highest incomes in the state, it’s rate of growth was 
somewhat slower than many statewide and resulted in 
a decrease of three ranks, to 7th, in this indicator. The 
increase slightly outpaced inflation and was notably 
greater than male wage gains, which rose 18.7 percent 
and rank 10th in the state. 

Following higher growth than local males in median incomes, 

women shortened the wage gap between men and women in Shelby 
County by 4.99 percent. Even after this gain, women in the county 
were estimated to earn only 77.49 percent of what local men made in 
2010. This ranks 43rd among Tennessee Counties and corresponds 
to a shortfall of $9,866 annually. 

Workforce participation among women 

in Shelby County has improved by 28.3 
percent since 2000 and is the 5th highest 
in the state (up from 16th), with 74 per-
cent of women either employed or search-
ing for work. Shelby women also outpace 
the statewide rate of 69.8 percent. As of 
2010, men were 7.5 percent more likely to 
participate in Shelby’s labor pool, and 
women with infant children were esti-
mated to participate at a lower rate of 
69.1 percent. 
 

Just as participation rates have improved 
in statewide rankings, so too have em-
ployment levels. At a rate 1.4 percent 
above estimates for Tennessee women 
as a whole, 9.3 percent of Shelby County 
women are unemployed. This rate ranks 
60th in the state, an improvement from 
71st in 2000. It is estimated that 9.5 per-
cent of men and roughly 12.8 percent of 
women in Shelby with children under six 
are seeking work. 
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(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
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Tennessee 
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Decatur (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Shelby County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women’s high performance in academic indica-

tors in Shelby has continued, with improvements in 
two of three statewide rankings since 2000. 
 

The percentage of women holding four year de-
grees, for example, has increased by 6.4 percent 
and risen in this category from 7th to 4th. 

 

The percent of women holding diplomas increased 
in the county by 5.8 percent, and jumped one spot 
upward in rankings, to 7th. 
 

The relatively high dropout rate of 0.92 percent 
among Shelby County girls echoed struggles seen 
in many urban counties, and ranked 90th, down 
from 88th. 

Businesses Owners (2007) 

Shelby County women have made solid gains in 

managerial presence since 2000. Countywide, 13.4 
percent more managers are now female, rising dra-
matically to 27th from 70th, and outpacing statewide 
estimates by 2.4 percent. 
 

Women are also estimated to own a larger share of 
local businesses. This figure improved by 4.2 per-
cent and rose from 18th to 9th in the state. 
 

When considering jointly owned businesses as well, 
women now have at least partial influence in 44.9 
percent of the businesses in Shelby and employ 
35,409 of its workers. 

The percentage of women 
business owners in Shelby 
also increased, from 
26.6% to 30.8% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Shelby 
County increased from 
25% to 38.4% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Shelby County have seen a de-
crease in health care access as well as an increase in 
poverty. Regarding health insurance, women in the 
county are now nearly twice as likely to go without, but 
the 2010 rate remains preferable to the statewide figure 
of 15.7, and the county has improved 20 spots in this 
indicator’s ranking, to 19th.  
 

Poverty has increased as well, though Shelby continues 
to perform relatively well in this category. The percent-
age of women living in poverty has grown, and is higher 
than statewide numbers by 3.3 percent, but improved 
one spot in rankings, to 65th, between 2000 and 2010. 
 

Shelby County’s single mothers have experienced nearly 
300 percent growth in poverty rates since 2000, but re-
main slightly less likely to live in poverty than state esti-
mates suggest. They are also more than twice as likely 
to live in poverty as the average women in Tennessee or 
Shelby.  Despite this growth, the county compares rela-
tively well to its peers by this measure, and has risen 
from 91st to 39th in its ranking. 

Health and Poverty Indicators for Women:  
Shelby County, 2000-2010 

Shelby County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 38.7% of local families with 
children under 18 years old. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 21.20 3 

Median Annual Earnings for Full Time Employed Females* $31,225 18 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 82.44% 16 

Female Labor Force Participation Rate (Ages 20-64) 69.2% 24 

Female Unemployment Rate (Ages 20-64) 6.3% 16 

Percent of Management Occupations Held by Women 37.9% 32 

Economic Autonomy Composite 32 15 

Women-owned Businesses Percent of Total† 25.3% 34† 

Percent of Females with 4-Year Degree or More (Age 25+) 14.6% 33 

Percent of Females with High School Diploma or Equivalent (Age 25+) 80.2% 34 

Female High School Dropout Rate 0.14% 11 

Percent of Women Uninsured (65 and under) 14.6% 27 

Percent of Females Below Poverty Level 20.2% 52 

Percent of Female-Headed Households with Children in Poverty* 50.7% 64 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Smith County have continued to earn higher wages than most of their peers in 

other counties, and have further closed the local gap in income between genders. Smith women are also more 

likely to earn a diploma and degree, and are among the least likely to be unemployed in the state. Unfortunately, 

female presence in managerial and ownership positions is slipping and, more severely, women are sliding into 

poverty at higher rates than much of the state has seen. This notably includes half of Smith’s single mothers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SMITH COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 19,166 Seat of Government: Carthage Largest City: Carthage Pop. Density: 61/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Smith County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Smith 
County men earned 
21.30% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Smith County’s 
wage gap has 
decreased by 
10.74% since 

Between 2000 and 
2010, Smith County 
women increased 
their median income 
by 41.08%. 

+$9,092 

$37,876 
$31,225 

 $22,133 

S mith County women earned a median income 
of $31,225 in 2010, having added a substantial 

$9,092, or 41.08 percent, in wages since 2000. This 
rate was larger than most seen statewide and resulted 
in an increase of six ranks, to 3rd, in this indicator.  
Male wages increased at nearly half this rate—falling 
behind the inflation rate of 26.6 percent—and men 
rank 38th in the state among men. 

Because female wage gains were much greater than male growth, 

the disparity in wages between men and women shortened by 10.74 
percent in Smith. This resulted in women earning just 82.44 percent of 
local men’s incomes in 2010, and lifted Smith from 23rd to 18th in this 
indicator’s rankings. This rate was well above the statewide rate of 77 
percent, but still corresponds to a shortfall of $6,651 annually. 

Workforce participation among women 
in Smith County has improved by 27.9 
percent—growing by two-thirds—since 
2000,  and improved from 53rd to 24th in 
this indicator in 2010. With 69.2 percent of 
women either employed or searching for 
work, women in Smith are just 0.6 percent 
less likely to be in the labor pool than the 
average woman in the state. Men in the 
county were 6.4 percent more likely to 
participate than local women, while 
women with children under six were even 
more involved, at a rate of 77.2 percent. 
 

As participation rates have grown signifi-
cantly, unemployment has also grown, but 
by a smaller margin. Rising from 4.1 per-
cent to 6.3 percent between 2000 and 
2010, the rate at which women in Smith 
are jobless and searching remains 1.7 
percent lower than the statewide figure, 
and is still ranked 16th, despite dropping 
from 7th. Men were 2.9 percent more 
likely to be searching in 2010, while 6.1 
percent of women with young children 
were jobless. 

Workforce Access for Women By County and Year 
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(lowest unemployment) 
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(highest participation) 
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The Status of Women in: Smith County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Smith County have improved in all 

three academic indicators since 2000. 
 

The percentage of women holding four year de-

grees, for example, has increased by 3.6 percent 

and improved in rank from 33rd to 36th. 
 

Similarly, 12.1 percent more women hold diplomas 

as of 2010, and the county has risen 20 ranks to 

34th. This figure was only 3.2 percent lower than 

the statewide rate in 2010. 
 

Lastly, Smith’s dropout rates were lower in the 

2011-12 school year—a rate of 0.14 percent—and 

ranked 11th in the state, up from 76th in 2000. 

Businesses Owners (2007)† 

Smith County women have made minor gains in 

managerial presence since 2000. Countywide, 1.5 

percent more managers are now female, dropping  

dramatically to 32nd from 4th, but still outperforming 

state  estimates by 1.9 percent. 
 

Unfortunately, women appeared to own a smaller 

share of the businesses in Smith in 2007. While 

sample sizes make it difficult to assess ownership 

rates in Smith, local trends suggest that women saw 

very little change in this indicator, and the county fell 

to 34th in it’s rankings, from 26th. 

The percentage of women 
business owners in Smith 
County appeared to slip 
from 25.5% to 25.3% 
between 2000 and 2007. 

Business Ownership† 

The incidence of female 
managers in Smith County 
increased slightly between 
2000 and 2010, from 
36.4% to 37.9% . 

Business Management 

Women At Work 

Women in Smith County endured a significant drop in 
health care access and sizeable increases in poverty 
rates between 2000 and 2010. 
 

Of women in the county age 65 and under, over one in 
seven were uninsured in 2010, rising to 14.6 percent 
from  4.7 percent in 2000. Though, as of 2010, local 
women were still 1.1 percent more likely to be insured 
than the average woman in Tennessee, Smith fell from 
11th to 27th in this indicator. 
 

Overall poverty among women has grown as well, in-
creasing 6.3 percent between 2000 and 2010. Smith 
women fared worse than the statewide rate in this indica-
tor by two percent. As a result, the county dropped in 
relative rankings, from 27th to 52nd. 
 

Single mothers were even more severely affected by 
statewide trends and were seven times as likely to live in 
poverty in 2010 as in 2000. At a rate of 50.7 percent, 
single mothers were also more than twice as likely to live 
in poverty as the average woman in Tennessee or Smith. 
Smith plummeted from 19th to 64th in this measure and 
compared poorly to the state rate of 43.6 percent. 

Health and Poverty Indicators for Women:  
Smith County, 2000-2010 

Smith County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 21.2% of local families with 
children under 18 years old. 
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The percentage of 
women with diplomas 
and degrees have 
both improved in Smith 
County since 2000. 
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Down 
from 
35th 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 70.00 88 

Median Annual Earnings for Full Time Employed Females* $28,005 43 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 65.55% 89 

Female Labor Force Participation Rate (Ages 20-64) 59.9% 78 

Female Unemployment Rate (Ages 20-64) 14.8% 94 

Percent of Management Occupations Held by Women 35.4% 46 

Economic Autonomy Composite 34 21 

Women-owned Businesses Percent of Total‡ 20.4% ‡ 

Percent of Females with 4-Year Degree or More (Age 25+) 11.7% 63 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.5% 47 

Female High School Dropout Rate 0.00% 1 

Percent of Women Uninsured (65 and under) 14.1% 16 

Percent of Females Below Poverty Level 20.4% 54 

Percent of Female-Headed Households with Children in Poverty* 39.5% 21 

Rate of Pregnancy for Girls Age 15-19 per 1000* 20 36 

   

   

   

   

   

   

   

   

   

   

County Overview: Stewart County women have struggled in most indicators since the year 2000 and have fallen 
in overall rankings as a result. Perhaps most notably, wages have grown at relatively low levels, unemployment 
has ballooned, and academic achievement has dragged—the rate at which women hold four year degrees has 
actually decreased in Stewart. In workforce measures, local women are more likely to have a job and are more 
likely to hold managerial positions than they were in 2000, but fall behind statewide trends in both. Additionally, 
poverty rates have grown to include one in five women, and two in five single mothers. 
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SNAPSHOT: STEWART COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 13,324 Seat of Government: Dover Largest City: Dover Pop. Density: 29/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Stewart County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Stewart 
County men earned 
52.56% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

The wage gap in 
Stewart County has 
increased by 5.15% 
since 2000. 

Between 2000 and 
2010, Stewart  
women increased 
their median earn-
ings by 27.38%. 

+$6,020 

$42,723 
$28,005 

 $21,985 

S tewart County women have made somewhat 

mild gains in median income since 2000, dropping 
in rank from 25th to 43rd and outpacing inflation esti-
mates during that period by less than one percent.  
Their rate fell behind local male gains by ten percent 
between 2000 and 2010, and Stewart County men 
now rank 14th in the state among their peers. 

Resulting from the relative weakness in female gains, the wage gap 

in Stewart County was 5.15 percent larger in 2010 than in 2000. This 
means that women now earn only 65.55 percent of what local men 
earn annually—an enormous shortfall of $14,718—and have fallen in 
rankings for this indicator, from 57th to 89th. Women in Stewart now 
trail statewide rates in both median income and wage disparity. 

Women in Stewart County participated 
in the workforce at a rather low rate of 
59.9 percent in 2010 (ranked 78th). 
Growth in this category has also been 
slower in Stewart than in many counties, 
which led to a dip from 74th place in 
2000.  
 

Overall, women lag behind Stewart 
County men in this category by 16 per-
cent, but women with children under the 
age of six compare closer to men, at a 
rate of 74.1 percent. 
 

Despite joining the workforce at a slow  
pace, jobs have become increasingly 
scare for women in Stewart County. As 
of 2010, 14.8 percent were searching for 
work—up from 6.6 percent in 2000—and  
the county fell from 56th to 94th in this 
indicator. 
 

Men were 4.6 percent less likely to be 
jobless in 2010, but estimates show that 
women with children were even more 
likely to be searching, at a daunting rate 
of 21.6 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Stewart 
(2000) 

Stewart 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Stewart County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have waivered for women in 
Stewart County, with mixed results in statewide 
rankings since the year 2000.  
 

The percentage of women holding four year de-
grees, for example, has actually decreased by 1.2 
percent and collapsed in this category’s rankings, 
from 23rd to 63rd. 
 

In contrast, the percent of women holding diplomas 
increased in Stewart by 4.1 percent, but also fell in 
rankings, from 24th to 47th. 
 

In a positive departure from academic attainment 
trends in the county, Stewart reported zero female 
dropouts during the 2011-12 school and improved 
from 77th in the state to share first place. 

Businesses Owners (2007)‡ 

Stewart County women have experienced a mild 

growth in managerial presence since 2000. In 2010, 
8 percent more managers were female, but Stewart 
fell four ranks in this indicator, to 46th. However,  
Stewart women trailed the statewide rate by just 0.6 
percent in this category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Stewart County. As a 
result, it has been given a neutral score in this indi-
cator to minimize bias in the overall rankings. Pro-
jections do indicate, however, that Stewart women 
may have seen a rise in ownership since 2000. 

The percentage of women 
business owners is pro-
jected to have increased 
from 19.1% to 20.4% 
between 2000 and 2007. 

Business Ownership‡ 

The incidence of women 
managers in Stewart 
County increased from 
27.4% to 35.4% between 
2000 and 2010. 

Business Management 

Women At Work 

Women in Stewart County have seen a decrease in 
health care access as well as an increase in poverty. 
 

Regarding health insurance, women in the county were 
nearly three times as likely to go without in 2010 as they 
were in 2000, but were 1.6 percent more likely to be 
insured than women in Tennessee, overall. This in-
crease was smaller than many counties experienced, 
causing Stewart to improve three ranks, to 16th. 
 

Poverty has increased as well, and at a less favorable 
rate among state rankings. Overall, women were 6.6 
percent more likely to live in poverty in 2010 than they 
were in 2000, and were 2.2 percent more likely than the 
average Tennessee woman in 2010. The county fell 
from 24th to 54th in this indicator’s rankings as a result. 
 

Single women were more dramatically affected by pov-
erty trends throughout the state. Though mothers in 
Stewart are 4.1 percent less likely to live in poverty than 
the statewide rate suggests, they were still more than 
six times as likely to do so in 2010 as they were in 
2000. Stewart fell from 56th to 63rd in this indicator. 

Health and Poverty Indicators for Women:  
Stewart County, 2000-2010 

Women in Stewart County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 20% of the fami-
lies with children under 18 years old. 
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The number of women 
holding diplomas in 
Stewart has increased, 
but a smaller percent-
age now hold degrees. 25.6%

61.5%

12.9%

2000
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 38.60 28 

Median Annual Earnings for Full Time Employed Females* $29,918 24 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.13% 65 

Female Labor Force Participation Rate (Ages 20-64) 66.7% 39 

Female Unemployment Rate (Ages 20-64) 7.0% 23 

Percent of Management Occupations Held by Women 36.0% 42 

Economic Autonomy Composite 36.38 23 

Women-owned Businesses Percent of Total 23.0% 52 

Percent of Females with 4-Year Degree or More (Age 25+) 18.7% 18 

Percent of Females with High School Diploma or Equivalent (Age 25+) 82.9% 22 

Female High School Dropout Rate 0.37% 46 

Percent of Women Uninsured (65 and under) 13.8% 15 

Percent of Females Below Poverty Level 18.1% 30 

Percent of Female-Headed Households with Children in Poverty* 50.3% 63 

Rate of Pregnancy for Girls Age 15-19 per 1000* 32 45 

   

   

   

   

   

   

   

   

   

   

County Overview: While Sullivan women fell nine spots in overall rankings between 2000 and 2010, they experi-
enced a mix of positive and negative movement among individual indicators. For example, wages went up by a 
significant percentage in the county, as did workforce participation. Women also chipped away at the income 
disparity between local genders, and fared relatively well in unemployment and managerial presence, despite 
relative decreases. The same can be said for diploma and degree attainment, which slipped in rank but remain 
strong. Unfortunately, poverty rates have still risen for women in Sullivan—particularly among single mothers. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SULLIVAN COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 156,823 Seat of Government: Blountville Largest City: Johnson City Pop. Density: 370/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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16th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Sullivan County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Fayette 
men earned 50.63% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Sullivan County has 
decreased by 
3.73% since 2000. 

Between 2000 and 
2010, Sullivan 
County women in-
creased their median 
income by 38.17%. 

+$8,265 

$40,911 
$29,918 

 $21,653 

S ullivan County women have improved their 

median income by 38.17 percent since 2000, earn-
ing the 24th ranked wages in Tennessee (up form 
29th). Similarly, male incomes increased 31 percent 
and local men also ranked 24th in the state among 
their peers. Both genders’ income growth outpaced the 
inflation rate of 26.6 percent between 2000 and 2010. 

Stronger income growth among women in Sullivan contributed to a 

decrease in the local wage gap of 3.74 percent. With this change, the 
county improved in rankings, from 70th to 65th, but Sullivan women 
continue to earn only 73.13 percent of local male wages. This figure 
fell nearly four percent below the statewide rate of 77 percent in 2010, 
and corresponds to an estimated annual disparity of $10,993 between 
local male and female earnings. 

The proportion of women involved in Sul-
livan County’s workforce increased by  
25.6 percent between 2000 and 2010, 
and improved twenty places, to 39th, in 
this indicator’s rankings. Reaching a rate 
of 66.7 percent, Sullivan County women 
are now roughly three percent less likely 
to be a part of the workforce than  the 
average Tennessee woman.  
 

Women in the county remain 12.2 percent 
less likely to be a part of the labor pool 
than local men, but women with children 
under six do participate at the higher rate 
of 73.4 percent. 
 

As participation has increased, so too has 
unemployment, from 4.6 percent in 2000 
to 7 percent in 2010. Despite this signifi-
cant increase, Sullivan women still fared 
nearly one percent better than women 
statewide and dropped only slightly in 
rank, from 17th to 23rd. 
 

Local men were only 0.2 percent more 
likely to be jobless despite higher partici-
pation, and mothers were most likely to be 
searching, at 10.3 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Sullivan 
(2000) 

Sullivan 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Sullivan County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Sullivan County women have made gains in all 
three academic categories with generally positive 
results in state rankings as well.  
 

The number of women aged 25 or older holding a 
four year degree grew between 2000 and 2010 by 
2.9 percent. While this rate was slow enough for 
Sullivan to drop two ranks, it remains highly posi-
tioned, at 18th. 
 

The percentage of women holding diplomas also 
increased during that time, by 6.6 percent. This 
resulted in a dip to 22nd from 16th, but remains 
competitive. 
 

Lastly, dropout rates during the 2011-12 school 
year fell to 0.37 percent—nearly half the statewide 
rate—and improved in rankings from 60th to 46th. 

Businesses Owners (2007) 

Sullivan County women have made modest gains 
in managerial presence since 2000. Countywide, 6.5 
percent more managers are now female, and Sulli-
van matched the statewide rate in 2010, but it also 
slipped to 42nd from 23rd in county rankings. 
 

In contrast to hiring trends, women are estimated to 
control a share in fewer local businesses as owners. 
This indicator dropped one percent and 12 ranks to 
23rd statewide. 
 

Despite this decrease, when considering jointly 
owned businesses as well, women do have some 
stake in 44.4 percent of the businesses in Sullivan. 

The percentage of women 
business owners in Sullivan 
dropped, however, from 
24% to 23% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Sullivan 
County increased from 
29.5% to 36% between 
2000 and 2010. 

Business Management 

Women At Work 

Since 2000, women in Sullivan County have seen a 
decrease in health care access as well as an increase in 
poverty—particularly among single mothers. 
 

Regarding health insurance, women in the county were 
more than twice as likely to go without in 2010, but re-
mained nearly two percent more likely to be insured than 
the average woman in Tennessee. As a result, Sullivan 
improved ten ranks, to 15th. 
 

Similarly, overall poverty among Sullivan women grew 
between 2000 and 2010 to roughly match the state rate 
at 18.1 percent. This was a relatively small increase, and 
resulted in Sullivan dropping just one rank in this meas-
ure, to 30th. 
 

As noted, single mothers saw a much more significant 
increase in poverty rates, and were five times as likely to 
live in poverty in 2010 as they were in 2000. They were 
also more than twice as likely to do so as the average 
woman statewide. This increase caused Sullivan to fall 
from 56th to 63rd in this indicator’s rankings. 

Health and Poverty Indicators for Women:  
Sullivan County, 2000-2010 

Sullivan County women have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 23.7% of local families with 
children under 18 years old, are living in 
poverty at significantly higher rates. 
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The number of women 
holding diplomas and 
degrees in Sullivan 
County have both 
increased since 2000. 

6815

2493

2952

0

2000

4000

6000

8000

10000

12000

14000

Female Owned Joint-Owned

Male Owned

23.7%

60.5%

15.8%

2000



268 

 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 34.20 19 

Median Annual Earnings for Full Time Employed Females* $32,256 5 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.65% 50 

Female Labor Force Participation Rate (Ages 20-64) 71.7% 12 

Female Unemployment Rate (Ages 20-64) 7.8% 40 

Percent of Management Occupations Held by Women 32.8% 64 

Economic Autonomy Composite 16.25 2 

Women-owned Businesses Percent of Total 24.2% 42 

Percent of Females with 4-Year Degree or More (Age 25+) 21.0% 11 

Percent of Females with High School Diploma or Equivalent (Age 25+) 86.5% 6 

Female High School Dropout Rate 0.28% 31 

Percent of Women Uninsured (65 and under) 13.0% 6 

Percent of Females Below Poverty Level 11.6% 4 

Percent of Female-Headed Households with Children in Poverty* 35.0% 13 

Rate of Pregnancy for Girls Age 15-19 per 1000* 7 17 

   

   

   

   

   

   

   

   

   

   

County Overview: Sumner County women continue to rank highly in nearly every indicator, and saw particularly 

significant improvement in relative rankings for health insurance coverage and the local wage disparity. Sumner 

was pulled down one rank, however, by an increase in unemployment and stagnation in both managerial pres-

ence and business ownership. Workforce participation, high school dropout rates and poverty among women 

also flagged in rankings, and single mothers were particularly affected by poverty and unemployment trends. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: SUMNER COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 160,645 Seat of Government: Gallatin Largest Town: Hendersonville Pop. Density: 303.4/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Increased 11+:         Decreased 1-10: 
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The Status of Women in: Sumner County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Sumner 
County men earned 
32.19% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Sumner County’s 
wage gap has 
decreased by 
5.95% since 

Between 2000 and 
2010, Sumner 
County women in-
creased their median 
income by 37.08%. 

+$9,536 

$46,604 
$35,256 

 $25,720 

S umner County women earned a median income 
of $35,256 in 2010, having added $9,536, or 37.08 

percent, to their wages since 2000. This rate was large 
compared to many seen statewide and resulted in an 
increase of one rank, to 5th, in this indicator. This rate 
not only outpaced the inflation rate of 26.6 percent 
between 2000 and 2010, but also outpaced male 
gains, which matched inflation and ranked 4th in 2010. 

Because male wage gains were small than female growth, the dispar-

ity in wages between men and women shortened by 5.95 percent in 
Sumner between 2000 and 2010. This lifted Sumner upward in rank-
ings, from 65th to 50th, but women still earned just 75.83 percent of 
local men’s income in 2010. This was lower than the statewide rate of 
77 percent, and corresponds to a shortfall of $11,348, annually. 

Workforce participation among women 
in Sumner County has improved by 24.8 
percent since 2000 and continued to be 
among the highest in the state, in 12th 
place, despite a drop from 8th. With 71.7 
percent of women either employed or 
searching for work, women in Sumner 
were roughly two percent more likely to be 
in the labor pool in 2010 than the average 
Tennessee woman.  
 

Men in the county were 15.8 percent 
more likely to participate, while women 
with children under six  were working at a 
lower rate of 66.3 percent. 
 

As participation rates have rocketed in-
creased, unemployment has also grown. 
Rising from 4.2 percent to 7.8 percent 
between 2000 and 2010, the rate at which 
women in Sumner are jobless and search-
ing is roughly equal to the statewide rate,  
and dropped from 9th in the state to 40th. 
 

In 2010, local men were searching at the 
lower rate of 6.7 percent, while one in ten 
women with young children was jobless. 

Workforce Access for Women By County and Year 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
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(2010) 

Decatur (2010) 
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Hancock (2010) 
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The Status of Women in: Sumner County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Sumner County have improved in all 

three academic indicators and rank well in each.  
 

The percentage of women holding four year de-
grees, for example, has increased by 3.4 percent 
and improved in rank, from 14th to 11th.  
 

Similarly, 6.6 percent more women hold diplomas 
as of 2010 and Sumner has moved up three ranks 
in this indicator, to sixth. 
 

Lastly, dropout rates were lower in the 2011-12 
school year—a rate of 0.28 percent—but Sumner 
dropped five spots in this measure, to 31st. Despite 
this drop, the county continued to compare favora-
bly to the statewide rate of 0.61 percent. 

Businesses Owners (2007) 

Sumner County women have held steady in the 
category of managerial presence since 2000. Coun-
tywide, less than one percent more managers were 
female in 2010, resulting in a deep decline for Sum-
ner, from 14th to 64th. 
 

Unfortunately, women also appear to own a smaller 
share of the businesses in Sumner. As of 2007, 
women were estimated to be the sole owners of 
24.2 percent of all local firms, down from 25.9 per-
cent.  This resulted in a fall from 24th to 42nd. 
 

Despite this drop, women continue to employ 17 
percent of all local workers when also considering 
joint-owned businesses. 

The percentage of women 
business owners in Sumner 
County dropped from 
25.9% to 24.2% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Sumner 
County increased slightly 
between 2000 and 2010, 
from 32% to 32.8% . 

Business Management 

Women At Work 

Women in Sumner endured a drop in healthcare access 
and an increase in poverty between 2000 and 2010. 
 

Of women in the county age 65 and under, 13 percent 
were uninsured in 2010, rising from a 8.8 percent in 
2000. Though, as of 2010, local women were still 2.7 
percent more likely to be insured than the average 
woman in Tennessee. Sumner improved dramatically in 
this indicator as a result—from 56th to 6th. 
 

Overall poverty among women has grown as well, but by 
just 2.4 percent between 2000 and 2010. Sumner 
women fared far better in this measure than women 
statewide and maintained the 4th smallest population of 
women in poverty in the state. 
 

Single mothers were more severely affected by state-
wide trends and were more than five times as likely to 
live in poverty in 2010 as in 2000. At a rate of 35 percent, 
single mothers were also three times as likely to live in 
poverty as the average woman in Sumner. Though moth-
ers in Sumner do still compare favorably to the statewide 
rate for single mothers (43.6 percent), the county slipped 
four places in this indicator, to 13th. 

Health and Poverty Indicators for Women:  
Sumner County, 2000-2010 

Sumner County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 18% of local 
families with children under 18 years old. 
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The percentage of 
women with diplomas 
and degrees have 
both improved in Sum-
ner County since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 34.40 20 

Median Annual Earnings for Full Time Employed Females* $32,702 10 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.57% 55 

Female Labor Force Participation Rate (Ages 20-64) 71.1% 18 

Female Unemployment Rate (Ages 20-64) 10.0% 65 

Percent of Management Occupations Held by Women 39.1% 24 

Economic Autonomy Composite 33.13 18 

Women-owned Businesses Percent of Total 26.9% 21 

Percent of Females with 4-Year Degree or More (Age 25+) 14.2% 36 

Percent of Females with High School Diploma or Equivalent (Age 25+) 82.3% 24 

Female High School Dropout Rate 0.04% 7 

Percent of Women Uninsured (65 and under) 14.1% 16 

Percent of Females Below Poverty Level 19.2% 41 

Percent of Female-Headed Households with Children in Poverty* 49.1% 58 

Rate of Pregnancy for Girls Age 15-19 per 1000* 45 62 

   

   

   

   

   

   

   

   

   

   

County Overview: Women in Tipton County have risen five spots in overall rankings, lifted by strong wages, high 

workforce participation, and relatively high healthcare access. Local women also boast strong academic attain-

ment rates and high—if flagging—presence in managerial and ownership roles. Unfortunately, women in Tipton 

also struggle with high unemployment and growing poverty rates. In particular, nearly half of Tipton’s single moth-

ers are estimated to be living in poverty and nearly one in five mothers with young children are unemployed. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: TIPTON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 61,081 Seat of Government: Covington Largest City: Covington Pop. Density: 133.3/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 
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23rd 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Tipton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Tipton 
County men earned 
34.1% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Tipton County 
women have shrunk 
their wage gap by 
8.37% since 2000. 

Between 2000 and 
2010, Tipton County 
women increased 
their median income 
by 38.81%. 

+$9,143 

$43,854 
$32,702 

 $23,559 

T ipton County women earned a median income 
of $32,702 in 2010, having added $9,143, or 38.81 

percent, to their wages since 2000. This was not only 
one of the highest incomes in the state, it’s rate of 
growth was faster than many statewide and resulted in 
an increase of four ranks, to 10th, in this indicator. Fe-
male wages also grew  much faster than the inflation 
rare of 26.6 percent between 2000 and 2010. 

Male wages grew at a much slower rate, adding just 23 percent to 

their wages from 2000, which allowed local women to close the wage 
gap between genders by 8.37 percent. This brought Tipton up in rank-
ings for this indicator, from 87th to 55th. Unfortunately, Tipton women 
still earn only 74.57 percent of what local men make.  This was not 
only 2.43 percent less than the statewide rate in 2010, but corre-
sponded to a shortfall of $11,152 annually. 

Workforce participation among women 
in Tipton County has increased by 27.3 
percent since 2000 and improved ten 
ranks to become the 18th highest in the 
state. With 71.1 percent of women either 
employed or searching for work, Tipton 
also outpaced the statewide rate of 69.8 
percent.  
 

As of 2010, men were 12.6 percent more 
likely to participate in Tipton’s labor pool, 
and women with children under six were 
estimated to participate at a lower rate of 
67.8 percent. 
 

Unfortunately, Tipton’s increase in partici-
pation has corresponded to an increase in 
unemployment. This figure doubled for 
women in Tipton between 2000 and 2010, 
from 4.9 percent to 10 percent, and is 
now 2.1 percent higher than the statewide 
rate. As a result, Tipton sank from 20th in 
this indicator to 65th. 
 

Local men were roughly as likely to be 
unemployed, at 9.8 percent, while women 
with young children were estimated to be 
jobless at a rate as high as 18.5 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Tipton 
(2000) 

Tipton 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Tipton County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Degree attainment among Tipton County women 

increased between 2000 and 2010, and 14.2 per-
cent of local women age 25 and older now hold a 
bachelor degree or higher. Tipton improved to 36th 
from 51st in this indicator as a result. 
 

The number of women with diplomas also in-
creased, by 7.7 percent, to include 82.3 percent of 
Tipton women, but slipped two spots in this meas-
ure’s rankings, to 24th. 
 

Dropout rates in Tipton County even more dramati-
cally, and affected 0.04 percent of teenage girls 
during the 2011-12 school year. This rate com-
pared very favorably to the state rate of 0.61 per-
cent, and ranked 7th in the state, up from 49th. 

Businesses Owners (2007) 

Tipton County women have made mild gains in 

managerial presence since 2000. Countywide, only 

5.8 percent more managers were female in 2010, 

causing a drop to 24th from 10th, but still outpacing 

statewide estimates by 3.1 percent. 
 

Women were estimated to own nearly the same 

proportion of local businesses in both 2000 and 

2007: roughly 27 percent. While this ranked 16th in 

2000, it dropped to 21st in 2007. Despite the drop, 

Tipton women do continue to outpace the statewide 

rate of 25.9 percent in this indicator. 
 

The percentage of women 
business owners in Tipton 
held steady between 
2000 and 2007, at 
roughly 27%. 

Business Ownership 

The incidence of female 
managers in Tipton County 
increased from 33.3% to 
39.1% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Tipton have seen a decrease in 
health care access as well as an increase in poverty.  
 

Women in the county were 2.8 percent more likely to go 
without health insurance in 2010 than in 2000, though 
the 2010 rate remained preferable to the statewide fig-
ure of 15.7, and the county has soared in this indicator’s 
rankings, from 76th to 16th.  
 

Poverty has increased in Tipton as well, and at a less 
favorable rate. The percentage of women living in pov-
erty was 5.4 percent higher in 2010, and local women 
were one percent more likely to live in poverty than the 
average woman in Tennessee. As a result, Tipton fell 
from 23rd to 41st in this measure. 
 

Single mothers in Tipton County were much worse off 
than their peers in Tipton and throughout the state. As 
of 2010, they were nearly five times as likely to live in 
poverty as they were in 2000, and were 5.5 percent 
more likely, even, than single mothers across the state. 
Despite this decline, Tipton actually improved in this 
category’s rankings, from 67th to 58th. 

Health and Poverty Indicators for Women:  
Tipton County, 2000-2010 

Tipton County women have experienced 
deteriorating access to healthcare in the 
last decade and are living in poverty at 
higher rates—particularly single mothers, 
who make up 27.4% of local families with 
children under 18 years old. 
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The percentage of 
women holding de-
grees and diplomas 
have both increased 
in Tipton County 
since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 32.60 13 

Median Annual Earnings for Full Time Employed Females* $29,736 26 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 70.08% 79 

Female Labor Force Participation Rate (Ages 20-64) 69.9% 21 

Female Unemployment Rate (Ages 20-64) 3.5% 2 

Percent of Management Occupations Held by Women 37.8% 35 

Economic Autonomy Composite 26.5 10 

Women-owned Businesses Percent of Total 29.3% 12 

Percent of Females with 4-Year Degree or More (Age 25+) 13.4% 44 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.4% 72 

Female High School Dropout Rate 0.00% 1 

Percent of Women Uninsured (65 and under) 17.4% 76 

Percent of Females Below Poverty Level 11.8% 5 

Percent of Female-Headed Households with Children in Poverty* 6.5% 1 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Trousdale women have defied several statewide trends by improving in rankings—as well as 
in real terms—in indicators measuring unemployment and poverty. Most notably, single mothers have tended to 
be at least twice as likely to be unemployed and living in poverty as women overall, and are commonly four or 
five times more likely to do so than they were in 2000. In Trousdale, these women are actually less likely to live in 
poverty than they were in 2000, and appear to be nearly half as likely to be in poverty as local women overall. 
This, paired with high wage, workforce and academic numbers, has helped to lift Trousdale from 18th to 12th in 
overall rankings. Despite this, local women do struggle in healthcare access and endure a growing wage gap. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: TROUSDALE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 7,870 Seat of Government: Hartsville Largest City: Hartsville Pop. Density: 65/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Trousdale County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Trousdale 
men earned 42.69% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

The wage gap in 
Trousdale County 
has increased by 
7.12% since 2000. 

Between 2000 and 
2010, Trousdale 
County women in-
creased their median 
income by 40.22%. 

+$8,529 

$42,432 
$29,736 

 $21,207 

T rousdale County women earned a median 
income of $29,736 in 2010, having added $8,529, 

or 40.22 percent, to their wages since 2000. This rate 
was stronger than most seen statewide and resulted in 
an increase of substantial increase in this indicator, 
from 41st to 26th. Local ale wages were even more 
buoyant, increasing by 54.5 percent and rising to 15th 
in the state among men.  

Both women and men made significant gains in income between 
2000 and 2010, and both groups make higher earnings than most of 
Tennessee, but men in Trousdale saw tremendous gains, and the 
income disparity between genders grew 7.12 percent. As a result, 
women earned just 70.08 percent of what men earned in 2010. This 
corresponds to a very large annual shortfall of $12,696 and caused 
Trousdale to plummet in this indicator, from 14th to 21st. 

Workforce participation among women 
in Trousdale County improved by 28 per-
cent between 2000 and 2010, and essen-
tially matched the Tennessee rate of 69.8 
percent. This increase led to a rise in par-
ticipation rankings, from 46th to 21st.  
 

Men in Trousdale were 13.7 percent more 
likely to participate in the local labor pool, 
and women with children under six were 
estimated to participate at a rate of at the 
slightly lower rate of 66 percent. 
 

Even as women entered the workforce in 
great number between 2000 and 2010, 
the unemployment rate among them de-
creased from 4.4 percent to 3.5 percent. 
This was a rare occurrence in the state 
and resulted in Trousdale moving upward 
twelve places in this indicator, to 2nd in 
the state. 
 

Men in Trousdale were less fortunate in 
2010, with an unemployment rate of 11.8 
percent. While margins of error are high 
for women with children in this category, 
few, if any, were estimated to be jobless 
in Trousdale in 2010.  
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(lowest unemployment) 
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(2010) 

Decatur (2010) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Trousdale County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Trousdale women continue have made valuable 
academic improvements across the board. 
 

 The percentage of women holding four year de-
grees, for example, has nearly doubled, to 13.4 
percent, and risen 40 places in county rankings, to 
44th.  
  

The percent of women holding diplomas increased 
by 11.3 percent in Trousdale, lifting the county from 
77th in 2000 to 72nd in 2010. 
  

Trousdale also improved in county rankings for 
dropout rates, from 17th to first, and joined a hand-
ful of counties in reporting zero female dropouts 
during the 2011-12 school year. 

Businesses Owners (2007) 

Trousdale County women have made moderate 
gains in managerial presence since 2000. County-
wide, 9.1 percent more managers are now female. 
This resulted in a slight fall of four places, to 35th, in 
this indicator, but Trousdale women still outper-
formed state estimates by nearly two percent. 
 

Unfortunately, women were estimated to control a 
much smaller share of local businesses in 2007 than 
they did in 2000. Decreasing by 16.3 percent during 
that time, recent data indicates that women own 
29.3 percent of all local firms and have slipped from 
2nd to 12th in this indicator. When also considering 
joint-owned firms, women still hold at least partial 
ownership in 50.9 percent Trousdale’s businesses. 

The percentage of women 
business owners in Trous-
dale fell, however, from 
45.6% to 29.3%, between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Trousdale 
increased significantly 
between 2000 and 2010, 
from 28.7% to 37.8% . 

Business Management 

Women At Work 

Women in Trousdale County endured a significant drop 
in health care access between 2000 and 2010, but were  
state leaders in poverty rates, which fell for women over-
all as well as in the subgroup of single mothers. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, rising to 17.4 percent from 
10.2 percent in 2000. Local women were also 1.7 per-
cent less likely to be insured in 2010 than the average 
Tennessee woman, and Trousdale fell from 68th to 76th 
in this indicator’s rankings. 
 

Poverty figures in Trousdale exhibited a rare deviation 
from state trends, with lower rates in 2010 than in 2000.   
 

Overall, women in the county were not only 1.5 percent 
less likely to live in poverty in 2010 than in 2000, but 
were 6.4 percent less likely than statewide rates indi-
cated. This resulted in a boost from 19th to 5th in this 
indicator’s county rankings. 
 

Similarly, but even more rare, the population of single 
mothers in Trousdale saw a decrease in poverty as well, 
and were 37.1 percent less likely to live in poverty than 
single women statewide. 

Health and Poverty Indicators for Women:  
Trousdale County, 2000-2010 

Trousdale County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 24.8% of local 
families with children under 18 years old. 
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The proportion of 
women with diplo-
mas and degrees 
have both increased 
in Trousdale since 
2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 53.00 63 

Median Annual Earnings for Full Time Employed Females* $26,671 61 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 64.19% 91 

Female Labor Force Participation Rate (Ages 20-64) 68.2% 32 

Female Unemployment Rate (Ages 20-64) 5.2% 6 

Percent of Management Occupations Held by Women 29.5% 75 

Economic Autonomy Composite 50 53 

Women-owned Businesses Percent of Total† 20.0% 79† 

Percent of Females with 4-Year Degree or More (Age 25+) 11.8% 62 

Percent of Females with High School Diploma or Equivalent (Age 25+) 74.8% 76 

Female High School Dropout Rate 0.34% 39 

Percent of Women Uninsured (65 and under) 14.4% 24 

Percent of Females Below Poverty Level 18.1% 30 

Percent of Female-Headed Households with Children in Poverty* 41.8% 31 

Rate of Pregnancy for Girls Age 15-19 per 1000* 43 59 

   

   

   

   

   

   

   

   

   

   

County Overview: Unicoi County women maintain one of the lowest unemployment rates in the state, despite 
joining the workforce in large numbers between 2000 and 2010. These improvements, along with a solid increase 
in wages, have pushed Unicoi upward in overall rankings, to 56th. Women also earned more diplomas and de-
grees during that period, and have a larger presence in the local business sector—both as managers and own-
ers—though these increases were small enough to result in lower rankings. Unfortunately, indicators measuring 
health care access and poverty did grow significantly, and continue to weigh Unicoi women down. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: UNICOI COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 18,313 Seat of Government: Erwin Largest City: Erwin Pop. Density: 98.4/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Up 
from 
65th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Unicoi County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Unicoi 
County men earned 
55.79% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

The wage gap in 
Unicoi County has 
increased by 3.31% 
since 2000. 

Between 2000 and 
2010, Unicoi County 
women increased 
their median income 
by 30.87%. 

+$6,292 

$41,550 
$26,671 

 $20,379 

U nicoi County women’s earnings outpaced infla-

tion by roughly four percent between 2000 and 
2010, resulting in a bump from 66th to 61st in state-
wide rankings for median income. During the same 
period, local men in the county added 37.6 percent to 
their median income estimates and are now ranked 
20th in the state. 

Resulting from a larger increase in male wages, the income disparity 

between men and women in Unicoi increased by 3.31 percent be-
tween 2000 and 2010. Local women how rank nearly last in this indi-
cator (91st, down from 82nd) and earn just 64.19 percent of male 
wages in the county. This corresponds to a very large shortfall of 
$14,879 each year. 

Women in Unicoi County participated in 
the workforce at a rate of 68.2 percent in 

2010, growing by more than three-
quarters and improving significantly in this 
indicator’s rankings, from 68th to 32nd 
since 2000. Unicoi fell just 1.6 percent 
short of the statewide rate in 2010. 
 

Men in Unicoi County are 4.7 percent 
more likely to be involved in the workforce 
than women. Similarly, women with chil-
dren under six are slightly more likely to 
join the workforce, at a rate of 70 percent. 
 

Unicoi County women experienced a rare 
decrease in unemployment rates between 
2000 and 2010 despite a large influx of 
new workers. In fact, the unemployment 
rate among women was nearly halved, 
from 9 percent in 2000 to 5.2 percent in 
2010. This was 2.7 percent lower than the 
statewide rate in 2010 and Unicoi rock-
eted to sixth in the state, from 88th. 
 

Local men were only 0.5 percent more 
likely to be unemployed, but women with 
young children were jobless at a high rate 
of 16 percent. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Unicoi 
(2000) 

Unicoi 
(2010) 

Workforce Access for Women By County and Year 

$21,434
$26,671

$47,013

$35,034
$41,550

$75,257
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The Status of Women in: Unicoi County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

In real terms, Unicoi County has improved in each 

academic indicator, but it’s progress has been slow 
when considered in the context of statewide gains 
since 2000.  
 

The number of women holding four year degrees, 
for example, has increased by 1.2 percent, and has 
dropped from 40th in the state to 62nd. 
 

The percent of women holding diplomas has also 
increased in the county, by 6.5 percent, but also 
dropped, 52nd to 76th.  
 

Dropout rates improved too, to 0.34 percent in the 
2011-12 school year, but Unicoi’s relative ranking 
fell, from 28th to 39nd. 

Businesses Owners (2007)† 

Unicoi County women have made modest gains in 

managerial presence since 2000. Countywide, 5.5 
percent more managers are now female, but this 
expansion was relatively slow and caused Unicoi to 
drop one place, to75th, in statewide rankings. Unicoi 
also fell short of the state estimate of 36 percent in 
this category. 
 

Small samples sizes make it more difficult to predict 
business ownership trends in Unicoi, but women are 
projected to control a share of local businesses in 
2007 that is only slightly larger than that seen in 
2000; resulting in a fall in rank from  54th to 79th. 

The percentage of women 
business owners in Unicoi 
County is projected to 
have  i n c rease d to 
20%between 2000 and 

Business Ownership† 

The incidence of female 
managers in Unicoi County 
increased from 24% to 
29.5% between 2000 and 
2010. 

Business Management 

Women At Work 

Since 2000, women in Unicoi County have seen a de-
crease in health care access as well as an increase in 
poverty. 
 

As of 2010, one in seven women in the county went with-
out health insurance—more than double the amount in 
2000—but remained 1.3 percent more likely to be in-
sured than women in Tennessee, overall. Despite this 
increase, Unicoi held steady at 24th in the state. 
 

In Unicoi County, both measured populations of women 
live in poverty at higher levels than they used to, but at 
slightly lower rates than women statewide. 
 

Overall, women are now 3.7 percent more likely to live in 
poverty than they were in 2000, and are roughly as likely 
to do so as the average woman in Tennessee. Unicoi 
held steady at 30th in this indicator. 
 

Single women saw a much more dramatic rise in poverty 
during the same period—34.8 percent—and were more 
than twice as likely as the average woman in Tennessee 
or Unicoi to experience poverty. The county fell from 
17th to 31st in this measure. 

Health and Poverty Indicators for Women:  
Unicoi County, 2000-2010 

Women in Unicoi County have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 24.5% of the families with 
children under 18 years old, are nearly  
five times more likely to live in poverty. 
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The number of women 
holding diplomas and 
degrees in Unicoi 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 59.20 77 

Median Annual Earnings for Full Time Employed Females* $25,761 76 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 74.39% 58 

Female Labor Force Participation Rate (Ages 20-64) 55.6% 92 

Female Unemployment Rate (Ages 20-64) 5.7% 10 

Percent of Management Occupations Held by Women 33.6% 60 

Economic Autonomy Composite 73.75 90 

Women-owned Businesses Percent of Total 20.1% 78 

Percent of Females with 4-Year Degree or More (Age 25+) 6.2% 95 

Percent of Females with High School Diploma or Equivalent (Age 25+) 73.2% 81 

Female High School Dropout Rate 0.59% 72 

Percent of Women Uninsured (65 and under) 18.6% 90 

Percent of Females Below Poverty Level 23.6% 76 

Percent of Female-Headed Households with Children in Poverty* 55.7% 76 

Rate of Pregnancy for Girls Age 15-19 per 1000* 11 22 

   

   

   

   

   

   

   

   

   

   

County Overview: Union County women slipped further in overall rankings between 2000 and 2010, weighed 
down by some of the lowest rates in Tennessee in workforce participation, healthcare access and degree attain-
ment. Local women also struggled in indicators measuring the female presence among business owners and 
managers, and in teenage dropout rates. Additionally, women in Union continue to suffer from high poverty 
rates—particularly single mothers. In positive news, women made relatively solid wage gains, were among the 
least likely to be unemployed in the state, and made advances in both diploma attainment and teen pregnancy.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: UNION COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 19,109 Seat of Government: Maynardville Largest City: Plainview Pop. Density: 85.5/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
82nd 



281 

 

$21,434
$25,761

$47,013

$35,034 $34,630

$75,257

Grainger 

(95th) 

Union (76th) Williamson 

(1st)

Women

Men

16.4%

8.4%

7.9%

6.2%

5.7%

6.3%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

49.9%

32.3%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

44.4%

61.4%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

 Earnings 

The Status of Women in: Union County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Union 
County men earned 
34.43% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Union County 
women have shrunk 
their wage gap by 
3.79% since 2000. 

Between 2000 and 
2010, Union County 
women increased 
their median earnings 
by 38.02%. 

+$7,096

$34,630 
$25,761 

 $18,665 

U nion County women have added $7,096, or 38 

percent, to their median income since the year 
2000. This increase outpaced inflation by nearly twelve 
percent and was roughly seven percent greater than 
male gains between 2000 and 2010. Earning $25,761 
in 2010, women continued to trail the statewide me-
dian of $31,585, but improved 14 places, to 76th. 

Faster growth in female income led to a decrease of 3.79 percent in 

the disparity between male and female incomes in 2010. Despite this, 
however, women in Union continued to earn just 74.39 percent of local 
male wages, and Union continued to rank 58th in the state by this 
measure. Though improved since 2000, this disparity corresponds to 
an annual shortfall of  $8,861. 

Women in Union County continue to 

participate in the workforce at one of the 
lowest rates in Tennessee. At 55.6 per-
cent in 2010, just over half of local 
women ages 20-64 were seeking work or 
employed.  While this was an improve-
ment over the 2000 figure, when only 38 
percent were working, the county fell 
from 79th to 92nd in county rankings. 
 

Local men were 20.3 percent more likely 
to be involved in the workforce than 
women in 2010, but women with children  
under six were also more likely to work, 
at a rate of 61.7 percent. 
 

Men, are also 2.3 percent more likely to 
be unemployed than women, who saw a 
rare decrease in unemployment between 
2000 and 2010. At just 5.7 percent, Un-
ion women improved 40 places, to 10th 
in the state in this indicator. Women with 
young children were no more or less 
likely to be jobless than women overall. 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Union 
(2000) 

Union 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Union County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved 
among Union County women since the year 2000, 
but continues to rank low statewide. 
 

In good news, the proportion of women holding a 
diploma in Union increased by 16.2 percent between 
2000 and 2010, lifting the county to 81st from third-
to-last in this indicator. 
 

Unfortunately, the percentage of women holding a 
four year degree declined by nearly two percent 
during the same period. This resulted in a drop from 
76th in the state to 95th. 
 

Dropout rates in Union included 0.59 percent of 
teenage girls during the 2011-12 school year, which 
compared favorably to the state rate of 0.61 percent, 
but fell in county rankings, from 23rd to 72nd. 

Businesses Owners (2007) 

Managerial positions held by women in Union 

County have grown modestly since 2000, but fallen 

behind statewide trends. This caused a significant 

drop in this indicator’s rankings, to 60th from 34th, 

and fell 2.4 percent behind the statewide rate. 

 

Business ownership has also increased, and as of 

2007, Union women were estimated to own one in 

five local businesses. This increase was minor, 

however, and the rate of just 20.1 percent caused 

Union to fall from 61st to 78th in the state. 

Estimates for ownership in 
the county indicate that 
women now own more 
businesses as well; up from 
18.7% to 20.1% in 2007. 

Business Ownership 

The incidence of women 
managers in Union County 
grew moderately between 
2000 and 2010, from 
28.2% to 33.6%. 

Business Management 

Women At Work 

Access to health insurance decreased significantly in 

Union County between 2000 and 2010, with the unin-
sured population of women more than doubling over ten 
years to 18.6 percent. This caused the county to plum-
met in rank, from 36th to 90th.  
 

Poverty also increased in Union, with three percent more 
women living in poverty in 2010 than in 2000. One of the 
highest rates in the state at the beginning of the decade, 
this increase was slight enough for Union to improve in 
relative rankings, to 76th. 
 

It appears that much of the increase in overall poverty 
was borne by Union’s single mothers, who were five 
times as likely to live in poverty in 2010 as they were in 
2000. This rate was not only 12.1 percent higher than the 
rate for single mothers statewide, it was twice the rate for 
overall women in Union and nearly three times the rate 
for the average woman in Tennessee. Despite this, Un-
ion improved one rank in this indicator, to 76th. 

Health and Poverty Indicators for Women:  
Union County, 2000-2010 

Women in Union County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 18.6% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas in 
Union County has  in-
creased since 2000, but 
a smaller percentage 
have earned degrees. 
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Down 
from 
57th 

The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 39.20 29 

Median Annual Earnings for Full Time Employed Females* $24,940 84 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 81.61% 19 

Female Labor Force Participation Rate (Ages 20-64) 62.9% 66 

Female Unemployment Rate (Ages 20-64) 7.0% 23 

Percent of Management Occupations Held by Women 49.4% 4 

Economic Autonomy Composite 64.25 81 

Women-owned Businesses Percent of Total 23.7% 46 

Percent of Females with 4-Year Degree or More (Age 25+) 10.7% 70 

Percent of Females with High School Diploma or Equivalent (Age 25+) 78.4% 48 

Female High School Dropout Rate 0.87% 89 

Percent of Women Uninsured (65 and under) 17.5% 81 

Percent of Females Below Poverty Level 28.8% 88 

Percent of Female-Headed Households with Children in Poverty* 44.6% 43 

Rate of Pregnancy for Girls Age 15-19 per 1000* 34 49 

   

   

   

   

   

   

   

   

   

   

County Overview: Van Buren slipped one spot in overall rankings, due to sluggish wages and workforce partici-
pation as well as growing populations of uninsured women and women in poverty. Single mothers in Van Buren 
have also become much more likely to live in poverty, at a rate of 44.6 percent, and the county’s teenage girls 
were more likely than most to drop out of high school during the 2011-12 school year. In contrast, women in the 
county did not see a rise in unemployment between 2000 and 2010, and they are now more likely to be business 
owners and managers. Additionally, local women are earning an increasing number of degrees and diplomas. 
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SNAPSHOT: VAN BUREN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 5,548 Seat of Government: Spencer Largest City: Spencer Pop. Density: 20/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Van Buren County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Van Buren 
County men earned 
22.53% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 Van Buren County 
women have shrunk 
their wage gap by 
1.01% since 2000. 

Between 2000 and 
2010, Van Buren 
women increased 
their median earn-
ings by 19.27%. 

+$4,029 

$30,560 
$24,940 

 $20,911 

V an Buren County women added a meager 

$4,029, or 19.27 percent, to their median in-
come between 2000 and 2010, dropping in this indi-
cator’s rank from 53rd to 84th and trailing inflation 
estimates during that period by nearly seven per-
cent. Men in the county fared even worse during this 
period, earning just 17.8 percent more in 2010. 

Following slightly greater wage gains, Van Buren County women 
chipped away at the income disparity between local men and women, 
shortening it by roughly one percent. Though improved, this decrease 
was modest and resulted in Van Buren slipping from 2nd in the state 
to 19th, in this indicator. Still well-ranked, Van Buren women earned 
81.61 percent of what local men made in 2010. Again, while this is an 
improvement, it still corresponds to an annual shortfall of $5,620. 

Women in Van Buren County partici-
pate in the workforce at a moderate rate 
of 62.9 percent (ranked 66th).  Growth in 
this category has been slower in Van 
Buren than in many counties, however, 
resulting in a drop from 9th place in 
2000. As of 2010, local women were 
roughly seven percent less likely to be 
involved in the workforce than women 
statewide, and were 7.9 percent less 
likely than men in Van Buren County. 
Women with children under six, were 
even less likely to work, at a rate of 51.4 
percent. 
 

Local women fared relatively well regard-
ing unemployment between 2000 and 
2010.  With essentially no increase in the 
rate since 2000, seven percent of local 
women were jobless in 2010. This was 
roughly one percent lower than the state-
wide rate for women as well as the local 
rate for men (8.2 percent). Women with 
young children were much more likely to 
be unemployed and searching, at a rate 
of 21.1 percent. 
 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Van Buren 
(2000) 

Van Buren 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Van Buren County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic attainment has generally improved for 
Van Buren County women since the year 2000. 
 

The proportion of women holding four year degrees 
has increased by 2.9 percent to include more than 
one in ten women in Van Buren, and has caused 
the county to improve from 79th to 70th statewide. 
 

Nearly 16 percent more women now hold diplomas 
in the county as well, resulting in a significant in-
crease in this indicator’s rankings, from 85th to 
48th. 
 

The only detracting figure in this group, dropout 
rates in Van Buren included 0.87 percent of teen-
age girls during the 2011-12 school year, which 
compared unfavorably to the state rate of 0.61 per-
cent and fell in county rankings, from 8th to 89th. 

Businesses Owners (2007) 

Women in Van Buren were more than twice as 

likely to fill a management position in 2010 as they 
were in 2000, and, in fact, filled nearly half of the 
positions available. At 49.4 percent, this was the 4th 
highest rate in the state; a dramatic improvement 
from 92nd at the beginning of the decade. The rate 
was also more than 13 percent higher than the 
statewide rate in 2010. 
 

Too little data was available to rank Van Buren 
women in business ownership in 2000, but they 
were estimated to own 23.7 percent of all local firms 
in 20007, ranking 46th in the state. 

Women in Van Buren County saw very significant de-
creases in living standards and healthcare access be-
tween 2000 and 2010. 
 

As of 2010, a much higher percentage of women in the 
county lived in poverty than was found in statewide esti-
mates, and the rate had nearly doubled since 2000. At 
28.8 percent, Van Buren ranked 88th in this indicator 
(down from 56th). 
 

Single mothers in the county fared even worse and were 
more than four times as likely to live in poverty as they 
were in 2000. At 44.6 percent, they were also one per-
cent more likely to live in poverty than mothers state-
wide, and were more than twice as likely as the average 
woman in the state. 
 

Similar hardship is observed when considering women’s 
access to affordable healthcare. In 2010, the number of 
uninsured women reached 17.5 percent—up from 7.8 
percent—and local women were 1.8 percent less likely to 
be insured than women statewide. Van Buren dropped 
from 43rd to 81st in this category. 

Health and Poverty Indicators for Women:  
Van Buren County, 2000-2010 

Women in Van Buren County have ex-
perienced deteriorating access to health-
care in the last decade and are living in 
poverty at higher rates—particularly sin-
gle mothers, who make up 27.5% of the 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Van Buren 
County have both 
increased since 2000. 
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The percentage of businesses in Van 
Buren County that were owned by 
women was estimated to reach 23.7 
percent in 2007. 

Business Ownership 

The proportion of 
managerial positions 
filled by women in 
Van Buren increased 
from 20.8% to 49.4% 
between 2000 and 
2010. 

Business Management 

Women At Work 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 54.40 67 

Median Annual Earnings for Full Time Employed Females* $27,023 56 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.20% 64 

Female Labor Force Participation Rate (Ages 20-64) 59.4% 80 

Female Unemployment Rate (Ages 20-64) 6.0% 12 

Percent of Management Occupations Held by Women 33.6% 60 

Economic Autonomy Composite 55.88 68 

Women-owned Businesses Percent of Total 21.8% 64 

Percent of Females with 4-Year Degree or More (Age 25+) 11.5% 65 

Percent of Females with High School Diploma or Equivalent (Age 25+) 77.9% 53 

Female High School Dropout Rate 0.24% 24 

Percent of Women Uninsured (65 and under) 18.0% 85 

Percent of Females Below Poverty Level 23.9% 76 

Percent of Female-Headed Households with Children in Poverty* 57.5% 79 

Rate of Pregnancy for Girls Age 15-19 per 1000* 0 1 

   

   

   

   

   

   

   

   

   

   

County Overview: Warren County women have maintained one of the lowest unemployment rates in Tennessee 
and significantly more managerial roles are now filled by women—though Warren continues to rank below most 
counties in this measure. Other gains in the County were observed in the rate at which women have earned di-
plomas, and among indicators relating to teenage girls. Unfortunately, low unemployment in the county is proba-
bly the result of a low number of female job-seekers and poverty rates continue to be high, following only moder-
ate wage gains. Lastly, local women are much more likely to go without health insurance than they were in 2000. 

Cannon 62 

Coffee 63 

Crockett 64 

Haywood 65 

Marion 66 

Decatur 67 

Wayne 68 

Monroe 69 

Benton 70 

Warren 71 

Bledsoe 72 

Lawrence 73 

Dyer 74 

Overton 75 

Hardeman 76 

McNairy 77 

Grainger 78 

Houston 79 

Johnson 80 

COUNTY RANK 

INSIDE 

Overview Pg 1 

Earnings &  

Employment 
Pg 2 

Education & Living Pg 3 

About the Council 

and this Report 
Pg 4 

286 

SNAPSHOT: WARREN COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 38,276 Seat of Government: McMinnville Largest City: McMinnville Pop. Density: 88/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 

Down 
from 
67th 



287 

 

$21,434
$27,023

$47,013

$35,034 $36,917

$75,257

Grainger 

(95th) 

Warren (56th) Williamson 

(1st)

Women

Men

16.4%

8.4%

7.9%

6.2%

6.0%

5.7%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

53.4%

36.0%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

40.6%

58.3%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

 Earnings 

The Status of Women in: Warren County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Warren 
County men earned 
36.61% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Warren County has 
grown 0.2% since 
2000. 

Between 2000 and 
2010, Warren 
County women in-
creased their median 
earnings by 29.53%. 

+$6,160 

$36,917 
$27,023 

 $20,863 

W arren County women have experienced an 

increase of 29.53 percent in median income 
since 2000.  This increase was roughly 3 percent 
faster than inflation rates during that period, but was 
just slow enough relative to other counties for Warren 
to slip two places, to 56th. Male incomes in Warren by 
a similar amount, and are ranked 46th among men. 

Following slightly higher growth in male income, the wage gap in 

Warren County has grown by 0.2 percent. Warren is one of few coun-
ties in which this happened, and the result was a drop in relative rank-
ings, from 35th to 64th. Local women are now estimated to make 
roughly 73.2 percent of what their male counterparts earn, which cor-
responds to an income disparity of $9,894, annually. Warren women 
are also worse off than women statewide, who earn 77 percent of men 
in Tennessee. 

Unemployment rates among women 
in Warren County were ranked 37th in 
2000 and have risen only slightly, to 6 
percent, in 2010. This figure earned War-
ren the updated rank of 12th lowest in 
Tennessee. 
 

Male unemployment was also relatively 
low in Warren County, at 8.8 percent, 
and women with children under six were 
searching for work at a rate of just 4.4 
percent. 
 

These low employment figures for 
women are partially a function of slower 
female entry into the workforce. Though 
women were 17.7 percent more likely to 
be employed or searching in 2010 than 
in 2000, they still participate at lower 
rates (59.4 percent) than most women in 
Tennessee, and have dropped from 50th 
to 80th. 
 

Men were 20.9 percent more likely to be 
a part of the labor force in 2010, while 
women with young children were less 
likely, at 50.7 percent.  

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Warren 
(2000) 

Warren 
(2010) 

Workforce Access for Women By County and Year 
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The Status of Women in: Warren County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 
board for Warren County women since the year 
2000, though some of its rankings have slipped. 
 

The number of women holding four year degrees 
has increased by a modest 0.6 percent and 
dropped in relative rankings, from 37th to 65th.  
 

Warren’s growth in the population of women with at 
least a diploma was more substantial, however, 
and the increase from 67.2 percent to 77.9 percent 
caused the county to improve from 62nd to 53rd. 
 

Dropout rates have followed statewide trends and 
plummeted to include just 0.24 percent of Warren’s 
girls during the 11-12 school year. The county im-
proved 12 places in this category, to rank 24th. 

Businesses Owners (2007) 

Warren County women are ranked 60th statewide 
when considering their portion of managerial posi-
tions in the county. Improving 33 places in relative 
rankings, the increase of 13.5 percent in this meas-
ure was one of the largest in the state, and Warren 
now falls only 2.4 below the statewide rate. 
 

Women now own a larger portion of the county’s 
businesses than they did in 2000, but the small in-
crease of 2.4 percent was surpassed by several 
counties, resulting in a six spot drop in rankings for 
this indicator, to 64th. Despite slow expansion, 
women employ over 20 percent of local workers as 
sole– or joint-owners of 40.5 percent of local firms. 
 

The percentage of women 
business owners in Warren 
County also increased, 
from 19.4% to 21.8% 
between 2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Warren 
County increased from 
20.1% to 33.6% between 
2000 and 2010. 

Business Management 

Women At Work 

Despite low unemployment rates, women in Warren 
have endured higher rates of poverty than most of their 
peers in the state since before the year 2000. Because 
of its historically high rate, an increase of 5.4 percent in 
this category corresponded to a drop of only one rank in 
2010, to 76th. Women in Warren were 5.7 percent more 
likely to live in poverty than statewide data suggested.   
 

This trend is greatly pronounced in the subgroup of sin-
gle mothers, with nearly three-fifths of this population 
living in poverty (ranked steadily at 79th). This rate was 
13.9 percent higher than the statewide figure in 2010, 
and local single mothers are more than three times as 
likely to live in poverty as the average women statewide. 
 

The number of women without health insurance in War-
ren County has increased at an even greater rate. At 18 
percent, women were more than six times as likely to be 
uninsured in Warren in 2010 as they were in 2000, and 
were 2.3 percent more likely to go without than their 
peers statewide. 
 

Health and Poverty Indicators for Women:  
Warren County, 2000-2010 

Women in Warren County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, 24% of 
whom now live in poverty. 
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Diploma and degree 
attainment have both 
increased in Warren 
since 2000, and drop-
outs have decreased. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 38.20 27 

Median Annual Earnings for Full Time Employed Females* $30,613 21 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.85 60 

Female Labor Force Participation Rate (Ages 20-64) 67.9% 35 

Female Unemployment Rate (Ages 20-64) 6.0% 12 

Percent of Management Occupations Held by Women 33.1% 63 

Economic Autonomy Composite 32.75 17 

Women-owned Businesses Percent of Total 21.7% 66 

Percent of Females with 4-Year Degree or More (Age 25+) 27.2% 5 

Percent of Females with High School Diploma or Equivalent (Age 25+) 84.7% 13 

Female High School Dropout Rate 0.34% 39 

Percent of Women Uninsured (65 and under) 15.4% 38 

Percent of Females Below Poverty Level 18.7% 36 

Percent of Female-Headed Households with Children in Poverty* 47.3% 50 

Rate of Pregnancy for Girls Age 15-19 per 1000* 6 15 

   

   

   

   

   

   

   

   

   

   

County Overview: Following a 42 percent increase in median wages, moderate growth in workforce participa-
tion, a doubling in the rate at which local women hold four-year degrees, and a period of little or no growth in 
unemployment, women in Washington County appear to be earning a good deal more today than they were in 
2000. The result is an increase from 27th to 22nd overall, but certain indicators remain troubling in the county.  
While management presence has improved, women own fewer local firms, and while rankings remain somewhat 
positive for insurance and poverty measures, women are now more vulnerable—particularly those with children. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: WASHINGTON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 124,353 Seat of Government: Jonesborough Largest City: Johnson City Pop. Density: 329/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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Median Earnings: Counties Compared 
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The Status of Women in: Washington County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Employment 

 In 2010, Washington 
men earned 35.41% 
more than compara-
ble women.  

Median Earnings and the Wage Gap, 2000-2010 

 Washington County 
women have shrunk 
their wage gap by 
4.25% since 2000. 

Between 2000 and 
2010, Washington 
County women in-
creased their median 
income by 42.49%. 

+$9,128 

$41,453 
$30,613 

 $21,485 

W ashington County women have improved 
their median income by 42.49 percent, or 

$9,128, since 2000; earning the 21st ranked wages in 
Tennessee, and outpacing inflation rates during that 
period by roughly 16 percent. By comparison, male 
incomes increased 34 percent in Washington and also 
ranked 21st in the state. Local women still make less 
than the statewide median for women of $31,585.. 

Stronger gains in female wages led to a moderate decrease in the 
local disparity between male and female incomes. Now shortened by 
4.25 percent, the wage gap is smaller in only twenty other counties; an 
improvement from 33rd in 2000. Even still, women in Washington 
County are estimated to make only 73.85 percent of what men in the 
county earn. This is 4.15 percent lower than the statewide figure, and 
corresponds to a difference between genders of $10,840 each year. 

The proportion of women involved in 
Washington County’s workforce has in-
creased 22.1 percent since 2000, but fell 
behind several counties and dropped from 
13th to 35th in 2010. Men in Washington 
County remain 9.7 percent more likely to 
be in the workforce, and women with chil-
dren under six work at a lower rate of 61.5 
percent. 
 

Though labor participation has increased, 
unemployment rates have essentially held 
steady at 6 percent (down from a statisti-
cally similar 6.1 percent in 2000). This 
was not only 1.9 percent lower than the 
statewide rate in 2010, but also undercut 
several counties in the state, moving to 
12th in this indicator’s rankings, from 
46th. 
 

Female unemployment was lower than 
the male rate of 6.9 percent in 2010, and  
7.4 percent of local women with young 
children were estimated to be either em-
ployed or looking for work. 
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(lowest unemployment) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Washington County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Washington County women have achieved sig-

nificant advances in all three academic categories 

and performed well in state rankings for each.  
 

The number of women earning diplomas, for exam-

ple, has increased by 8.2 percent to 84.7 percent 

(ranked 13th), and even more women have gone 

on to earn four-year degrees. In 2010, 27.2 percent 

of Washington women held a degree—doubling the 

2000 rate—and improved 16 ranks to 5th in the 

state of Tennessee.  
 

Dropouts among teenage girls also improved in 

Washington, falling to 0.34 percent in the 2011-12 

school year and dropping only one rank, to 39th. 

Businesses Owners (2007) 

Washington County women have made solid 
gains in managerial presence since 2000. County-
wide, nearly ten percent more managers are now 
female, rising to 63rd from 78th, but still falling short 
of the statewide estimate of 36 percent. 
 

In contrast to hiring trends, women were estimated 
to own a share in fewer local businesses in 2007. 
This indicator dropped 1.2 percent and 23 ranks, to 
66th statewide. 
 

Despite this decrease, women have at least a partial  
stake in 40.5 percent of all local firms and employ 
over 14 percent of Washington County’s work force. 

The percentage of women 
business owners in Wash-
ington decreased from 
22.9% to 21.7% between 
2000 and 2007. 

Business Ownership 

The incidence of women 
managers in Washington 
County increased from 
23.8% to 33.1% between 
2000 and 2010. 

Business Management 

Women At Work 

Between 2000and 2010, women in Washington County 
have seen a decrease in health care access as well as 
an increase in poverty. 
 

Six percent more women in the county were uninsured in 
2010 than were in 2000, though local women remained 
0.3 percent more likely to be insured than women in Ten-
nessee, overall. This increase was smaller than many 
counties experienced, causing Washington to improve in 
rank, from 62nd to 38th. 
 

Poverty has increased as well, and at a less favorable 
rate among state rankings. In both overall poverty and 
rates among single mothers, Washington’s numbers 
grew and rankings dropped; the county now ranks 36th 
and 50th, respectively, from 31st and 41st. 
 

Single mothers have been particularly impacted by re-
cent trends. Data from 2010 shows that these women 
are over five times as likely to live in poverty in 2010 as 
they were in 2000, and are more than twice as likely to 
do so as the average woman in the state or county. 

Health and Poverty Indicators for Women:  
Washington County, 2000-2010 

Washington County women have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 23.5% of local families with 
children under 18 years old, are living in 
poverty at significantly higher rates. 
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The number of women 
holding diplomas and 
degrees in Washington 
County have both in-
creased since 2000, a 
lower percentage hold 
only a diploma. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 66.80 85 

Median Annual Earnings for Full Time Employed Females* $24,773 85 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 78.59% 32 

Female Labor Force Participation Rate (Ages 20-64) 64.7% 54 

Female Unemployment Rate (Ages 20-64) 11.4% 78 

Percent of Management Occupations Held by Women 26.3% 85 

Economic Autonomy Composite 42.88 37 

Women-owned Businesses Percent of Total 23.8% 44 

Percent of Females with 4-Year Degree or More (Age 25+) 10.4% 74 

Percent of Females with High School Diploma or Equivalent (Age 25+) 75.9% 66 

Female High School Dropout Rate 0.26% 27 

Percent of Women Uninsured (65 and under) 18.1% 86 

Percent of Females Below Poverty Level 16.4% 21 

Percent of Female-Headed Households with Children in Poverty* 32.0% 10 

Rate of Pregnancy for Girls Age 15-19 per 1000* 6 15 

   

   

   

   

   

   

   

   

   

   

County Overview: Wayne County women saw large improvements in most indicators, lifting them to 68th in 
overall rankings. Of particular note, local women shortened their wage gap by over ten percent, have earned 
degrees and diplomas at higher rates, and have experienced a decrease in overall poverty among women. Indi-
cators measuring teen pregnancy and dropout rates compared favorably in the state as well, and women were 
much more likely to own a business in 2007 than in 2000. Unfortunately, female wage gains were sluggish in 
Wayne, and local women continued to earn less than most of their peers in the state. They were also more likely 
to be unemployed or uninsured, and local managerial positions are among the least likely to be filled by women. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: WAYNE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 17,021 Seat of Government: Waynesboro Largest City: Clifton Pop. Density: 23/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Wayne County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Wayne 
County men earned 
27.24% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

 The wage gap in 
Wayne County has 
decreased by 
10.29% since 2000. 

Between 2000 and 
2010, Wayne 
County women in-
creased their median 
income by 30.15%. 

+$5,739 

$31,522 
$24,773 

 $19,034 

W ayne County women have seen a moderate 
increase in median income between 2000 and 

2010, adding $5,739, or 30.15 percent, to their earn-
ings. This rise was roughly three percent faster than 
inflation rates for the period, but fell behind several 
counties’ growth, and Wayne dropped one spot in this 
ranking, to 85th. During this time, local male wages 
improved by only 13.1 percent.  

Both men and women in Wayne County lag behind the statewide 
figures for median income, but following a period of particularly slow 
growth in male wages, women have gained ground in the disparity 
between genders. As of 2010, Wayne women had shortened their 
wage gap by 10.29 percent, resulting in an adjusted shortfall of 78.59 
percent. This pushed Wayne up significantly in this indicator, from 
79th to 32nd, but local women still earned $6,749 less than local men. 

Women in Wayne County have joined  
the workforce in higher numbers since 
2000; reaching a rate of 64.7 percent 
(ranked 54th) in 2010 from 87th-ranked 
37.3 percent ten years prior. Van Buren 
women trailed the statewide figure for 
this indicator by roughly five percent. 
 

As of 2010, Wayne County women were 
11.6 percent more likely to be a part of 
the labor pool than Tennessee men, and 
women with children under the age of six 
were even more likely to participate, at a 
rate of 71.7 percent. 
 

Likely spurred on by a larger rate of entry 
into the workforce, unemployment 
among women increased from 7.1 per-
cent to 11.4 percent between 2000 and 
2010. Measuring 3.5 percent higher than 
the statewide rate, Wayne ranked 78th in 
this indicator, having dropped from 72nd. 
 

Men were slightly less likely to be unem-
ployed, at 10.5 percent, and having 
young children made no difference in the 
unemployment rate for women in Wayne. 

Workforce Access for Women By County and Year 
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(lowest unemployment) 
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The Status of Women in: Wayne County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators have improved across the 
board for Wayne County women since the year 
2000, and the county has improved in all rankings.  
 

The number of women holding four year degrees, 
for example, increased by 3 percent between 2000 
and 2010, and Wayne improved to 74th from 82nd 
in this measure. 
 

The percent of women holding diplomas also in-
creased in the county, by 12.3 percent, and Wayne 
improved from 80th to 66th in this category, but 
continues to trail the statewide rate of 83.4 percent. 
 

Wayne’s dropout rate of 0.26 percent during the 
2011-12 school year performed much better state-
wide, rising from 57th to 27th, and comparing fa-
vorably to the state rate of 0.61 percent.  

Businesses Owners (2007) 

Wayne County women saw a sizeable decrease in 

managerial presence between 2000 and 2010. 
Countywide, 6.8 percent fewer managers are now 
female, resulting in a substantial drop in this ranking, 
from 12th to 85th. This also brought Wayne women 
further below the statewide rate of 36 percent. 
 

In contrast, business ownership grew significantly 
for local women between 2000 and 2007, from 15.1 
percent to 23.8 percent. This brought Wayne county 
within roughly two percent of the statewide figure, 
and boosted it in county rankings, from 79th in the 
state to 44th. 

The percentage of women 
business owners in Wayne 
grew from 15.1% to 
23.8% between 2000 and 
2007. 

Business Ownership 

The incidence of female 
managers in Wayne 
County fell significantly, 
from 33.1% to 26.3% 
between 2000 and 2010. 

Business Management 

Women At Work 

Women in Wayne County endured diminishing health 
care access between 2000 and 2010, and single women, 
in particular, experienced a rise in poverty. 
 

Of women in the county age 65 and under, over one in 
six were uninsured in 2010, nearly tripling the rate from 
2000. As a result, local women were 2.4 percent less 
likely to be insured than the average woman in Tennes-
see and Wayne fell from 27th to 86th in this indicator. 
 

In contrast, overall poverty among women diminished 
between 2000 and 2010. Lowering from 17.8 percent, 
which ranked 71st in 2000, to 16.4 percent in 2010, 
Wayne women now rank 21st and measure 1.8 percent 
lower than the statewide rate in this indicator. 
   

Single mothers were much more acutely affected by 
statewide trends and were more than three times as 
likely to live in poverty in 2010 as in 2000. At a rate of 32 
percent, single mothers were also more than twice as 
likely to live in poverty as the average woman in Wayne. 
Despite this increase, Wayne mothers measured 11.6 
percent better than the statewide rate in this category, 
and improved from 47th to 10th in this indicator. 

Health and Poverty Indicators for Women:  
Wayne County, 2000-2010 

Women in Wayne County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 14.1% of local 
families with children under 18 years old. 
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The percentage of 
women who hold diplo-
mas and those with 
degrees have both 
increased in Wayne 
County since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 59.00 75 

Median Annual Earnings for Full Time Employed Females* $26,928 57 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 75.26% 52 

Female Labor Force Participation Rate (Ages 20-64) 67.7% 36 

Female Unemployment Rate (Ages 20-64) 10.2% 66 

Percent of Management Occupations Held by Women 27.2% 84 

Economic Autonomy Composite 42 32 

Women-owned Businesses Percent of Total 26.5% 26 

Percent of Females with 4-Year Degree or More (Age 25+) 18.1% 19 

Percent of Females with High School Diploma or Equivalent (Age 25+) 84.2% 14 

Female High School Dropout Rate 0.38% 50 

Percent of Women Uninsured (65 and under) 15.6% 42 

Percent of Females Below Poverty Level 25.0% 80 

Percent of Female-Headed Households with Children in Poverty* 55.4% 74 

Rate of Pregnancy for Girls Age 15-19 per 1000* 18 31 

   

   

   

   

   

   

   

   

   

   

County Overview: Weakley County women lagged behind their peers in most indicators between 2000 and 
2010, and fell in overall rankings as a result. In particular, women were much less likely than their peers to hold 
managerial positions in 2010, were very likely to live in poverty—particularly single mothers—and one in ten were 
unemployed. Local women were also three times as likely to be uninsured as they had been in 2000 and contin-
ued to earn only three-quarters of the wages of local men. Weakley women did fare better in business ownership, 
however, and were among the most likely in the state to hold a diploma or degree. 
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SNAPSHOT: WEAKLEY COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 35,021 Seat of Government: Dresden Largest City: Martin Pop. Density: 60.3/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: Weakley County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Weakley 
County men earned 
32.87% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Weakley County 
women have shrunk 
their wage gap by 
2.36% since 2000. 

Between 2000 and 
2010, Weakley 
County women in-
creased their median 
earnings by 29.18%. 

+$6,083 

$35,780 
$26,928 

 $20,845 

W eakley County women’s median income grew 

by 29.18 percent between 2000 and 2010, 
nearly three percent faster than the rate of inflation for 
that period, and local women added $6,083, to their 
wages. This rate was relatively slow, however, and 
Weakley fell two places, to 57th, in this indicator. The 
local male median income grew  25.1 percent. 

Poor growth trends in male income contributed to a shrinkage in 

Weakley County’s wage gap, which was 2.36 percent smaller in 2010 
than it was in 2000. This change was relatively small, however, and 
Weakly fell from 38th to 52nd, with local women earning just 75.26 
percent of what local men made in 2010. This rate falls behind the 
statewide figure of 77 percent, and corresponds to an annual shortfall 
of $8,852. 

Workforce participation rates among 

women in Weakley County fell short of 
statewide rates by only two percent in 
2010, and ranked 36th, slipping from 
27th in 2000. At 67.7 percent, the rate 
grew by more than half during the ten 
year period. 
 

As local women have joined the work-
force in greater numbers, unemployment 
among them has risen as well, also 
growing by half, to 10.2 percent. As a 
result of this increase, Weakley County 
women fell two places in this indicator’s 
rankings, to 66th. 
 

Interestingly, men in Weakley County 
were 7.9 percent more likely to be in-
volved in the labor pool, but  1.7 percent 
less likely to be unemployed. The sub-
group of women with children under six 
experienced the opposite, with a lower 
participation rate of 62.3 percent and the 
highest unemployment: 13.3 percent. 
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The Status of Women in: Weakley County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic trends have been a bright spot for 
Weakley County women since 2000. 
 

The proportion of women holding four year degrees 
has increased by 8.1 percent to include one in six 
women in Weakley, and has caused the county to 
improve from 50th to 19th, statewide. 
 

Thirteen percent more women now hold diplomas 
in the county as well, resulting in a bump in this 
indicator’s rankings from 38th to 14th. 
 

The only detracting figure in this group, dropout 
rates in Weakley included 0.38 percent of teenage 
girls during the 2011-12 school year, which com-
pared favorably to the state rate of 0.61 percent, 
but fell in county rankings, from 15th to 50th. 

Businesses Owners (2007) 

Business ownership figures in Weakley County 

improved by roughly 6.8 percent between 2000 and 
2007, landing at 26.7 percent and outpacing the 
state rate by nearly one percent. As a result, Weak-
ley County women improved in rankings for this indi-
cator, from 55th to 26th. 
 

At 27.2 percent in 2010 from 25.7 percent in 2000, 
Weakley’s managerial positions are among the least 
likely in Tennessee to be filled by women. The 
county dropped from 62nd to 84th in this indicator 
and fell nearly ten percent short of the statewide rate 
for this indicator. 

The percentage of women 
business owners in Weak-
ley also increased, from 
19.7% to 26.5%, between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Weakley 
County grew slightly be-
tween 2000 and 2007, 
from 25.7% to 27.2%. 

Business Management 

Women At Work 

Since 2000, women in Weakley County have endured 
diminishing health care access and sizeable increases in 
poverty rates. 
 

Of women in the county age 65 and under, over one in 
seven were uninsured in 2010, tripling the rate from 
2000. As a result, local women in Weakley were just as 
likely to be uninsured as the average woman in Tennes-
see, and Weakley fell from 15th to 42nd in this indicator. 
 

Overall poverty among women grew by 8.5 percent be-
tween 2000 and 2010, to include one in four local 
women. As a result, Weakley women were 6.8 percent 
more likely to live in poverty than the average woman in 
Tennessee, and fell from 58th to 80th in this indicator. 
 

Single mothers were even more acutely affected by 
statewide trends and were more than five times as likely 
to live in poverty in 2010 as in 2000. At a rate of 55.4 
percent, single mothers were also more than three times 
as likely to live in poverty as the average woman in Ten-
nessee. Weakley  fell six spots in this indicator, to 74th. 

Women in Weakley County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who now make up 30.5% of all 
families with children under 18 years old. 
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The number of women 
holding diplomas and 
degrees in Weakley 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 50.80 56 

Median Annual Earnings for Full Time Employed Females* $25,082 82 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 79.73% 25 

Female Labor Force Participation Rate (Ages 20-64) 65.4% 50 

Female Unemployment Rate (Ages 20-64) 6.6% 20 

Percent of Management Occupations Held by Women 29.2% 77 

Economic Autonomy Composite 47.38 48 

Women-owned Businesses Percent of Total 27.1% 20 

Percent of Females with 4-Year Degree or More (Age 25+) 10.7% 70 

Percent of Females with High School Diploma or Equivalent (Age 25+) 76.5% 61 

Female High School Dropout Rate 0.00% 1 

Percent of Women Uninsured (65 and under) 16.0% 48 

Percent of Females Below Poverty Level 19.9% 49 

Percent of Female-Headed Households with Children in Poverty* 52.9% 68 

Rate of Pregnancy for Girls Age 15-19 per 1000* 45 62 

   

   

   

   

   

   

   

   

   

   

County Overview: White County women have made important gains in academic performance and business 
ownership since 2000, and experienced a slower deterioration in healthcare access than many of their peers 
have experienced statewide. Perhaps more remarkable, however, is the decrease in unemployment observed 
among women between 2000 and 2010. Unfortunately, local women experienced more severe trends in pov-
erty—particularly single mothers—and White County fell short of the advancements that many have made in 
female wages and income disparities, workforce participation, and managerial presence. 
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: WHITE COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 25,841 Seat of Government: Sparta Largest City: Sparta Pop. Density: 61/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 
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The Status of Women in: White County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, White 
County men earned 
25.42% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

White County 
women have shrunk 
their wage gap by 
3.53% since 2000. 

Between 2000 and 
2010, White County 
women increased 
their median income 
by 23.28%. 

+$4,736 

$31,459 
$25,082 

 $20,346 

W hite County women’s earnings trailed inflation 
by over three percent between 2000 and 2010, 

and they added just $4,736, or 23.28 percent, to their 
median income during that period. This slow growth 
caused White to fall from 67th to 82nd in statewide 
rankings for median income. During the same period, 
men in the county added only 17.8 percent to their 
median income and ranked 86th among their peers. 

Resulting from a combination of female wage growth and male stag-

nation, women in White County closed their local wage gap by an ad-
ditional 3.53 percent between 2000 and 2010, but fell in statewide 
standing in this category, from 19th to 25th. As of 2010, women still 
earned only 79.73 percent of what their male counterparts earn in a 
year, corresponding to an annual shortfall of $6,377. 

Women in White County participated in 

the workforce at a rate of 65.4 percent in 
2010, growing by roughly one-half since 
2000, but dropping from 34th to 50th in 
this indicator.  
 

Men in White County were 15.3 percent 
more likely to be involved in the workforce 
than women in 2010, and women with 
children under six were even less likely to 
join the workforce, at 45.3 percent. 
 

White County women experienced a rare 
decrease in unemployment rates between 
2000 and 2010 despite their rise in partici-
pation. Only 6.6 percent of women were 
jobless in 2010, and White moved up from 
61st to 20th in the state in this measure. 
 

Unfortunately, estimates indicate that 11.7 
percent of White County men were unem-
ployed in 2010, and women with young 
children were also more likely to be job-
less than the average woman, at a rate of 
7.9 percent. 

Pickett (2010) 
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The Status of Women in: White County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Academic indicators improved across the board 
for White County women between 2000 and 2010, 
but the county continues to rank in the lower half of 
the state in degree and diploma attainment.  
 

The number of women holding four year degrees, 
increased by 4.6 percent in that time, resulting in a 
bump of 21 places, to 70th, but trailed the state 
rate by 7.8 percent.  
 

Similarly, 10.3 percent more women hold diplomas 
in the county (now 76.5 percent), and the county 
moved seven ranks, to 63rd, but fell 6.9 percent 
lower than the state mark.  
 

Notably, White County reported zero dropouts dur-
ing the 2011-12 school year and shared first place. 

Businesses Owners (2007) 

White County women made very modest gains in 
managerial presence between 2000 and 2010. 
Countywide, 2.1 percent more managers are now 
female, but this expansion was slow and caused 
Rhea to drop from 48th to 77th in statewide rank-
ings. White also fell shy of the state estimate of 36 
percent in this category. 
 

In contrast, business ownership ballooned for White 
County women between 2000 and 2007, with the 
number of local businesses owned by women nearly 
doubling. White County improved to 20th from 83rd 
in this indicator and surpassed the statewide rate of 
25.9 percent. 

The percentage of women 
business owners in White 
increased significantly 
between 2000 and 2007, 
from 13.3% to 27.1%. 

Business Ownership 

The incidence of female 
managers in Rhea County 
increased from 27.1% to 
29.2% between 2000 and 
2010. 

Business Management 

Women At Work 

Between 2000 and 2010, women in White County saw 
a decrease in health care access as well as an increase 
in poverty. 
 

As of 2010, nearly one in six women in the county went 
without health insurance—four percent more than in 
2000—and were 0.3 percent less likely to be insured 
than women in Tennessee, overall. This increase was 
relatively modest in the state, and White improved from 
79th to 48th in this indicator. 
 

In White County, both measured populations of women 
live in poverty at higher levels than they used to, and at 
higher rates than women statewide. 
 

Single mothers are now six times as likely to live in pov-
erty as they were in 2000, and are more than twice as 
likely to do so as the average woman in Tennessee or 
White. The county fell from 36th to 68th in this indicator. 
 

Women overall saw a less dramatic rise in poverty during 
the same period—only 5 percent. However, White 
County’s rare was 1.7 percent higher than the statewide 
figure in 2010 and White County fell ten places, to 49th. 

Health and Poverty Indicators for Women:  
White County, 2000-2010 

Women in White County have experi-
enced deteriorating access to healthcare 
in the last decade and single mothers, 
who make up 22.1% of the families with 
children under 18 years old, are now 
three times as likely to live in poverty. 
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The number of women 
holding diplomas and 
degrees in White 
County have both 
increased since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 42.00 35 

Median Annual Earnings for Full Time Employed Females* $47,013 1 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 62.47% 94 

Female Labor Force Participation Rate (Ages 20-64) 68.9% 26 

Female Unemployment Rate (Ages 20-64) 4.2% 3 

Percent of Management Occupations Held by Women 26.0% 86 

Economic Autonomy Composite 13.63 1 

Women-owned Businesses Percent of Total 22.5% 60 

Percent of Females with 4-Year Degree or More (Age 25+) 48.2% 1 

Percent of Females with High School Diploma or Equivalent (Age 25+) 95.3% 1 

Female High School Dropout Rate 0.21% 20 

Percent of Women Uninsured (65 and under) 7.4% 1 

Percent of Females Below Poverty Level 6.1% 1 

Percent of Female-Headed Households with Children in Poverty* 23.1% 3 

Rate of Pregnancy for Girls Age 15-19 per 1000* 11 22 

   

   

   

   

   

   

   

   

   

   

County Overview: Williamson County women, overall, are among the best educated, highest earning, most 
economically sound and autonomous women in Tennessee. However, a number of indicators continue to weigh 
down this county, which ranks first in five different areas. Among them, the local wage gap is foremost and ranks 
second to last in the state. In addition to this disparity—which spans nearly $30,000 dollars—women in the 
county are much less likely than their peers to own a business, and are only slightly more likely to fill a manage-
rial position in a local business.  
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County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      

SNAPSHOT: WILLIAMSON COUNTY 

Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 183,182 Seat of Government: Franklin Largest Town: Franklin Pop. Density: 314.4/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

2012 

Down 
from 
6th 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 



302 

 

$21,434

$47,013 $47,013

$35,034

$67,085

$75,257

Grainger 

(95th) 

Morgan (45th) Williamson 

(1st)

Women

Men

16.4%

8.4%

7.9%

6.2%

4.2%

3.1%

7.1%

3.3%

48.0%

42.4%

61.9%

35.7%

64.7%

43.3%

72.5%

64.4%

35.6%

49.2%

30.2%

58.1%

31.1%

53.6%

20.4%

32.3%

0% 20% 40% 60% 80% 100%

Unemployed Women in Workforce
Employed Women in Workforce
Women Not Seeking Employment

 Earnings 

The Status of Women in: Williamson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Williamson 
County men earned 
60.08% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Williamson’s 
wage gap has 
decreased by 
5.57% since 

Between 2000 and 
2010, Williamson 
County women in-
creased their median 
income by 45.81%. 

+$14,770 

$75,257 
$47,013 

 $32,243 

W illiamson County women earned a median 
income of $47,013 in 2010, having added 

$14,770, or 45.81 percent, in wages since 2000. This 
rate was greater than most seen statewide and Wil-
liamson maintained the top rank in the state in this 
indicator. Male wages increased 32.8 percent during 
that period and rank first in the state as well. Both gen-
ders outpaced the inflation rate of 26.6 percent.. 

Because female wage gains were greater than male growth, the local 

disparity in wages between men and women decreased by 5.57 per-
cent between 2000 and 2010. Despite this, women in Williamson con-
tinue to earn just 62.47 percent of local men’s incomes in 2010. This is 
the second worst disparity in the state and was dead last in 2000. This 
difference corresponds to an annual shortfall of $28,244.  

Workforce participation among women 
in Williamson County increased by 22.5 
percent—nearly one-half—between  2000 
and 2010, and slipped to 26th in this indi-
cator, from 11th. With 68.9 percent of 
women either employed or searching for 
work, women in Williamson were 0.9 per-
cent less likely to be involved in the labor 
pool than women statewide. 
 

While women in the county participate at 
moderately high rates in the state, local 
men are distinctly more likely to work than 
most men or women in Tennessee, at a 
rate of 91.2 percent. Women with children 
under six in the county are less likely to 
work, at a rate of 59.3 percent. 
 

As participation rates have grown, unem-
ployment has also increased, but remains 
among the lowest in the state (ranked 
third). Rising from 3.1 percent to 4.2 per-
cent between 2000 and 2010, the rate at 
which women in Williamson are jobless 
and searching is nearly half the rate of 
women statewide. 
 

Local men match women in unemploy-
ment, and women with young children are 
jobless at the lower rate of 3 percent. 

Workforce Access for Women By County and Year 

Pickett (2010) 
(lowest unemployment) 

Moore (2010) 
(highest participation) 

Tennessee 
(2000) 

Tennessee 
(2010) 

Decatur (2010) 
(highest unemployment) 

Hancock (2010) 
(lowest participation) 

Williamson 
(2000) 

Williamson 
(2010) 
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The Status of Women in: Williamson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Williamson County continue to excel in 
all three academic indicators and post the highest 
figures in two of three indicators.  
 

The percentage of women holding four year de-
grees in Williamson County more than doubled to 
include nearly half of those age 25 and older, and 
continued to rank highest in the state.  
 

Similarly, nearly every woman in that age range 
held a diploma, with just 4.7 percent of Williamson 
women having neither a diploma nor a GED. Wil-
liamson continued to rank first in the measure also. 
 

Lastly, Williamson’s female dropout rate was lower 
during the 2011-12 school year—a rate of 0.21 
percent—but slipped one rank, to 20th, since 2000. 

Businesses Owners (2007) 

Williamson County women made moderate gains 
in managerial presence between 2000 and 2010. 
Countywide, 4.4 percent more managers are now 
female, rising three spots to 86th in Tennessee, but 
continuing to trail the state rate of 36 percent. 
 

Women also appeared to own a larger share of the 
businesses in Williamson in 2007 than they had in 
2000. However, with an observed increase of only 
3.1 percent, Williamson dropped one place, to 60th; 
continuing to trail much of the state in this indicator. 
 

When also considering joint-owned businesses, 
women owned a partial stake in 41.1 percent of all 
local firms and employed over 13,300 workers. 

The percentage of women 
business owners in William-
son County increased from 
19.4% to 22.5% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Williamson 
County increased between 
2000 and 2010, from 
21.6% to 26% . 

Business Management 

Women At Work 

Women in Williamson County endured a familiar drop in 
health care access and an increase in poverty rates be-
tween 2000 and 2010, but remained among the least 
affected by these trends. 
 

Of women in the county age 65 and under, 7.4 percent 
were uninsured in 2010, rising from a negligible number 
in 2000. Despite this increase, local women were still half 
as likely to be uninsured as the average woman in Ten-
nessee and Williamson maintained its leading rank. 
 

Overall poverty among women has grown as well, but 
increased just 0.7 percent between 2000 and 2010. In 
this indicator, too, Williamson women fared better than 
anyone else in Tennessee, and women statewide were 
three times as likely to live in poverty as local women. 
 

Single mothers appeared to account for much of the 
overall increase in poverty among Williamson women. 
Increasing from a rate of 2.3 percent in 2000, nearly one 
in four lived in poverty in 2010. This rate of growth was 
tremendous, outpacing most counties in Tennessee, but 
the 2010 figure remained nearly half that of the statewide 
rate, and was the third lowest in county rankings. 

Health and Poverty Indicators for Women:  
Williamson County, 2000-2010 

Williamson County women have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly single 
mothers, who make up 10.7% of local 
families with children under 18 years old. 
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The percentage of 
women with diplomas 
and degrees have 
both improved in Wil-
liamson since 2000. 
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The Status of Women in Tennessee Counties 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

INDICATOR SCORES & RANKINGS DATA RANK 

Employment and Earnings Composite 27.00 7 

Median Annual Earnings for Full Time Employed Females* $36,419 2 

Wage Gap (Female Earnings as a Percentage of Male Earnings) 73.88% 59 

Female Labor Force Participation Rate (Ages 20-64) 71.9% 11 

Female Unemployment Rate (Ages 20-64) 5.3% 8 

Percent of Management Occupations Held by Women 34.3% 55 

Economic Autonomy Composite 17.75 3 

Women-owned Businesses Percent of Total 21.0% 68 

Percent of Females with 4-Year Degree or More (Age 25+) 23.9% 9 

Percent of Females with High School Diploma or Equivalent (Age 25+) 88.9% 3 

Female High School Dropout Rate 0.14% 11 

Percent of Women Uninsured (65 and under) 12.1% 3 

Percent of Females Below Poverty Level 9.1% 2 

Percent of Female-Headed Households with Children in Poverty* 26.4% 4 

Rate of Pregnancy for Girls Age 15-19 per 1000* 30 42 

   

   

   

   

   

   

   

   

   

   

County Overview: Wilson County women rank among the top eleven counties in nine of thirteen indicators, with 

just one indicator falling into the bottom third. This illustrates how Wilson reflects the strong income, academic 

and poverty trends found in the best scored counties, and performs somewhat better in the three indicators that 

suffer most in this group: wage disparity and the percent of women who are managers or business owners. Of 

note, however, the trajectory of these indicators was weak-to-bad, and they risk slipping in future comparisons. 
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SNAPSHOT: WILSON COUNTY 
2012 

County Composite Score Ranges  

          27.14            40.75            54.37           67.98               95 

    1              33.95            47.56            61.17            74.79      
Ranges defined as 0.5 

standard deviations from 
the mean score of 47.56. 

Population (2010): 113,993 Seat of Government: Lebanon Largest City: Mt. Juliet Pop. Density: 199.7/square mile 

Note: all figures are based on estimates formed from sample data and are subject to sample error and rounding.   
* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing data that was once 
supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year estimates. Due to the small sample 
size there is an increased margin of error in many less populated counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding counties for the purposes 
of creating a composite score. 
‡ Estimates are too unreliable or not available to be included in composite calculations.  Any figure shown is an estimate for the reader’s benefit only. 

Increased 1-10:        Decreased 11+: 

Increased 11+:         Decreased 1-10: 
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The Status of Women in: Wilson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

Median Earnings: Counties Compared 

 Employment 

 In 2010, Wilson 
County men earned 
35.35% more than 
comparable women.  

Median Earnings and the Wage Gap, 2000-2010 

Wilson County 
women have shrunk 
their wage gap by 
6.68% since 2000. 

Between 2000 and 
2010, women in 
Wilson increased 
their median earn-
ings by 35.92%. 

+$9,625 

$49,295 
$36,419 

 $26,794 

W ilson County women earned a median in-
come of $36,419 in 2010, having added $9,625, 

or 35.92 percent, in wages since 2000. This rate was 
greater than most seen statewide and Wilson im-
proved one spot, to second in the state, in this indica-
tor. Male wages increased 26 percent during that pe-
riod and rank third in the state. The rate of inflation 
during this period was roughly 26.6 percent. 

Because female wage gains were greater than male growth, the 

local disparity in wages between men and women decreased by 6.68 
percent between 2000 and 2010. Despite this, women in Wilson con-
tinued to earn just 73.88 percent of local men’s incomes in 2010. This 
change caused Wilson to improve in this indicator’s rankings, from 
83rd to 59th, but the remaining disparity still corresponded to an an-
nual shortfall of $12,876 in 2010.  

Workforce participation among women 
in Wilson County increased by 22 per-
cent—nearly one-half—between  2000 
and 2010. With 71.9 percent either em-
ployed or searching for work, women in 
Wilson were 2.1 percent more likely to 
be involved in the labor pool than women 
statewide. Despite this, Wilson slipped to 
11th in this indicator, from 2nd.  
 

While women in the county participate at 
high rates in the state, local men are 
distinctly more likely to work than most 
men or women in Tennessee, at a rate of 
87 percent. Women with children under 
six in the county are less likely to work, 
at a rate of 66.7 percent. 
 

As participation rates have grown, unem-
ployment has also increased, but re-
mains among the lowest in the state 
(ranked 8th). Rising from 4.2 percent to 
5.3 percent between 2000 and 2010, the 
rate at which women in Wilson are job-
less and searching is just two-thirds the 
rate for women statewide 
 

Both at a rate of 6.6 percent, local men 
and women with young children are 
slightly more likely to be unemployed. 
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(lowest unemployment) 
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(highest participation) 
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Workforce Access for Women By County and Year 
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The Status of Women in: Wilson County 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

 Education 

 Living 

Women in Wilson County continue to excel in all 
three academic indicators and posted some of the 
highest figures in all three indicators in 2010.  
 

The percentage of women holding four year de-
grees in Wilson County grew by six percent to in-
clude nearly one-quarter of those age 25 and older, 
and improved three spots to rank ninth in the state. 
 

Similarly, nearly nine out of ten woman in that age 
range held a diploma, with just 11.1 percent of Wil-
son women having neither a diploma nor a GED. 
Wilson improved from 7th to 3rd in this measure. 
 

Lastly, Wilson’s female dropout rate was lower 
during the 2011-12 school year—a rate of 0.14 
percent—and improved from 71st to 11th. 

Businesses Owners (2007) 

Wilson County women held steady in managerial 
presence between 2000 and 2010. In both years, 
roughly 34.2 percent of all managers in the county 
were female.  This rate trailed the state figure of 36 
percent and caused Wilson to fall from 7th to 55th. 
 

Unfortunately, women appeared to own a much 
smaller share of the businesses in Wilson in 2007 
than they had in 2000. The decrease of 6.2 percent 
caused Wilson to fall from 15th to 68th; trailing much 
of the state in this indicator. 
 

Even when considering joint-owned businesses, as 
well, women owned a partial stake in just 38.2 per-
cent of Wilson’s firms  in 2007 and employed 4,300. 

The percentage of women 
business owners in Wilson 
decreased, however,  from 
27.2% to 21% between 
2000 and 2007. 

Business Ownership 

The incidence of female 
managers in Wilson 
County held steady around 
34.2% between 2000 and 
2010. 

Business Management 

Women At Work 

Women in Wilson County endured a familiar drop in 
health care access and an increase in poverty rates be-
tween 2000 and 2010, but remained among the least 
affected by these trends. 
 

Of women in the county age 65 and under, 12.1 percent 
were uninsured in 2010, rising from 6.8 percent in 2000. 
Despite this increase, local women were still 3.6 percent 
more likely to be insured than the average woman in 
Tennessee, and Wilson improved from 29th to 3rd. 
 

Overall poverty among women has grown as well, but 
increased just 1.2 percent between 2000 and 2010. In 
this indicator, too, Wilson women fared better than most 
of Tennessee, and women statewide were twice as likely 
to live in poverty as local women. 
 

Single mothers appeared to account for much of the 
overall increase in poverty among Wilson women. In-
creasing from a rate of 4.4 percent in 2000, over one in 
four lived in poverty in 2010. This rate of growth was 
similar or lower than most counties in Tennessee, how-
ever, and the 2010 figure remained nearly half that of the 
statewide rate, and was the fourth lowest in the state. 

Health and Poverty Indicators for Women:  
Wilson County, 2000-2010 

Women in Wilson County have experi-
enced deteriorating access to healthcare 
in the last decade and are living in pov-
erty at higher rates—particularly in the 
category of single mothers, who make up 
24% of families with children. 
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The number of women 
earning diplomas and 
degrees have both 
increased in Wilson 
since 2000, while 
dropouts have fallen. 
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* The American Community Survey (ACS) is an annual demographic survey of the U.S.  It provides the detailed demographic, economic and housing 
data that was once supplied by the Decennial Census Long Form.  The ACS has a smaller sample so combines several years’ data to produce multi-year 
estimates. Due to the small sample size there is a large margin of error in many smaller counties for this indicator. 
** The 2005 County by County figures were based on a sample of girls age 10-19, whereas the 2012 report reflects the population of girls age 15-19. 
† ACS sampling sizes are insufficient to publish certain figures for this category.  An estimate was developed from the performance of surrounding 
counties for the purposes of creating a composite score. 
‡ Estimates are insufficient or not available to be included in composite calculations.  Any figure shown is for the reader’s benefit only. 

About the Council and this Report 

TENNESSEE ECONOMIC COUNCIL ON WOMEN 

The Status of Women in Tennessee Counties report offers an economic profile of women in each county of Tennessee and examines how women’s 
rights and equality vary among the counties.  The report presents data and overall rankings in two categories of women’s economic status: employment 
and earnings and economic autonomy.  Indicators of women’s status in each category make up the composite rankings of the counties. 
 

The employment and earnings section presents data on women’s annual earnings, the earnings gender gap, female labor force participation rate, the 
female unemployment rate, and the percent of management occupations held by women. 
 

The economic autonomy section includes information on the percentage of businesses owned by women, educational attainment levels, percentage of 
women with any kind of health insurance, percentage of women living in poverty and percentage of single female-headed households living in poverty, 
the female high school dropout rate and the teen pregnancy rate. 
 

The Tennessee Economic Council on Women was created in 1998 by the Tennessee General Assembly to assess Tennessee women’s economic 
status.  The Council develops and advocates solutions to address women’s needs in order to help women achieve economic autonomy.  In setting its 
priorities, the Council selects issues that are timely and likely to result in positive changes for women. 

Research & Authorship by: 
William Arth, Senior Research Manager & 

Julia Reynolds-Thompson, Fmr Research Analyst 

Visit the Economic Council on Women at www.tennesseewomen.org 

SOURCES 

Employment and Earnings  

Median Annual Earnings for Full Time Employed Females U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates  
‘Selected Economic Characteristics’ * 

Wage Gap (Female Earnings as Percent of Male Earnings) U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates  
‘Selected Economic Characteristics’  

Female Labor Force Participation Rate U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Employment 
Status’  

Female Unemployment Rate U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Employment 
Status’  

Percent of Management Occupations Held by Women U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Occupation by 
Sex and Median Earnings in the Past 12 Months for Full-Time, Year-Round Civilian Employed 

Population, 16 year and older’  

Economic Autonomy  

Women-Owned Businesses Percent of Total U.S. Census Bureau, 2007 Survey of Business Owners ‘Statistics for All U.S. Firms by Industry, 

Gender, Ethnicity, and Race…’ † ‡  

Percent of Females with 4-Yr Degree or More U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Educational 
Attainment’  

Percent of Females with High School Diploma U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Educational 
Attainment’  

Female High School Dropout Rate Tennessee Department of Education, 2011-2012 School Year 

Percent of Women Uninsured (65 or under) U.S. Census Bureau, Small Area Health Insurance Estimates 

Percent of Women Below Poverty Level  U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates  
‘Poverty Status in the Past 12 Months’  

Percent of Female-headed Households with Children  
in Poverty 

U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates  
‘Poverty Status in the Past 12 Months of Families’ * 

Rate of Pregnancy for Girls 15-19 (per 1000) U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates ‘Fertility’ * 
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